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WILLIAM SAXBY TAVEL 


September 8, 1964 


Tele. ‘Room___- 
Miss Holmes__ 
Miss Gandy. 


Dear Mr. Hoover: 

I received your letter today on the 
occasion of my Twenty-third Anniversary, and I 
appreciate your thoughtfulness in sending it. Itis 
a privilege to work under your leadership in an 
organization whose accomplishments have made it 
so universally respected. Each such anniversary 
reminds me that I am proud to serve the Bureau, 


and I hope to continue for many more years. 


Sincerely, 
i Tavel 


MsSpkened ex +ed 
RECO | e SEP 10 wd 


Honorable J. Edgar Hoover 
Director “4 
Federal Bureau of Investigation  - pet 
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Tele. Room —. 


September 8, 1964 


PERSONAL 


Dear Tavel: 


I note. that you are celebrating your 
Twenty-third Anniversary withthe Bureau, and 
I did want to drop you this note to. extend best 
wishes and congratulations for this special 
eccasion. Many happy returns of the day! 


Sincerely, 
J. fee ee, : soe ed 
a 
Myr. William S. ‘Tavel. 


Tederal Bureau of Investigation 
Washington, D. C. 
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G~26—-64 


To; SAC, Richmond (88-5603) 
Fromj . Diyecto#, FBI (8831248) 


TERGUS NET MAC LEOD, aka: 
Yt FUGITIVE | 
TAP « MURDER 
Assistant: Directoy William SiLavel advised today 
that he resides at 4117 Woodacre Drive, HeLean, Virginia, which 
is across the street from the home of Mrs. Mina or Hyna Hacheod , 
the widow of Robers MacLeod, 2 former attorney employed by % the 
' U.S. Department of Justice, recently deceased. A detective of 
the Aviington Police Department furnished Mrs. Phyllis Tavel 
information that Robert Hacheod had been a brother of the subjecé, . 


vs. Tavel said that Mrs. Mina Macheod had been on 
vacation for the past ten days to two weeks and has been reported 
%o be visiting het daughter, Mes. Tony (Ann) Cashin, who resides 
. somewhere in Scarsdale, Pelham or White Plaing, New York, and 
vhat her husband is in the stock brokerage business in New York 
City. Mes. Macleod has been xeported to have intended to proceed 
to Cape Cod, Has sachusetts, with her daughter and then upon 
——~woturning, leave her daughter at the daughter' gs Yarm near: 
st Poughkeepsie, New York, and then return to McLean during /the 
brent weelk. 


lirs. Tavei also stated that Mys, Robert Rogerg, 
Sosiding on Woodacre Court, NcLéan, was a friend of Mrs/, Hadiec’ 
and might know her whéreapouts while on vacation, Furyhormore, 
allies. Patty Snead, residing near lira, MacLeod on Woodacre Drive, 
——tha furnished the information thie urs, MacLeod intended to 
leave her daughe ex at the Poughkeepsie farm, 


O8MM-FBIa 


MAILED Z 
Aug 26 1964 


ties 4 WacLeod should be lecated and interviewed to 
determine whether her husband was in fact a brot ther of the subject 
¥ velated to him and should be interviewed as to the MacLeod’s 
- association with the subject, their knowledge of his activitios 
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7 atid as to complete yan background infortiation concerning hin.- 


Se anemanel ~oenreowen eer ‘ on 


Airtel te Richmond . 
RE: FERGUS NEIL MAC LEOD 


{ 
Xf the Macheods are in Zact relatives. of the subject, 
you should také the necessary steps to insure that the subject 
_is not utilizing the Macheod’s residence during its vacancy. , 


The Loregoing confirms telephonic conversation with. 


SA John F, Morrison, Alexandria, Virginia, Resident Agency on 
this dato. . . 


NOTE: , 
. AssBtant Director Tavel furnished the information in 
the instant airtel to SA William C. Maupai on 8-26-64. It was 


furnished telephonically to SA John F. Morrison at the Alexandria 
Resident Agency immediately. SA Morrison advised that interview 


with subject's brother ,JJohn E. Morrison, disclosed that the 
subject did not have a brother named Robert as advised by a 
representative of the Arlington Police Department. Interview 
with Robért MacLeod's widow will clarify this matter. 
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July 28, 1964 


Mr. William Ss, Chavet 
Federal Bureau of Investigation 


Washington, D. C. 


Dear Mr. Tavel: 

I wantto commend, through you, the 
personnel in theyfiles and Communications Divi- 
sion who contributed to our blood donor program 
during the past fiscal year. 


As a result of the enthusiastic manner 
in which those in your division took part in this 
extremely worthwhile endeavor the Bureau was 
able to exceed its quota of donations. Please con- 
vey my sincere appreciation to those responsible. 


MAILED. 2 
JUL 2 819384 


COMM-FBI 


Sincerely yours, 
a Edgar Hoover 
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July 16, 1964 


Mr. William S. Tavel 
Federal Bureau of Investigation 


Washington, D. C. 


Dear Mr. Tavel: 


Anu official inquiry conducted by the Inspection Division has 
disclosed that a former employee was permitted to remain on her assign- 
ment to the night force even though she was not fully qualified and capable 
of handling her assigned duties. You were derelict in this instance in 
your failure to insure that this employee was reassigned to other duties. 


Very truly aaa 


4 - Files and Communications Division Personnel File 


- Based-on J. H. Gale to Mr. Télsom memo, 7/10/64, PCY:bhg. 
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Hereafter, you should insure that no employee is assigned 
and kept on the night shift unless he is qualified and capable of handling 
all types of work assigned to that shift, and it will be incumbent upon you 


to carry out recommendations made by the Inspector to strengthen the 
error system to provide for complete accountability of disposition of errors. 


be ee, 


John Edgar Hoover 1 t ut ‘tt Sb 
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rod fohs Me in sending om wantesd onlle 
aud deep appwelaton fr this Deowttfal exqnession 
of Youn Pilendship. 
Wilh eeu, Ged wish Pr qourn own happihess, 
Since, ' 
Dmnilie lovel Livezey 


SII Colerom Avenue 
Cina'nnalt ,Chi'o 
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MH, TOLSON July 10, 1964 
J. HW. GALE 


ahs, BLUE L. DOVE, Former File Clers 
FILES AMD COMMUNICA TRONS CIVLAON 
ROD 13/28/56 (Adjaated), RESIGNED 6/20/64 


SYROe als 
Cu 6/20/64, sire. Billie L. Dove, former file clerk, night File Review 
Gait (¥RU), endeavored to sea the Director. On Directer’s umavallability, 
to sir. Tavel and presented &page typewritten letter of resignation dated 3/28/64, 


sie se ior six. Tolson : 
ites EMiMe L, i ove : ~ 


fuquiry further reveals juatification of & KU aight salft ae sandling 
special file reviews not completes by day snllt and tuose receives at nlgit; otner 
regular moll naguled, tine permitting. «ork assignments are fair, equitable, aad 
Lapartial; basically nandied sacie inapmer as on day saift; dowever, those requests 
; opecial nandling or saort deadlines secesdarily assigned to ia0se enployces 
velievec capable of handling them. «a rule employees assigned night Jorce on 
aaron At rsces gdt sn B as serena Onan oni, Tintilication pitene o 
Burress titles reflect rs. i ove’a work record never rated above 
antiafactory; waile low on errors, sex productions 2as barely exceeded required level 
since at least Wctober, 1061. i O/ 24/82 sive, | ove refused to sign “catiafactory" 
gerfor. mance rating clabnipg aie eoould uve been Taled Pxcelleat anc wae being 
clecriminated againat in work assignments. Inquiry conducted at taat tine by sgent 
cagerviser Norman £. .tuits aad section (kief Leder c. inort, revealed Cove slow 
enpioyee, usd difficulty in weeting production and ner assignments linited to taces 
sue could adequately nanile. From current inquiry by Inapector it appears sits. Dove's 
performance aa» not apyreciaily Laproved since tal tag. Laployecs and supervisors 
acqualated wits iirs. Love ad ger Wore ali sgree taat axe Was extremely nari working, 
sincers and vonséclentious. alle weeting miniaum production requirements and 
seeuing errors low, she was regarded as not completely qualified to aandie all saaige- 
Se and oat aesigniwents Wuailed to lnose not requiring special 
. ami Close deadllnes. «fe. Love also dexcritied as lacking in confidence and 
rape pt frequently radii ner work to prevent errors, and requird inordinate 
amcunt of wugervision. Clerical aipervisor Charles 8. Glover states he Irequently 
sad dlecussions With coordigators re jirs. (ave’s difficulties and ie tura discusses 
tae-a wite Agent .wperviser italtz, supervisor itultz does not recall specific 
discussions with Glover or coordinators ut was aware she waa slow and experiencing, 
difficulty with production. Neikaer leit ner difficulties were serious enough to remove 
Sek Seat mig wie 90 ne 9 ee cee 
ection Calef wort states ser wors record antialactory and ae hae received po | 
complaints concerning her eora, zir. Tavel advised lnagector (ueno attache) ao 
Yeason existed ta reuove 4ré. Tove fron ajgat snift, shea opener bacge eects | 
records satialactory; no unique qualifications are necessary for eayleyess ta work 
nighta; enployess with satislactory wors performance on daye con work signts. 


% Mle tae juatilication given lar retataing vira, i ove on the night salt 
was toast sae was able to mest tne uinians requirements for production and errors, 
Inspector celleves taat ber difficulty in maxing production and ver tack of competency 
sneoukd nave dlaqualified ser presence on tae nigat force as oer asniguaents were 
necessarily restricted. xira. Fove, in effect, was s Hasited-tyge enployee and not 
available to nandie all asaignmests on her shift. ‘This andeubtedly gave rise to ber 
ieeling whics she purteres for aome tine that she was being discriminated againat. 


«has 


mere lor 4s. Tolaon 
Re: Billie L. Love 


in view of sire. ES ie a cae Gee Gee 
of the special work of the nigat force which is really ine 


i. That siesers, Glover, =tults, coort and Tavel be consured for 
their failure to reasaign ars. Deve fro the nignt force of the File Keview Unit 


3. inet wir. Tavel carry out tne lngypector’s recommended 
skrengtiening of tus error systes to oruvkie ier complete acconatabilitg of 
dlaposliion af errors. 


~ie 


6 é 
emo ior :r. Tolson a 
sie; illie i. Love 


it PARE 


tm the morning of 6/20/64, i:rs. .jillle }.. Love, then Gi-4 
file Clers, night shift, File xeview Unit (F1U), ¢iles and Com-nunications Division, 
appeared at the Virector's Wifice askin, to see tue :Arector to personally present 
her resignation. She was advised of the .irector's absence. ‘he irector later 
indicated he would be unajle to see her. She was referred to her supervisor 
_ and she went to ivr. ive.loach’s (flice and talked to ir. \.ick in hie absence. 
wixg. Dove was thereafter referred to iir. ‘Lavel’s Cifice. ir. Tavel, by o1emorandam 
dated 3/29/04, to «ix. siohr advised that J-rs. Cove had appeared at his office and 
presented an 3-pa.ze typewritten letter which he stated contained her resignation. 
This letter makes a nucwer of aliezations concerning conditions in the File deview 
Unit, and basically charges discrimination and partiality in the assignment of work 
and the scoring of errors. {:2's. .,ove also makes other allegations anu recites - 
in detail an incident occurring in “U-ctober, 1962, when she refused to sign a Satidhctory 
annual perforruance rating. «:rs. Dove in her fetter concludes by stating that she 
doubts that anyone will verify what she has stated tierein for fear of reprisals; . 
that she doubts there is much the Sirector can do and she feels the only remedy 
is for an outsice agency to thorouzhly investigate. ‘he letter is dated March 23, 
ijd4, and indicates the effective date of resignation would be 6/20/54. 2x. Tavel 
points out in his 1wen oranda that during his interview ¥ lth cirs. Lobe regarding 
her ietter she appeared n:entally disturbed and it was extremely difficult to pin her 
down to specifics. Aiter leaving fir. Tavel's ‘Hice, she acted very oddly, returnin, 
several tinies to his outer office without spea.cing to anyone. 


= ursuant to the  irector's instructions, this matter vas assigned 
to the Inspection Livision to make a complete check into the contents of Aire. Love's 
letter. etails of the findings are set {rth herein. % is noied that the incidents 
48. Love cites in substantiation of aer ailezations deal ior the most part with 
employees and supervisory personnel who have since resigned and would, therefore, 
pe unavailable ta either refute or prove her state:aents. 


sf LRA TION ; DEC EINATION AND PAV OCTETS ss. CE ACTICED IN Zid: 


ire. sJove states that the File Seview Unit where she worked 
frou 1941 to the time of her resignation, receives different «inds of imail -- some 
is hard to review and others are easy depending on references listed. ome mail 
is known ag ‘long form' which may consist of severai hundred references, and 
“specials” which way consist of even more. “ieviewers getting this type of mail 
can get a ‘fabulously high production rating’ with little woric while others who co 
“peguiar" or hard mail might work twice as hard and receive low production with the 
- possibility of a greater number of errors as "specials" and ‘long forms® are not 
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iMemo for Mr. Tolson | 
Re: Billie L. Dove 


checxed. "Specials" and "lony forms" are supposed to be distributed evenly to give 
each one a chance to Huild up his production put this is not practiced. This is 
positive discrimination. Mrs. Nove gave several examples of this alleged 


‘discrimination as well as instances where she allezedly was denied this type of 


mail. These matters will be commented on individually hereinafter. 


Findings: Detailed inquiry was conducted within the Mle Review 
Unit consiating of tarriove with reviewers, coordinators, and supervisory 
personnel as well as examination of working zuides and mail assignins procedures on tle 


day shift as well as the night shift. Kesults are noted as follows. 


Bo « Un the day shift all the mail within the file Keview Unit is received 
at the Point of Operations Desk. This desk handles and assigns all of the incoming 
mail. Regular mail is retained at this desk for assignment and @ecial mall is 
referred to the Special Desk. All mail is stamped in and sorted by date and assigned 


' with the oldest date first.. After careful review the mail is packaged into npproximately 


5U references per package and as to type of request, that is, Armed Forces, 
immigration and Naturalization Service, security mail and others. Aiter packaging 
the mail is placed on the outgoing shelf for the reviewers to pick up and they take 
only one package each time, the top package first. No one may pick out what he 
desires and the mail is not assigned in any way to favor one employee over ancther. 
When the reviewer completes his packet, he returns to this desk for additional 
assignment, which is handled in the sane manner. Security mail has a 2-day 
deadline and all othermgular mail 6 days. Some packets are harder to handle by 
reviewers due to the nature of the contents, but, over a period of time, average out. 


Special mail, which is also in the nature of name check requests 
from other Government agencies, is distributed to the file reviewers assigned to 
the : Special Squad"; however, due to the nature of their requests, they have 
deadlines of one to 4 days. Again, as in the handling of regular mail by the Point 
of Operations Desk, packets are made of 5U references each and each stack is 
varied as to type of work. Work is distributed from the top of the stack on a firat- 
come-first-served basis without favoring one employee against another. No 


- employee is allowed to pick and choose. Cccasionally telephone specials are received 


' during the day that must be handled immediately. These are assigned to employees 


on thig squad on a rotation basis and no favoritism is allowed. The “long form" 
mail is handled and assigned on a third desk by Assistant Supervisor Helen F. 
Hegenauer. By way of description, a long form is a piece of mail on which is 
attached search slips containing more than 25 references. It is possible to have 
a long form on regular mail as well as special mail. Special mail long form is 


’ Aandiled on the Special Desk in the manner indicated above; however, long form 


reguiar mail is handled and distributed by Mrs. Hegenauer. This inail is assigned © 
alphabetically to reviewers to prevent.any questions as to discrimination and to 


ye 


Memo for Sr. Toison 
Re: illie 1. Dove - 


be fair to all employees. i.ong form regular mail is not assignec to the night shift 
as their long form mail originates from the Special squad. 


4) individuals intéeviewed uniformly advised that there is absolutely . 
1 discrimination or javoritism practiced in the distribution of work on the day shift. 
All stated that they had no complainta regarding the distribution of this work and imew 
of no instances where discrimination or favoritism had occurred. 


iaes. Dove indicates that reviewers who yet special mail and long 
forms are capable of achieving a fabulously high production rating with Little wor. 
During interview with reviewers and supervisory personnel in the File Review Unit 
their comments were solicited rezarding this and are noted as follows: As a ryle 
specials and long forms do offer some opportunity over regular mail for higher 
proguction but the difference is not too significant as it depends largely on the nature 
of the assignment and the ability of the reviewer receiving same. Cheelals can help 
production as they generally have more references to review, are easier to identify, 
and there is more information on the incoming forms to help identify the subject, _ 
However, they are harder to do fromm the aspect that the instructions for this type 
of review are more detailed and complicated, and pressure is on the employee to 
meet closer deadlines, yet avoid errors. The long form gnerally helps production 
as only one nae is involved with 2 considerable number of feferences, and it is 
easier to retain in the reviewer's nind the background information on this name. 
However, a lonz form on a common name becomes difficult to handle and slows 
down the reviewing proceas. Most reviewers do not like long form mail because 
of the large number of references. Employee must be a fast reader and digest 
the information quickly, and lastly, must handle too inany files at one time in order 
to evaluate the information read. 


In the matter of production quotas for reviewers, the employees 
interviewed uniformly felt that the quotas were fair and that the average employee 
ahould lave little difficulty in making the 12. 5 references per hour which is required 
daily. The employees felt that the training program for reviewers was excellent 
and adequately equipped them for the job. The working guides were complete and 
sufficiently in detail to avoid confusion. Those interviewed felt the only reason 
for an employee not to make adequate production is his own inability, that is 
unable to read well and quickly or understand what is in the file. The reviewer _ 
cannot be too slow and must make decisions quickly and properly. iastly, the 
reviewer must pay sufficient attention to hia work. All agreed that for a reviewor 
who was not sure of himeelf it is easier to make production on the day shift than 
it is on the nigh shift, as on nizhts the reviewer must have the ability to do the job 
himself. Since only a few employees are on nights, the night reviewer must work alone 
and is limited to the availability of supervisors and other employees to talix to for 

‘guidance and assistance; whereas on the day shift a reviewer has available to him 


t 
re 
1 


_ Memo for Mr. Tolson 
Re: Billie L. Dove 


an abundance of employees and supervisory staff who can give him the additional 
guidance and assistance he may need. 


Mra. Dove is entirely wrong in her comments that specials 
-and long forms are also easier to handle since they are not checked for errors. 
Detaiied inquiry into the error review process which will be set forth hereinafter 
in this memorandum reveals that all mail, regardless of whether it is specials, 
long forms or regular, receives the same treatment regarding cheeking for errors. 
No mail is exempt from this checicing. 


Night Shift Operations: 
primary 

The/unction of the File Review Unit night shift is to handle special 
file reviews received after the day shift leaves. At the same time the nigit shift 
reviews specials left by the day shift as well as oid date regular mail and other 
regular mail, time permitting and in the absnece of special requests. Inquiry 
reveals that on the average day approximately 255 references on special mail are 
left over and are referred to the night shift squad. As for regular mail, 
approximately 8 to lu packs are left over each day and gent to the night shift to 
handle, the oldest date first, following the completion of available specials and 
those which are received from the various divisions throughtout the shift. 
Basically the work on the night shift is comparable to that of the Special Squad 
on days ag it handles the more difficult mail. In recent months the wrk on this 
shift has predominantly been specials. However, some regular mail bas been 
included. There are no basic guidelines, written or otherwise, for the selection 
of personnel for the night force. Asa rule the night staff is selected by Clerical 
Supervisor Charles B. Glover and the employees are selected on the basis of the 
satisfactory work performance and attendance in the File Review Unit while on the 
cay shift. Until recently the employees designated for the night shift have been 
assigned on a voluntary basis. However, in recent weeks there has been a shortage 
of personnel desiring this shift and they have been selected from the day shift 
. and designated for night work. The general guideline is that if an employee 
was satisfactory on days then he can be assigned on nights. Due-to the nature of 
the assignments on nights, time permitting, the employee is afforded at least 
one week training on the "Special Squad’ before.being assigned to the nizht shift - 
-in the File Review Unit. 


As for the assignments on the night shift, inquiry with reviewers 
and.supervisory personnel reveals that basically these assignments.are made in the 
game manner as they are on the day shift. At the beginning of the shift those specials - 
which are held over from the special squad on days are distributed in packets to the 
night employees. Ali work assigned must be completed that night. The araount 
of work assigned varies depending on the amount of mail held over from the day 
shift. Employees interviewed are in agreement that the work so distributed shows 
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Memo for Mr. Tolson 
Re: Billie L. Bove 


no discrimination or favoritiam and that the supervisors appear to be fair and 
impartial. Every attempt is made to give each employee his share of the specials 
and long forms as well as other mail. lf, during the shift, additional special 
requests are received either by phone or in the mail inasmuch as the request 

must be handled in the remaining hours before midnight, special attention is given 

. to these requests and assignment is made to those employees who are believed 
capable of handling these assignments in the remaining hours. Among those employees 
capable, these assignments are rotated or, if too large, are aplit up in order to meet 
the short deadlines. Additional special requests are received from app: 

7:90 to 8:30 yp.m., when specials come from Name Searching'or from other divisions 
at the Seat of Government. Employees interviewed, even the newer ones, state they 
had a0 complaints as to the assignment of work on the night shift and felt that they 
had received their fair share of all assignments. Ae for the assigninent of work 

to Mrs. Dove, this matter will be treated separately in this memorandum. 


The Files and Communications Division by memorandum 10/2/58, 
in justifying need for FRU night shift, stated that the purpose of this night shiftis — 
to handle special review projects which cannot be completed by day shift personnel 
or which arise ine creating ware. Corviat Giatthcaicn (or this ait ts comtuband 
in memorandum 6/1/60, which states the night shift is principally involved in the 


by Bureau officials and supervisomand special name checks for the White House. They 
also obtain background information for correspondence desks and other special 

requests such as to ascertain background information on prominent individuals who 

request to see the Director. The latter memorandum reduced the authorized complement 
of the FRU night force from 22 to 7 which is the number currently assigned. 
(06-7864-430x; 67-80000-2368). 


Mr. Glover by memorandum to Inspector 7/9/64 (attached) atates 
the function af the night shift (FRU) is to handle special file reviews after the day 
shift leaves. In the absence of specials received after 4:30 the night shift reviews 
specials left by the day shift, old date regular mail, and regular mail. Mr. Glover 
states employees assigned to the night shift are known to him from their work 
on the and he assigns no one to nights unless their work and attendance records 
are entirely satisfactory. As he recalls, sirs. Love's assignment to nights was 
voluntary on her part and her work and attendance had been satisfactory prior to 
t hat time. 


iar. Tavel in memorandum to Inspector, 7/9/64 (attached), states 
that no waique qualifications are necessary for employees to work on FRU night shift. 
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Memo for Mr. Love. 
Re: Billie L. Dove 


Therefore, no special procedures are necessary to select people for this shift. 

The work performed on the night shift is simply a continuation of the work performed 
on days and since only six employees and one supervisor are assigned, the 
supervision is actually closer. Therefore, any employee whose production and 
accuracy records are satisfactory and whose performance record is satisfactory 

on an over-all basis ts qualified to work on the night shift. 


Normally employees are assigned to nights on a voluntary basis 
as night abfift work is considered by most employees as an undesirable shift. On 
thone occasions when it becomes necessary to assign people to this shift other 
than volunteers, the selection will be based on seniority with those having the least 
seniority being considered first for such less sear rps assignment provided their 
records are and they have ent e, The 
shift does ok Gevanad tan Goly (ome poet fol with the ictant oradection ann 
accuracy records be assigned to this shift. To select employees on such a basis 
would remove any motivation to achieve such levels so as to avoid being assigned 
to the night shift. The assignment of employees from the day to night shift or 
vice versa is one of those day-to-day supervisory tasks normally handled within 
the unit. 


With regard to ire. Dove, her work performance over au 
extended period, including accuracy and production, was entirely satisfactory 
as reflected by her production and accuracy records. Therefore, in Mr. Tavel‘s 
opinion, there was no reason nor basist consider reassigning her from the 
night shift. Neither has there been any indication, to his kawledge, that the 
work of the FRU night shift bas been handled in other than a most expedite manner. 


~ Ym 


Memo for Mr. Tolgon 


Re: Billie L. Dove _ BRECIFIC ALLEGATIONS 
oo, : " ‘Mips, Dove in support ef her allegation of discrimination 
in assignment of that Jackie Howell and Den Wikert were getting a very 


great number of specials and long forms which enable them with ease to build up 
production at an all-time high each month. She claime that on one occasion 

Basil Futrell had given Wikert so much good mail that he couldn't do it and asked 
Futrell to reassign it. On another occasion assistant supervisor Evelyn Faust had 


became upset because of this and for the next couple of nights Mrs. Dove was given 
nceseeeieneeannianeninna aaa iadahmi 


. 2 Sasil Lee Fuirell, former night shift su resigned 
a/ 3/64 and nwa ‘aust, former file review einployee resigned 6/12/64. 3 ia, there- 
fore, not possible to obtain their comments regarding Mrs. Dove's a emer 


However, personnel presently available who are familiar with the 
work of Howell and Wikert were interviewed and and advised that Howell and Wikert were 
extraordinary reviewers. Both were extremely capable, last and had Hitle trouble 
in analyzing references and making decisions. Both were capable of turning out 200 
to 300 references daily on any type work and there was no evidence indicating 
favoritism in assignment of work to these individuals. 


4 review was made of production records available ia the File Review 
Unit which indicated that beth Wikert and Howell were exceptionally high producers. 
Even as a new employee in the unit Wikert repeatedly exceeded the quota by at least — 
thirty per cent aml later by 2 considerably higher margin. Both Wikert and Howell 
had received letters of commendation for the excellent performance of their duties. 


Donald A. Wikert, interviewed 7/2/64, the date of his resignation, 
denied being favored by his supervisors. He stated that Howell was one of his best 
friends and considered to be the qutstanding reviewer then assigned. Wikert had 
repeatedly worked as hard as he could in order to keep up with or exceed Howell's 
production. As for being over assigned by Basil Futrell, Wikert stated that Futrell 
was one of the best supervisors he had ever worked for, Futrell had a way of getting 
more work out of people than other supervisors could primarily by giving an employee 
a little more than he could handle and needling him in a friendly way to complete it. 
Futrell, on many occasions, gave Wikert more than he could handle and as a result 
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aiemo form wir. olson 
ke: Billfe L.. Dove 


intensely and sie had complained about other supervisors being unfair in assigning 
ner work. AS a matter of fact, prior to Futrell’s return from miliary service, 

Mxs. Dove made an effort to discredit him by telling all employees on the night shift 
taat he was a poor supervisor, was hard to get along with, gave nis friends easy 
assignments for high production and that he always gave her the worst ones. After 
Futrell's return and assignment as night supervisor the employees soon saw that the 
allegations of «irs. Gove were not true, that Futrell was a firm but fair and impartial 
supervisor and everyone Mixed him. 


pega: Mrs. Gove states that about the middie of February, 1964, 
Evelyn Faust i e front office iad rewritten her job description and had 
written her out of a job. sue seemed upset and stated that if she were put on the 
special squad on the day abiit she might as well resign as her mail would be checked 
one hundred per cent and she would be errored out of File Review. 


Findings: §§ According to clerical supervisor Cuaries &. Glover, 

File Review Unit, there is no validity to sirs. I:ove’s statement. There was absolutely 

no consideration being given to reclassifying vire. Faust out of her job, which prior 

to her resignation was assistant night coordinator and file reviewer. irs. Fauat 

was doing an excellent job and was considered to be an excellent employee in every 

respect. ire. Faust did indicate that she was thinking about requesting transfer to 

the day shift waich she had actually done on 3/2/6¢ since her husband was working 

for the Department of agriculture from 9:00 to 5:30. As indicated in Bureau records, 

irs. Faust was transferred to the day shift and was placed on a sixty-day trial 

assignment as Go-5 file clerk in the Name searciing Unit on 3/17/64. Her promotion 

eats 6/24/64 and she performed these duties until her resignation, effective 
42/64, 


irs. ove’s statement that Mrs. Faust’s work if put on the apecial 
squad on day shift would be checked one hundred per cent for errors is completely 
iuaccurate as the employees in the File Review Unit, regardless of squad assign- 
ments, receive equal treatment re checking of errors which is at least seven per cent 
of employee's wor. 


Allegation: irs. ove claims that ahe was first discriminated 
against after ane Grenatarred to the night shift file review (8/21/G1). Basil Futrell 
was the supervisor and Joanne Gordon his assistant. the never received long forms 
or specials and her mail consisted of “one reference" forins subject to one hundred 
per cent check for errors while other mail was checked about seven per cont. When 
Futrell went to the service, Gordan became supervisor but still didn’t give Dose any 


long forms or specials. 


miemo for Mr. Solson 
Re: Billie L. Cove 


E a: As indicated previously, Basil Futrell and Joanne 
Gordon have resigned are no longer Bureau employees. Available employees 
who werethen @ file review aivised that so far as they know there was no 
discrimination or partiality in the assignment of work by either Futrell or Gordon. 
Everyone received his fair share of specials, long forme and regular mail. However, 
there were occasions when specials with only a few hours deadline. were received 
during a shift and taese were by necessity aszigned te the employees capable of 
completing them within a short deadline and on a rotation basis. 


a it is noted that Mrs. Gordon in a memorandum to wr. Tavel, . 
10/24/62, with regard to Mrs. Love's satisfactory performance rating stated that 
irs. Love had been given a great variety of work, both regular and special. 

However, it took her twice as long as anyone else to handle it. 4s a result, if 

short deadline specials were received as they generally were between 8:00 and 9:00 p.m. 
or if any of these speciala were lengthy she could not assign these to Love as it was 
her responsibility to see that the work was handled promptly and the deadlines met. 
According to Mrs. Gordon, Mrs. Dove got just as auch special work as other 
employees with the exception that Mrs. Tove got the specials that Gordon knew she 
could handle by the deadline set. 


Allegation Mrs. Love claims that in May, 1964, after she had 
returned to work from sick leave a great number of specials came in but she was 
not allowed to do them per instructions of Mr. Glover. Further, a reviewer, Joe 
Martin, was given one type of special while other specials were in his drawer, yet 
she was doing reguler mail. On another occasion some specials and long forme 
were received but she didn't get any. She asked Mark Gormley and he told her she 
couldn't get them out by 12:00 anyway. irs, Dove claims that it is not the super- 
visors duty to surmise what an employee can do unless the employee has abown he 
can't do it, eapecially wien it affects production. 


Findings: Joseph A. Martin, formerly Night employee, File 
Review Unit, reassigned to Filing Unit 6/22/64, advised that he could not remember 
this incident at all. He claims that he was never assigned that many spectaja, that 
he got his share of than as did everyone on the night shift. He did recall, however, 
that sometime in late February, 1064, he had received a long 280 reference special 
and that it was necessary for him to finish it the next night. 


Mark Gormley, file reviewor and assistant supervisor, Night File 
Review Unit, advised that generally he assigned dirs. Dove the same work as anyone 
ele on the shift including long forms and specials providing they were tye type of 
assignments that be knew ehe could complete during the shift or by 12:00. However, 
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dafemo for ir. Tolgon 
Re: Billie L. Cove 


in instances when specials were received during the late hours of the shift that had 
to be completed by 12:00 he did not include «irs. Dove in the assignment of them as 
he knew ahe was too slow and would not have been able to complete them to meet 
the 12:00 deadline. 


Charles B. Glover, clerical supervisor, advised that he does not 
recall telling any night coordinator what to specifically assign Mra. Dove but has 
told them from time to time to assign her only those matters that they feel she 
can handle since abe was « slow employee and was having difficulty in getting 
production. 


Allegation: iire. Tove claims that while ihirley Ireland was 

supervisor they had several spectals that had to go out one night. Everyone received 
. them put Cove who had regular :nail. Cove completed ber work and asked for some 
speciala. Treland called for permission (person not known) and said Dove could not 
have specials and gave her more regular mail. dirs. Love claims this was tne 
first "pesitive’ prvof of discrimination against her from aigher up. she dvelieves 
Ireland called “Mir. inuin as he later came to their unit and Ireland became nervous 
and began explaining what ehe had done. 


iY 3: «rs. shirley Wiles, nee Ireland, advised that she 
was previously in the Review Unit from august, 1960, through April, 1963, 
then returned to this unit as coordinator from June until October, 1963, when Futrell 
returned from the service. irs. Wiles does aot specifically recall the incident 
mentioned by Liove. she emphatically denied having any instructions from any.of 
her supervisory Officials regarding type of assignments to give to Dove or anyone 
elge on the night shift. she states ahe never had to clear with anyone or agk anyone's - 
permiasion to give Dove assignments. ena Gave VOve. Gert wore ne ee Se 
including specials and long forms, 


Daniel F. xuhn, files supervisor, night shift, Files and 
Communications Division, advised that it is bis over-all responsibility to see that 
tne functions of the division are being properly handled at night. As a part of his 
duties he goes to the Records Branch in the Kientification Division every night to 
make sure everything is being handled correctly and take care of any problems. 

He states he can not recall any instance where shirley Ireland called him to discuss - 
an assignment to ira. Dove with him, ‘Shere ia no need for her to do that as Ireland 
was the supervisor and had the responsibility for assigning work as she saw fit. 

He never gave Ireland or anyane else instructions regarding assignment of worx to 
Dove. He has never received any complaints from anyone concerning discrimination 
or partiality in assignment of work or scoring of errors and has no knowledge of such 
practices if they existed. 


“ite 


deme for ar. Tolsca 
Ke; Billie L, Lowe 


nee its tae saceeviae: to proames ek tty Manes Comes 
ment to Jean Gordon ), ner supervisor, in presence of Betty Naace (resigned), 

tne assistant 4 , taat if sue wanted to diacuss a problen wita anyone, axe 
joeld cats ti co roan Tere Joan Gordon said tae groble:n would be passed 
right up tee line te Tavel, ne would nave her write a memo, then ae would lear i ug, 
throw it in wastebascet aud “chew her oot" itz suc’s never been chewed belore. 
Joan Gordon also made statement tnat it was a waste of time to bring mattern of 
tala type te attention of Bureas officiala; tnat wile things aight quiet dows for 
awhile, taey so0n got bacx “Hixe Kt is,‘ that it was a waste of time to say anything 
about it and just made it aard far person coing i. 


¥ : jf previeunly noted, Gordon and Naace bave resigned 
ami are aot coment retuia. vir. Tavel aivieed nepector ira, Cove 
uaa no basis for making such statenents. BR nas always been bts galicy toe permit 
to dlacuse with hini at any time asy mattera which they wanted to bring 
to Gia attention. Tals has been repeatedly pointed uut to all eaployees. As tadicated 
ia bin memo to dr. ‘done, 6/20/64, fallacy of thie statement was agecifically pointed 
out & «ita. Leve waen be interviewed ner on taat date. 


Prior 4 : Cweing inspection of Files and Communications 
Givision, 14/6- , walle conducting inquiry into File Eeview and 
Kesearca Unit, received allegations from some file examinera that the coordinator 
(4re. sailed ii, Crisp) was haran to engloyees and nad improperly reversed 
etacainers in scoring errore on file reviewers, «ppropriate employees were toter- 
viewed anc commenia received inat “others change errors”; however, no oe 


identifying apectiic 
kurtacr, pereons interviewed could act recall specific detalla. imployeva instructed 
to immediately report such suspicions and to submit details In nen foro in future. 
cetatla reflected in Inapector’« summary to iArector, 1/8/64. 
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- Memo to aa. Tolson 
| &e: Billie L. Dove 


ALLEGATIONS AGAINST Tit SRROK SYS8Tu ck: 


General Allegations: A review of :4rs. Love's letter disclosed the 


following general types of allegations against 
the File iieview error systeuw: 


~  “Exror systeia ia used greatly in discrimination. " 


"4s every supervisor has his or her own opinion, with each new 
supervisor we can get scored errors on references we hadn't been scored before, 
doing the same woric, m ; ; 


', , . different examiners have different opinions and it can depend 
on who examines your mail whether you get scored an error. “ 


“lf the supervisor wants to score an error, it is typed on a production 
card and we sign for it. If the reviewer is being ‘taxen care of the error. . . (is) 
either torn up or thown in confidential trash or the error changed and a note returned 
to error desi: with a reason for doing so and the mail is sent out without goim, bac: to 
error desk." 


"The signing of all errors would be fine if all employees signed alli.c, 
tat when sowe sign for everything and others for only a few the discrimination is very 
obvious." 


Findings: 1 order to evaluate the above alleyations, an examination 
was tande of the present error system of the File ieview 
Unit and the following is set forth concerning it: 


To encourage accuracy on the part of the file reviewer, the reviewer's 
work is spot checked which amounts to a rechee: of approximately 7% of the matters 
examined by each reviewer. The spot check is accomplished by use of 4 examiners 
who work under the tmmediate supervision of the Cxamining Unit Coordinator (EUC). 

As the file reviewer's completed work crosses the .UC's dess, the work is examined 
and references are singled out by use of a red check mark. ‘hen an item is so checked, 
@ netation is made by the «UC on a personnel list in order to wake certain the proper 
amount of each eviewer's wor: is being checked. The items singled out for recheck are 
‘picked up by the examiner who has the responsibility for checking the references which 
have been marked with a red chec:. Hf the examiner determines that the reference on 
the search slip has been improperly handled by the reviewer, he prepares a return slip 
(exror slip); attaches the piece of mail, search slip and file, and places the foregoing 

in the appropriate box on the :UC's desk, The #UC, using a chronological numbering © 
stamp, stamps each return slip in order of receipt during the month and prepares a log’ 
indicating the date and nuxaber of the return slip, the file reviewer's number and unit 
to which assigned, and the name of tha subject in question. If the EUC disagrees with 
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tena for ir. Tolaun 
Re: Bille L. Fove 


error in first glace, 


Te avalet the file reviewer aad the examiners, a guideline ls farnianed 
te each setting forth the basis for eliminating or identifying apecific references, Tals 
was exansined and fund to be clear in its inatrection, ‘“Vhille it ls ponsinie 
thet new areas for consideration possibly could develep frou tie to ti-ae lasofar as tae 
material covered ta concerned, the guideline agpears adequate and leaves ac rou for 
4 v d i 


ia written up in sufficient detail to golat out the posaiale error, 


ar 


aleqvae for tr. Tolson 
ke: Bite i. Lave 


‘The inspector's analyais of the file tieview Unit errer syatem and 
ite operation and guidelines deter mined that is is functioning properly for tae purpose 
fatended, «ira. Love's general allegations agaiast the syatem waen considered in 
the Hight of tae ayaten iteeli indicate tust ene was completely mistaken a6 to how 
return sifps (errors) are handled and now ine aystem operaies. Consequently, the 
above allegations hare no basis in fact. 


SERCTEIC ALLEGATION CONC PRMING Fubdi h EM? LOVER BELYA DEAN WAITE: 


‘“Soere were vountiess paaber ol errera, moat of them kent errors 
torn ap and tarews te confidential trasa, made by Halva Desa White. I signed ior 
my errors, yet % was a standart inuguing joxe taat the errora of Belva Deas \ nite, 
dacsie Wewell slnce resigned), andi iiilie Babies were thrown in the waste can. 
They signed fer enc once in a walle, but ine greal majority were thrown fe the trasi 
cam, especially Belva Leas Walie’ a." 
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‘Aemo to iaéz. Tolson 
| ie: lie f. re 


“after... Delva juan ..hite and «ile Babish went over to Naiw.e 
Search for their Grade 5's. Iwas asx by tuby Douglas, one of the exaniners at that 
tinze, where she, Delva -ioan, was aad when [tola her, she ag« how could she go up for 
her Grade § when she had 90 many errors. [toli her I thougit she had about three 
Idents and she anid that sie had turnea way cuore than that mumber In on her. “oon after 
that iby was ta..en off examining des'.. Uelva Dean later resigned. * 


ae im 7-7-04 Suby claine Jouglas, icseareh Clers, was interviewed concern- 
allegationg and tie nature of ber wor: while she was an examiner in the 
file .eview Unit. «iss Jouglas stated that during the tiae of her employ iuent as an 
exaniiner she knew of no instances nox bad ahe ever tivard that return slips (ucror ulips) 
were being torn up. She stateou that ingofar as her .uowledge of the operation was con 
cerned, she aesuaed that once an error Slip had been turned ih it was forwarded to the 
clerical unit supervisox. 


siies Douglas was specifically as..eu whether she had ever haa any 

conversation with sire. Dove concerning the error record of Belva Jean ihite. «tiss 
aOuglas denied any such conversation ana stated that she had never coimmented to 

sits. Jove or te anyone else concerning the errore received iy Gelva vean \hite or any 
other purson on the night force. the went oa to explain that in handling the work of a 
file reviewer on reciec« by an examiner that the file reviewor's name dows not appear 
anywhere on the iuail, rather gach file reviewer hai a auaber which lientifles Geir wor... 
:siga Uouglas continued that she was not aware at this time or at any thie of Belva Sean 
,. hite's number and could not specifically recall tie nuuiber of any other file reviewer. 
She stated that there waa no reason for her to :now the identity of the ille reviewer to 
perforn her wor:: and, although from time to tine infor:aation would cowe to her con- 
curning the file reviewer's identity and nwaber, gha icade no effort to retain suck in- 
formation. iiiss Douglas continued thet althougi: she dia not receive a higher grade on 
becominy. & nesearch Clor., her transfer from the position of examiner was conskierui 
to be a proniotion, 


On 7-7-64 .des <ilared 4. Babisr, fille clerx, Nate Searching Chit, was 
interviewed concerning ber employ aent on the nigit force as a ile reviewer. She stated 
that during this period she snows of no inatances nor aid she ever hear that error slips 
wers being thrown away or that action waa not ta: concerning thea: oace they had been 
written up oy an examiner. Zhe stated that this applied not only to her own wor: it algo 
to the wor:. of othera on the force as well. :ise cabish contimed that i was her belief 
that each error slip written up was accountable to the clerical supervisor of File Review. 


«sigs Gabish added that according to her experience, the guidelines were 
clear and adequate ami left ao question concerning matters covered as to how various 
ites should be hanuled vy the file reviewer, “ise vabish stated tat in her opinion there 
was no favoritism: shown to any single employee of the night force concerning the 

age ignaent of work ihe 


ihe 


Menw to Mr. Telson 
Re. Bilfe L. Cove 
Findings: Inquiries conducted by the Inspector do not bear out 
| Sta. Dove's allegations, and, insofar aa Vilas Dougiae 
ig concerned, they are false. 
SPECIFIC ALLEGATIGN CONCERNING DOROTHY CRISP, FORMER EXAMINING UNIT 
"§ would ike to state here that & was common snowladgs Oot Crisp 
changed errors on anybody she wished, whether or net it was all right but it doesn’t 
make any difference how many witnesses there are nothing is dons about &, except 
to the people whe have the courage to tura them in te front office." 
it is noted that a similar allegation was recently received and thoroughly 
Division the 
Jd. Oliver and Larry Paul Oliver, Former Clerxs, Files and Communications Division. * 
Miss Crigp ts currently on annwal leave and this Megation was uct re-examined. 
SUGGESTED MODIFICATION OF ERROR SYSTEM: ARhoogh the error — 


is proper 
appears adequate, tt would appear that a modification in its administration is ta order 
te remove one poasible criticiem concerning the handling and scoriug of errora. In 


supervisor of File knowing whether ail slips 
are actually stamped in and logged. Consequently, the GUC can be aacused of not 
ar of destroying return slips at ber sole discretion and maxing changes 


compint 
would allow him to have immediate, continuing knowledge of the exact umber of return 
slips written up amd logged. wuogestion discussed wita clerical supervisor Glover wio 


ofS. 


eno for wir. Tolea 
Me: Giille i. Cove 


feels it aga averit and anoulc strouginen existing error system. «gent supervisor 
wtultz ai Agsistant Cirector Tavel feel curreat system ts adequate, has been 
functioniay properly ani there is no need for progosed casnge. 4 aile allegations 
save been atede in past there is no inmilcation coordiaafers and examiners uave 
heen sanding their cuties iapgroperly. 
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emo for Ar. Tolaon 
he: iillle L. Love 


ALLEGATION: CONCERNING LAPEER SANT LING OF 6 Ohana 


ja aer letter sits. Cove furnianed tue folluwing as @ posaiale basis 
tx lag alleged dserl.ninativn against jer: '. . . waen J was in Nacae wearca, I 
dound wut @ lot of furag weren't searched but "Ni" (symbol usec ta ladicate 
indices contain ao recerd) and sent back to the Agency from wich they came. In 
fact, I mard one boy, who was in training, say to a very nigh production employee, 
anotner boy, ‘daw can you get auch high production and search these forms" ‘ae 
aiga production boy said, ‘You gught to get amart Hie me. | search one in ten.*" 


On 7/7/8¢ of Larl Milliam sicCoy, Processing and Research section 
Sips woorvisor dell &.. Wheeler, Name odarching, were interviewed concerning 
the checks aflorded the nandling of work in tic Name searching Unit. The following 
was furnished by «ire. “Wheeler which was confirmed by 534. icLoy: 


wie Wheeler adviaed that she has been a file supervisor in the 
Name searching Unit since the early 19402 wits a lapse of Hime af 
four and one-half years until her reinstatenent in 1961, from which ime ane has 
acted in her present capactty. ihe explained that the work of the clerks handling 
name searcaing is checced at random but to include approximately 7% of tae work 
handled by eaca clerk. cine stated tnat four G.-6 checkers and one Go-3 checker 
were engaged in this particular operation anc aa a matter of fact handled eack form | 
with their own freah approach to make certain that the file clerk conducting the 
ag A hp ca ata 
well as to accuracy of the final result. 


uhe advised taat tae evi of the Rane searching Uait was also 
aubjected to outside checxs by other sections and divisions in tae Sureau as well as 
other Government agencies. ihe explained that gince the wor: of name searching 
was actually a service for the benefit cf Bureau supervisors, file review, etc., 
that errors resulting from an improper search could be called to the attention of 
tae Name cearcaing Unit by others macing use of the results of the name evarcii. 


Both ire. Wheeler and 4 .icCoy stated that taey considered it 
incouceivable that anyoue could consistently marx forina “mo record” (NK) without 
actually searching the indices because the current syatea used in checking the 
reaults of name searching would bring this cereliction to supervisory altention. 
They also advised that the 7% rule was not hard and fast and at times the work 
of the mame searcaer was checked even up to one buncred per cent waen iney 
believed « person may be having trouble or in some instances when they questioned 


le 


Memo to Mr. Tolaon 

Re: Bille L. rove 

the aigh production of an individual. sires. V-hecler advised teat abe was a sapervisor 
ia Name searching eit cd ts ae ive, Lave was thave ead eas never bake uae aa 
ahe hear of instances where forms were not searched but “NE" and sent back to the 
agency from which they cams. ota SA sicCoy and sires, Wheeler stated they believe 
tie present systera which in aleo toe ayatem for chetkiag accuracy employed when 
idra, Love worked there, would adequately deter any employes from enguging in 
wuca a practice, 


: Tae Inapector agrees that the above system satisfied 


~ iT - 


siemo for Ar. ‘Talgon 
Kiet Dilie =. Core 


ADLSGATION, Hb. DOVES COMP UAINTS 46 SATB PACTORY 1362 ANNUAL 
eorenge ya " ; 


Saas LARLY ( 


Mrs. Love states in ner letter that at the time Joaane Gordon 
became Night Supervisor she became concerned that she cuuid not get aa Excellent 
on ier performance rating due to tie type of work she was doing. Gordon told ner 
twice not to worry; she could not help giving her an Excellent; that she would ratner 
Love keep doling her work ag she was doing it as Gordon did not have to worry 
whetner or not Deve was doing it rigut. Six montha later Dove received a Satisfactory 
rating. She tad discussed tiie rating wit, “ar. Short, the Section -alef, who told 
her it was incredible to taink that Gordon would make such 2 statement and i-ove 
apould not have believed her if ahe did. wir. Short alse told ner that he bad orders 
for aer te sign U and if she did not sevare administrative action would be taken 
against her. “te guid it would be an act of insubordination if ehe did not. She did 
not sign it teat day and the next day when she saw Short he said her refusal to sign 
would not be considered an act of insubordination and she could do what eho felt 
like doing. Mire. Cove said she was in fear of losing her fob and on Short's advise 
she iaitiated it to show she nad seen it. 


ry The nature of Mrs. Dove's refusal to sign her 1262 
jatisfactory annuai mance rating is a matter of official record and ls completely 
documented ia the Gureus's files. However, tae details of this action are briefly 
Ssunmarized at this time, “ra. ove by memo to Air. Tavel 10/24/62 objected ta 
her satisfactory performance rating, feeling she should have been rated Excellent 
as 2i¢9, Joanne Gordon had indicated to her ghe had been doing thorough work and 
if she had coatinued doing the work as abe had in the pret that Mire. Gordon could 
not give her less than an Excellent rating. Mary Joanne Gorden by memorandun 
to Mr. Tavel 10/25/62 denied ever stating that sire. Dove would be rated Excellent 
on her performance rating but she did recall a conversation in April, 1962, when 
abe told Dove she was doing Excellent wark insofar.as keeping errors down but 
that her prodection was stili low. «irs. Gordon stated that whileilight Supervisor » 
abe had had mumerous discussions with Cove regarding ber accuracy and low hourly 
production. According to Gordo, sirs. Jove complained that if she were given 
more specials she could raise her production. Gordon explained te her that work 
was given out as ashe received it and as employees came to the desk for it. it was 
not laid aside for any particular reviewer. ‘rs. Gordon stated that she could not 
give iirg. Dove certain shart deadline apeciais as Mre. Cove could not complete 
them on time. While Dove was being given a great variety of work bots regulars 
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and apecials it took her twice as long as anyone else and on AULerous cecacions 
sae nad to call in other reviewers to help Gove meet the deadline. 


“lemorandym «ir. short to 4‘. Tavel, 10/17/62, prepared by 
Agent Supervisor Norman i", stults indicates that Gove refused to sign her 
Satisfactory performance rating. This matter was discussed with Cove anc 
it was pointed out to her in detail tagt on the basis of her production and 
accuracy she could not be rated any better than Satisfactory. Cove et that time 
complained she was nat being assigned any special work which could have raised 
her production. The memo states further that a discussion with Gardon had 
indicated Dove had difficulty in producing an above-average amount of work 
although she was thorough. As for specials, tir. Gordon stated she did on 
occasion aasign them to Dove, aowever, Dove was not a high producer and 
could not be assigned large specials or one which had to be completed within 
a few hours. while Dove's production wae Satisfactory she could not produce 
as much work in a brief period of time as other employees could on the night . . 
shift. Love was cousiderad to be a conscientious and entinelastic worker; however, 


Wita only a Satisfactory error and production-record, 


in @ Memorandum vir. Short to tix. Tuvel, 10/26/62, sir. Short 
stated that he had interviewed ove and she initialed her performance rating. 
Dove at that time admitted that her production record warranted no more than 
Satisfactory. fhe lelt, however, bad ner assignments been of a different variety 
her production could have been better. Rir. Short stated that it was pointed out 
that many employees doing identical work to bera were able to achieve & much 
higher productian. 


ite, Lester E. Snort, Section valef, advised on 7/6/94 
that be did act make the statements that iirs. ove attributes iu nim ia her 
letter. sie recalis discussing the performance rating with cire. Love as well 
as discussing her work performance but never told her she had to sign a performance 
rating or would receive any administrative action. ie did explain to «irs, Love 
that she should initial it to show that she had read it but did not agree with it which 
she did. ‘ir. Short stated that he bas heard of no instances regarding possible 
dizerimination or favoritinm in the assignment of work or scoring of errors. ‘The 
only time this matter even came up was when Cove complained to him about the 
nature of her assignments during 2 discussion concerning her 1902 performance 
rating. The results of this incident, as well as his inquiry into this matter, are 
a matter of record in Gursau files (set forth above). 
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“re. Deve born 3/1/26 entered as a Jlerk iu the Admiaiatrative 
Livision, Payrall Seetion, on 6/6/33. She resigned on 1/10/58, claiming she was 
needed at hor to take care of ner baby. er performance ratings curing thie 
period indicated that she was « satisfactory employee in every respect. She was 
considered for couiguter training in October, 1953, bat waa not recotumended as 
she was extremely nervous. She was considered conscientious and industrious. 


Mars, Dove applied for reinstatement and was interviewed on 4/1/60 
but was not recommended a9 her application wae poorly executed and the interviewer 
felt that che would only develop into an average cmiployce. she was reinstated on 
1/25/00 and was asetgned to the Files and Comeunications Divigion. From the 
time of her reinstatement until ber resignation, $/26/d4, she was rated only as a 
satisfactory employee receiving only a check mark on the rating guide az to Ser 
accuracy and production, On 5/19/81 sire. Dove was placed on @ 60-day tral 
for promotion to GS-5 File wierk in tee Name Searching Unit. She was contimed 
for an additional 30 days as she experienced diificulty in maintaining acceptable 
standards as to accuracy and production, As reflected in a memo air. Short to 
mr. Tavel, 8/11/61, Mre. Love did not want to conthwe in the tral period and 
desired to be reassigned to GS-4 duties. She was returned to her old duties in 
the He Review Unit and assigned to the night farce on 6/21/61, 


A review of the available production records indicates that for the 
period Cetober, 1961, to December, 1962, Sirs. Lover exceeded the required 
level 12 out of 12 months but only by one to two units per hour. In August, 1962, 
she failed to meet the quota. Luring taia period abe had four miscellaneous 
orrora and one serious error. From October, 1962, to September, 1963, Airs. Dove 
equalled or exceeded the production quota (12.5 unite per hour) In cack of the 12 
months. However, in seven of nese months she was under 13 units per hour average 
and her highest average was 13.8. During this period she had two serious errors 
and five minor errors. ler errora were Giscussed with her by sir. Glover on 
3/3/63 and again on 5/14/63 when he prepared a memo for the file. From 10/69 to 
8/64 Mrs. Dove exceeded the quota six out of nine months ranging fram 12. 6 to 
14.3 unit average per hour. She was on sick leave in the month of arch, 1964, and 
oaly averaged 11.2 unite in April and 11.7 units in say, 1964, whieh was below the 
quote of 12.5. During this period she had two serlous arrors and three uno errors. 
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Her errove were discussed with her by ir. Glover on 2/26/64 and a discussion 
was again held with her on 6/8/64 relative to her low production for the last two 
months. She was cautioned regarding this and told an immediate improvement 
WAS necessary. ; 


Interviews with available employees and clerical supervisory | 
personnel reveala that Mirs. Dove is regarded 88 & Very poor file reviewer. 
Dove 


employee. She worked constantly, did not take her breaks except on occasion 
and came ia early frequently, sometimes two or three hours, just to make her 
production. 


aeen aimost nightly, carrying & number of files around with her 
which she had already lowed a8 she was not sure ag to whether she had 
rectly the flle reference on the search slip, She was very slow both 


long forme to Dove but not icany as she wasto slow and was unable to reach 
proper conclusions after reviewing her fles. she worrledio rauch about making 
errors which affected her work. gpg foe ger production but at the 


and that he, “6 well n& many other night evaployees, received 
the same mall. Generally the work was not much different from the other reviewers 
but she wea assigned work that he thought she could handle, 
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- questions again and again. ove was extremely slow and took twice as long as 
any one else. She needed a great deal of counselling and assurance. It was 

_ necessary to have other employees help her when ber work was hard, ‘irs, Wiles 
' considered her not completely suited for File Review work. She, however, never 


' eonaidered Mrs. Dove a serious enough problem to write an official memorandum 


regarding her discuasions with Dave but she did orally bring these matters to the 
attention of Clerical Supervisor Glover on a number of occasions. 


Clerical Supervisor Charles 5. Glover advised on 7/3/64, that 
Mrg. Dove, while accurate, had difficulty making production and had to work twice 
as bard as anyone else. She frequently came in early to make production, She 


by meeting acceptable production and error standards. Glover stated that he 
aod Ginceeesd Dis lealings eee aL eee See eee tee net 
time to time. 


SA Stultz, Agent Supervisor, File Xeview Unit, stated that he did 
not personally know her close enough to evaluate her as an euployee. ie knew 
from talking te Glover, Gordon, and other Supervisors that she was a slow 
employes, that she took more time to do her work then other employees, and 
that she came in early to meet production standards. ‘He cannot recall any 
occasions where he had to talk to her about her work exeept on one cecaaion 
when be discussed her performance rating with her (October, 1962) and at that 
time discussed her work with ber. :ie does not recall any particular conversations 
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@ Biilte i. ove 


with Glover rogarding wore or auy af her proteus ap be has ad aeuwerous 
conversations concerning ber ami other aaployass. ‘towever, apparently . 
none of the protleins were serious eauugis to warrant any administrative action. 
He bas never felt that cits. Love was a potential problei: or that there was aay 
neal to remove ber tro: tha aight sail, che was always cweting scialewu: 
productica and waa low oa errurs. HK le felt toat she was 4 serious proulac, Ls 
wauld not have hesitated to remove ker frum the dgit shift. 


The cawtion Cried, Lear .. caart, aavisad that he has heard of 
mo instances regarding uiseria.ination ox favoritism in the aseknwent of wor: or in 
the error syste. The onby tine thie otter cane up was when :'ra, cove complained 
to ble: in Getober, 1962, when he diseuseed with her ber Satisiactory performance 
ratmg. i:6 conductad inquiries at that thoe and resulta a uatter of record, 24 
‘AB. Jove, is states he saew ber as an employee lat act personally. “he appeared 
to be industrious, her wor: recare was ade-wate wal thee was aching uasatisiactory 
concerning her petformance. «¢ bas recelved ao couplaint concerning her wor’. 
aui haa no reagon to fzel that aby te waeatisfactory in any way. .¢ tal.ed to hex 
on several occasions vut theic conversation concerned hur health. Af ao tloe did 
4i@. Dave exptess any dissatisfaction ta ila. segarding ier wor. Or other wakters. 


| teiu0 for six, Polson 
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et ieaned 


MISCELLANEOUS: INTERVIEy 2ITe wRS, DOVE, HUSBAND 


wn 1/6/63 Bichard «. Love, enployee, Identification Vivision, was 
interviewed by laspector Maul -. Young in the presence of Perianent aide Bernard 
ia, Hyelskainp, iir. Dove atated that he was aware cf his wife's letter of resignation. 
&he first started to type this letter in early arch, 1504, while she was home on extended 
sick leave. She was under the doctor's care on her complaint of chest paling; however 
tne doctor was unable to diagnose the cauge for these pains, but felt thay coukd be due 
to tension. iir. Love was under the opiuion that his wife's condition was probably 
caused by her concern for her work as she was particularly afraid of not meeting 
production and of amking errors. In early ciarch, 1964, his wife Blilie said she was 
going to resign as ahe did not feel well enough to continue. She thea started typing — 
her letter of resignation. sir. Dove was not aware of the contents of thia letter at 
that thne. Sy the end of the month his wife decided to return to work and not resign 
na she was feeling beiter and they needed the ruoncy due to heavy financial demands. 


She next talked about resigning about the first of June and again the 
ndddle of June. However, on the weekend of June 27-28 hig wife said she was going 
to resign for sure. That weekend he saw her typing her letter of resignation. . +i. 
Dove claims that hia wife prepared her letter of resignation herself, that he did not 
help her in aay way, and to the best of his loowledye neither did anyone elae. She 
first used the typewriter of her sister Katherine Hardesty of Davidsonville, Maryland. 
See wee ee Oe eee eee oe, ee 


eighth or last page on the second typewriter. Hig .iret kaowledge of the contents of 
this letter was when his wife discussed it with him the weekend of June 27, on 
Sunday, and he read it thea. He states he has no specific kaowledge re any of the 
allegations uade, but assumes that his wife had gopd reason for writing them as she 
had complained from tline to time regarding her job and the hard assignijents she was 
receiving although she offered no specifics. ir. Love elaimed that he did not advise - 
or counsel his wife in any way but was aware from her remarks that she intended to 
persoually present this letter to the Director if possible. He states that his wife is 
not now in a docter‘s care and has not seen a doctor since her last illness in jarch, 


3 
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Meme for Mr. Tolson 
Re: Billie L.. Deve 


OBSERVATIONS : 


Mra. Dove, in her letter of resignation 3/20/64, but not presented 
to the Bureau until 6/20/64, three months later, makes a number of allegations 
charging discrimination and partiality in the assignment of work and the scoring of 
errors as well as the general administration of the File Review Unit in the Records 
Branch of the Files and Communications Division. Her allegations, fer the most part, 
concerned employees and supervisory personnel whe have since resigned, and matters 
in which she fails to furnish specific details, and her information, for the most part, is 
based en hearsay. An extensive inquiry was made by the Inspection Staif into Mrs. 

/ Dove's allegations and it was found that they were without basta.in fact and, ina 
number of instances, untruthful. Contrary to Mrs. Dove's allegations, it was determined 
that there was no discrimination or partiality in the assignment of work or in the error 
system utilized. The work assigned both on the day and night shifts in the Unit 
involved is based on fair and equitable procedures. However, with respect to the 
night shift in the File Review Unit where Mrs. Dove had been employed, while 
the work, for the most part, had been fairly and equitably distributed without 
partiality, certain special requesta received, due to the very nature of the requests 
and the short deadlines involved, necessitated their assignment to the most capable 
people on the shift. Mrs. Dove was not considered to be one of these employees. 


Inspector's inquiry revealed that the File Review Unit night shift 
primarily handled special assignments both received during the shift hours and those 
carried over fram the previgus day shift of the special squad. On occasion, time 
permitting, routine mail was also handied to fill out the work load. The File Review 
night shift, presently having a complement of six reviewers and one coordinator, is 
justified and necessary on the basis of the type of work handied and employees are 
preductively occupied. The sole justification for this night sift is the handling of the 
special assignments received and, due to the nature of the special assignments, 
employees on this shift should all be capable of handling them properly and completing 
them within a required deadline. Inquiry revealed that this was not the case of Mra, 
Dove. che was an exceptionally slow employee and required an extraordinary amount, 

of supervision as compared to other employees doing similar work. While the Diviatolly 
/ justification for retaining her on this night staff was that she was able to meet the 
minimum requirement for production and errers of the File Review Unit, her 
difficulty in making production and her lack of competency should have disqualied 
her continued présence on the night force as her assignments were necessarily 
restricted to those only which the supervisors felt she was competent to perform. 
Mrs. Dove in effect was a Hmited-type employee and not available to handle all the 


ofp for aie. “colaan 
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assign.duits e-tanating on aur auift. Inview of «ra. i -ove’s obvious lees of 
qualifications for tne nandting of the special wors of tae aigat force, coupled wits 
ine tack taal tae existence of tae alght force in solely justified because of ayecials, 
supervisory action shoul aave Seen tacen by - ieasta. Glover, =tultz, -Sort and 
‘Favel to ave te ner removal 40d Feuasighinem. dad tats been cone, tue basis for 
alleged discriuinatios would save Lean re.noved and it ia goasibie sae nay have 
never bxougat instant allegations. 


‘a dor tae curgent error syutews in the HKecofda Srants, which has 
— Joust to be pocorn for the gurposes intended, if La believed tist the 
recomnencation uae by the Inspection -falt coring this inquiry ae act forts in 
etal in tat menorandun, sould be adouled to further strengtien the ad -alniatraiive 
control of tne error system. 
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Memorandum eis — 
TO : Mr. noun 
FROM : W. \raver so 


wy 

SUBJECT: MRS, PEGGY NADUGGAN ? 
INQUIRY CONGERNING QL} Wa Fey tf Ve d 

/ SOI eel 


Evons — 
Gale 


DATE: July 14, 1964 Rosen —__— 


Tavel 
Trotter — = 
Tele. Room —— 
Holmes .——_ 
Gandy —— 


On 7-14-64 Paul D. Frenz, who identified himself as an agent of the 
Intelligence Corps, U.S. Army, called on me and stated that my name had been given 
as a reference by Mrs. Peggy N. Duggan, a daughter of former neighbors of ours, 
Mr. and Mrs. Joseph Wharton. He stated he was conducting an investigation of 
Mrs. Duggan for a security clearance. 


I pointed out to Mr. Frenz that I had not seen Mrs. Duggan more than 
once or twice in the past two years since we had moved from our former address, 
4736 24th Road North, Arlington, Virginia, where we lived next door to the Whartons. 
I told him that my. friendship was primarily with Mrs. Duggan's parents, and that I 
knew very little about her personal life although she appeared to be an intelligent, 
capable girl and I knew of nothing derogatory concerning her. 


I cautioned Mr. Frenz that any remarks I might make concerning 
Mrs. Duggan were strictly on a personal basis and should not be interpreted as any 
endorsement of her by the FBI. He stated he understood this thoroughly. 


RECOMMENDATION: 


/ 
Submitted for information. Uf $ 


DeLoach —___- 


Sullivan 
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I certify that I have received the following Government property for official use: 
mectinmsdc 


- 
D. C. OFFICEAL PARKING PERMIT #3023 
expires 6-30-65 
RETURNED 
D. CG. OFFICIAL PARKING PERMIT inven 
expires 6-30- 6 (Vente ) Gf 


- READ _ FILE 
eas: Very truly yen Le 
The Government property which you hereby acknowledge . 


it 
: is charged to you and you are responsible for taking care Loe 
i of it and returning it when its use has been completed. Bip AL'EA 


DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN (Signature) : 
(Typed namey William S$ ‘pavel 
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Memorandum — ——— 


* TO- : Mr. Tolson DATE: .June 19, 1964 


FROM : de He cai 


MRS. DOROTHY J. OLIVER 
SUBJECT:. Former Clerk, Files and Communications Division 
HOD 8-8-60, Resigned (Requested) 6-2~-64 


LARRY PAUL OLIVER 
Former Clerk, Files and Communications Division 
EOD 12-14-59, Resigned (Requested) 6-2-64 


SYNOPSIS ~ DETAILS ATTACHED. On 6-2-64 Mr. and Mrs. Oliver resigned on eta 
because of unsatisfactory attitudes toward supervisor. By letter 6-9-64 Congressman 
Richard EK. Lankford (D - Md.) enclosed for Bureau consideration and advice 19-page 
handwritten letter submitted by Mrs. Oliver to him. Her letter states it is submitted on 
Congressman's request following her discussion with him. It purports to be summary of 
difficulties Mrs. Oliver had with clerical supervisor in File Review Unit Dorothy E. Cri 
~~. and numerous incidents culminating in separation of the Olivers. Letter concludes thére 
‘is probably nothing Congressman can do to help the Olivers but hopes he can do some- 
thing "for the sake of the remaining employees". . . and “the reputation of the Bureau in 
general." Inspector H. L. Edwards instructed to check allegations. Findings and recom- 
_ mendations follow: 


(1) Mrs. Oliver makes several allegations that Supervisor Crisp "jumped on her" and 
-"hollered" at her for “very petty reasons"; that Crisp spot checked a female employee's 
work causing her to. be censured and put on probation which Oliver alleges was under- 
handed act since: employees in unit not warned of spot checks and Crisp allegedly was 
heard to say she wanted to get girl out of unit. Oliver claimed she informed Inspectors 
during December, 1963; Division Inspection about Crisp and.named others who had 
trouble.with Crisp; Oliver alleges she was questioned and requestioned, her statements 

_ twisted tortry to confuse her, that Inspector didn't seem to want to accept truth and tried ' 

; to make Her Say: she just wanted to get Crisp into trouble; that employees who talked to 

; Inspectors were accused as trouble makers, told their complaints petty and unsubstantia 

i and after inspéction were told by other employees and Some supervisors (not identified)’ 

that "other | supervisors and agents would probably be out for us now." Inspector's current 

i inquiry ‘shows thése allegations false. Incidents referred to were completely checked dur- 

ing December, (963, Inspection; findings are recorded}, employees’ signed: «statements 

| \ prove their words not twisted. Complaining employees orally reprimanded for making un. 

| 

i 

| 

| 

| 

t 


facts available for checking. Impossible to find any support for 


substantiated charges and for not promptly advising Division supervisors” at time, alleged . 
incidents tet aE 
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~ Filéd| lang: ‘Cbiiitaunications Division Administrative, File = 
i Serchamet Aes of Larry P. Oliver; Dorothy E. Crisp; Margaret A. Cook; John N. 
7 ook, SA™Norman F. Stultz, James M. Harlowe, SA Lester E. Short, William S. 
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' Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 
' (2) Mrs. Oliver alleges she was censured and put on probation 1 month after inspection 
: and 2 examiners censured in same incident;that Assistant Director Tavel gave them their 
. letters and talked to them individually; that he talked''very harshly, '"scorned'tthem about 
the inspection, said they were"sneaky" for going behind his back and talking to Inspectors 
_ instead of t him;and accused Mrs. Oliver of “having it out'tfor Miss Crisp. Inspector in- 
~terviewed the 2 examiners (Mrs. Margaret Cook and Betty Stofanik). Cook said Mr. Tavel 
' told her Division hadn't received very good rating in inspection .and wanted to find out if Gok 
had any other complaints to report because he didn't want inspection to uncover matters not 
previously reported to him. Stofanik said Mr. Tavel felt she was “underhanded'"™ for going io 
Inspector without first coming t him and that File Review Unit had "either failed inspection 
or received poor rating because of you." Supervisor Crisp advised Inspector Mrs. Cookwas 
quite upset on returning from Mr. Tavel's Office and wanted to resign because she felt since 
she furnished information in inspection she would be in trouble from here on. Crisp ioldher 
. no basis for such feeling and persuaded her to calm down and reconsider intended resigna- 
| tion which she did. Mr. Tavel denies allegations, claims he didn't speak"harshly," or 
"scorm Oliver, doesn't recall using word"sneaky," or advise employees they shouldn't lave 
gone to Inspector; states he told them the should have reported complaints about Crisp when 
they arose and he expected such in future; did mt accuse Mrs. Oliver of "having it out" for 
' 3Crisp; does not recall using term "underhanded"™ as Siofanik alleges; admits he may have re- 
iferred io fact Inspector rated "Administrative Operations only Good'* primarily because of in- 
cident re Crisp but did not blame Sipfanik personally. Supervisor Lester Short present during: 
intervievs and corroborates Mr. Tael. December, 1963 inspection ascertained these 3 clerks 


should have prompiy reported to supervisor matters complained d io Ihspecior io permit 
proper inquiry when facts fresh, for which Inspector reprimanded them at time. 


(3) Mrs. Oliver alleges Mr. Tavel gave reorientation interview to her personal friend 


returning from Army who later informed her Tavel told him all about Mrs. Oliver, ran her 
down, said she was "young lady who had caused so much trouble"; also alleges new clerical 
classes were told all about her although not by mme but sufficient to identify her because 
wife of her returning Army friend was in.a class and told her. Inspector could not interview 
Army friend who has since resigned and Mr. Tavel can't recall specific interview but is cer 
tain he never named Mrs. Olver. Wife still employed and recalls telling Mrs. Oliver "some 
thing’ heard in class which Oliver said referred to her.and caused both to laugh. Sampling d 
other new clerks confirmed lectures covered examples of "dos and don'ts'* but no names wed 
Mr. Tavel admits in conferences and possibly New Clerks lectures mentioning fact inspection 
developed incident not previously reported by employee but no names used. 

(4) Mrs. Oliver alleges Miss‘Crisp"jumped on‘and holered'ta another empbyee causing . 
her io request transfer from Crisp's unit; that employee was accused hy agent of beingtrouble ~ 
maker and siaring out window all day despite good work record for 6 years, that grl is now in 
another unit working only until she can afford i resign and husband who has excellent xreord 
also seeking outside employment so wife can leave. Inspector ascertained allegation refers to 
employees Margaret and John Cook; that Mrs. Oliver not imolved and mater being handled i 
separate memo re propriety of granting Cook transfer request without first evaluating merit 
of incident. 

(5) Mrs. Oliver alleges on 5-21-64 while she was asking examiner James N. Harlowe 
a legitimate question about her work, Miss Crisp ‘tjumped onus and told us to get to 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


work"; since they were working Mrs. Oliver claims she said to Crisp, 'tOne of these 
days!", intended as expression of disgust; Crisp contends Oliver accompanied statement ~ 
with clenching fist and considered remark a threat and a show of great impudence; Mrs. 
Oliver claims she gave Agent Supervisor a signed statement but doubts it got to-proper 
authorities since she wasn't asked to later sign typewritten copy, claiming such is 
standard procedure. Findings refute Mrs. Oliver as her personnel file has complete 
record of incident; however, Inspector feels question exists re adequacy of Agent Super- 
visor'’s inquiry into facts - being covered in separate memorandum. 


(6) Mrs. Oliver alleges her annual leave request refused 5-25-64 because of probation 
which she claims was continued since failed to make production, however, she says many~ 
employees have complained their production kept inaccurately. Oliver states she kept own 
production records and requested her production record be rechecked one month, result- 
ing in discovery of mistake in her favor. Findings confirm mistake was found in her 
February, 1964, production but not sufficient to bring her to minimum acceptable level. 
Clerical Supervisor claims he tried unsuccessfully to fix responsibility for error but sub-~ 
mitted no memorandum of incident. Inquiries refute Oliver's claim that many complain re 

| inaccurate production records. Separate memorandum being submitted re adequacy of 
production records system, 


(7) Mrs. Oliver alleges she and husband were requested to resign because of state- 
ments both allegedly made to Miss Crisp after Mrs. Oliver became upset and.cried when 
told her leave not approved and that she was being reassigned to lower unit, and her hus- 
band came to her aid on hearing her cry; claims she had to be given sedative by doctor 
and sick leave to calm down; alleges next day they apologized to supervisor for getting up- 
set which he accepted, yet husband thereafter called to Mr. Short's Office, gave a written 
statement.on request which they doubt was considered, was told he was being transferred 
out of file review to avoid further trouble; that his previously approved leave was canceled 
later that day "because of the pending situation.'"' Mrs. Oliver also alleges she returned 
from sick leave (6-2-64) and although told to continue her former work she and husband 
were requested to resign later that day, which they did; that they feel they didn't receive 
“proper administrative consideration, " that they “and all the other employees" feel 
Division "just covering up" for Crisp and were afraid Olivers would go to higher authori- 
ties and "uncover what they had been doing"; that Mr. Short "acted very shocked" when 
Mrs. Oliver told him she had consulted Congressman. Findings show files contain well- 
documented record supporting requests for resignations based on Oliver's unsatisfactory 

| attitudes toward Miss Crisp, in that Mrs. Oliver, according to Crisp, called Crisp "ta 
wicked, wicked woman" and her husband allegedly said, "Woman, you had better keep 
your mouth shut about my wife.'’ Wife not asked about statement in view of doctor's 
certificate showing "acute anxiety state't; husband denied statement but admitted he was 
very angry and if Crisp said he made statement, Bureau would "have to take her word 
because I just don't think I did.'* Husband's signed statement was considered and put in 

_ record; he was told of transfer but Short denies saying it was to keep him from causing 

’ gymore trouble. His leave was properly canceled due to pending administrative action. 
| Mrs. Oliver obviously wrong in speculating Division covering up for Crisp. Mr. Short 

denies acting "shocked" when told.she had consulted Congressman. Mrs. Oliver admits 
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she already had letter of resignation written in advance because she 'tcouldn’t work under 
such conditions much longer.'* Mr. Short reported she told him she had also consulted 
pawyes who advised her to go to Better Business Bureau; told also she was considering 
| ‘contacting ''Health Department"* since Bureau work injurious to her health. 


| | CONCLUSION: Mrs. Oliver is thin-skinned, hypersensitive, ‘self-centered, emotionally . 
i unstable person. The Bureau is fortunate to be rid of her. She obviously carried on a 
vendetta against Supervisor Dorothy Crisp and has dragged other employees into her feud. 
Mrs. Oliver's husband had a much superior work record, but he fell Victim to her weak- 
nesses and became so involved in her problem that he brought upon himself the request 
for his resignation. It is significant that Mr. Oliver advised the Inspector in December, 
1963, that his wife is "extra sensitive" and "becomes disturbed when corrected.'* Noth- 
ing was developed in a complete inquiry into her allegations to warrant changing the 
action taken against her or her husband and Congressman Lankford should be so advised. | 


RECOMMENDATIONS: 1. That the attached letter be approved to Congressman Lankford 
_ advising him complete inquiry shows no change warranted 
in administrative action already taken regarding the Olivers. 


2. That matters not involving the Olivers which were brought to light during 
inquiry into Mrs. Oliver's allegations be considered on basis of separate memoranda 
being prepared (i.e., the incident involving Mrs. Margaret Cook; the adequacy of 
Agent Supervisor's inquiry into the incident involving examiner. James N. Harlowe; 
the adequacy of File Review Production Record Sysem). 
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' ALLEGATION I: Mrs. Oliver said she.had previously heard of how troublesome and 


‘Oliver and her husband, Larry Paul Oliver, GS-4 clerks in the File Review Unit, Files 


transmitted to the Director a 19-page handwritten letter addressed to the Congressman 


’ contact with her and did not see for herself until she started working on the "Special 


“she constantly had someone upset or very disgusted with her." She states she can recall | 


. grade increase. She was never the subject of any complaint until the last Division In~ 


Memorandum to Mr. Tolson 
Re: MRS, DOROTHY J. OLIVER 
PERSONNEL INQUIRY 


DETAILS 
By lettérs 6/2/64 the Bureau requested the resignations of Dorothy J. 


and Communications Division, the action being. based on their unsatisfactory attitude 
toward a supervisor in the File Review Unit. Resignations were submitted and accepted 
effective at close of business 6/2/64. 


By letter 6/9/64 Congressman Richard E. Lankford (D. - Maryland) 


and signed by Mrs. Dorothy J. Oliver. This letter indicated it was written .at the 
Congressman's request and it purports to be a. summary of various difficulties experi- 
enced by Mrs. Oliver during her Bureau employment, primarily in connection with 
File Review Unit Supervisor Dorothy E. Crisp, and also purports.to summarize a number 
of other incidents involving other employees in the Unit with Miss Crisp. The letter ends 
by stating that since the-Olivers are no longer employed in the Bureau Mrs. Oliver 
"ouesses' there is nothing the Congressman.can do to help them but she hopes there is: 
something the Congressman can do "for the sake of the remaining employees" and "the 
reputation of the. Bureau in general.'"* The Congressman states he is enclosing — 

Mrs. Oliver's letter for the Director's "consideration and advice." 


Inspector H. L. Edwards was assigned to make a complete check into- 
the contents of Mrs.. Oliver's letter. Details of the findings are set forth herein. 


hard to get along with was the.Supervisor Dorothy Crisp, that she had never been in 


Squad'' which is the unit next to Miss Crisp's. Then she saw for herself “how she yelled - 
at employees, was always on someone's back for something, and it seemed as though 


several instances."when she. jumped on me and hollered" for very petty reasons, -once . 
when she merely spoke.to a girlfriend about a hem in her dress and once when she was 
working in file cabinets outside of. the unit; and that there. are. ‘many. other instances that 
I cannot recall." 


FINDINGS: Dorothy E. Crisp has been in the Bureau since 3-24-52 and a file supervisor, 
GS-5 in the File Review Unit since 8-6-61. She has an excellent record, has been the 
recipient of an Incentive Award, numerous commendations, including a quality within- 


spection (12/6-24/63) when Mrs. Oliver, who.did not work under Miss Crisp's super~ 
vision but did have occasion to come in contact with her when her file review work brough 
her into dealings with some.of the file review examiners under Miss Crisp, complained 
to the Inspector that Miss Crisp was too harsh in dealing with employees under her super 
vision. The only instances cited by Mrs. Oliver were two: On.one.o¢casion when 
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Mrs. Oliver had.an error scored against her by Examiner Jeanne Shaw and after signing 
for the error was discussing it with Mrs. Shaw wen Miss Crisp came up to the two 
employees and broke up their discussion and instructed them to get to work. The other 
occasion was when Mrs.. Oliver was working with a group of files and left them in 
Miss Crisp's Unit while she went out to talk to her husband, allegedly about a question ‘ 
on the item of work she was handling, and Miss Crisp reprimanded her for leaving the 
files there and instructed her to throw them out before she forgot about them. Mrs. 
Oliver admitted that the two occasions were proper-ones for Crisp to have taken action 
on but she felt that Crisp should correct employees in a moderate tone of voice instead 
of being harsh as Mrs. Oliver alleged. She admitted it was improper and against the i 
rules of the unit to discuss errors with examiners and admitted she should have taken i 
the matter up with her supervisor instead of with Mrs. Shaw. . 


In connection with this inquiry into Mrs. Oliver's allegations against Miss Crisp, i 
a number of employees were interviewed, including’ some. who had been named by Mrs. j 
Oliver as being-able to support her allegations against Miss Crisp. These employees 
documented the. fact that Miss Crisp is a strict supervisor, but all said that she is i 
eminently fair, shows no favoritism, ad .none of them could cite any instance where | 
'. Miss Crisp had been unreasonably harsh in dealing with any employee. They indicated | 
that Miss Crisp has a. difficult job as supervisor in being responsible for a large working , 
area where-employees might engage in time-wasting conversation and where the work is © 
on a production quota and necessarily requires strict supervision. They stated that any | 
employee who conscientiously does her job has no difficulty with Miss Crisp; in fact, \ 
Mrs. Oliver's husband, Larry Paul Oliver, was also interviewed during the inspection | 
and said he had no specific criticism to make of Miss Crisp except that on.occasions he | 
felt she spoke too bluntly to employees but confirmed the fact that Miss Crisp is compleely; 
fair and impartial and on occasions when she has to reprimand employees, the employees 
’ are inthe wrong. Oliver also said that his wife is.“extra sensitive" and "becomes 
disturbed when corrected." 


1 
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Miss Crisp was interviewed during the inspection and also during the current 

inquiry. She can recall no instance when she reprimanded Mrs. Oliver on an occasion 

when Mrs. Oliver alleges she was speaking to a girlfriend about a hem in her dress, 

? The instance relating to Mrs. Oliver being reprimanded when she was working in file 

:  gabinets outside the unit seems to apply to the occasion when Miss. Crisp broke up the 

‘’ - conversation between Mrs. Oliver and Mrs. Shaw. Miss Crisp stated that Mrs. Oliver 
was not under her supervision and, being a file reviewer, there would be some occasions 
when Mrs.: Oliver would .be authorized to deal with file review examiners who were under 
‘Miss Crisp; however, Miss Crisp stated that Mrs. Oliver.was a particularly close friend 
of Ms. Jeanne Shaw and Mrs. Oliver tended at times to speak to Mrs. Shaw when it 
would appear she might be engaging in idle conversation and Miss Crisp had to be very 
alert to break up any: apparent time wasting in. order that the work would not suffer. 
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” Memorandum to Mr. Tolson 
. Re: Mrs."Dorothy J. Oliver; Personnel Inquiry ‘ : 


The conclusion resulting from the Inspector's inquiry into this allegation is that 
Miss Crisp has been technically correct in all instances where she has reprimanded 
employees; she has been firm but fair, the best interests of the work cannot permit any 
“molly coddling" or 'twet-nursing" of the employees engaged as they are.in a volume-type 
‘of work where production quotas must bé maintained. Mrs. Oliver seems to have been 
highly oversensitive and not at all justified in her criticism of Miss Crisp. She was 
advised after the inspection inquiry in December, 1963, that her criticisms were with- 
‘out foundation. Furthermore, she was guilty of serious delay in reporting what she 
complained to the Inspectors about because the incidents she referred to pertained to 
eccurrences several months previously and Mrs. Oliver. admittedly had not brought 
them at the time they occurred to the attention of the proper. een deony personnel. 
For this she was also reprimanded. 


ALLEGATION Il: Mrs. ‘Oliver alleges that about October.(1963) Miss Crisp spot checked 


a girl and caused her to be censured. and put on probation, that most employees felt this 
was an underhanded act as employees in the unit had not been told they. would.be spot 
checked on their work, that later it was heard Miss Crisp had remarked to another 
employee (not identified and Mrs. Oliver states she has since resigned) that Miss Crisp 


a 


: . wanted to get this girl out of her unit. 


FINDINGS: This allegation undoubtedly refers to employee Jeanne P. Shaw. She was 
censured and placed on probation 11-14-63 because.on Li-7-63 she was given a name 
check form of. one of the file reviewers (Mrs. Dorothy Oliver) to spot check for accuracy. 
She detected an error, but rather than report it to the supervisor as required by - 


by which all file review examiners are spot checked and it was known when the form was 


‘+ regulations, she took it upon herself to correct the error. This was a routine procedure . 


given to Mrs. Shaw that it did contain.a reviewer's error. -Mrs. Shaw admitted changing - 


the error and admitted knowing it was improper todo so. There is no indication what- 
ever that Miss Crisp was deliberately trying to entrap Mrs. Shaw. Employees in the 
examining unit were fully aware of the spot check procedure in question as they had 
‘been told in training class that they would be spot checked. Miss Crisp denies that 
she has ever made the statement that she wanted to get Mrs. Shaw out of her unit. To 
the. contrary, Miss Crisp states that if she had wanted to get Mrs. Shaw out of her 
‘unit she wouldn't have spent as much time as she did in giving counsel and guidance to 


_ Mrs. Shaw. It was.a known fact-that Mrs. Shaw was a close friend of Mrs. Oliver and 
’ since’the error which Mrs. Shaw changed was one.scored against Mrs. Oliver, it is 


readily apparent that Mrs. Oliver. is completely self-serving in making this allegation 
against Miss Crisp. 


ALLEGATION Ill: Mrs. Oliver alleges that during the inspection of the Files and 
Communications Division in December, 1963, everyone was afraid to speak up about 
Miss Crisp but Mrs. Oliver felt it was the right thing for her to do. She claims she 
was questioned and requestioned, that her statements were twisted to try to confuse 
her, that also she was telling the whole truth and the Inspectors didn’t seem to want 

' to accept it and tried to make her say she just wanted to get Miss Crisp into trouble 
She said she gave the Inspectors the. names. of 4 or 5 other employees who had trouble 
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- with Miss Crisp, that they and a total of. about 10 other employees were called in and 
questioned, that 4 employees gave complaints about Miss Crisp, that other employees i 
later admitted to "us" that they were afraid to say anything for fear of trouble and possike 
loss of their jobs, that the 4 of us had.to write statements and were later accused of being | 
a gang of trouble makers, that they were called in and told their complaints were petty 
and not substantiated and that when the inspection was officially over."twe were told by 
_ other employees and.some supervisors, that other supervisors and agents would probably 

: really be out for us now." 


FINDINGS: The correct facts concerning the inquiry conducted during the inspection of the: 
Files and Communications Division in December, 1963, are all a matter of record. The | 
inquiry began with Mrs. Oliver voluntarily going to the Inspector and making allegations 
against Miss Crisp to the effect that she was harsh in her supervision of employees and 
corrected employees in such a way that it drew the attention of people not concerned. She | 
cited 2 examples: (1) In September or. October, 1963, when.an.error was scored against 
her by examiner Jeanne Shaw and after Mrs. Oliver had signed for the error she was 
discussing it with the examiner when Miss Crisp came up and stated loudly, "I think you 
two girls have been here long enough and you better get back to work. Dottie, you're 
behind on production and neither of you has any business discussing errors."* (2) During 
the Summer of 1963 Mrs. Oliver was working on a name check form and.she states that 
just: before she was ready to turn the form and files in there was one reference she was 
not suré of and since she had asked her husband some other questions pertaining to the 
form and knew what the form was about she decided to ask him about the remaining 
‘reference. Since -the file in question was still in the cabinet and-‘there were too many 
other files on this form to carry she left the other files and the form on the table in the 
unit and went out to discuss the remaining file with her husband. While discussing it a 
call came over the public address system for her to report to the unit and on reporting 
‘Miss Crisp, who was in charge. of her unit that day, allegedly asked her "tin a very harsh 
_ voice, '* "What are those files doing there?" and when Mrs. Oliver told Miss Crisp she 
had beén checking one of the references Miss Crisp allegedly said in the same impatient 
_voice, "Well, get them thrown out before you forget them."' Mrs. Oliver admitted that 
Miss Crisp did her work efficiently and had the .authority:to correct her in the instances 
cited but her whole complaint was that Crisp should make her corrections "in a moderate 
tone." Mrs. Oliver furnished the names of other ‘employees alleged by her to possess 
information about Miss Crisp. 3 others were interviewed and indicated they also felt 
Miss Crisp was harsh in her instructions and they also cited an allegation that Miss Crisp 
had reversed examiners in the scoring of errors on some occasions; however, it was 
impossible to identify the specific occasions because of the lapse of time and, further- 
more, it was established during the inquiry that Miss Crisp had the authority to reverse 
errors which examiners had scored under certain circumstances and no evidence could 
be developed to indicate that any error reversed by Miss Crisp was other than under 
proper circumstances. Statements were taken from all of these employees and no effort 
whatever was made ‘to twist their words or to try to confuse them or to try to make 
them say they were just out to get. Miss ‘Crisp into trouble. 
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Some other employees were also interviewed and they felt Miss Crisp had been 
harsh and loud in her supervision on occasions and had.reprimanded personnel in the 
presence of others. In all of the interviews, however, the employees confirmed the 
fact that Miss Crisp was impartial, firm but fair, and that on the occasions when she 

allegedly criticized or reprimanded employees she had ostensible justification. 


The findings supported the conclusion that the employees allegations against 
Miss Crisp were unsubstantiated, that no improper. activity on the part of Miss Crisp 
was established and further that the employees had been at fault in failing to report 
these matters to their supervisors promptly for which they wee orally reprimanded 
during the inspection and instructed to make certain that such future matters were 
immediately reported. : 


There is nothing to substantiate Mrs. Oliver's contention that the 4 employees | 
were accused of being a gang of trouble makers; furthermore, the Inspector in his 
current inquiry has been abk to develop no information whatever indicating that ' 
any of the employees were told by anyone that.the other supervisors and agents would 

."really be out't for them now in view of their having submitted complaints during the 
inspection. , ; 


ALLEGATION IV: Mrs. Oliver alleges that about 1 month after the inspection she was 
censured and put on probation.because she had contacted 2 employees in the file review 
unit in an unsuccessful attempt to retrieve a piece of mail on which she felt she had 
made an error, whereas she should have reported the matter to her supervisor. She 
states that the next day the error was turned in and she went to the head supervisor and 
explained she had made an effort to find the mistake but since the piece of mail couldn't 
be found .she decided she.had not made the mistake in the first place. The following day. 


i 


Memorandum to Mr. Tolson 


Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


‘ according to Mrs. Oliver, she was summoned to the Agent Supervisor's Office and 


questioned. She related the facts and states that he said "okay, but merely for their 
records he wanted me to write a statement."* She did so and later discovered he had 
recommended censure and probation in view of which she felt he had deceived her. 
Mrs. Oliver states that several days later she was called in to the Assistant Director's 
Office and given a letter of censure which also placed her on probation, that the 
Assistant Director talked "very harshly" to her about it and then "scourned me about 


the inspection"; that he said "I was sneaky for going behind his back and talking to the 


Inspectozsinstead of coming to him."" Mrs. Oliver claimed she said she had no inten- 
tion of being sneaky as she considered the inspection "an open time for comments." 
Shé tried to reason with the Assistant Director but he kept accusing her of just "having _ 
it out" for Miss Crisp. She said it was impossible to reason with him and he tried to - 
twigt and trap her in everything she said, that he very roughly told her to go back to 
work and he didn't want to hear any more out of her. Mrs. Oliver states that the other 
two employees involved in the same error Situation were also called to his office, re- 
ceived letters of censure and the same speech about the inspection. 


. FINDINGS: The Bureau's records show that on 1-16-64 Mrs. Oliver was censured. and 


placed on probation because of being charged with a missed identification, January 8, 
1964, and in discussing this.delinquency with her supervisor she advised that she had 
made an effort to locate this item.of work because she realized that possibly an error 


- had’ been made but she admitted she did not advise her supervisor in order that the 


work in question could have been located and.properly corrected. The memorandum 
supporting this action was prepared by her Agent Supervisor, Mr. Norman F. Stultz, 

and Mrs. Oliver also submitted a signed memorandum outlining the facts. Rather than 
going to a supervisor, Mrs. Oliver had contacted two coworkers, Margaret Cook and 
Betty Stofanik in an effort to try to retrieve the.form on which she had committed the 
‘error and it was not until the error was later scored.and turned in that Mrs. Oliver 

was talked to by the eevee that she ever mentioned to any supervisor the fact that 
she had tried to locate and retrieve this piece.of mail. At the time she was interviewed 
Mrs. Oliver admitted that she should have contacted the supervisor and she realized 

that there was no alternative but to charge her with the error. -She was definitely at 

fait for soliciting the assistance of examiners. Examiners Cook and Stofanik were also 
censured in this instance for failure to properly advise their supervisor of Mrs. Oliver's 
having contacted them and alerting them to the possibility, that she had submitted an 
error on a name check form. ae 


Obviously there was no effort on the part of Agent Supervisor Stultz to deceive 
her because Mr. Stultz had no authority to make any representation to Mrs. Oliver that 
no disciplinary action would be forthcoming. It is normal procedure for employees to 
submit memoranda explaining situations. such as the. one Mrs. Oliver had been questioned 
about. ; 

Regarding her allegations about the way Mr. Tavel talked to her.and the other 
two employees, this is@nied by Mr. Tavel. He states that he did not speak harshly 
to her and does not know what she means when she alleges he *tscourned her about the 
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inspection" nor does he recall having, used the term "sneaky" and he definitely did not 
advise her that she should not have gone to the Inspectors. Mr. Tavel states that he did 
tell Mrs. Oliver that she should have reported her complaints against Miss Crisp to an 
Agent supervisor or to him at the time they initially arose and in the future any time 


. she had any complaints he expected she would do so. He brands as a lie her allegation 


that he accused her of “having it out" for Miss Crisp or that he tried to twist and trap 


. her in everything she said. He did not speak roughly to her but did advise her that she 


should return to her work and in the future he hoped she would not be involved in any 


_ further difficulties.. Regarding the other two employees who were censured, Mr. Tavel 
_ states he likewise told each of them that in the future they should come to him with any ~ 
. complaints they had. 


Employees Cook and Stofanik were also interviewed by the Inspection Staff. Mrs. 


_ Cook states that after Mr. Tavel explained why she was getting the letter of censure he 

_ then said he had something else he wanted to talk about. He referred to the recent in- 
_Spection, indicated that the Division hadn't received a very good rating, and he stated 
he wanted to find out if Mrs. Cook had any other complaints that she wanted to report 

. because he didn't want the next inspection to uncover matters which hadn't been reported 


to him. Miss Stofanik stated Mr. Tavel felt it was underhanded for her to go to the 


. Inspector without coming to him first and that she should have come first to him with 


any problems she had concerning Miss Crisp that -could not be handled by her more 


_immediate supervisor. She said that Mr. Tavel indicated that the File Review Unit 


had "either failed the inspection or received a poor rating because of 'you'" and Miss 


' Stofanik did not know whether he was referring to her individually or her and the others 
. Who were involved in the allegations against Miss Crisp. 


Mr. Tavel commented as follows concerning the statements of employees Cook 
and Stofanik: "I have read a copy of a summary of information which Mrs. Margaret Ann 
Cook furnished to you with regard to an interview which I had with Mrs. Cook at the 


. time I presented her with a letter of censure dated January 16, 1964. There is one 


point which I would like to clarify. Mrs. Cook claims that she got the impression 
that she was partially getting a letter of censure because she talked to the Inspector. 


2 Frankly, I do not understand how she could have gotten this impression because, as 


Mrs. Cook has stated herself, I explained to her clearly how she got the letter of 
censure in addition to the wording.of the letter itself which told her the reason why she 


|: was getting it. I certainly did not-say anything which could have reasonably been 


interpreted to mean that she was being censured for having gone to the Inspector. I 

did not tell her that she should not have gone to the Inspector. I certainly did tell her, 

as I previously pointed out, that she should have reported the matter to me. She also 
states that she mentioned to me that during the inspection she had not gone to the Inspector 
-voluntarily.. I was quite aware of this prior to her statement since I had.read all of the 
material concerning this point as it had occurred during the inspection. 


In the summary of information furnished to Special Agent Edward L. Campbell, 
Jr., by Miss Elizabeth Ann Stofanik, Miss Stofanik states that I advised her that it 
was underhanded for Miss Stofanik to go to the Inspector without coming to me first 


he 
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in that she made it appear that she did not trust me. I do not recall having used 

the term 'underhanded' and I would have had no reason to accuse Miss Stofanik 

of having gone to the Inspector since it was Mrs. Oliver who had voluntarily gone to the 
Inspector in the first place. I did not at any time tell Miss Stofanik that she should not 
have talked to the Inspector but I did tell her that she should have come to me first with 
any complaints which she had against Miss Crisp. I may very well have made reference -— 
to the fact that the Division had been rated only 'Good' during the inspection on 
Administrative Operations due primarily to the fact that the incident involving allegations 
against Miss Crisp had occurred. I certainly did not accuse Miss Stofanik personally 


. of having been responsible for the Division's rating having been reduced, " 


_ Mr. Short, who was present during the interviews with these three employees 
reviewed Mr. Tavel's comments and states as follows: ''The information set forth | 
by Mr. Tavel represents more factually the presentation of the letters of censure 
and the subsequent interviews with employees Cook and Stofanik. I do not recall 
that Mr. Tavel used the term tunderhanded’ or that he accused the employees 
involved of taking action-which resulted in the Division rating being lowered. As 
a matter of fact, it was well known to both Mr. Tavel and me that Mrs. Cook did 
not go to the Inspector of her own volition and, as Irecall, the information she 
furnished the Inspector was generally complimentary." 


It was apparent from the foregoing that the substance of what Mr. Tavel told 
these employees was in line with what they had been told following the Inspector's in- 
quiry into these matters in December, 1963; namely, that they were all guilty of having 
failed to comply with established Bureau regulations, namely, to promptly report to 
their supervisor any matter where they feel there has been some impropriety such 
as they alleged against Miss Crisp. There is, of course, never any objection to an 
employee advising an Inspector of such things but this is not to mean that an employee 
is privileged to withhold immediate reporting information when the facts are fresh. 
Here again it is obvious that Mrs. Oliver is guilty of distorting facts herself and places 
improper interpretation on what others find and she is displaying hypersensitivity in 

.claiming improperly that Mr. Tavel talked "harshly" to, her. 


ALLEGATION V: Mrs. Oliver alleges that several weeks after this (i.e., after the 
letter of censure and probation of 1/ 16/64) a personal friend of hers returned for re- 
instatement from the Army, was interviewed by Mr. Tavel for reorientation. Mr. Tavel: 
did hot know this reinstatement was a friend of Mrs. Oliver and this friend claimed 

that Mr. Tavel told him all about Mrs. Oliver, "ran-me down, " and "referred to me 

as the young lady who had caused so much trouble. '* She also claimed that she learned 
the New Classes coming into the Bureau were told all about her, that.although they did not: 
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‘ mention her name she feels they"incriminated her character because later these new 
employees would probably know who I was and know only the wrong side of the story, 
that they had been told.'* Mrs. Oliver alleges she knows one of these employees who 
found out who she was and this employee told her about it; that this employee was the 
* wife of the friend who came back from the Army. ". : 


FINDINGS: Although Mrs. Oliver does not identify the individual referred to in this 
allegation, the Inspector's inquiry indicates that probably the returning “friend™ is - 
Sonny Cleve Gallman. He was reinstated 2-6-64 on returning from military service 

and resigned 3-12-64, hence could not be interviewed. However, Mrs. Gallman is 

still employed in the Records Branch as Margaret E. Gallman. She is a personal 
friend of Mrs. Oliver and she furnished a statement to the Inspector showing that she 
discussed "something" with Mrs. Oliver which she had heard in the Training Class and 
Mrs. Oliver indicated that this information pertained to Mrs. Oliver. Mrs. Gallman 
could not recall the substance of the information or the instructor who presented it 

and she confirms the fact that no names were used. She states that after she discussed 
the matter with Mrs. Oliver they both laughed and that was the end of it. The Inspection 
Staif interviewed a cross section of employees from the New Clerical employees entering 
on duty in the Records Branch since 4-29-64 (Rodney Harold Foster, Dale D. Stout, 

and Pamela K. Beeker). Each stated that in the orientation lecture examples were given 
them of incidents which have happened as illustrations of things new employees should 
not be guilty of as regards personal conduct. No names were ever used, none could 
specifically recall which agent or the official who presented these lectures and none 
could specifically recall the appearance of Assistant Director Tad before their. group. 
None of these employees was familiar with the name of Dorothy J. Oliver. 


Mr. Tavel states that he does not recall the specific interview with the returning 
"friend." He is certain he has never mentioned Mrs. Oliver by name to any other. 
employee in connection with the difficulties in which she was involved; however, he.does 
make it. nactice to advise all new employees that they should feel free to come to 
him whee problems or complaints. He may also have referred to the fact that during 
a recent inspection the Division had an incident in which an employee had not advised 
Mr. Tavel promptly of her complaint. He denies saying anything which could be inter- 
preted as running her down or referring to Mrs. Oliver as the young lady who had been 
causing so much trouble. Mr. Tavel states that he ‘has also pointed out in various unit 
conferences of employees throughout the Division the fact that during the inspection an 
incident occurred involving an employee who made unsubstantiated allegations against 
a Supervisor and had failed to advise Mr. Tavel of her complaint, but he definitely states 
he did not mention Mrs. Oliver by name nor make any reference to her character. 


In conclusion, it appears clear that this allegation is not supported by the facts. 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


‘ ALLEGATION VI: Mrs. Oliver alleges that she stayed away from Miss Crisp as much 
as possible to avoid further trouble with her, but in the meantime she claimed that 
Miss Crisp "jumped on and hollered at another employee."" The other employee went 
into the Agent Supervisor's Office and requested a transfer from Miss Crisp's Unit. 
She was told by the agent that she was nothing but a "trouble maker and did nothing. 
but stare out the window all day, 't which Mrs. Oliver states was a very false accusa- 
tion as the girl had been working for the Bureau for about 6 years, had never had any 
trouble before and always had a "good record or even.an outstanding work record." 
Mrs. Oliver claims this girl became very upset and was not in a financial state to 

- resign so she went to another unit and is still working there until she can afford to 
resign, that her husband also'works for the Bureau and has an excellent record but he 
is looking for higher paying employment as he, too, knows his wife has been treated 
unjustly and does not want her to keep working under such conditions any longer than 
necessary. 


FINDINGS: Mrs. Oliver is referring in this allegation to employee Mrs. Margaret 

_ Ann Cook, a GS-4 file clerk, and her husband, John Norris Cook, also a GS-4 file 
Clerk, both in the File Review Unit. Mrs. Cook's file contains a memorandum 4-28-64 
dictated by SA Supervisor Norman F. Stultz of the File Review Unit. This memorandum 
reports that on Friday, 4-24-64, Mrs. Cook requested a transfer to another subunit 
based on an alleged personality difference with her Coordinator, Dorothy Crisp. The» 
facts were reported as these: that Mrs. Cook was engaged in "checking off"* several 
references for an examiner to review {as a spot check on the file reviewers) when 

Miss Crisp came into the subunit and told her she was not to perform this duty unless | 
authorized to do so. Mrs. Cook was assigned as an examiner at the time and as such 
she and other examiners have the duty of spot checking the work of regular reviewers. 
Normally it is the.Supervisor'’s function to place a red check by certain referencés 

on the forms completed by reviewers and these red checked items are then re-reviewed 
by an examiner as a spot check on the reviewers accuracy. This procedure of red 
checking is known.as "checking off."" Mrs. Cook became emotionally upset when ap- 
proached by Miss Crisp. Subsequently on interview with the Agent Supervisor she was 
given the opportunity of submitting any written complaint concerning Miss Crisp's 
action that she desired but she said she had no specific complaint but merely felt that 

it would be better if she were reassigned out of Miss Crisp's Unit. (Mrs. Cook was 
one of the employees interviewed during the inspection in December, 1963, who furnished. 
information concerning Miss Crisp which the Inspector's inquiry concluded was un- 
substantiated, and Mrs. Cook was one of those reprimanded for not having reported 
her allegations at the time they initially occurred so that the facts might have been 
fresh to permit checking them.) Based on Mrs. Cook's request she was reassigned 

to another subunit to perform the duties of a regular reviewer with no change in grade 
or salary. 


Miss Crisp on interview by the Inspector stated that during the week in question 
Mrs. Cook was working at the so-called Ident Desk. Miss Crisp had occasion to leave 
the area to talk with an Assistant Supervisor and on returning she observed that instead 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


of being at the Ident Desk, Mrs. Cook was seated at the "Check Off" Desk and examiner 
Arleen Gallagher was standing beside her. Miss Crisp asked Mrs. Cook what she was 
doing and Mys. Cook replied that she was "checking off"' some forms for Miss Gallagher 
to work on. Miss Crisp states she informed Mrs. Cook that it was not proper for 
examiners to do any 'tchecking off" without prior supervisory instruction (and Miss Crisp , 
also states that it is one of the rules of the front office that Miss Crisp must get 

specific approval before she can use any of the personnel on "checking off't work and 

that if she had not said anything to Mrs. Cook then Miss Gallagher vo uld have been 
authorized to feel that she, as an examiner, could also do "checking off* work without 
prior specific instructions). Miss Crisp also said that she told Mrs. Cook that in any 
event she had some other work for Miss Gallagher to do, that thereupon Mrs. Cook 
‘immediately got up from the desk and returned to her Ident Desk and shortly thereafter 
Miss Crisp observed that she had gone into the restroom and was crying. Miss Crisp 

was scheduled to go on leaye shortly thereafter, but before going, she went into the 
Office of Agent Supervisor Stultz and related the incident to him. She also told Mr. Stultz 
that she had observed Mrs. Cook "staring out the window" during idle intervals in her 
work at the Ident Desk. Miss Crisp then went on leave and on returning from leave the 
following Monday she observed that Mrs. Cook had been reassigned to and her unit. 


Mrs. Cook was interviewed during this current personnel inquiry and stated that 

she had experienced no difficulty with Miss Crisp from the occasion that she related 
to the Inspector during the December, 1963, inspection until the day in April, 1964, 
when Miss Crisp criticized her for doing "checking off" work. Mrs. Cook claims that 
. there was no more work at the time on her Ident Desk, that she went over to the "check 

. off" table and didn't find any to handle in the box, so she sat down at the table and started 
"checking off'* some of the forms. She said that Examiner Gallagher came up and she 
also needed some work to do and Mrs. Cook was going to give her some of the "check | 
offs" that she was preparing. Mrs. Cook states that Miss Crisp didn't ask her why she 
was doing the "check offs't or give her any opportunity to explain but just hollered at 
her saying, "Get up, get up. What do you think you're doing here?" (Miss Crisp denies 
this.) Mrs, Cook states that she didn't know it-was improper for her to check off the 
forms without prior supervisory authority because she said.on a prior occasion she 
can recall that the unit didn’t have an Assistant Supervisor and there were only 4 examin 
and on one particular day Miss Crisp had asked Mrs. Cook if she would do some checking 
off, and she assumed that since she did it on one occasion she could do it on others. 
(The fact is, however, that on the occasion Mrs, Cook refers to, Mrs. Cook was acting 
as a relief supervisor.) Mrs. Cook stated that in her interview with Agent Supervisor 
Stultz, she mentioned that he had seen her and she had appeared to be just looking out .. 
the window that day and Mrs.- Cook claimed that she hadn't been conscious of that but, © 
in fact, had done a lot of work that day. (Mr. Stultz does not recall having told Mrs. 
Cook anything about looking out the window.) (It is likely that he did because this is 
one of the thi Miss Crisp reported to Mr. Stultz.) Mrs. Cook unequivocally denied 
that she would/resiged. but was not financially able to do so as Mrs, Oliver alleges. 
Mrs. Cook said that she likes her Bureau employment, otherwise she would not have 
remained in the Bureau for the 6 years that she has and she is very happy in her present 
assignment although it is harder than the examiners job because she is on production but 
she has no difficulty in meeting her production. She just wants to continue to do her 
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Memorandum to Mr. Tolson : 
- Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


work and try to stay out of trouble. .She said the:only time there was any thought of leav- 
ing the Bureau was that she and her husband had talked to each other about the possibility 
’ of going back home to West Virginia but this was because they felt that they would be 
happier back home if they could find suitable work.. 


Miss Arlene Gallagher was interviewed by the Inspector and stated that on the day 
in question she had been doing some "check offs"* in the tinit and she had finished them and 
had brought the forms in and had.thrown them in the box which is for completed."check 
‘offs.'' She wanted to get some more to do but didn't find.any in the "Check Off" Box. She 
then saw Margaret Cook:at the Ident Table and Margaret Cook then asked Miss Gallagher 
what she was doing: in the area and Miss Gallagher said that she was waiting for some: 
more "check offs." She indicated that Supervisor Crisp was then at the “point of opera- 
tions" talking with another employee and Miss Gallagher said that as soon as Miss Crisp' 
came back she would have her prepare some more "check offs'* for her to handle. At 
thisi point Margaret Cook said in effect, "Well, I guess I could get you a few, * whereupon 
Margaret Cook went from the Ident Table over to the **Check Off"? Table-and started check- 


ny ing off some forms. Miss Gallagher was standing beside her waiting for them when 


Miss Crisp came up and it was Miss Gallagher's recollection.that Miss Crisp asked Mrs. 
C ook what she was doing there and Mrs. Cook replied that she was doing some check offs 
because Miss Gallagher didn't have.any todo. Miss Crisp then told Mrs. Cook that she, - 
Miss Crisp, would do them and Miss Gallagher states that at this point Mrs. Cook went 
back to her Ident Table. 


Miss Gallagher did not get the impression that Miss Crisp was reprimanding 
Mrs. Cook; however, Miss Gallagher states that after she got her.*tcheck offs" from 
Miss Crisp and arranged them and went out to the cabinets, somebody mentioned that 
they had noticed Mrs.- Cook had been crying and was upset. Miss Gallagher states that 


“. @ little later she went back.into the unit and.saw Mrs. Cook and.asked her if she wasn't 


feeling well. Mrs. Cook then told.Miss Gallagher that she was upset because of what 


-Miss Crisp had said to her about having done some. "checking off." Miss Gallagher got 


the impression that Mrs. Cook was referring to perhaps something that Miss Crisp might 
have said to Mrs. Cook.other than what Miss Gallagher had overheard, but she isn't sure © 
of this because she didn't ask Mrs. Cook. Miss Gallagher states that ‘it is her recollec- 
tion that she tried to console Mrs. ‘Cook by saying that ‘she. shouldn't feel too badly because 
there wasn't anything Mrs.. Cook could.do about the matter anyway.’ Miss Gallagher 
states that the next thing she learned was that she-noticed Mrs. Cook working in another 
unit and she asked her-what she was doing there and Mrs. Cook merely said that she 

had asked for atransfer but didn't elaborate on any reason. 


Miss Gallagher states that she has.never had any difficulty with Miss Crisp. 


-She does say that there have been instances when Miss Crisp has talked to her about 
‘socializing or other little incidences which have occurred in her daily work but 


Miss Gallagher states that these. have never upset her-and that she always found her 
relationship with Miss ‘Crisp to be satisfactory. 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


As a result of Miss Gallagher's version of the incident, Mrs. Cook was reinter- 
viewed and states that she is positive that when Miss Gallagher first came into the unit 
Mrs, Cook was, infact, working at the Ident Table because she recalled asking her what 
she was doing in the unit. (Mrs. Cook says this is a common type of greeting.) When 
Miss Gallagher told her that she had run out of work and needed some more "check offs* 
‘to do, Mrs. Cook recalls looking around for Miss Crisp and.she saw Miss Crisp talking 
to Miss Hagenauer at the “point of operations.'* Mrs. Cook then recalled saying,. ‘Well, 
I need some work too" because she had cleaned up all of the mail on the Ident Table and 
so she decided to go over and **check off** some forms for herself and. Miss Gallagher. 


Mrs. Cook was confronted by the Inspector with Miss Gallagher's statement that 
Miss Gallagher did not get the impression Miss Crisp had actually reprimanded Mrs. 
Cook. However, Mrs. Cook claims that regardless of what Miss. Gallagher felt about 
the matter, Mrs. Cook, nevertheless, interpreted Miss: Crisp's remark as an unreason- 
able reprimand and she became upset. Mrs. Cook.says that Miss Crisp did not speak to 
her a second time during that day about the ‘checking off" incident. 


Mrs.- Cook stated that she was just too upset at the time of Miss Crisp's reprimand 
for doing "check offs'* that she would not have been able to explain to Crisp at that momet 
why she felt she was authorized to "check off forms. Mrs. Cook said.she started to 
' explain:to Agent Supervisor Stultz but he said, in effect, he had already heard the story . 

\ So she didn't persist. Mrs. Cook said she felt if she could get transferred away from 

’ Crisp's supervision she would be happier. She denies creating an incident merely to 
justify a transfer and in support of this she stated she had.experienced no trouble at all 
with Miss Crisp from the time of the incident she related to the Inspectors in December, 
1963, upto April 24, 1964, when the ‘tchecking off'* incident occurred. 


Clerical Supervisor Charles B. Glover advised that when Mrs. Cook .came into 
his office that day she was crying and.asked to be removed from the Examining Unit. 
When Glover asked her why, she became more emotionally upset and he suggested she 
go to the ladies restroom and return after regaining her composure which she did, and,- 
upon returning, told him she simply could not get along with Miss Crisp. When pressed 
for specifics, she explained she had gone to the "Check Off't Desk to do '*checking off" 
work "tin order to occupy-her time inasmuch as she. was. temporarily caught up in her 
own work" and that Miss Crisp had reprimanded her and sent her back to her own work 
area. Mrs. Cook stated she could not understand this because "she had done it before, 
for Miss Crisp.*"* 


Mr. Glover states he asked Miss Crisp about the incident and Miss Crisp said 
she had reprimanded Mrs. Cook because of her instituting the ‘checking off" work with- — 
out her knowledge and it is an established practice that only a key employee can do the 
"checking off't unless some other employee is specifically authorized. by Mr. Glover, 
his assistant, Miss Helen F. Hegenauer, or an Agent Supervisor and that at that time 
the only: key employee authorized was Sam Baughman, an examiner. Mr. Glover ex- 
plained the purpose of this restriction is. because the "checking off* procedure is an 
important one on which tight supervisory control must be exercised. He stated there 
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_ Memorandum to Mr. Tolson 
I Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


are occasions when other examiners may be temporarily authorized if Miss Crisp or 

the key employee is absent or otherwise engaged, and it is likely that on some prior 
occasion Mrs. Cook had done the work on specific authorization. Mr. Glover helieves 
Mrs. Cook simply did not understand the situation on.the day in question and had not 
realized that such specific authority was needed but. had gone over to do the work in 
order to occupy hersif during a lull in her-own work. He says he explained this to 

Mrs. Cook but she. stated-nevertheless she desired reassignment away from Miss Crisp's 
supervision. He told her it would be considered and thereupon. he: poletee to Agent 
Supervisor Stultz the situation. 


Mr. Glover stated that Mrs. ‘Cook is an excellent worker. and since her re- 
assignment to the Special Squad has been performing ina uaa satisfactory manner 
and is presently the top producer in the unit. 


Agent Supervisor Norman F. Stultz explains that he learned in the afternoon 
from Miss Crisp that Mrs. Cook was upset because she ‘had been spoken to by Miss 
Crisp. Mr. Stultz said that Mrs. Cook’had temporarily completed her own pending 
work when ‘she went‘to the ''Check Offt* Desk. On learning she was upset, Mr. Stultz 
felt he should speak with her and in the meantime he learned she had.seen Clerical 
Supervisor Glover. Mr. Stultz said that prior to this incident.it had come to his atten- 
tion that although Mrs. Cook was a very capable worker, she was extremely sensitive 
to criticism. 


When Mr. Stultz.called Mrs. “Goble in she indicated she felt Miss Crisp’ had 
no occasion to criticize her for performing work on the: "Check .Off"? Desk since she had 
‘known other examiners to perform this type work in.the past. Mr. Stultz said they 
. couldn't have done so without prior authority and that such should have been knowny 
to Mrs, Cook. Mr. Stultz states he has no indication that Mrs. Cook had any ulterior 
motive in doing ‘check off't work that day and possibly. she had done it in order to be 
occupied during ahill in her regular day. 


However, ‘Mr. Stultz stated that he discussed with Mrs. Cook her request for a 
transfer and in view of her assignment as an.examiner he said he would grant her -, 
request and transfer her to Unit No. 1; that if she still felt the néxt work day that she 
-wanted the transfer she should report to Unit No. 1. -He.states he also ascertained 
from Mrs. Cook that she had no complaint or allegation to make against Miss Crisp’ 
and stated her difficulty with Miss Crisp was that of a personality nature and not one 
* she felt should be the subject of a written.complaint. Mr. Stultz claims he then talked: 

~ to Mrs. Cook.about her sensitivity and urged her to-try to adjust to criticism without. 
: becoming unduly upset. He said Mrs. Cook agreed.she was extremely sensitive and 
this has been.a problem: throughout her life and she does not feel she could change at 
this time. : 


Mr. Stultz claims he could not recall accusing mes Cook of "staring out of 


the window." 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


Mr. Cook was also interviewed by the Inspector-and he states that he was never 
present on any occasion when his wife and Miss Crisp had any difficulties although 


‘ his wife has told him in the past of occasions when Miss Crisp had hollered at her 


and he can understand why his wife probably resented it. He says that Miss Crisp to 
his knowledge had not had any difficulty with any of the male employees supervised by 
her but he has heard that there have been some of the female employees who have 
resented her sternness in supervision. He says he knows of no instance when she has 
shown any favoritism and, in fact, he stated. that he has worked under ner in the Past 
and never had any problems. 


Mr. Cook denied that he has ever gone around looking for a job outside the 
Bureau and has not indicated any desire to get out of the Bureau because he does not 
like the organization. He said he did take a Civil Service examination for a job in 
Charleston, West Virginia, but he told the Bureau about this and his only motivation 
was because his father is the Chief Federal Probation: Officer there and Mr. Cook felt 
that if he could secure employment in his home area, he and his wife would be better 
able to get along financially, Although he passed the examination, he was recently 
told by his father that there weren't many openings so he.and his wife decided to remain 
in the Washington area and continue with the Bureau. 


Mr. Cook has been in the Bureau for almost 10 years and.he has an excellent 
record. He impressed the Inspector very favorably. His wife has been in the Bureau 
almost 7 years except for a break in service of about 6 months. Her last performance 


‘rating was excellent and except for difficulties she has had as a result of involvement 


in incidents concérning Mrs. Dorothy J. Oliver, her record has been entirely satis- 
factory. She has no difficulty apparently in performing above-average work. Miss 
Crisp states she cannot understand.why there should be any personality clash between 
her and Mrs. Cook.- She says that Mrs. Cook has always consulted her when she has 
any problem and she has felt quite friendly toward Mrs. Cook, but. it appears that 
Mrs. Cook finds it is difficult to understand that Miss Crisp must show complete 
impartiality in her official relations with all employees. 


Inspector inquired into wisdom of and justification for Files and Communications 
Division acceding to Mrs. Cook's request for a reassignment:merely because she alleged 
a personality clash with her supervisor. Mr. Tavel advised that such transfer was ef- 
fected in this instance not because of the employee's wishes but because it was believed 


to be in the best interest of the Bureau to separate Mrs. Cook and Miss Crisp in order 


to avoid disrupting of morale and erosion of supervisory authority. He stated employees 
in the Division are frequently moved among units either upon their request or as training 
aids but it is not a general practice to grant such requests merely on inability to get along 
with a supervisor. Mr. ‘Tavel:advised that requests are not normally based on such a 
reason nor‘are immediate supervisors normally consulted with respect to such aes 
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Memorandum to Mr. Tolson 
_ Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


Agent Supervisor Stultz states reassignment of employees within File Review 
and Research Unit is not uncommon because of the nature of the work and the demand 
for experienced employees in some assignments. In the above situation involving 
Mrs. Cook, her request for transfer was honored because she was in a responsible 
position as an examiner and the quality of spot checking could be jeopardized if such 
an employee were serving in this assignment against her will. In this particular 
situation I felt that the best interests of the Bureau would be served by making the 
reassignment. It is noted that inthe 18 months since I have been assigned to this 
unit this is the.only situation to my Imowledge wherein.an employee has Be a 
reassignment because:of personal chou with a supervisor. ' 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver 
Personnel Inquiry 


' ALLEGATION VI: Mrs. Oliver recites in detail the evants occurring in May, 1964 


which she claims led up to and culminated in the Bureau's requesting her and her 
husband's resignations. She claims that on 5/21/64, about 4:25 p.m., she was 
asking an Examiner (not named but identified in this inquiry as James N. Harlowe) 

a question about her work and that Miss Crisp, "Jumped on us and told us to get to 
work.'t She claims that since they were in fact working, Mrs. Oliver said to 

Miss Crisp, "One of these days!" She alleges this was said out of aggravation and 
she meant it as an expression of disgust. Miss Crisp reported this to the Agent 
Supervisor who called Mrs. Oliver into his office the following day (5/22/64) and 
told Mrs. Oliver that Miss Crisp had interpreted her remark as a threat and that 
Mrs. Oliver. "showed great’ impudence."' Mrs, Oliver claims that the Examiner 

had overheard her remark but on being questioned by the Agent Supervisor he denied 
hearing it and later that day told Mrs, Oliver he was sorry but, 'He did not want 

to get involved in any trouble concerning this woman because he knew what happened 
to all the employees that had. Things such as letters of censure, probation, and ~ 
demotions to lower grades.'' Mrs, Oliver continues that the Agent Supervisor asked 
her to write a statement telling her side of the story; that she did but evidently it 
was not even given consideration because she stated that the procedure. for statements 
is that they be typed by a secretary and signed after typed and since she was never 


‘called in .to sign the typed statement therefore, does not believe the statement even 


got to proper authorities. 


FINDINGS: Mrs. Oliver's personnel file contains a complete record of this incident. 
Supervisor Crisp's memorandum dated 5/22/64 states that on 5/21/64 at about 4:27 p.m., 
Supervisor Crisp observed Mrs. Oliver talking to Examiner James N. Harlowe. 

From all indications they were not working whereupon she told both they had work to 

do. Mrs. Oliver looked at Miss Crisp in anger and said, 'She was only talking to the 
boy, '' whereupon Miss Crisp said she knew they were. talking'and should be working. 

Then according to Miss Crisp, 'With clinched hands and in anger Dorothy made the 
statement, 'One of these days.'" 


Mrs. Oliver's handwritten statement also dated 5/22/64 states she 
was on her way back to her Special Squad and "stopped and asked Nickie Harlowe 
a question concerning NR factor," which she claims was a legitimate question to ask 
an Examiner. However, before finishing Miss Crisp interrupted.and told them they 
had work to do. Mrs. Oliver continued that when she (Mrs. Oliver) walked away 
she said (out of mere aggravation), ''One of these days!" Mrs, Oliver claimed she 
meant no threat but merely said it in disgust. (On interview on 5/22/64 by Agent 
Supervisor Norman Stultz, Mrs.. Oliver stated she made no attempt to explain to 
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Miss Crisp that her discussion with Harlowe referred to official business, also 
Mrs. Oliver admitted losing her temper and hence made the statement attributed 
to her. (Unfortunately Supervisor Stultz did not’have Mrs. Oliver cover these 
points in her signed statement. ) 


There is no basis for Mrs. Oliver's speculation that her statement 
was "not even given consideration.'' The fact is that her handwritten statement 
was signed by her, is filed as a part of the record, was fully considered, and there is 
no requirement that such statements be typed before they can be officially considered. 
Mr. Tavel advises that Files and Communications Division has no such policy 
or procedure as Mrs. Oliver mistakenly believes. 


Mr. Stultz's mem» randum of the incident on 5/21/64 also reports that 


Examiner Harlowe confirmed the fact that Mrs. Oliver had asked him a question regard- ; 


ing the handling of a file reference; that he did not hear any statement made by Mrs. 
Oliver as she left the area. Stultz obtained no memorandum from Harlowe. During 
the current inquiry Harlowe furnished the Inspector a signed statement admitting that 
he heard Mrs. Oliver say to Miss Crisp, ‘What are you hollering at me for?”; 
whereupon Harlowe claimed he referred his attention to his office papers upon 

his desk so as not to become involved in this unpleasantness, but as Miss Crisp 

told Mrs. Oliver to return to her unit and Oliver began walking away Harlowe 

states he heard Mrs. Oliver tell Crisp, "One. of these days!" Harlowe claims 

he was not looking at Mrs. Oliver, hence cannot say whether any gesture accompanied 
the statement. , : 


Harlowe admits denying he heard Oliver's statement when interviewed 
by the Agent Supervisor 5/22/64. He explained he had decided to avoid any 
involvement. He said he told Mrs. Oliver that same day that he had not reported 
hearing her in order to avoid involvement and he states he may have told her that 
he wanted to avoid a letter of censure. 


Harlowe also advised the Inspector that a new employee (James Russell) | 
was standing nearby at the time of the exchange of words between Mrs. Oliver 
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and Miss Crisp and commented to Harlowe upon such exchange. Russell was 

not interviewed at the time of the incident to’verify the nature of the conversation 
between Mrs. Oliver and Harlowe or to verify the manner of utterance and any 
accompanying gesture to Mrs. Oliver's statement "One of these days." (Russell 
is currently on military leave, scheduled to return 6/29/64. ) 


Mr. Stultz advises Inspector that he did not interview Russell (if 
Russell's name came then to his attention) nor other employees adjacent to 
the area because he felt it unnecessary in view of Mrs. Oliver's admission that she 
had said "One of these days.'"' Mr. Stultz advises that he took no memorandum 
from Harlowe because Harlowe had denied hearing Mrs. Oliver utter the above- 
mentioned words, and it was not Stultz's intention to belabor the point as to 
whether Harlowe and Mrs. Oliver actually had been working because the main 
consideration was the question of insubordination and insolence by an employee 
to her supervisor. From the information submitted at the time of the incident 
as well as that furnished Inspector in this inquiry, Mr. Stultz did not go into 
the issue of whether Mrs. Oliver and Harlowe were in fact engaged in a discussion 
of an official nature, which would bear upon the equity of the reprimand by Miss Crisp as 
well as upon the fairness and objectivity of the Agent Supervisor's inquiry into 
the incident. This question is dismissed with the statement that Mrs. Oliver and 
Harlowe could have informed Miss Crisp if they had been working, as both affirm. 


Harlowe also advised that he is a good friend of the Olivers and visits 
at their home; that he visited them during the week of 6/1/64 and Mrs, Oliver 
mentioned having visited her Congressman and at his suggestion put all of her 
complaints in a letter. Harlowe claims she did not outline the details of the 
letter nor ask Harlowe to support her. Harlowe explains. he did not report this 
conversation to any Bureau Supervisor because he felt Oliver's writing the. 
Congressman was none of his. business. 
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‘ ALLEGATION VII: ‘Mrs. Oliver states she was "called in't on 5-25-64 and told her 
annual leave request for 5/28 and 6/1 could not be approved because she was still on 
probation because of her errors; that her probation had been extended from March to 
April because "taccording to their records" she had not made production. Hovever, she 

‘ claims she kept her own production records during that month and knew they were ac-~ 
curate. She said many employees have complained their production was kept inaccurately. 
Mrs. Oliver says she went.to the head supervisor (Clerical Supervisor David Boyd Blaine, 
head of the Special Squad) and requested that her production be rechecked. He did so and 
found 1 mistake which she chimed made her production level except for 6 references whic 
still stopped her from making production that month. She asked the supervisor to make 
another recheck but he refused and also refused to take Mrs. Oliver's records as accurate 
and:this is where probation was extended. : 


Mrs. Oliver claims she made 3 miscellaneous errors from April to May which 
she says “are very minor mistakes"; and. that when put on probation she was told Ident 
erras would extend her probation but there was no mention .of miscellaneous errors. 
However, she says these errors were held against her accuracy, causing her probation 
to be continued on.5-25-64 when her leave'was disapproved. 4 


FINDINGS: Mrs. Oliver's file shows that on 5-25-64 she submitted a request for leave 
for 5/28 and 6/1 and Clerical Supervisor of the File Review Unit, Charles Glover, called 
her into his office and told her the leave. request was not approved pending the Bueau's 
decision concerning the incident in which she was involved 5-21-64 (see details above). 
She had been recommended for. censure and continuance on probation by memorandum of 
5-22-64 but final action had not been taken by the Bueau. It should be noted this reason 
for declining her leave request is not solely because of her production as she alleges. 


In answer to Mrs. Oliver's allegation concerning her production, the facts are that 
on 3-20-64 a memorandum was submitted in her file to report on her performance for the 
60-day period following her being placed on probation 1-16-64. This reported that during 
the period she experienced difficulty with production and her record had been slightly 
below the minimum accepted level. During January she handled 13.4 units which was 
slightly above the established level of 13 units per hour and consequently satisfactory; 
but for February, she handled only 12.9 units and for March up to the date of the 
memorandum she was handling only 12.8 units compared’ with the level of 13. This, pus 
the fact that she had used 2 days and 2 hours of-sick leave during the 60-day period re- 
sulted in her not being recommended for removal from probation and it was reported 
another report would be submitted in 30 days. She was not actually charged with any erro 
during the 60-day period. 


By memorandum 4-22~64-her work was again evaluated and it was reported that 
during the past 30 days she had improved her production to the satisfactory level but 
was charged with 4 errors. It was stated that although these errors were not missed 
Identifications, her accuracy was not considered entirely satisfactory and therefore she . 
was continued on probation with the indication that an.additional re ort would be submitte 
5-15-64. Before this report was submitted, however, the incident of 5-21-64-occurred. 


i ae ae oe, a * zt 
1 . 


Memorandum to Mr. ‘Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


Concerning Mrs. Oliver's allegation that an error was made in-her production 
record, Clerical Supervisor David B. Blaine stated that from February to June I, 
1964, he was Mrs.’ Oliver's supervisor, that on the first working day of March, 1964, 
he gave Mrs. Oliver her production record for the month of February and she realized 
she had not met the acceptable level that month and said something to the effect that 
it could not be accurate. “He then checked the production record maintained by the 
Production Desk and found the arithmetical computations correct; thereafter he checked " 
the Special Time Card and.found one work day in which the production card showed 
Mrs. Oliver had worked the entire day on production but for'that particular day Blaine 
found a Special Time Card reflecting a total of 90 minutes was spent on special time 


‘which should have been.deducted, leaving a net of 5 hours 55 minutes of actual produc- 


tion time. This brought her production level up to 12.9 where the minimum was 13. 


Blaine states that he checked with Clerks Donna L. Miller, Chales E. Anthony 
and Oral Dale Milligan, who were employed on the Production Desk for February, 1964. 
None of them could. recall anything to. explain failure to take. the special time into 
consideration and Blaine states he therefore took no further. action to place responsibility 
for the error. He:thereafter orally reported the incident to Clerical Supervisor Glover 
who rechecked the production record and verified it before authorizing the change to be 


placed on the official production record. | 


Blaine ‘states that to thé best of his recollection, production records are seldom 


- challenged officially by the employees and at most not more than one to three.times a 


re. 


year. He states, however, that any time an.employee makes an official complaint con- 
cerning the accuracy of the production records they are checked. Blaine did not make 
any record of the fact an-error had.been found in rechecking Mrs. Oliver's production 
records. The Inspector checked with the three production clerks named above and they 
advised they were employed in the Point of Operations Unit in which the Production 

Desk is located in February - March, 1964. None could recall an incident which in- 
volved Mrs. Oliver taking exception to her production record for the month of February, 
1964. The thrée employees advised that they worked.as a unit and had frequent occasion . 
to interchange duties or to assist one another in their respective duties. All occasionally. 
posted the daily production records of the file reviewers on.the Production Desk, They 
advised that postings to the daily production records are closed at 9:00 a.m. of the 
following work day and at that time.the individual production records are checked by one . 
of the-employees in the Point of Operations Unit and then rechecked by another employee 
for accuracy. None could recall the incident in which a special time card for Mrs. 
Oliver was not taken into consideration in.calculating her production. They advised that 
they could not understand how such.a time card could have been overlooked in. calculat- 
ing her-production and could offer no possible explanation of the incident. 


Mrs. Ruth Davis, clerical supervisor, Point of. Operations Unit, advised she 
was not aware of the incident and noted .she was engaged in.a.special activity on the 
first working day of March which Epc her from being. See in.her. unit on. that: 
day. : 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver, Personnel Inquiry 


Clerical Supervisor Charles B. Glover confirmed Blaine's statements, and, 


, in addition, advised he informed Mrs. Oliver of the change in her production record 


for February, reported the matter at some later time to Agent Supervisor Stultz, but 


t 


made no official record of the incident. SA Stultz verified that the incident had been __ 
reported to him and stated he had no-record made of the matter because he understood 
that Mrs. Oliver was satisfied and considered that it was a closed incident. 


The Inspector made a recheck into the production record which was.in view’: 
Mrs. Oliver's allegation that many employees have complained that their production — 
was kept inaccurately. Interviews were conducted with Agent Supervisor Stultz, 
Clerical Supervisor Glover, Clerical Supervisor Blaine, and 10 employees mgt File 
Review Unit were interviewed at random. The findings are that all reviewerg aware 
of pertinent information concerning production records in the unit.. Production records 
of the Special Squad are based on the number of file and serial references reviewed on 
mail containing search slips on which the references are listed. Errors may be detected 
by the examining unit which spot checks the work of the reviewers by examining 7% of 
their work. 


On a daily basis production records are posted to the individual production card 
maintained on each employee. Production is, based on the actual working time (a day 
consisting of 7 hours 25 minutes) and posted directly to the individual cards from the 
mail handled by each reviewer. Special time is deducted from the daily time allocated 
to production. Consequently, any special time would tend to increase the daily produc-~ 
tion. Whenever special time is claimed the employee is responsible for preparing a 
slip making such claim and the slip must be approed by the employee's supervisor. . 
Production records are then :tabulated monthly to determine each employee's production --’ 
and to permit a comparison of his level of production compared with other employees 
in the same unit. (The level of production is based.on the average of all employees 
less an arbitrary factor of 10%.) 


_Errors may consist either of a missed identification, which is considered a 
serious type, or a miscellaneous error, such as the manner in which a reviewer marks 
references, and these may result in the unnecessary handling of mail or files. “All - 
errors go toward evaluating an employee’s.accuracy. 
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The supervisory employees interviewed advised that before an employee is given 
the slip at the end of the month reflecting his monthly production, the production record 
of each reviewer will have been audited on 3 separate occasions by employees of the 
‘Control Desk. Employees are generally discouraged from keeping their own production 
records as a duplicate check because experience has shown they are more prone to 
errors, suchas, erroneous calculations, failure to give consideration to special time, 
failure to place their review number on the mail handled, or an erroneous counting of 
their actual daily production. Nevertheless, every employee, on receiving his monthly 
slip showing production, has the privilege of taking exception .to the production record 
reflected thereon and in case of any such exception, the record will be immediately re- 
viewed.for accuracy (as in.the case of Mrs. Oliver). 


The clerical supervisors who were interviewed by the Inspector. advised that to 
the best of their recollection, there are only 2 or 3 times a year that some employee may 
question the monthly production records. While requests for, and results of, such rechecks 
are sometimes recorded, there is no rule requiring it and.a ‘record is not made in all in-- 
stances. (It is felt this should be a required practice, and a recommendation to this effect 
- is being made. ) - 
The 10 file reviewers who were interviewed at random all advised they are 
completely aware of the system of maintaining production records and errors in the 
File Review and Research Unit and they consider the system completely fair. They are 
Ronald E. Fannin, Patricia A. McClain,-. L: Estelle Perry, Mary G. Crabbe, John T. 
Kelley, Jr., Charles E. Anthony, Alice C. etcheoe William L. Sievers, Ronald 
. Fredric Myers, and Viva T. Pierce. ‘ 


ALLEGATION IX: Mrs. Oliver alleged in her letter that on 5-25-64 when she was 
called in and told her leave was not approved she was at the same time told she was 
being reassigned to a lower unit. She stated she deserved none of this and therefore 
became very upset and started crying, that her husband's unit is located right outside 

a8 >, the office and her husband heard her crying and came in after. *motioned to by head. 
~*supervisor" to see what was causing her to be upset. The supervisor told him and her 
husband allegedly asked why she was being reassigned to a lower unit when the trouble 

- had been caused by Miss Crisp. Mrs. Oliver continued by relating that her husband had 
assisted her out of the office and she states "I was told that as I walked by woman's 
desk (i.e., Miss Crisp) I called her *wicked, '" that "I do not remember saying this as 
Iwas in a very upset state of mind." Mrs. Oliver states her husband told her he went 
to Miss Crisp's desk and was going to say something to her but decided it was best not ° 
to. Since it was then quitting time they left work and went home.and her husband im- 

' mediately took her to a doctor for something to calm down her nerves. She claims that 

’ the doctor wrote a work permit at her request for her to take sick leave fora few days 
rest to calm down (he wrote the permit for the period from 5/26 to 6/1/64. He also 
wrote a prescription for some pills), Mrs. Oliver states that that evening her husband 
and she discussed the matter. and decided the most upright thing to do would be to go in the 
next morning and apologize to head supervisor for getting upset "because he was only 
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Memorandum to Mr. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry. 


. doing what he was told to do;"' that "It appéars that all the other agents made the decisions, 


etc, and give, Mr, Glover, the so called ‘dirty work to do.'' Accordingly, she states 
the next morning, even though she.did not have to report to work, she went in with her 
husband, turned in her sick leave permit and then she and her husband went to Mr. Glova’s 


- Office where we told him, ‘I did not know if I had .said.anything offensive, but if I had, I 


was sorry for it.'* She stated he accepted her apology; that her husband also told 

Mr. Glover he was sorry for getting upset , but knowing his wife was not at fault he felt 
the least he could do was to defend her; that Mr. Glover also accepted his apology. ‘She 
states they permitted her husband to take.an hour's annual leave to take her home but 
he declined and resumed work. , 


Mrs. Oliver states that her husband was called into the office of “higher agent" 
(ascertained to refer to Mr. Leder E. Short) later that day and was asked why he went 
into Mr. Glover's Office to see what was the matter with his. wife; that her husband 
told. Mr. Short he felt any ‘man should give aid to his wife in a state-of anxiety over 
what someone else had caused. Mrs. Oliver then claimed that Mr. Short "pointed his 
finger at my husband and said, ‘I've heard enough out of you boy!’ My husband was 
not allowed to finish his reasoning with Agent. My husband was then asked what he said 
to Miss Crisp the previous day when he went to her desk. My husband told him he went 
to her with the intention of saying something, but decided it best not to. Agent then said, 
‘well somebody is lying. He ‘' ... requested my husband to write a statement saying 


. . that he did not say ‘anything to her. -He wrote the statement, and we feel that this state- 


. ment’also was not given to the administrative board, as my husband was never called in 


-to resign a typewritten copy of it."* (Mrs. Oliver states sh d her husband are not 
sure of this.accusation but have drawn.that conclusion as it/the general practice to have 


statement typed and then resigned). 


Mrs. Oliver then claims that Mr. Short told her husband he ‘was, being transferred 
to the Filing Unit because they wanted to’ get him out of file review so he wouldn't cause 


any more trouble. She states her husband has worked for the Bureau since December, 


1959, except for 6 months in the Army , has always gotten along very well with all the 
employees and supervisors.that he has worked with and has never been involved in any 
trouble and was accomodated.(probably means commended) several times by Agent, 
Brady for his high production.and good work record. However, she states her husband 
was sent back to work that same day, was being trained in a new line of work he would 
be transferred to but later that afternoon he was called in by Mr. Brady who she says is 
known to be a very good friend.of Miss Crisp and told that his annual leave for 5/28 
and 6/1 had been cancded although previously approved. .She states her husband was 
given no substantial reason for this cancellation. Mr. Brady told. her husband it was 
"because of the pending situation'"* but Mrs. Oliver states that really made no reason 
because Mr.- Short had already informed her husband the matter would be continued 
upon her, Mrs. Oliver's, return to work. 


Mrs. Oliver states that her sick leave ended Monday, June 1, so she reported 
to work "yesterday morning."* (She must be referring to 6/2. although the letter to the -~ 
Congressman is dated 6/1/64; it probably should be dated 6/3:/64%) She was told by 
Mr. Glover to continue in the same work she had bern. doing before going on sick leave 
*Bureau records show Mrs.. Oliver returned from sick leave 6-2-64. 
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Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


. learned through another employee “that Mr. Brady said .that her husband was going to 


these employees whom they allegedly saw.) 


_ thereafter Miss Crisp.advised Agent Supervisor Stultz that Mrs. Oliver had come by 


"about my wife."* Since the end of the work day had.arrived, the Olivers had.already 


letter to the Congressman when she-was not even interviewed about this alleged remark. ) 


her outburst and went into Mr. Glover's Office. After she calmed down a bit (this was 


Memorandum to Mr. Tolson : . 


and that she and her. husband resuméd their work, but about 1:30 p.m. her husband 


be called in about something later in the day; that about 4 o'clock they were. both called 
to thé Filing Unit Office and given.the Bureau's letters requesting their resignations." 
She states they gave "Mr. Short our resignations and on our way out, the few employees 
that we saw and told were shocked beyond belief that the F. B.I. would permit such an 
injustice could be done to two very ‘undeserving’ employees.'* (She does not identify 


FINDINGS: Mrs. Oliver's personnel file contains the Bureau's record of the matters 

to which Mrs. Oliver refers in this allegation. According to memoranda, when Mrs. 
Oliver was summoned in to Clerical Supervisor Charles Glover's Office on 5-25-64 and 
advised that her leave request could not be approved pending the Bureau's decision 
concerning the incident of 5-21-64, Mrs. Oliver was also advised that she was being 
reassigned to another subunit. At this point she screamed and became highly emotional. . 
Her husband, Larry P. Oliver, working in the vicinity of Mr. Glover's Office, heard 


near the end of the work day) she and her husband left Mr.. Glover's Office. Shortly 


her desk and-said, "You're a wicked, wicked woman"; further, that Mr. Oliver had 
stopped by Miss Crisp’s desk and said, ‘Woman, you had better keep your mouth shut 


left the building. ° 


Prior to the beginning of the next work day (5-26-64) Mrs. Oliver advised 
Agent Supervisor Stultz she desired to apologize to Mr. Glover for her outburst the 
previous day and indicated she had norecollection of what she had said. She then exhibited 
a doctor's certificate and advised she would be on sick leave 5/26 through 6/1/64 for 
“acute anxiety state.'' Consequently, Mrs. Oliver was not interviewed conceming her 
alleged remark to Miss Crisp. (It is strange that she uses the word "wicked" in her 


On 5-26-64 Mr. Oliver denied making any statement to Miss Crisp. He stated 
that he went into Mr. Glover's Office after he heard his wife crying. He admits he was 
extremely angry and he blamed Miss Crisp for his wife's emotional upset. After. leaving 
Mr. Glover's Office, Mr. Oliver admits he walked up to Miss Crisp’s desk with the 
intention of berating her; however, he contends that after arriving at the desk he made 
no statement. He furnished a handwritten memorandum giving his version of the 
incident and in it he states, "I denie saying anything to Miss Crisp. IfI did I must have 
been véry angry because I don't remember opening my mouth to her.. If she said I did 
then I guess you will have to take her word for it because.I just don't think I did." 


Mrs. Oliver's speculation about this statement rot‘going into the record is compe 
ly without foundation because Oliver's handwritten statement was. attached to the memo-. 
randum summarizing this entire. incident and.is a matter of permanent record in the 
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personnel file. There would be no need whatever to having this handwritten statement 
retyped because the employee's handwriting is completely legible. There is no iron-~ 
clad policy regarding the requirement that handwritten statements be typed and signed 
before they can be considered. 


Mr. Short stated that he and Agent Stultz jointly interviewed Mr. Oliver 
but neither of them made the statement, "I've heard enough out of you boy!" Mr. 
Short stated it was difficult to get Mr. Oliver to say anything and when he was finally 
able to get information from him it was at variance with the information furnished by 
Miss Crisp which Short pointed out to Mr. Oliver. Mr. Short does not recall using 
the words "twell, somebody is lying" but he states he did use words to.that effect. 
Mr. Short stated that Mr. Oliver furnished a written statement and it/¥s indicated 
above attached as a part of the official record. Mr. Short stated Mr. Oliver was 
transferred to the Filing Unit but he was not told that it was to keep him from causing 
any more trouble. Mr. Short advised Mr. Oliver's leave was, in fact, carceled and he ~ 
was informed that the reason was because of the pending situation which had not yet 
been adjudicated and this was in accordance with the Bureau's policy. 


Regarding Mrs. Oliver's allegation about her husband's previous work record, 
this is immaterial to the administrative matter which was then in issue and on the 
basis of which the Bureau decided that Mr. Oliver's resignation should likewise be 
‘ requested. . 


‘ Regarding Mrs. Oliver's allegation that her husband learned through another 
employee that Mr. Brady said her husband was going to be called in about something 

' later in the day, SA Supervisor Lawrence W. Brady.advises that Mrs. Oliver is correct. 

The facts are that Mr. Oliver had been reassigned to Mr. Brady's unit and Mr. Brady 
had placed him under the training of Employee Dorothy Murray. Mr. Brady had been 
alerted earlier that day to the fact that a letter would probably be coming over to the 
Identification Building later that day requesting Mr. Oliver's resignation and therefore 
it was essential that Mr. Oliver be immediately available. Consequently, Mr. Brady 
states that in confidence he told. Employee Murray that she should not undertake any 
training assignments which would take them over to the Justice Building because he 
wanted to be sure Mr. Oliver would be close at hand.’ Mr. Brady stated that apparently 
Murray violated this confidence. He checked with Murray who admitted that she had 
divulged to Mr. Oliver the fact that Mr. Brady had instructed that she insure that 
Mr. Oliver remained immediately available and indicated to him that the reason was 
because he would probably be called in by Mr. Brady about something later in the day. 

| He said that Mr. Oliver was waiting outside Mr. Brady's office while she was being 

| told this by: Mr. Brady and naturally when she came out of. the office Mr. Oliver sensed 

. that she had been told something concerning him, She had no excuse for violating this 
confidence, Mr..Brady states that he orally reprimanded her and.she is a very fine 
employee. ‘ 


~ 30 ~ 


Memorandum to Mr.. Tolson 
Re: Mrs. Dorothy J. Oliver; Personnel Inquiry 


ALLEGATION X: Mrs. Oliver in the concluding portion of her letter states she and her - 
husband feel the Bureau is a wonderful organization because of the great work it has done 
for the security of the country but "we do not feel that Mr. Hoover knows of all the un- 
fairness that is carried out among his employees"; further, she said it is their opinion 
they did not receive proper administrative consideration and it is also their opinion 
"and the opinion of all the other employees" that the agents, supervisors and head super- 
visor of the Files and Communications Division '"*just kept covering up for this woman 
(i.e,, Miss Crisp) because they realize if they admitted she was at fault, that they would 
be in serious trouble themselves for keeping her in her position after so many complaints 
. about her." She states she and her husband feel this was the real reason for their want- 

ing to get them out of the Bureau as they were afraid she and her husband "twould go to 
higher authorities and then uncover what they had been doing.'' She also alleges they 
did not know she had already been in to see her-Congressman but after handing in her 
resignation she told them she had been to see a Congressman and Mr. Short “acted very 
shocked" and told her that if she had been to see a Congressman.she had better tell both 
sides of the story. She says she felt liketellirgé Mr. Short that we had tried to tell him 
everything but he wouldn't listen, but she didn't say this because she felt it would be use- 
less to try to reason with him now. She also states she already had her resignation 


'.- written when they asked for it because she knew she couldn't work under such conditions 


much longer, but she wanted to work as long as possible. Finally, she states that 

Mr. Short told her husband that she had shaken her fist at Miss Crisp but she states she 
has no knowledge of doing this and does not know whether Miss Crisp accused her of 
that or whether it was merely a statement Mr. Short made. 


FINDINGS: This allegation is obviously primarily some hasty generalizations which 
are not supported by the facts. There has been no indication that unfairness is being 
carried out among employees or that the Director is kept in the dark about personnel 
actions. The findings have not supported her allegations that anyone is covering up for 
Miss Crisp or that the Olivers were separated from the Bureau because of the fear they 
would go to higher authorities. 


Mr. Short advises that at or near the end of his interview with Mrs. Oliver she . 
did tell him she had been to see.a Congressman. He denies he acted shocked, in fact, 
under date of 6-2-64 Mr. Short submitted a memorandum for Oliver's file stating that 
when Mrs. Oliver indicated she had contacted .a Congressman she said she was going 
to furnish him a "factual" list of her complaints. She also said she had talked to a 
lawyer concerning her difficulties at the Bureau and he suggested she:contact the Better 
Business Bureau. She did not identify the lawyer or the Congressman. She also said 
she was considering contacting the Health Department inasmuch as working for the 
Bureau had been injurious to her health. Obviously it would have been entirely proper 
for Mr. Short to have cautioned Mrs. Oliver to tell any Congressman she might contact 
both sides of the story, but it is obvious, despite Mrs. Oliver's contention, that she 
has colored her story to make it self-serving. 


Mr. Short also states that before Mrs. Oliver eyen opened and read the Bureau's: 
letter requesting her resignation, she took from her work folder a sheet of paper which 
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already contained her resignation and the only thing she did in Mr. Short's presence 

_ was to insert the current date of 6-2~64 to signify the effective date of the resignation 
before handing it to Mr. Short. Mr. Short ‘states that when she did read the Bureau's 
letter she “assumed a most contemptible attitude." 


Mr. Short states that Mr. Oliver prepared his letter of resignation as requested 
and had no comment to make concerning the Bureau's request for his resignation. 


Concerning Mr. Short's statement to Mr. Oliver that his wife had shaken her 
fist at Miss Crisp, this is documented in Mr. Short's memorandum of 5-27-64 sum- 
marizing the incident which lead to requesting the Olivers’ resignations and it relates: 

.  that’according to Miss Crisp, Mrs. Oliver clenched her fist when she.made the state- 
ment, ‘One of these days."" Miss Crisp's statement of 5-22-64 states "with clenched’ 

: hand and in anger, Dorothy made the statement that 'One of these days.'" Inthe 
Inspector's current interview with Miss Crisp, she confirmed the fact that Mrs. Oliver 
clenched her fist and she states she brandished it in the direction of Miss Crisp as a 
gesture accompanying her statement. In SA Stultz's memorandum of 5-22-64, initially 
reporting this incident, Mr. Stultz relates Miss Crisp's version and then states "Mrs. 
Oliver was interviewed on 5-22-64 concerning this incident and she confirmed that it had 
occurred essentially as described above." (The "described above" refers to the preced- 
ing paragraph of this memorandum which relates Miss Crisp's version. However, the 

: handwritten signed statement which Mr. Stultz obtained from Mrs. Oliver dated 5-22-64 
i makes no mention of any physical gesture and merely mentions the statement which 

; Mrs. Oliver made "One of these days, ** which Mrs. Oliver indicates "I in no way implied 
that this statement was a threat. Jt was merely said in discust to the fact that she had 
no reason whatsoever to tell us to work when we were doing just that. If Miss Crisp 
took this statement as a threat I feel that she greatly misinterpreted it as I in no way 
said it to be a threat of any sort, nor did I say it in such a manner to be-taken so." 
Although it is substantially immaterial whether Mrs. Oliver made a physical gesture 

or not, it is felt that Agent Supervisor ‘Stultz should have insisted on a more complete 
statement from Mrs. Oliver which would haye contained either an admission ora denial 


of the alleged gesture. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D.C. 20535 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except-self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund, Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It {s 
understood and agreed that the sum tendered herewith is q voluntary, gratuftous contribution to said fund which I understand 
is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend dppropriate action to the Director In pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund-the appointed committee will consider the case 
and submit:a recommendation to the Director as to.its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Divisfon, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any Hability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO. THE BUREAU 
Official Bureau Name (please type or print) 


SA_ Wine 8. Java. 


Office of Assignment (or SOG Division) 


Files & Commmunicarous 


Name (ornare beneficiary; use given first name Ae female) 


PHYLLIS E, TAVEL ie see Nf 


SSS McLean, Va. + _ Soon BE 


Name (contingent beneficiary, if desired; use given first.name if female) | Relationship 


EMILIE B. TAVEL (to become Mrs, Frederic M. Livezey y 6/13 Sister 


Address ; eee 
New York, N.Y., Apt. 14E he Checercimeule” os é/3) 


The following person is.designated as my beneficiary under the Chas..S. Ross Fund providing’ $1500 death. benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 


Relationship 


Address 


Name (primary beneficiary; use given first name if female) — 


PHYLLIS E. TAVEL _ 


Kadress 


Name (contingent-beneficiary, if desired; use given first name if female) 
EMILIE B. TAVEL (to become Mrs. Frederic M. Livezey 
Address i SoA 


Very truly yours, 


Payment Received . . 
Special Agents Insurance Fund 2, LL wv. Te ue 
MAY 2.7 1964 Special Agent J a : 
J, Edgar Hoover, Director 2 


dune 16, 1964 


Dear Mrs. Livezey: 


All of us in the FBI were indeed pleased to 


learn of your marriage, and I wanted to take this means to 
extend on my best wishes for every possible happiness 
and to Mr. Livezey my heartiest.congratulations, We hope 
the coming years will be filled with an abundance of good: 
things for both of you. 


Sincerely yours, 


J. Edgar Hoover 


I a WE 
. at 
Ley 1+ Mr. Tavel aoe 


Tolson —___ NOTE: Mrs. Livezey is on the Special Cosrespendents| List, See 


ce es, We §. Tavel to Mr, Mohr memo-of 6-11-6 


a 


mat RoomL—] tae, one” | ve gD 


= cyg-preyh ae | ueceiee yin te 
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ee (OS Gey oy \t 
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UNITED STATES GOVERNMENT 


DeLoach 
Evans — 


Memorandum 


TO : Mr. Mohr DATE: June 11, 1964 te 
Tavel 


Trotter — 


FROM : W. (rare ao: wr ~~ —— 
Cit) a —— 
SUBJECT: PERSONNEL MATTER ae at : li. . 


For the completion of my personnel file, I wish to advise that my 
sister, Emilie Tavel, is being married on June 13, 1964, to Mr. Frederic Miles 
Livezey, who, I understand, was born in raised in West Virginiabé 


and attended school in Cincinnati, Ohio. He is presently employed by the Christian bic 


Science Church in Boston, Massachusetts, and is under transfer to Cincinnati where 


they will live in. —*dt'CCimeinnati, Ohio 45223. 


Mr. Livezey is approximately 35 years of age. I believe he at one time was an 
instructor or professor at Drexel Institute and is an electronics engineer by profession. 


It is noted that I carry my sister as_contingent beneficiary under both . 
the Special Agents. Insurance Fund and the Ross Fund, and I still wish her to continue 


in this capacity. = 


Soavched 


|: se <a : 

; & oN 

4-4 A 4 . i: alee Re 4 D” 
( REG-138 wl DLS us ate at BSP 
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April 22, 1964 


Mr. Benjamin Harrison Freedman 


b7C 


New York, New York, 10028 
Dear Sir: 
Ihave received the April 15, 1964, copy 
of “Common. Sense" which you forwarded tome. I do not 
know why this publication was sent to me, hor did I order it. 
inasmuch as I am not in sympathy with the 
views and opinions expressed in this newspaper, please 


take my name off your mailing Hst and do not forward any 


more copies to me. 
Very truly yours, 
7 ’ . 
/s/ William S.\-Tavel 
(i)- Personnel file of Mr. Tavel at his nome 
addres 


(NOTE: A copy of the 4-15-64 issue of desiitieh Sense™ was forwarded/to Mr. ao 

in an envelope bearing the name and return address of the individual to whom this 
letter is being sent. It was postmarked at Union, N.J. The lead article in the 
4-15-64 issue of the newspaper was captioned “Zionists Triggering World War To" 
and was written by Benjamin H, Freedman, whose title is indicated as “Chairman, 
Citizens Committee on U.S. A. Policy in the Middle East," ‘Common Sense" is a 

_ notorious. anti-Semitic hate sheet published by the Christian Education Association, 
530 Chestnut Street, Union,. New Jersey. Copy of newspaper thrown away. )- 
WST:JMR es ony 
@) ; mi ae a : 


April 14, 1964 
PERSONAL 


% ‘ 

Mr. William i ‘avel 

Federal Bureau. of Investigation 
Washington, D. C._ 


Ig 4 
WOOU ONIGVaY--o,934 
PQeHd 90 € py aay 


Dear Tavel: 


I am pleased to.inform you that you have earned 
an Outstanding performance rating for your fine services 
from April 1, 1963, to March 31, 1964, which has been 
approved by the. Efficiency Awards Committee of the Depart- 
ment. A copy of this rating is enclosed for your retention. 


It also is.a pleasure to advise that in recognition 
of this achievement I have approved an incentive award for 
you. in the amount of $500.00. There is enclosed a check for 
$430. 00 which represents this award less withholding tax. 
The loyal and dedicated manner in which you have discharged 
your responsibilities during the past year has certainly mer- 
ited this award. I.do not want the ey eae to pass without 


expressing my appreciation. Oe ET EO A ag 
MAILED & = nerds | G7- bane gee id a 
j Be aha OP is 1 ec) eee 
Q ae é 
APR15 1964 ry ks is 1'¢ wit | 
COMM-FBE ¥.. Edgar Hows ———— a 
Enclosures (2) 


Sincerely, 


1 - Miss Usilton (Sent Direct) 
LRH:et. Oh ay 
(4) yun 
! Award #616-64 

NOTE: Salutation per file. 
Based on memo Mohr-Tolson 3/24/64, 


3. 
ee ee a 
aah CueRiy 


fee 
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watroonl—l tevetyee unit lL] 


WILLIAM SAXBY TAVEL 


r. Contd: ieee) 
Mr. DeLoach._ 

Mr. Evans. . 
Mr. Gale : 
Mr. Rosen... 

Mr. Sullivan. 
Mr. Tavel 
~t.-Mr. Trotter. 
Tele. Room |. 
‘i Miss Helmes__. 
‘| Miss Gandy- 


April 16, 1964 


v 


I have just received your letter enclosing my : 


. Dear Mr. Hoover: 


annual performance rating and the accompanying award. To 
be rated Outstanding by you is certainly a signal honor, and 
I most humbly and deeply appreciate both the rating and the 
award. As [have said before, I am truly proud to work under 
your leadership, and my only concern is to protect the best 
interests of the Bureau and find ways to improve our operations 
and effect greater economies. 

You can be assured of my continuing loyalty to 


both you and the Bureau, and I oe reed to thank you for ae 


generosity and confidence in rating me as 1 Si 
Searched _.. 


AO APR iF 156 


Saxby \Tavel 


Mr. J. Edgar Hoover he 
Director « 4 do } 
Federal Bureau of investigation AM! 


Washington, D.C. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


= 
Name of Employee: WILLIAM s\ TAVEL 


Where Assigned: __ FILES AND COMMUNICATIONS DIVISION 


(Division) — (Section, Unit) 


Official Position Title and Grade: __ASSISTANT DIRECTOR 


Rating Period: fron _APRIL1, 1963 _—Ss_ tp) _ MARCH 31, 1964 


E ’ 
ADJECTIVE RATING: _____ OUTSTANDING PIO’ 


— watcec thn —— = Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Assistant to the 


Rated by: Director 4-1-64 


O.. eSs0a~ Associate Director 4-1-64_ 


Reviewed by: 


Signature  Pitle Date 


Rating Approved nk nn oe 
L ate 


TYPE OF RRO eas ee SEL DGFT 


(H Official ‘ Oy ta Kaitrictiative LGN 
(af Annual . REC-139 r (Cl 60=Day : od. ieee ; 
(). 90sDay bas i 
(7) Transfer 
(_] Separation from Service 
() Special 


76 yy 


a 2 
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WILLIAM S. TAVEL 
ASSISTANT DIRECTOR | 
FILES AND COMMUNICATIONS DIVISION 


As Assistant Director in charge of the Files and 
Communications Division, Mr. Tavel has discharged his 
multiple assignments in an exemplary manner and definitely 
merits the rating of Outstanding for the period April 1, 1963, 
to March.31, 1964, 


A foremost authority on records management, 
Mr. Tavel has the over-all responsibility for the operation 
of all communications facilities at Bureau headquarters and 
for the maintenance and servicing of all Bureau files. He 
has remained ever alert to initiate improvements in these 
systems and to guard the best interests of the Bureau. He 
has displayed unusual drive and enthusiasm and has been 
most aggressive in directing the many activities of his divi- 
sion. He has willingly and capably handled his duties and is 
eminently qualified for his present, position. 


Presenting an exceptionally fine appearance and 
possessing a forceful personality, Mr. Tavel is extremely 
effective in his contacts with important officials both in the 
Government and private industry. His profound judgment 
and common sense enable him to quickly define objectives 
and reach proper conclusions. He is an inspiration to his 
subordinates and the high morale of the personnel in his 
division is greatly attributable to the splendid examples. of 
devotion and loyalty set by him, 


The dedicated and superlative performance of 
hir. Tavel has materially increased the achievements of 
the Bureau during the past year and he has most assuredly 
earned this Outstanding rating. 


April 10, 1964 


Mr. William Ss, Dis 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Tayel: ee a Ae 


Tam in eed pleased to commend, 
through you, the personnel in the Files and. Coni- 
munications Division who.assisted in such a 
competent and effective fashion in handling the 
exceedingly large number of Bureau.tours during 
the past Easter Season. 


These men discharged their duties 
with much skill and enthusiasm and despite the 
multitude of: visitors the tours were conducted 
in such a manner that much credit has come to 
the Bureau, I want you to convey my sincere 
appreciation to all the tour leaders in your 
division who helped with this record-breakin 
influx of people desiring @ few, Our, E-Opepayons. 


Ale. 
REC-132 eerely xo bans 


1 - Miss Usilton (Sent Direct) 


Po Bane ed ae ules ne 
ich 14 Yee. 
; MAILED 8 
i Depp: set ns APR1vU 1964 
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COMM-FBL 
i. on memo Morrell to DeLoach 4/6/ 64 re. ona Tours, 
Easter Season, 1964. eas ee 
COPIES PREPARED AND ATTACHED FOR” eA 
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PLACING IN FILES OF: (OVER) if” ES . 


"43 
_ ta rdouL] tevervee ur] APR 21 1964 


Mr. William S. Tavel 
Washington, D. C. 


Jimmy L. Armstrong 
Edward F. Bannon 
Larry A. Blankenship 
Thomas F. Burgoyne 
Melvin E DeGraw 
Charles W, Draper 
George E. Fisher 
Gerard A. Fowler 
Max W. Good 
Charles C. Griggs 
Charles P. Interrante 
Edward J. Lord 
Carroll C. Meyer 
Robert L. Miller 
Max V. Mossholder, Jr. 
Howard B. Parrott 
Ronald D. Plaster 
Joseph J. Policy 
William L. Sievers 
Jack F. Sobolewski 
Willie Earl Sumner 
Richard E. Vineyard 
Albert J. Weaver 

A. Clifford Webb 
Roger 'T. Wiley 


es ~ 
| 
a. 


Mr. Tolson March 24, 1964 


J. P. Mohr 


C, LESTER TROTTER JOSEPH J. CASPER WILLIAM S, TAVEL 

Assistant Director Assistant Director Assistant Director 

Identification Division Training Division Files and Communica- 
tions Division 


OUTSTANDING ANNUAL PERFORMANCE RATINGS 


There are attached for approval, Outstanding annual performance ratings, 
in duplicate, covering the services of Messrs. Trotter, Casper and Tavel from April 1, 
1963, to March 31, 1964. I have signed these ratings as the Rating Official. 


In the event you approve these ratings, I respectfully request that you sign 
both the original and the copy of each of them as the Reviewing Official and the Director . 
sigh both the original and the copy of each of them as the Approving Official. Thereafter, : 
they must. be submitted to the Deputy Attorney General in the Department for approval 
by the Efficiency Awards.Committee. Upon approval of these ratings by the Committee, 
they will be returned to the Bureau and Messrs. Trotter, Casper and Tavel will each be 
furnished.a copy of his rating. They will also be entitled to cash incentive awards under 
the provisions of the Incentive Awards Plan. You will recall that the Director has 
authorization under the delegation from the Attorney General to approve such awards, 
up-to $500, which is. the customary amount that has been approved for Assistant Direc- 
tors.and above. 


Should you agree with the foregoing, these ratings will be forwarded to the 
Department after 4-1-64, together with other Outstanding ratings. 


RECOMMENDATION: 


That you, as Reviewing Official, and the Director, as Approving Official, 
sign the original and the copy of the attached Outstanding performance ratings for 
Messrs. Trotter, Casper and Tavel and upon approval of the ratings by the Efficiency 
pti Committee of the Department they each be-approved for an incentive award of 

500 


Enclosures al 
RRB:ert at ae 
(4) 
1 _- Personnel File of Joseph J. Casper 
(1 Personnel File of William $, Tavel, 
oe ee ee 


ut 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


‘ 


In Reply, Rlease Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice . 
Washington, D. C. 20535 


me Dear Sir: 


For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who-has previously 
contributed to this fund and who dies from any cause except-self-destruction while employed as a Special Agent, Tam for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.1.F., to be-included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund fora continuous period of two years, It is 
understood and agreed that the sum tendered herewith is a voluntary, gratultous contribution to said fund which I understand 
is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any Hability shall occur. 


Office of Assignment (or SOG Division) 


So¢g - Drr 


Relationship, 
JUS 
b6 
heer oo oe ——- _ $$$ $$ b7C 
Na , (contingent beneficiary, if desired; use given.first name if female) Relationship 


ritee ~%. Veet ek AECA 


Addrési —_ aaa 
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The following person-is designated’ as-my beneficiary under the Chas. S,.Ross Fund:providing $1500 death benefit to 
| beneficiary of agents killed in the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) — Relationship, 
PYILLIS EZ, TWEL 


Addres — 


if desired; use given first name if female) 


Name (contingent beneficiary. 
a t i 
rape_ttrte f 


Address 


‘Relationship ‘ 
het z@ 


_ 


Very truly yours, 


i Payment Received és : ‘ aa ore a 
Special Agents Insurance Fund Ee et 5A (aeed__ 


FEB 1 8 164 Special Agent 


= 
1 


MR. “MOHR: 


“x 


* Ed- Gamble, a Vice: Chairman of my Public Relations 


- January 23, 1964 


Commission’ in The American Legion, is a high official of the 


today 


Telephone Company in. Jackson, 
e to have lunch with Benjamin 
Vv f. American Telephone’ an 
in Washington, At Mr. Givens invitation, I had Yunch with him , 
‘the University.Club, Givens was accompanied by 
nderson, local Chesapeake & Potomac Telephone Company. 
« ‘The purpose of this memorandum is not only. to indicate 
the very bvious ‘admiration Givens and ‘Anderson have for the FBI 


but also to reflect: their very commendatory remarks regarding 
Assistant. Director. William sGTavel. 
excellent representative for the FBI. 


Was, ssippi. He has often. wanted Pas 
pe Nn ie ener nies meematane . a Mr. 


Tele. Room 
Miss Holmes 
Miss Gandy — 


Givens told me Tavel was a very 
He stated Tavel is firm in his 


dealings with: a telephone company officials and that he. at all times 
‘goes to. any length to take care of the best interests of the FBI. 


1- Mr. Tavel 


l ~ Mr. M.- A. 


CDD:ejr 
(4) 


= 


4 JAN 28 1268 


“i was quite impressed with Mr. Givens and wanted 
you to, now of his very favorable-remarks concerning Mr. Tavel. 


" Respectfu 


Cc. D. ‘DeLoach 


y _ 
Jones // “ 
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. Callahan 
. Conrad 
. DeLoach 
. Evans 


. Rosen _ , - 
. Sullivan 
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Gale 


Trotter — 
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4-17 (Rev. 1-lgmSh) 
FEDERAL BUxgeaU OF INVESTIGATION 
FILES AND CO CATIONS DIVISION 


WF , 1964 


__Mr. Tolson Waikart 
__Mr. Belmont - Short 
__Mr. Mohr - Benedict 
__Mr. Callahan - Marshall 
__Mr. Casper ___Mr. McCoy 
__Mr. Conrad __Mr. Wherry 
__Mr. DeLoach 
___Mr. Evans : Mrs. Bartnek, 7740 
___Mr. Gale ~__Miss Casto, 7264 
___Mr. Rosen ___Miss Reed, 7742 
___Mr. Sullivan ___Miss Rogers, 7746 
___Mr. Tavel ___Miss Ross, 7744 
___Mr. Trotter ___Miss Valentino, 770 
__Miss Gandy 
___Miss Holmes 
__Mr. Clayton __Miss Brooks 
__Mr. Hyde __Mr. Cleaver 
__Mr. McMichael Mrs. Foster 

Mr. Morrell 


Mr. C.Q. Smith 
Mr. C.R. Davidson 


___ Room 

_._Mrs. McGrath 
____ RECORDS BRANCH ___Mrs. Mead 
___ DENT BUILDING ___Miss Murphey 
__Mr. Brady ___Miss Oesterlein 
__Mr. Stultz __Mr. Runaldue 


Miss Thomason 
Mrs. McFail, 1320 IB Mrs. Walter 


__._Miss Wolfe 
__Mr. Glover 
___Miss Kephart ___Send File 
_._Mr. Oliver ___Per Conversation 
___For Your Infor. 
___See Me ___For Approp. Action 


Note & Return 
Phone Me 


Fed ba (hy. Véure 
OD 


. WAIKART 


TO 


e . ye 
FROM : lWeg. TAVELS) pt 


SUBJECT:, ACCOMPLISHMENTS - 1963 x 


ae 
a ae 
ee WNITED STAT ES GOVERNMENT ae 
Memorandum 
7 MR. MOHR DATE: 1-7-64 


LES AND COMMUNICATIONS DIVISIO . oe 


In taking stock of our accomplishments during the past 
are some of the major areas in which we have been able to eff 
improvements which we feel contribute to the Bur ean! Ss ove 
achievements. 


ar, the following 
economies and. 
1 progress‘and . ae 


During 1963 this Division voluntarily reduced its pegsonnel quota on 
four separate.occasions for a total reduction of 25 employe®S. This was due : 
principally to streamlining of operations and as rapi as the situation allowed we 
j cut quotas to immediately take advantage of all ecghomies possible. In this latter 


‘Ee during the last three months of the fisgdl.year of. 1963, this Division on a 


; 


the Bureau's efforts at that time to stay within its authorized budget, Despite this, 

hrough teamwork and extra effort by our employees, we were able to handle all 

of our regular work with progressively higher production and accuracy standards 
an before. : We also made substantial progress in rehabilitation of records 


( 
daily basis averaged 56’ employees on voluntafy leave without pay in ‘cooperation with oO 
XS 


{handling 1, 606, 162 units of work during the year. This involved purging of obsolete XY 


index cards, adding valuable data to other cards, microfilming, destruction of old 
records, repairing of files, etc. This in turn led toa savings of 1,129 square feet | \ 


‘of critically valuable floor space and the re-use of $20, 475.4 grth of files and 


index cabinets. Li The ft wo Hla ve. | : \9 


In Communications, by encouraging: ‘the use of the Cheaper long-distance NO 
Wide Area Telephone Service (WATS) and through surveys of equipment and other ZB 


services, there was a combined savings of $42,169.61 during 1963. Beginning 


yesterday, an anticipated yearly savings of approximately $36, 000 will result from “| 
the utilization of new and faster (100 words per minute) teletype equipment both in the 


field and at the Seat of Government. This is the cumulative result of studies of our Bt 
teletype network and recommendations by this. Division during the’ ;past year. 8 
* 2 ¥ lia SI 
° WwsT bpr . : ‘ ae ‘ * . O48 —LAP © ez 
: . . te nye” qh an are : : s eee Wa S 
(4) is ee ( ; REC 136°. Selitihied yen & 3 
tab 7 Ho 3 JAW17 
| them Be XEROX “iat a3 KO a 4 1964 a se) 
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74 1964 xs bo sf CH xerox - aN 


JAN. 28.1964 (Con't next page) 
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Memo W. 8S. Tavel to Mr. Mohr 
Re: Accomplishments - 1963 
Files and Communications Division 


i Other new equipment obtained by us in 1963 and presently in use includes 
six new Kard Veyer cabinets, a type of mechanized rotary card filing cabinet, that 

: enabled us to immediately save the services of three full time employees, a new 

Xerox copying machine and upgrading of many of our desks, chairs, tables, etc. 

; We have also completed a trial and recommended purchase of automatic coding 

| equipment which will increase security, provide faster service, and save employee 

time on our New York leased teletype line. The painting of our Records Branch 

| space in the Justice Building has not only improved its eppearauce but has also 

H enhanced the morale of our employees. ° 


| Good morale has also been achieved by an active and varied recreation 
program attended by 6,302 employees during 1963. Personnel of this Division 
. during the past year received 128 letters of commendation including 68 quality salary 
increases and incentive awards. In the Investigator, we were fortunate in having 
62 items actually published in 1963.. The names of 144 potential applicants were 
furnished the Administrative Division and personnel of this Division donated 
| 334 pints of blood during 1963 which was approximately, 80 more than our quota, 


’ 


; We will continue to strive for greater economy and efficiency and the 
imaginative application of new techniques and equipment in the coming year. 


i. ae 


STANDARD.FORM 50—Rev. December 1961 NOTIFICATION OF PERSONNEL ACTION 
‘U.S. Civil Service Commission er 


( ? reas 5 PART 
EPM Ch, 295 $0-124-01 
” "(Bor dgenty 134) ", &, * 
1. NAME (GAPS) LAST-FIRST-MIDDLE ~~ MR.-MISS-MRS. (Fer ege ~~ T3, BIRTH DATE 4, SOCIAL SECURITY NO. 
('e., Day, Year) 

TAVEL, WILLIAM S. (€4R) , 7/12/15 044-039-3374 

5. VETERAN PREFERENCE : ~~". TENURE GROUP |7. SERVICE COMP. DATE|6. PHYSICAL HANDICAP CODE 
~ “Ede - Ss. 
i Leno. 3 risers Pr, COMP. 5 —10 PT, OTHER 

9. FEGLI aie aE ee ; ; raranare ll. (@wrGcu) 7 

7 1 COVERED — INELIGIBLE 3 -— WAIVED 
12 CODE NATURE OF ACTION say 13. EFFECTIVE DATE] 14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

(8le., Day, Year} 
PROMOTION 1/8/64 EXCEPTED BY LAW 


“15. FROM: POSITION TITLE AND NUMBER . “116. PAY PLAN AND 17. GRADE OR LEVEL 18. SALARY 
Assistant Director SE CHEATION-S ERE 


110 GS 17 $18, 500pa 
19. NAME AND LOCATION OF EMPLOYING OFFICE 


Files and Communications Division 
Washington, D.C. 


20. TO; POSITION TITLE AND NUMBER s z we 21. PAY: PLAN AND 22. GRADE OR LEVEL | 23. SALARY 


OCCUPATION ‘CODE 
Assistant Director 
110 $20, 000pa 


24. NAME AND LOCATION OF EMPLOYING OFFICE 


Files and Comiunications Division 
Washington, D. C. 


25. DUTY STATION (Giy —dishly — Sate) 


“237. APPROPRIATION 


S. & EB. FBI 2— EXCEPTED 1 — PROVED.-1 
__SERVICE 2 WAIVED-2 
30. REMARKS: A. SUBJECT TO COMPLETION CF 1 YEAR PROBATIONARY (OR TRIAL) -PERIOD COMMENCING 
B. SERVICE COUNTING JOWARD-CAREER {OR PERMANENT) TENURE FROM: Soe es tnt 7 
"YC, DURING : 
SEPARATIONS: SHOW REASONS BELOW, AS BRQUIRED. CHECK IF APELICAGE: ae PROBATION [| DisEROR-APROINTHENT: OF 6: RONTHS O° LESS 


Basis for this position is Section 505 (e) of the Classification Act 
of 1949 as amended. 


This promotion is temporary and will remain an effect only for the 


duratio of present assignment. 
6985 ) Gu, ere 


Ge "y igs ~~ Rag 
fs ita Ay wat Bi oe. ge was me Nizector. : 
31. DATE OF APPOINTMENT AFFIDAVET ete ee gene fe Be bee es 3 pee F = at, 
32, OFFICE MAINTAINING PERSONNEL FOLDER Gini eae 
| i 
33. CODE EMPLOYING DEPARTMENT OR AGENC 
DI 02 FEDERAL. BUREAU OF INVESTIGATION 35. DATE l/s /64 fr. 


4, PERSONNEL FOLDER COPY ¥ U.8. GOVERNMENT PRINTING, OFFICE: 1963~682493 


TO 


FROM : W. s{fraven ~— 


supjecT: CHESTERBROOK WOODS CITIZENS' ASSOCIATION 


ee ae 


OPTIONAL FORM NO. 10 


. > $010=106 
MAY 1962 EDITION 
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ae 


UNITED STATES GOVERNMENT 
Memorandum 


MR. MOHR pate: 1-10-64 


I have been requested to accept the nomination as «it#a president of the 
Chesterbrook Woods Citizens' Association with the: election to be held on January 25, 
1964. This association is composed of about 150 people who reside in the Chesterbrook 
Woods area, McLean, Virginia, and exists for the purpose of undertaking various 
projects to improve the community such as installation of street signs, improvement 
of street paving, etc. and to encourage social contact among the residents of that 
area. As Sa president I would be requiréd to conduct meetings on occasions, but 
I can see nothing in the nature of the association which would be embarrassing to the 
Bureau and I would, of course, be careful to avoid becoming involved in any 
controversial issues. . 


RECOMMENDATION: 


That I be:permitted to serve as Etaw president of the Chesterbrook Woods 
Citizens' Association if elected. 
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January 9, 1664 
PERSONAL ATTENTION 
Mr. William 8. Tavel 
Federal Bureau of Investigation 
Washington, D. C. 
Detit Mr. Tavel: 


Based on a review of the recent inspection of the Files and 
Comzounications Division the various operations of your Division are rated 
as follows: Physical Condition and Maintenance, Division Operations, and 
Personnel Matters - Very Good; Administrative Operations - Good; 
Contacts - Excellent. 


The space occupied by your Division in the Justice and 
Identification Buildings was adequate and satisfactorily arranged. The 
painting done in certain areas has noticeably improved the appearance of 
your space. Promptly correct the housexeeping delinguencies calledto . 
your attention by the Inspector and continue to stress the need for ood 
housekeeping habits on the part of all assigned personnel, & was necessary 
for the Inspector to suggest measures to strengthen security of the telephone 
frame room. You must promptly implement the changes, Hereafter, you 
ghould be constantly alert to other possible security weasnesses and initiate 
corrective action. Of course, all of your Division employees should under- 


stand their responsibility to share in constant alertness to security weaknesses. 


1am aware ghgr Division bas been functioning with less than 

your established quota of clerical personnel and I am pleased that you have 
een able to handle current work with only occasional delinquency. R is 
desirable, however, that essential rehabilitation projects receive continuous 
attention, especially as concerns the indices and files. Your progress has 
been notably less since the last inspection in a number of essential projects. 
You must intensify efforts to deploy more manpower to accelerate vital wor. 
on the rehabilitation tasks deserving of top priority without, of course, 
sacrificing current operations. I fully realize this will require careful 

to insure that current wor: is performed with maximus efficiency 
and that there is no waste in shifting personnel from one tass 
to another, 
o. Mr. Callahan (Atention: Mr. C. R. Davidson) {with enclosure) 


Personnel file of Assistant Director William § vel 
- SOG Inspection File of Files and Communicat Division 


HLE:bhe:mbk (8) (See NOTE last page) 
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Mr. william S. Tavel 


The savings accrued through use of Wide Area Telephone 
Service throughout the field, the recovery of space and cabinets through 
purge projects, and the voluntary reduction of personnel quotas are 
noteworthy accomplishments of your Division. I was reassuring to note 
that the inspection disclosed that service requests for files, mail, locates, 
name checks and such are being handled promptly and that your employees 
are efficient and helpful in servicing other Divisions. 


Migsing files are of grave concern and you should make certain 
to comply with the Inspector's instructions to intensify locating such and 
also do everything possible to prevent such occurrences in the future. 


The Inspector agreed with you on your clerical neods as well 
as for a Special Agent replacement for one supervisor who retired during 
the inspection. However, you must exert greater effort to reduce clerical 
turnover which the Inspector noted was slightly higher than for a comparable 
period in 1962. Also, the Inspector noted your justification for the Agent 
replacement was partly based on your expressed desire to undertake certain 
essential projects. Consequently, you should see that these plans are 
promptly activated after this vacancy is filled. Economy of Agent manpower 
must continue to receive top priority so as to guarantee that every possible 
Special Agent is available for field investigative wor. 


The Inapector was unable to either confirm or refute contentions 
by a File Examiner that a Coordinator had improperly changed errors 
gubasitted by Examiners on File Reviewers, However, in the future 
clerical and Agent Supervisors should require any employee making an 
allegation to submit a memorandum containing specifics or at least a denial 
or refusal to furnish such. This should tend to prevent such an employee 
from later raising an issue, or, if raised, would certainly provide a record 
to resolve any alleged disparity as the Inspector encountered, ‘You should 
be guided accordingly and this case ghould serve as an object lesgon to 
properly strengthen administrative operations in this regard. 


The inspection made favorable findings concerning your active 
programs for incentive awards, commendations and suggestions. However, 
you should institute the additional administrative controls recommended by 
the Inspector for your Streamlining Committee. Your Division is to be 
commended for employee participation in recreational activities, numerous 
contributions to "The Investigator" and the high morale which the ingpection 
revealed. 


a 


Mr. Willlam §. Tavei 


I noted your significant efforts and succass in developing 
outside contacts in areas affecting Divisional responsibilities. Please 
continue to stress this wherever there is a reasonable li:elibood thereby 
of increasing efficiency and reducing costs, Also endeavor to implement 
the Inspector’s suggestion to have your Division subiuuit articles or ideas 
for the "FBI Law cinforcement Bulletin'' pertaining to records inatters of 
posaible interest to cther law enforcement departi.ents, 


The Inspector left with you an inspection report and wor : 
papers. Review these carefully with your Number One Man and take 
necessary corrective action promptly on the matters noted, Advise the 
Inspection Division immediately when the corrective action is accomplished. 


Sincerely yours, 


John ;dgar Hoover 
Director 


NOTE: Based on memorandum J. H. Gale to Mr, Tolson dated 1-8-64 
captioned "Inspection - Files and Communications Division; Inspector H. L. 
Edwards; December 6 - 24, 1963, ** HLE:wmj. 
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‘MR. TOLSON January 8, 1964 
J. H. GALE 


INSPECTION - FILES AND COMMUNICATIONS DIVISION 
INSPECTOR H. L. EDVARDS 
DECEM3ER 6 - 24, 1993 


SULMARY 


Officials: Assistant Cirector ‘illiam 8. Tavel, in charge since 3/3/61. Frank W. 
Waikart, No. 1 Man since 1/23/59. Last inspection: August 20 - September 7, 1962. 


Physical Condition and Maintenance - Very Good eat Inspection - Very Good). Space 
in Justice and Identification B 3 adequate. Appearance much improved by 
painting in Justice Building. Ainor housekeeping delinquencies ordered corrected. 

To strengthen over-all security, Inspector suggested locks be altered on two doors 
leading to telephone frame room from public corridor and access be through constantly 
attended switchboard space. Suggestion adopted. Automotive equipment clean, and 
although in safe operating condition, safety of passengers will be enhanced by 
previously approved installation of seat belts in shuttle wagons servicing Identification 
and Riddell Buildings. Confidential trash being handled properly. 


Division ations - Very Good (Last Inspection - Very Good). Volume of current 
work and number of assigned clerical employees on comparable decline since June, 
1963. Survey revealed delinquency in iail Processing Unit cleared by following 

day. Progress on 7 of 6 Records 3ranch rehabilitation projects lagging behind 1962 
as priority given to keeping pending work current. Division instructed to intensify 
efforta to deploy personnel to essential priority rehabilitation projects consistent, 

of course, with demands of current work. Savings accomplished through (1) increased 
field use of ‘Wide Area Telephone Service (WATS); (2) recovery of space and cabinets 
through purge projects; and (3) realignment and reduction of personnel quotas. 


Administrative Operations - Good (Last Inspection - Good). Time and attendance and 
ve records correctly maintained. Production levela periodically evaluated and 
currently equal to or higher than comparable period 1962. Accuracy and production 
levels fairly applied. Form errors in misfiled files .87% and in abstracts . 14% - 
both below field averages. Odd-hour shifts justified. Storage and purging constantly 
analyzed. Files delivered promptly. Inspector instructed intensification to locate 
missing files. Inspector suggested strengthening administrative controle for 


Znclosure | ote 
1 -)Mr. Callahan (Att: Mr. C. R. Davidson) (Sent : ately) 
a Personnel File of Assistant Director William 8. 
~- Personnel File ank v/, Waikart 
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Meno for Mr. Tolson 
Re; Inspection ~ Files and Communications Division 


ftrearalinine Committee. Incidental to personnel inquiry affecting a clerical 
Coordinator in File Review and Research Unit, some File Examiners alleged 
Coordinator had improperly changed errors submitted by Examiners on File 
Reviewers. One Examiner said she cozeplained, but Supervisor's memorandum 
reports she failed to furnish specifics. Impossible to substantiate allegations 
since intervening time precluded identifying specific mail. Hmployees involved 
instructed to hereafter immediately report such suspicions. Inspector also re- 
minded clerical and Agent supervisors in future any employee mat:ing such allega- 
tions should be required to submit memorandum containing specifics or at least 

a denial of such or refusal to furnish. Such should tend to prevent emplcyee from 
later raising issue and if raised, would resolve any contention of disparity between 
her present story and the supervisor's version. Inspector suggested Division take 
positive approach in effort to submit articles or ideas for Law inforcenient Bulletin 
pertaining to records matters of possible interest to other law enforcement 
departments. 


Personnel Matters - Very Good (Last Inspection ~ Good). Division credited for 
voluntarily reducinz clerical personnel quota from 1212 to 1181 since last inspection. 
Records Branch operating 12-4-63 at 103 cler.:s below quota, which is adequate 

for current woriz at present volume, but Division needs its established quota 

if esgential progress on rehabilitation projects is to be restored and maintained. 


Replacement for Azent Supervisor O. George Medler, Jr. (retired 12-24-63), 
justified partly on Division's expressed desire to undertaxe certain essential 
projects. Inspector instructed Division mae certain these activities be initiated if 
replacement furnished. Clerical turnover up slightly. Allegations made against 
one faimale clerical Coordinator, File Review and Research Unit, as being too 
harsh, abrupt, and too short and depreciating in answering questions. Inquiry 
failed to substantiate allegations and disclosed Supervisor, although very strict, 
is fair. Morale high. One Agent on limited duty - justified. Promotional matters 
receiving proper attention. Programs for incentive awards, commendations and 
suggestions aktive. Recreation and FBIRA participation satisfactory. Division 
funds properly supervised and in balance. 


Contacts - Excellent (Last Inspection - Very Good), Since last inspection 
Division has developed additional outside contacts in pertinent areas affecting 
responsibilities. Liaison within and outside Bureau effective. 


RECOMMENDATIONS: 
1. Assistant Director William §. Tavel, GS-17 © $18, 500, nonveteran, 


not on probation, in Files and Communications Division since 3-3-61. Well 
suited for present position by appearance, personality, and prior extensive 
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Memo for Mr. Tolgon. ; 
Re: Inspection - Files and Communications Division 


experience. Exhibits an excellent.grasp of importance. and broad.objectives 

of records and communications to over-all Buredu operations. Places desirable 
emphasis on economy: Has developed some valuable outside contacts, especially 
in communications area and keeps alert to technological advances in aréa of 

his responsibilities. Deserves continuance in present assignment. Letter 
summarizing inspection findings attached for approval: 


2. Frank WV. Waikart, Number One Mari, GS-16 © $17, 600, nonveteran, 
not on probation, He makes.an excellent appearance, has a warm, outgoing 
personality particularly adapted to the Records Branch where s0-many young 
clerka work. Has spent most of his career in this Division by reason of which 
he has amassed tremendous specialized knowledge and experience which is 
constantly relied upon heavily. He claims no. plans for retirement, although 
eligible, Recommend reténtion in present position. 
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January 9, 1964 


Dear Mr. Hoover: 


I received your letter late yesterday 
noon advising me of my promotion to Grade GS-1 
Although I was completely surprised and tremendously 
pleased, my first reaction was pride in this evidence 
of your confidence, and deep appreciation for your 
generosity and thoughtfulness. It was a wonderful 
thing for you to do and it means a great deal to me 
far beyond any financial gain involved. 


I have always been proud to work for you 
and the Bureau, and my constant goal is to do the job 
the way you want it done, to carry out the policies 
you set, and to do so as economically and efficiently 
as I know how. You can be sure that I will not relax 
my efforts in the least, but will continue to strive to 
administer the Files and Communications Division in 
a manner that will please you. I would also like to say 
that any success we have had in this Division is certainly 
not due solely to my efforts, but reflects the enthusiasm 
and hard work .of the supervisory staff and my associates. 
They are the ones who deserve the credit. 


Let me again express my thanks for your 
kindness. 


Sincerely, 


Aly Tal 


y{ravel 
Honorable J. Edgar Hoover [3.337 
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Vers Fave: 


i am indeed piesred to 
advise you of yours propotics to 
or 


12, $20,005 per anaus, as 
an Assistant Director, alfactape 
thia date. 


For your inforastion, thia 
psomotion in temporary and wili romain 
an effect only for the duration of your 
present sstignaeat. 
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UNITED STATES DEPARTMENT OF JUSTICE 
- FEDERAL DUREAU OF INVESTIGATION | 


By In 2 eb Please Refs rio a . WASHINGTON 45, D. G 


cone File No. 0 _ oS a 
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ocember 4, 1 1963 63. 
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- - Tywant you toc conrey my sincere apr preciation to the personnel in your SS 
_. division who s o erecioushy yoluntesred to work on November 25, 1953, in connection . 
- vith the emers? ney occasicred by the agsassination of the President. . “!' ca me 


3 : So Shets devotion to duty and obvious desire to be of assistance and to pro- + #, 
test the best idierests of the Dureau during this trying time were of the highest .. sw 
caliber and a credit to them. Please extend to all nay sincere and heartielt thas, 
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UNITED STATES GO¥ ERNMENT 


Memorandum 


TO * MR. MOHR 


Sere A 
From : W. S.(YAVEL st 


SUBJECT: CHESTERBROOK WOODS ASSOCIATION... 


November 12, 1963 Hones Zz 


Conrad = 
DeLoach 
Evans 
Gale 
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Tavel — 
Trotter . 
Tele. Room . 
Holmes 
Gandy 


posite 


I attended a meeting last evening of the Chesterbrook Wie 
Association, a civic association with a membership of about 200 composed of 
residents of the Chesterbrook Woods area, McLean, Virginia. 


Nemes. 


i During the meeting, the question of establishing some type’ & we 
mw" acquaintanceship or contact with Fairfax County officials was raised and I dh 
requested to act as chairman of a committee to. explore the possibility of establishing 


fo 


some such acquaintanceship with county officials for the purpose of keeping such ; 
officials informed of the problems and desires of the residents. Of Chesterbrook Woods. , 
This assignment would only be for the remainder of,this year. — 


RECOMMENDATION: 


That I serve as chairman of the above commiitee. 
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MR. MOHR October 30, 1263 
W. S. TAVEL 


PROPOSED CHANGES IN BUREAU'S 
TELETYPEWRITER SERVICE 


in view of the major decision to be made involving use of American 
Telephone and Telegraph (AT&T) equipment, as set out in attached memorandum, 
I would like to point out that although I own no Stock myself, my wife owns 18 shares 
of AT&T stock, current value about $130 per share, which were given to her by her 
mother. My 13-year-old twin daughters also have 9 shares each of AT&T stock in 
their names, the majority of which was given to them by their grandmother to help 
finance their future college education. 


Although the ownership of such stock by my wife and daughters would 
in no way affect any recommendation I might make in this matter, in order to avoid 


any possibility of criticism, I will refrain from making any recommendation and defer 
entirely to your judgment. 


Enc. 

G)Personnel file of William 8. hivet 
WST:jmr 
(3) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director . 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: : 


For inclusion in the fund to be pald to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except:self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check --Money Order) -the sum of $10, payable to S.A.1.F., to be included in said fund, Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith {s a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following-smanner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who {s a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative ‘Division, directing him to pay to the designated beneficiary the sum of $10,000. The Hability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any Hability shall occur. 


EXECUTE IN DUPLICATE. AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) . . ~*~. 


Office of Assignment™(or SOG Division) — 


SA WVSLLLACT a LOS: a 


Sn 
“el SFE 


Name (primary beneficiary; use given first name if female) 


Pit lei =. TAveL 


Relationship aa 
SSS TELE 


Name (contingent'beneficiary, if desired; use given first name if female) 


A11SS EVULIE 8. TAVEL 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the liné of duty, other than-travel accidents. 


PHVA ST =. FAVE L. 


use 


Address 
a 2 B. TAV EL 


Relationship 
A WEP Y ov STS TEE 


Address  BOSTO/V, MOSS , 


Very truly yours, 


Payment Received 
Spcclal Agents Insurance Fund , 2 Z ‘ 
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Mr. Tolson : 
“Mr. Belmont. i 
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Mr, Cag er ‘ : 
WILLIAM SAXBY TAVEL Z bre Conse — 

Mr. ReLoach. 


September 9, 1963 Mr. Gale______ 


Mss H Imes __ 
Miss Gandy. 


eae rneyes 
Se ae 


pEeqber 
Dear Mr. Hoover, 


It was most thoughtful of you to sénd the 
note of congratulations on my Twenty-second Anniversary, 
and I appreciate very much your thinking of me on this 
occasion. I have always been proud to be associated with 
the Bureau, and as each anniversary passes that pride 


increases. 
I hope that I shall be able to serve under 


your leadership for many more years, and shall do my 
best to merit your continued confidence. 


Sincerely, 
Zz Vial _. 
Saxby avel 


Honorable J. Edgar Hoover 


Director 
Federal Bureau of Investigation 


Washington, D. C. 
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Tolson: —_____. 


Belmont 
Mohr 


Casper ______. 


Callahan 
Conrad 
DeLoach — 
Evans 
Gale 
Rosen 
Sullivan — 


Tavel ey 


Trotter 
Tele. Roo 
Holmes 
Gandy 


See etie. 
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September 6, 1963 


Dear Tavel: 


Sunday marks your Twenty-second 
Anniversary in the service of the Bureau, and 
I certainly did want to add my congratulations 
to those you will be receiving from your many 
friends. May you celebrate this occasion for 
many years to come. 


Sincerely, 


J, EdGAk hovverR 
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Mr, William Siitaver REAM G7 


Number e 


Federal Bureau of Investigation Searched. -————— 
Washington, D. C. 1 SEP G 


Anniversary 9/8 - Sunday 
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Field Firearms Training Record 
FD440 (Rev. 12-11-59) 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


6. 7-6 3 


I certify that I have received the following Government property for official use: 


D. C. OFFICIAL PARKING PERMIT, EXPIRES 6-30-6h 
(pink) 


RETURNED ca . 
D. C. OFFICIAL PARKING PERMIT, EXPIRES: "6-30-63 re \ \ e 


(green) 


a — 3 
READ 
Very truly yours 
pi 


The Government property which you hereby acknowledge ¥ 
is charged to you and you are responsible for taking care dee 
(Signature 


of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
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(Typed name) 
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April 25, 1963 
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Mr. William S.Tavel = 
Federal Bureau of Investigation a 
Washington, D. C. 2  s 


Dear Mr. Tavel: 


I want to commend, through you, the 
clerical tour leaders in your division who assisted. 
in stich an effective fashion in handling tours for 
the extremely heavy influx -of visitors to the Bureau 
during the 1963 Easter Season, 


These men displayed much. patience and 
understanding notwithstanding the great demands 
made on them during this time and their enthusiasm 
and devotion to duty in voluntarily working at their 
own inconvenience were noteworthy. I was impressed 
with their competence and with the manner in which 
they represented the Bureau and I want you to convey 
to them my sincere aueee eee 


ECS LOT 7pm © 


Sincere ¥ ‘yours, A 


J Edg; t Hoo ar $4 ee i oa . 
“7 E i ry 
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ee as Miss Usilton (Sent Direct) aft f re 
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"Bureau Tours, eee 1963, Commendation 


‘a Based on memo A here 3 to ‘etdach, 4-23-63, re: 
aa Matter." 


cient 5 Aa me 
. Copies prepared and miiacled for placing in files of 
mat #04 ca reLeTyee unit 1 following personnel: (OVER 


c ieee 


Mr. William S. Tavel 
Washington, D. C: 


Acor, Jackie O. | 
Bannon, Edward F. 
Bresson, Thomas 
Bucher, Thomas L. 
‘Comer, E. Wade, Jr. 
Draper; Charles W. 
Ezell, Otho Allen, Jr. 
Finney, Edward C. Il 
Fortuna, Ronald. Karl 
Fox, James M. 
Gambatese, Richard J. 
Hennessy, Stephen M. 
Jauchius, Arthur K. 
Miller, Robert L. 
Mossholder,. Max V., Jr. 
O'Neill, Patrick F. - 
Parrott, Howard B. 
Smith, J. Warren 
Sobolewski, Jack F. 
Steinberg, Jan T. 
Sumner, W. Earl 
Waller, Johtny Oscar 
Webb, A. Clifford 
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FEDERAL BUREAU OF INVESTIGATION 
. UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name-of soon wef, 


Where Assigned:_ FILES AND COMMUNIC - 
(Division) (Section, Unit) 


Official Position Title: ASSISTANT DIRECTOR 


Rating Period: fron _APRIL-1, 1962 to_MARCH-31,1963 __ 


. Employee’s 
ADJECTIVE RATING:_____s— OUTSTANDING _ Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Assistant to the 
Rated by: : 4-1-63 


Signature Title — Date 

Reviewed by: hes Ch. _Associate Director. 471-63 
Signature . Title ‘Date 

Rating Approved by: . Director __. 401-63 
’ nature Title Date 


TYPE OF REPORT Pee 
| STB O2@. 
(KX) Official ( ) Admiiigtedtive-- eet. 
CX) Annual x. ( ) 60- Bay Ay. : ~ . 
wv” ( ) 90-Day 
& ( ) Transfer 


i OAPR 15 WOH") ( ee from Service 
ae 


.NARRATIVE COMMENTS 


Note: ‘The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. ; : 
UNSATISFACTORY ratings must be supported by a statement in writing agit Qe the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3)'the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


2 yds tava! I 


we 


+m 


WILLIAM S, TAVEL 
ASSISTANT DIRECTOR 
FILES AND COMMUNICATIONS DIVISION 


In view of the superior manner in which Mr. Tavel 
has performed his duties for the period April 1, 1962, to 
March 31, 1963, he is entitled to an Outstanding annual pers 
formance rating. 


During his more than twenty years of impressive 
service, Mr. Tavel has had extensive experience as an 
investigator, supervisor, administrator and executive. In 
his position as Assistant Director he is responsible for the 
voluminous files and communications systems of the FBI. 
He provides the vigorous leadership necessary to: obtain 
maximum results in matters under his direction. 


Mr. Tavel presents an impeccable personal 
appearance and has. a pleasant and affable personality 
which enables him to be most effective in his contacts. 

He is forward thinking and has the ability to anticipate 

and resolve problems before they become of any conse- 
quence. He is completely familiar with all phases of work 
in his division and directs its activities firmly but fairly. 
He has the unusual personal qualifications of perception, 
judgment and keen understanding, as well as the capacity 
to deal with personnel, which are invaluable in the. iecharee 
of his heavy responsibilities. 


Mr. Tavel has performed in every respect, in a 
superior manner and has. played a vital role in. the continued 
efficient discharge of our ever-increasing responsibilities. 
His services have been of inestimable value and have earned 
this Outstanding rating. 


® » 


Mr. Tolson March 14, 1963 


Mr. Mohr 


ans NICHOLAS P. CALLAHAN 
WILLIAM 8, ‘FAVEL 
) ASSISTANT DIRECTORS 


OUTSTANDING ANNUAL PERFORMANCE RATINGS 


Pursuant to the Director's instructions that all members of the Executive 
Conference be given Outstanding annual performance ratings, there. are. attached such 
ratings in duplicate covering Mr. Callahan's and Mr. Tavel's services from April 1, 
962, through March 31, 1963, I have signed-these ratings as the Rating: Official. 


B In the event you.approve these ratings, I respectfully request that you sign 

: both the original and copy of each of them as the Reviewing Official and the Director sign 

. \both the-original and copy of each of them as the Approving Official. Thereafter, they 

_ /jmust be submitted to.the Deputy Attorney General in the. Department for approyal by the 

| Bificiency Awards Committee. Upon approval of these ratings by the Efficiency Awards 

| FiCommittee, they will be returned to the Bureau and Mr. Callahan. and Mr. Tavel each 

| Swill be furnished a copy of his rating. ‘They will also be entitled to cash incentive awards | 

| Sunder the provisions of the Incentive Awards Plan. You recall that the Director has 
authorization under the delegation from the Attornéy General to approve such awards up 
to-$500, which is the customary amount that has been approved for Assistant Directors 
and above. For officials below the level of Assistant Director, who are in -Grade GS 16 
or above, it has been customary to approve. awards. of $400. For those in Grades GS15__ 
through GS 13 awards of $300 have been approved and $200 awards for those in Grade GS12 


and below. 


Should you agree with the forégoing, these ratings will be forwarded to the 
Department on 4-1-63, together with Outstanding ratings of all members of the Executive 
Conference. 


RECOMMENDATION: 


That you, as Reviewing Official, and the Director, 4s Approving Official, sign 
- the original and copy of the attached Outstanding: performance ratings for Messrs. Callahan 
and Tavel and-upon approval of the ratings by, the Efficiency. Awards Committee of the. 
Department they be approved for awards of $500. 


RRB:ctp 
(3) 


\ 
’ Enclosukes APR 15 1898 4) 
, 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. - 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all mattérs pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The Habliity 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the tf!me any Hability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please-type oy print) Date 


ga ALAS AD SS FTAWVEL. 
The following person is designated as my beneficiary for Special Agents Insurance Fund: _ 
Name (primary beneficiary; use given first name if female) = = > 
PUY SALAS EE , FAVE L LOO FE 

Address _ = aS _ ae _ end dae i are 


Office of Assignment (or SOG Division) ~ 
SOC ~ SUES £ CERIUM ENTIONS 


Name (contingent beneficiary, if desired; usé given first name if female) __ 
LE I(LI(E 3, FAVE lL 


Relationship 
SSS TEE. 
Addr — _ es oo a on — =~ 5 a 
| |Fos7ew OS) AIMSS, 
The following person is designated as my beneficiary-under the Chas. S. Ross Fund providing ‘$1500 death, benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 
PUAY LLNS F, PHELW 7 FEO PEE 


Name (primary beneficiary; use given first name if female) 


POSLEAM , 1p, 
Name (contingent beneficiary, if desired; use given first name if female) 


EPULNE B, THVEL 


Relationship 
SAS TE. 


Addr, : ; - ie sap po tite + . - 7 
| | BosTow Cl) MASS, 


Very truly yours, 


ee aa Ses of TREX 
1 he bean F _—$ — = 


Spocesn Mca Saat 


Sh fa 3 
at. 
f 
ae 


i rc] 
od, Elgar Routt, bicolor Pa 


, a7 : 


April 9, 1963 
PERSONAL 


f 


Mr. William S. Tavel 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Tavel: 


It is with considerable pleasure that I advise you 
that your services for the peried April 1, 1962, to March 31, 
1963, have merited an Outstanding performance rating. This 
rating has been approved by the Efficiency Awards Committee 
of the Department and you may retain the enclosed copy. 


In recognition of your exceptional performance, I 
have approved an incentive award for you in the amount of 
$500.00 and the enclosed check for $410.00 represents this 
award less withholding tax. Ido not want the occasion to pass 
without advising you of my deep appreciation for your dédica- 
tion and devotion to the work of the Bureau. 


Sincerely, es = 
H, Edgar Hoover a = 2 
a 
. CIS a 
f- ”, by, 24 x {7s == 
fad Enclosures (2) ett ee 
Tolson z & rr ‘ ; ' 4 7 aa 
Belmont 1 - Mi&S,Ysilton (Sent Direct) 
Casper ——____. a 7 
Se aneee, LRB:bIyY phe 
aw | (4) 
Gale - “a . 
sates | Award #1044-63 4 es 
Teter NOTE: Salutation per Reading Room. Fy 7 
Tale. Room — Z . : 
ag ee } / a roomL_] reverype unit L_] ‘ - 


FD-28la-(Rev. 12-9-57) 


I certify that I have hia the following Government property for official: use: 
id: . 


D. C. Official Parking Permit, expires June 30, 1963 


(green) 
RETURNED: 


D. C. Official Parking,Permit, expires June 30, 1962 
(pink) 


; 9 APR & 1993 - 


| ern naand 


FILE 


READ. _ 
Very truly yours, CO 


The Government property which you hereby acknowledge 
is charged to you ‘and you are responsible for taking care |. é —— 
| of it and returning it when its use has been.completed. | (Wniten Lf: tlle atte VA fe aed. 
-- DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN. SS gg 
wANEY—WACY, (Typed 
bli a e : « Signature) — 


lame 


requesting him follow this matter closely. f WAR Be 1905" ; 


13 ah 


RE COMMENDATION: 


OPTIONAL. FORM NO, 19 (4 f ) 


UNITED STATES .GOVERNN 1S) 
M Ama a 
TO : MR. MOHR DATE: March 20, 1963 


/ Es H\ I 
“fs "We pawn 
es 
sunject: EDMUND Laren Mo al 


Former Special Agent 

EOD 12-9-46; Resigned 4-13-62 
PRESENTLY COMMISSIONER OF POLICE . 
BOSTON, MASSACHUSETTS 


I just received information from my sister, Emilie Tavel, who is a 
reporter for the "Christian Science Monitor" in Boston, to the effect that McNamara, |; 
who was appointed Commissioner of Police in Boston after having resigned from : 
the Bureau on 4- 13-62, has been ‘subject to some criticism since it was discovered i 
that a particular garage had been getting the majority of work from the police in 
connection with towing vehicles, Emilie stated that further checks have reflected 5 
that the owner of this garage had given a residence address which was the same ' 
as the residence address given by McNamara for approximately two years. 


She pointed out that at this stage of the inquiry there is no definite 
indication that McNamara has done anything wrong but that the coincidence of the two | 
residence addresses being the same certainly looks suspicious, She stated that ‘t 
hearings ‘on the matter are scheduled in the immediate future and that. she would 


details concerning the name of the owner of the garage or the specifié-period during 
which the residence addresses coincided. She did, however, express‘considerable 
concern that if the. hearings disclosed any improper activities on McNamara's part 
that it might setect unfavorably on the a or in view of his former ‘position as an 


agent, — REC-140 67- 8 fy 5 xed 7 52) 


It is suggested that the attached Sa bé. sig fo. the ‘BAC, Boston, 


Ve 
; a tt ee : 
a 48 00 37 oh Gg, : 


Enc. oe “3 aj 6§ 5 ud 


l-Mr. Casper ate as : 4 é 
1~-Mr, DeLoach ~— i at 
ge jmr ©, 25 mart ag 1963 

a at Oe ee eee 


FD-28la (Rev. 7-9-62) ie) . 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL.BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


—___—-March 18, 1963 0. 


I certify that I have r¢obived fhe following Government property for official use: 
returned 


2 Grand Master Keys (Communications Section), 


(returned per Memo 3-12-63) 


RE-AD 
; Very truly yours; 


The Government property which you hereby acknowledge 
is charged to you and you are responsible: for taking care 
of it and returning it when its: use has been completed. . 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT. IN 
wr . 

YT DEAAD mn! 


~* a BRED 


% 2 MAR 20 1963 


(Signature) Le ttean LF Lave 


Wilttam.. Wsiriam, so tavel 


(Typed: name) 


— ae Seer inate 


es es 
OPTIONAL FORM NO. 10 a } ; ¢ 
UNITED STATES GOVE: NT ae 


Memorandum 


TO : .MR. MOHR : DATE: February 25, 1963 


, Tavel ____._— 
. Trotter 
FROM : W. holiest a Tele. Room 


Holmes —_.. 
Gandy 


sugject: ACCIDENT INVOLVING PERSONALLY 
OWNED AUTOMOBILE 


On 2-22-63 while returning in my personaly owned car 
from a lumber yard, I had.a slight accident. I had a sheet of plywood 
tied on top of the car and while I was coming along Eads. Avenue in 
Arlington near Army-Navy Drive, the cord holding the plywood broke 
and the sheet of plywood-fell from.the-car as I was moving along. The 
plywood struck a-parked car belonging to W. B. Gallahan, oy bé 

Alexandria, Virginia, causing a slight two-inch dent in the Bie 
right rear roof of the.car and a dent in the right rear fender molding. 
Total damage should not exceed,$25. The police were not called and I 
have notified my insurance company. 


Submitted for information. 


one 


SS 
FEB 2" 1963 8 alee me oe 


¥ | 4 ese3 sag 


p ey 


wr F - Pee hd ares : = a ee 


an 


re i 
Sieg fern benas oa \ @ OTIFIGATIGN. OF PERSONNEL = 


(For agency-use) 


4. SOCIAL SECURITY No. 


044-090-3374 


8, PHYSICAL HANDICAP CODE 


1. 


NAME (CAPS) LAST—FIRST—MIDDLE 


TAVEL, UHLIALS. C2.) 


5, VETERAN PREFERENCE as ate = << 


Eb 1—NO 3—10 PT. DISAB. 5—10 PT. OTHER 
2—5 PT. 4-10 PT, COMP. 


MR.—MISS—=NMRS, 2. (For agency use) 


42200 


6. TENURE GROUP 


3. BIRTH DATE 
(Mo., Day, Year) 


FaL2aLS 


7. SERVICE COMP, DATE 


9, FEGLI — 10. RETIREMENT a 7 11. (For CSC use) 
as aan ra t—cs 3—FS 5—OTHER 
!—COVERED 2-—INELIGIBLE S—WAIVED rick SNONE ; 


12. NATURE OF ACTION . : 13. EFFECTIVE DATE 14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
(Mo., Day, Year) 


PrOUOTION ; | 1a%eSS EXCEPTED CY LAT 


15. FROM: POSITION TITLE AND NUMBER : 16, PAY PLAN AND. | 17. GRADE OR LEVEL 18, SALARY 
OCCUPATION CODE 


| . 
: Assistant Director Gs 16 $17,800 per 
; i110 Annu, 


19, NAME AND LOCATION OF EMPLOYING OFFICE 


; 20. TO: POSITION TITLE AND NUMBER 7 21. PAY PLAN AND 22. GRADE OR LEVEL | 23. SALARY 
; OCCUPATION CODE 


Assistant Director GS 17 $13,509 per 
119 Pike te tees 


24, NAME AND LOCATION OF EMPLOYING OFFICE 


\ "25. DUTY STATION (City—courty—State) y : pre . . : 26. LOCATION CODE 


| 27, APPROPRIATION 
I—COMPETITIVE ‘SERVICE 


S. & E., FBI z 2m EXCEPTED - -. I-—-PROVED.«f 
. 7 SERVICE . | ae WAIVED-2 


30. REMARKS: [| A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD -CONMENCING 
| B, SERVICE- COUNTING TOWARD CAREER (OR*PERNANENT) TENURE FROM: 


C. DURING —. é 
SEPARATIONS: SHOW, REASONS BELOW, AS. REQUIRED. CHECK IF APPLICABLE: = PROBATION | D, FROM APPOINTMENT OF 6 MONTHS OR LESS 


Basis for this position as Scetion 505(c) of the Classification Ant o£ 
1949 as amended. 


34. SIGNATURE (Or otter authentication) AND TITLE 


» Cea. 


Director 


35. DATE Bw’ a3 


4, PERSONNEL FOLDER COPY 


Bi. DATE OF APPOINTMENT AFFIDAVIT (Accesstons only, 


32. OFFICE MAINTAINING:>PERSONNEL FOLDER | 
"Cf different from employing office) 


33. CODE. EMPLOYING DEPARTMENT OR AGENCY 
FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON 25, D. C 


iu 


January 7, 1963 
PERSONAL 
Me. William & {raver 
Federal Bureau “of Tavestigation 
Washington, D. C. 
Dear Mik. Tavel: 
I aw indeed pleased to advise 
you of your promotion to the position 
of Assistant Director, $18,500 per 
annum in Grade GS 17, * effective this 
date. 
For your information, this 
promotion is tenporary and will remain 
4n effect only for the duration of 
your present aseigueent. i” 
Sincerely yours, ~ es 
7) : 
M. Edgar Hoover, 1. 
we . 
a Bey = ft 
i Stet & ° ~ 
poo ; 1 = Miss Usilton s 3 
j , Tg , . pik Zs 
te A 1 - Movement \h 3 
Or 1 = Mrs, Axtell 
roleon : Hikes ) 
Belmont (By ot, Pe. oo 
Casper ) 4 ut - + 
Callahan f 
Conrad . ae 
DeLoach .o 
Evans oe . . ” 
Gale } 2 
Rosen 
se Ye Ve 
Trotter 7 
rant ry 
MAIL roomL_] TELETYPE unit L_] AY 


ow 


. Director. The Director previously saw Mr. Tavel in January, 1960, at which time 


' 
” ial ¥ 
° 4 feritonn FORM NO. 10 
- 


William S. Tavel, Files and Communications Division, be considered for promotion 
from GS-16 to GS-17 at this time. Assistant Director Tavel is the only Assistant 


his Number One Man, Frank W. Waikart, is.also in Grade GS-16. 


personality, was an experienced employee who was loyal to the Director, and was. 
firm and fair in his dealing with personnel. The Division was rated as follows: 


RECOMMENDATION: 


ak rE; 
aetaranent BRIEF soneiee: Yin | va yy 


(2) 


‘, 
% 


UNITED STATES GOVERNMENT 


Memorandum 


TO : MR. TOLSON pate: 1/4/63 
FROM : J. P. MOHR 


supject: WILLIAM sfavet 
e 


Assistant Dtvector 
Files and Communications Division 
EOD 9/8/41 


GS-16, $17, 500 
The purpose of this memorandum is to recommend that Assistant Director 
Director in Grade GS-16, all of the others being ' in GS-17 or GS-18. Additionally, 


Mr. Tavel was placed in Grade GS-16 on 9/25/58, at which.time he was 
occupying the position of Personnel Officer in the Administrative Division. He, 
thereafter, served very capably as my Number One Man from January, 1960, until 
he was designated Assistant Director, Files and Communications Division, on 
2/10/61, to be effective 3/3/61. The Director saw Mr. Tavel on 2/10/61 ‘when he 
called to express his appreciation to the Director for his designation as Assistant 


he stated Mr. Tavel was a very substantial, well-appearing Agent who seemed to be 
intensely interested in his assignment and the Director rated him .above average. 


During inspection of the Files and Communications Division in August, 1962, 
the Inspector stated Mr. Tavel made a substantial appearance, possessed a pleasant . 


Physical Condition and Maintenance, Division Operations and Contacts - Very Good; 
Administrative Operations and Personnel Matters - Good. Mr. Tavel has been com- 
mended on three occasions since taking over as Assistant Director and his one censure 
during that period was for assigning an Agent to the New York Office as his first office 
of assignment, which action Mr. Tavel had taken prior to becoming Assistant 


Director: 
[Ot 9753 EEE 


£C-146. Seatched__—_"Nimmibéte 


a 
That Assistant Director wittn 5. Tavel, be prdmalit fromicGkade Gs- 16 
to Grade GS-17 at this time. é : 


H:hif 


x 


@ | © 


WILLIAM SAXBY TAVEL 


allahan..@ ; 
Mr. Conrad .—W 


January a; 1963 Mr. PaLoach Beas 


* Mr. Evans 
VA j Mr. Gale. 
Mr. Rosen....---— 
Mr. Sullivan... 
Mr. Tavel—._—_. 
Mr. Trotter.. 
Tele. Room. 
Miss Holmes._—. 
Miss Gandy- 


Dear Mr. Hoover: 


I just received your letter advising me of 
my promotion to grade GS-17, and I can only say that 
I am deeply grateful and that it came as a very 
pleasant and complete surprise. I would have asked 
to see you personally to express my appreciation but 
knowing that this is one of your busiest times of the 
year with Congress reconvening and budget material 
to review, I did not want to add to your already 
overloaded schedule. 


I know that such a promotion could not 
have been made without-your personal approval, and 
therefore feel that it is a challenge to me to live up 
to the confidence you have thus expressed. This 
confidence means more to me than the actual money 
involved and you can be sure that I will devote every 
ability at my command to serving you and the Bureau 
in such & way as to deserve it. 


Sincerely, 
a 
a Saxby/Tavel 
A = 
. ’ 2 a. ‘ a. 
z : ge he. ae eae 
., Mrz2J. Edgar Hoover w L 8 ua 2 1833 
~ Director pie RCE | 


ead * 
en) 


Federal Bureau of Investigation' |} my 
Washington, D. C: 


vA di ee me 


FD-2814 (Rev. 12-9-57) 


RECEIPT FOR GOVERNMENT PROPERTY: 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


7=10-62 


I certify that I have received the following Government property for official use: 


MINH 
Key to Room 152) Ava 


RETURNED 


Key to Room 1522 7, 


READ 


is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN- 


A WALT CO YP RE BCOR eDED| 
oes 3 ian Fs 103, oe 


Sk he a 


The Government property which you hereby acknowledge |- 


FILE 
3-M 
Very truly YRER A etean 


res ag. ee 
eee. ec? 


(Typed 
Signature) — We 5 avel. 


é 8 


(Field Office or Division) 


(Date) glean 


“nd 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


In continuing my employment in the Federal Bureau of Investigation, United States Depart- 


ment of Justice, I hereby agree that I will be governed by the following provisions. 


1. That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of Service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 


2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked “Top Secret,” 
"Secret," or “Confidential,” and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: “Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted.” 


I further certify that the conditions specified herein are agreeable to me, and that I con- 


tinue as an employee of the Federal Bureau of Investigation with a full knowledge of the con- 
ditions above set forth. 


Very truly yours, 


foieien ol Fo Tarek 


“(Signature and Title of Position) 


Lb-oacat~ tant i De 


ormows 1 Ho, 9 Qo 
UNITED STATES GOVERNMENT 
Memorandum 


TO : MR. MOHR pate: November 19, 1962 Sie 


Tavel __-__ 
d. Trotter nnn 
FROM : W,.S,YTAVEL 3! ie gee 


Holmes ——-____. 


Gandy —— — 
supject: PARKING VIOLATION <a 2 fe 


On Friday, November 16, about 4 P.M., I parked.on 
Massachusetts Avenue near 18th Street while having my eyes examined. 
I placed a dime in the meter, good for 2 hours, and when I returned about 
5:30 P.M. found that the car had been towed away and impounded. I then 
observed a sign some distance to the rear of where the car had been parked 
indicating no standing from 4 to 6:30. I had not observed this sign when I 
‘parked. I paid the necessary $20 fee to have the car released, 


Submitted for information. 


WST:jmr ; 
a ae 


“F raQzEOe 
tip S- Wee ad = 

me LL Rov 20. 862 
ANOVES 4832: 2 be 


© é 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to SEP 2 8 1962 


File No. 


Director 

Federal Bureau of Investigation A/, 5 7 lm 
United States Department of Justice RE: SA MAKI 3S. TAVEL 
Washington, D. C. (Type or print plainly) 


Dear Sir: 


For inclusion in the fund to be pald to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who Is a member of said fund the appointed committee wil} consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount ‘of monies in the fund at the time any Hability shall occur, 
The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name (primary beneficiary) Relationship 


PHYLLIS F TAVEL Addie 
Address LF PV E0DACRE DRIVE APEAEAN | vA, 


Name (contingent beneficiary, if desired) 


EPVLNE B, FAVELR 


Z : 
a] | Sos7aw OL) NMVISS 


The following person is designated as my beneficiary under-the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name (primary beneficiary) Relationship Date 
PYP Vhs FE, VAVELR WIFE YAS e 2 
Address _ = oe L, : : 
4LYIY WooaDtecRE DRiIvE, MELEAN, VA, 
Name (contingent beneficiary, tf desired) Relationship . 7 
ZEAE 3. ad gn | SAS Tere = G/7/6rL 
meal | Besre OS MASS, 


Very truly yours, 


t Special Agent 


J. Agency and orgonizationel designations 2. Payroll pariod 


§. Employee's‘ name (and sociol security account number when appropriato} ; 3 6. Grade and talory 
#ROLCG 2. VELLA DO. TAVEL 
PAYROLL CHANGE DATA 


FEDERAL Gkour | HEALTH 
BOND BRLGA. STATE TAX LIFE INS. BENEFITS 


7 Provious 
formal 


8 New 
formal 
9 Poy this 
period 


10. Remarks: V1. Appropriation(s) 12. Prepared by 


Work Is of an acceptable level of competence, 
13. Audited by 


14, Effective 15, Date fast equivae 
date lent Increase 


LWOP data {Fill in appropriate spaces covering LWOP - 2 E Check applicable box in case of excess LWOP} 
during following periods), 4 In pay status at end of waiting period. 


Peslod(s)s = - ee = a SO HH ; 
oe ea “a a‘ 0 fa LWOP status at end of waiting period. 
p g 2 ied DB inet " 


Total « Spite 15 tf he 
§ if Total ‘excess? LWOF. 
STANDARD FORM NOZ 1326 
6 GAO 8000 =: 3324-109 


torpi.d #e: 


september 18, 1052 


ir. Viilliam os. Tavel 
Federal Bureau of Investigation 
wasnington, D. C, 


Dear .ir. Tavel: 


Fhe results of the recent inspection of the Files end 
Co.amunications Division have becn reviewed and tie various operations 
of your Division are rated as follows: baysical Condition and Maintenance, 
Division Operations, and Contacts - Very Good; Administrative Oserationg 
and Personnel Matters - Good. 


The space oceugled by your Civision, altacuth limited and 
noncontiguous, wag fuanad to be adoguate and satisfactorily arranged. 
Waile it is noted you had requested certain improvements, tae house~ 
keeping delinquencies called to your attention by the Inssector must be 
corrected promptly. You should emphasize to personnel the need for 
good uouseceeping habits in the new space you are acquiring. The 
security of your space is considered satisfactory; however, you must 
insure tiat toege procedures are in no way lessened but, instead, all 
exdployees snould be made constantly aware of their security responsibilities. 
Further, insure that the delinquencies found in vehicles examined are 
promptly corrected. 


I was pleased to note that you are experiencing no delinguoncy 
in handling pending wors despite an increase in wors load without a corre. 
ponding increase in employees, Make sure this important phase of your 
wors continues to receive effective attention. It is also encouraging to know 
that the several projects aimed at improving efficiency of cjeration and 
recovering records storage space are being given adequate study. Follow 
these rehabilitation programs closely in order that tae greatect benefits 
will be derived from them. 

1- Mr. Callahan (Attn: Mr. C. R. Davidson) nee 
ii:ejw ‘1 ~ Inspection file of Files and Communications Division 
sar ci.- peonnel file of Assistant Director William 8. Tavel 
. “1 --Personnel file of No. 1 Man, Frank W. Waikart 

4 personnel file of Section Chief Lester E. snort 


SOHNE Veli oes 9 


@ 


Ur. William 5. Tavel 


Although agent and clerical supervision igs considered 
efficient and effective in general, I am most concerned tuat a clerical 
supervisor failed to insure the proper use and availability of sign-in 
registers for employees reporting for duty. You saould bring this 
matter tu the attention of all supervisory perscunel so that such faulty 
adninistration will not recur. 


Tue Inspector found that the works of the Division was fairly 
and equitably distributed and that present production levels are generally 
bigner than a year ago. Continue to give personal direction to proper 
training and on-tie-jeb assistance to production employees nandling new 
Guties so tiat a maximum of error-free wars will be realized as rapidly 
as possible. 


It is encouraging to learn that file requests by all Civisions 
are being handled promptly and taat no bottlenecks exist to interfere with 
tue efficient flow of regular and expedite mail. Talis speaks well of the 
quality of attention being given these Important functions. 


Lhave noted that your present personn2l quota is considerca 
adequate at this time and that this quota is une lesg than the quota set in 
1S61. lie-evalugte personnel requirements periodically to make certain 
tae Bureau's responsibilities are boing efficiently and economically 
discharged. Tae personnel turnover for the period May through duly, 
1962, was slightly higher than the turnover of the previous year. Lvery 
available meang should be exercised to reverse this undesirable trend. 


twas varticularly disturved that it was necessary to drop 
from the rolig two clerical employees who became involved ia a street 
altercation wita tae result that one employee was hosjitalized. Tis 
condition necessitates that you emphasize on a continuing basis thorough 
inJoctrination of employees co that personnel incidents and tue resultant 
administrative actions are reduced to an absolute mininun. 


Valle there was a ncticeable decline during fiscal year 1962 
in tue number of suggestions submitted by your Division, quality sag 
remained good ag evidenced by tho number adozted. Taig oacais well of 
tae interest of your employees in improving the cfficicney of Bureau 
oserations, but you must strive to increase the quantity ag wall as the 
quality of such suggestions. Tas extert of participaticu in recreational 
activities, in the Incentive Awards Program, and in the contributions to 
"Fuc Investigator" is indicative of the very guod morale of tie eaployees of 
your Division. 


_7a- 


Ir, Viilliam &. Tavel 


OQdd-hour shifts were determined ta be justified and 
employees involved were found to be preductively engesed and mindful 
of security reculations, You ciculd, however, analyze periodically 
the need for such shifts in order to hold them to an irreducible minimum. 


‘The deyelopment of centacts waco can be of assistance to- 
your Division in improving records management is au important phase 
of our operations and must always receive close attention. 


The matters brought to your attention in the wors papers 
left with you by the Inspector and as sct forth in the inspection report and 
in this lettex' should be carefully reviewed by you and the Number Gne 
Man. Yeu should inform the Training and Inspection Division promptly 
concerning actions taken by you to correct the delinquencies noted during 
the inspection. 


pincerely yours, 


John Edgar Doover 
Director 


NOTE: Based on memo J, F. Malone to Mr. Mohr, 9/17/62, re: 
"Inspection - Files and Communications Division, Inspector 
Paul H. Stoddard, 8/20-9/7/62," PHS:cejw. 


Mr. Moar September 17, 1962 


d. ©. Malone 


INSPECTION - FILES AND COM:AUNICATIONS DIVISION 
INSPECTOR PAUL WU. STODDARD 
‘AUGUsT 20 - SEPTEMBER 7, 1962 


sYNOPsIs 


Officialg: Assistant Director William 8. Tavel, in charge since 3/3/61. Frank W. 
Waikart, No. 1 Man since 1/28/59. Lester E. Short, Chief of Records Branch since 
7/19/69. Last inspection 9/18 ~ 10/6/61. 


Physical Condition and Maintenance - Very Good. (Last inspection - Good.) Space 
noncontiguous in two buildings. Maintenance of space in Identification Building base- 
ment much improved since last inspection. Division presently exchanging small amount 
of (th Floor, Justice Building, space with Laboratory Division. ilousekeeping delinquen- 
cies found - ordered corrected. Division in contact with General Services Administration 
to paint space. Several automotive delinquencies detected - instructed to correct. 
Security of space satisfactory - close supervision of security procedures stressed. 


Division Operations - Very Good. (Last inspection - Very Good.) Volume of work 
up and number of employees down since last inspection. No delinquency in pending 
work during survey period. Adequate attention being given records rehabilitation 
projects. Surveys made concerning file deliveries and mail flow - found efficient. 
savings made in communications accomplished through Wide Area Telephone System 
in field and through suggestions - economy continued to be stressed. Division 
commended 3/1/62 by Director for remarkably fine record in accomplishments. 


Administrative Ogerations - Good. (Last inspection ~ Very Good.) Agent supervisory 
duties equitably shared and supervision effective. Clerical supervision efficient, except 
in Communications Section waere sign-in registerg were iraproperly handled and were 
unavailable to arriving clerical employees on odd-hour snifts (administrative action 
handled separately). Worx fairly distributed and production levels for July, 1962, equal 
to or nigher tian a year ago. Increase of error incidence in work produced due to 
inexperienced exployees. Expedite mail handled promptly. Misfiling of index cards, 
abstracts and form errors in files surveyed - very low. Abstracts (,024%) lost or 
misplaced, during last ten years, being pursued through abstract review program. 
Gdd-inour shifts- justified. 


a i 
Enclosure . 14 Personnel file of Assistant Director William 8: Tavel | 

“4 ~- Personnel file of No. 1 Man, Frank W. Waikart 
P.iscejw . 1 - Personnel file of Section Chief Lester E. Short 


o 
(8) ne 1- Mr. Callahan (Attn: Mr. C. R. Davidson) (sent separately) 
| 


~ : é . : 
“ : 


Memo to Mr. Moar 
Re: Inspection - Files and Communications Division 


Personnel Matters - Good. (Last inspection - Very Good.) Personnel complement 
and quota adequate - not excessive. All personnel productively engaged: Turnover up 
slightly. During inspection 2 clerical employees dropped from, roles due to misconduct. 
Continued emphasis made in effort to reduce disciplinary actions. Training and 
conferences - satisfactory. Morale very.good. Voluntary overtime of agents satis- 
factory. No agents overweight. One agent on limited duty - justified. Promotional 
matters receiving proper attention. Incentive Awards Program and beneficial services 
being stressed. Number of suggestions down during fiscal 1962, but quality good. 
Division funds in balance and properly supervised. 


Contacts.- Very Good. (Last inspection ~ Very Good.) Several established contacts 
consulted by Division and ten new contacts of value developed by Assistant Director 
since last inspection.. Contacts of continuing value being listed in Seat. of Government 
contact box. Liaison with commercial and Governmental agencies being maintained. 


RECOMMENDATIONS: (1) Assistant Director William S. Tavel, GS-16 @ $15, 775, 

7 _ hon¥eteran, not on probation, Files and Communications. 
Division since 3/3/61. Mr. Tavél makés 2 substantial personal appearance, possesses 
a pleasant personality, is an experienced employee and loyal to the Director. He has 
familiarized himself ‘with resconsibilities of the Division, is fair, and firm in his 
dealing with personnel. Was commended by Director, 3/1/62, for remarkably fine 
record. Recommend he ‘be continued as Assistant Director of Files and Communications 
Division. If approved, attached letter summarizing inspection findings should be 
forwarded. - 


(2). Frank W. Waikart, No. 1 Man, GS-16 @ $15,515, nonveteran, not 
on probation. Mr. Waikart makes.an excellent appearance, has a friendly personality, 
is a dedicated and loyal employee. Hé is: respected by employeés and is an able 
associate to Assistant Director. Recommend he be continued in present position. 


(3) Lester E, Short, Chief of Records Branch, GS-15.@.$14, 705, on 
limited duty since 2/26/60 for heart condition; however, because of his many years 
of experience and ability in records management, has bean approved by Director to 
remain in present assignment. He is a.dedicated, conscientious and loyal employee. 
He is well regarded by employees and hag continued to function properly as Chief of 
Records Branch. Recommend he remain in present assignment. 


<2, s 
. - 
~ . 


Memo to Mr. Monr 
Re: Inspection - Files and Communications Division 


DETAILS 
PHYSICAL CONDITION AND MAINTENANCE. .......200022000+ VERY GOOD 


Space is noncontiguous and is located in Justice and Identification 
Buildings. space availiable to Division is adequate under present conditions and 
best possible arrangement of it aay been realized. Space in the Identification 
Building basement is mucia improved since last inspection. The Division is in 
the procegs.of exchanging a sinall aniount of the 7th Floor space in the Justice 
Building for a nearly equal amount of contiguous gpace now occupied by the 
Laboratory Division. 


Tne Division presently has many requests for equipment and 
painting with General Services Administration and is following properly. General 
housekeeping delinquencies found were ordered corrected; many have been 
corrected and others are to be handled promptly. Security of space checked 
during and after regular hours on staggered basis and was considered to be 
satisfactory; close supervision of security procedures stressed. Confidential 
trash being handled properly. Vehicles operated by Division found clean and in 
safe condition; however, scvcral automotive delinquencies were detected and 
Division instructad to bring them to attention of Administrative Division for 


DIVISION OPERATIONS, ... 00 cc cc cc ccc ccc cers cece sesece VERY GOOD 


Volume of work up, and number of employees down one since last 
inspection. No delinquency in pending work during survey period, 8/22-20/62. 
Delinquency determined on basis of number of piéces of mail over a pre-determined 
figure (maximum work bacilog) for each unit. Maximum work backlog standards 
realistic and workable. Daily Work Reports effective in delinquency control. 
Surveys conducted revealed file delivery and mail flow are being efficiently handled. 


Numerous records rehabilitation projecta being given attention as 
availability of personnel permits. Current projects consist of purging of index, 
destruction of serial copies, adding, infor-nation to index cards, destruction of 
Selective Service files, purging of Dureau applicant files, microfilming of records, 
checking ior misfiles in indices and abstracts. Concrete results have been 
realized in all projects. Accomplish.neuts include handling increased work with 
fewer employees; recovery of spave and cabinets through purge programs; and 
saving of approximately $3u, 0U0 through suggestions, internal realignment, removal 
of unnecessary equigment at Seat of Government and in field and having field use 
more econoinical Wide Area Telephone Systems. Director commended Division 
officials for fine record of accomplishments achieved in 1961. 


« 
*“<, 


Memo to Mr. Mohr 
Re: Inspection - Fileg and Communications Division 


ADGAINISTRATIVE OPLRATIONS, 0.4.0 s cece ee eee eee ee eee s GOOD 

tupervision of work by agents equitably shared and effective. 
Agent and clerical supervisors fully conversant with duties. All are close to 
operations and in frequent contact with employees. Sign-in registers, however, 
in Communications Section found to be improperly handled and were unavailable 
to arriving clerical employees on odd-hour shifts. (handled separately) Cther 
registers, time and attendance and leave records being properly maintained. 
Wors of the Division fairly distributed. Production levels for July, 1962, are 
équal to or higher than a year ago. Production standards adequate, fairly applied 
and closely followed. Increase of error incidence in wor produced due to 
inexperienced employees. Uxpedite mail being handled proxaptly. 


Clerical errors low in filing of index cards (.23%, field 42%) and 
abstracts (28 in 9,000 or .31%). Form errors in files also low (.79%, field 4.78%). 
Abstract review program to be followed closely in view of recent indications that 
a number of abstracts (.024%), last ten years, may possibly be lost or misplaced. 
Odd-hour shifts justified, properly staffed and security regulations being observed. 
All personnel aware of the need for economy, and efforts to achieve economy being 
made through close supervision, constant analysis of work operations and suggestion 
program. Adequate attention being given to records filing, maintenance, and 
destruction and to reclamation of records storage space. Iorms, inventory, tickler 
systems, and repyoduction work satisfactory. Buplans current and worxable. 


PERSONNEL MATTERS. ...c.cccesccccsKcevccecessesenege vs GOOD 


Clerical personnel quota revised 4/12/62, effecting voluntary 
reduction of one eniployee over quota of 4/14/61. Present quota 1, 212, adequate 
but not exceasive. Present complement of 1, 267 includes 58 summer employees. 
All employees productively engaged. Personnel turnover slightly higher May~- . 
July, 1962, (4.13%, 3.38%, 4.50%) over: May-July, 1961, (3.97%, 3.86%, 2. 99%). 
Clerxs Robert Fry and Joseph Alsbrook, after drinking party, became involvedin — 
street altercation at which time Fry hospitalized from shovel blow. Both dropped 
from roles for misconduct. Continued emphasis made in effort to reduce disciplinary 
actions in Division. Training programs and conferences effective and adequate. 
158 employees contacted - morale considered very good. Voluntary overtime of 
agent supervisors irregular, essential, productive and equitably shared. No agents 
rated below very good in dictation ability. No agents overweight. Section Cuief 
Lester E, Laort, Records Branch, on limited duty since January, 1960, due to 
heart condition, but continued in present assignment with Director's approval. Al 
agents available when checked on 8/25, 27, and 30/62. 


Memo to Mr. Mohr 
Re: Inspection - Files and Corimunications Division 


FBIRA membershiz $7, 6% (last inspection $7%). Membership 
encouraged and many non-members are spouses of members. Investigator 
submissions since 10/6/61 totalled 65 with 25 actually being published or 47. 2%, 
considered excellent. Employees familiar with Promotional Availability List 
and promotional opportunities. Sugervisors constantly alert for candidates for 
advancement. Government employment policy bulletin posted and periodically 
discussed. Incentive Awards Program éffective: 44 since 9/1/61, 87 commenda- 
tions. Benéficial services being stressed. Suggestions submitted during fiscal 
year 1962 (82) down from fiscal year 1961 (121), however, quality good (30 adopted). 
28 job. descriptions. checked, amendments recommended for one. Cualifications 
and driving ability of vehicle operators. checked, no irregularities detected. Exit 
interviews being conducted properly. No abuse of rest period privileges found, 
Welfare and stamp funds audited and funds found in balance and being properly 
supervised. 


CONTACTS ihe eo 68% 6 ee Bao ee Be ee a ee es oe VERY GOOD 


Several established contacts in the fields of data processing 
ecntacted by Division since last inspection. Tours afforded representatives of 
other agencies. Ten new contacts in field of communications developed by 
Assistant Director. Personal contacts in fields of communication, publishing, | 
education, travel service, YMCA, and Navy maintained. Additional important. 
contacts of continuing value are. being listed in Seat of Government contact box 
in Crime Records Division. Liaison with commercial and Governmental agencies 
being maintained. Approximately 195 liaison contacts in fields of common SN 
interest are available to tie Division. 


© 


WILLIAM SAXBY*LAVEL 


‘ September 7, 1962 vA 


. Malone fi 
Mr. Rosen... § 
Mr. Sullivan... f 
Myr. Tavel .... j 
Mr. Trotter_.__. J 
Tele. Room... 
Miss Holmes.___ 
Miss Gandy_. 


Dear Mr. Hoover: Wan Se 
AaB 


* I just received your note, and it was 
most gracious and thoughtful of pad to remember my 
Twenty-first Anniversary. I have.always been proud 
to work for you and.the Bureau, and I hope to celebrate 
many more anniversaries. You can be:assured of my - 
complete loyalty as long as I can be of service to our 


organization. 


Sincerely, 


Honorable, Jj. Edgar ata aa - 
“Director | 42 \oue 
Federal Bureau of investigation ‘ 

Washington, DD Cc. ny 


Vie 
4 «SEP 12% 262 


Tolson 
Belmont 
Mohr eo 

Callahan —___.. 
Conrad . 
DeLoach ... 
Evans 
Malone 
Rosen 
Sullivan 
Tavel 
Trotter 
Tele. Room 


Holmes 
Gandy 


Septe.nber 7, 1962 


Dear Mr. Tavel; 


I note that you will be celebrating 
your Twenty-first Anniversary in the Bureau 
tomorrow and I did not want the day to pass 
without extending my congratulations to you. 
You have my best wishes for the occasion and 
I hope the Bureau will have the benefit of your 
services for many years to come. 


With best regards, 


’ 


Sincerely, 


J, ELGAr roovin 


i SENT FROM D. 0. 


(. TIME 


Mr. Williams. Tavel DATE _'8= Aon 
Soa 


Federal Bureau of Investigation 
Washington, D. C. 


ry Pm Fyee 
Anniversary 9/8 - Sat. #104 


JEH:edm (3) 


/4 


vaiRoodC_] teveryps war CL] 


iy 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. c. 

File No. JUL 251962 ; 
Director 

Federal Bureau of Investigation = 

United States Department of Justice Fe 

Washington, D.C. RE: SA LVIRECIO Se TAVEC 


(Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
lam forwarding ‘herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent-has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith {s a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of sald fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is.a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay.to the designated beneficiary the sum of $10,000. 
The lability of the fund shall not-under any circumstances exceed the amount of monies in the fund at the time any, llability 
shall occur, The following person Is designated as my beneficiary for FBI Agents! Insurance Fund: 


Name 


“DYYLLIS &, 74 VEEL WIFE : Loy 
Address . ; - 7 


SL//7 WoorrcreeE DRIVE yekhEanN V4, 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Relationship | 


Name 4 ‘i mes a Relationship Date 


Fd MLAS 2, TAVE LR SV LE EE 7; B/br 


OO LY Dh LALO OD CIC Deve, ADELEAN VB», 
ave me y ih fp? CORDED! yo rT)! Very truly yours, 


4 AUG 2 81962 = Berk. Jpctlcaut 71) (2 we 1, (ae 74 


$ ’ 3 Special Agent 


a mi a aS a a a Fh a a a yt a Eni te A LD aT te a dt Ld ae Meo age Ove 


enemies 


OFTIGHAL FORM NO. 10 


. “a Tolson 
. | 4 @ “ . 4 Belmont 
UNITED STATES GOVERN T Mees : 
allichan 
. 7 * Conrad = 
Memorandum a os 
: Evans : 
, ' > Malone 
% ry ees 
Sulliven 
TO *MR. MALONE DATE: June 13, 1962 Towel ————— 
, rotter 
Teles Room 
Holmes - 
FRoM :W. S ave a Gandy 


“SUBJECT: SEMIANNUAL FIELD INSPECTORS' 
CONFERENCE, J, 18 - 19, 1962 


Lp SPCU typo Lhe Vvepa = 


Reference is made to the Director's memorandum of 5-22-62 
instructing the various Assistant Directors to submit an outline of items they 
care to discuss before the Semiannual Field Inspectors' Conference June 18 - 19, 
along with an indication of the amount of time desired. 


if Iam unable to appear, Section Chief Lester E.AShort will handle. It is 


The attached outline reflects the topics I will discuss and which, 
anticipated that we will need fifteen minutes in ee to cover the subject matter. 


v| } 3 
Enc. . 
WST:JMR © - mie 


(3) 3 RECtg5 ae 


_2N 
JUL 8) 1962 


+ 
“i 


&yy 


AAd, 
REG M. é Gi 
is hap Oye 
” ah laine J ips oh att / a j 
wo ce 2 < ], fs r 
\ . ; ar = ea 7 a eae 


vss 


OPTIONAL FORM NO. 10: on : ry 


Tolson ~______ 


#2 Belmont —__-==_ 
- UNITED STATES covern (cr @ fr Ge ae : 


e Conrad 
Mem orandum 3 Desh 
. . Malone 

ae Rosen 

ro 30. : MR MOR DATE: June 26, 1962 ae 


Trotter 
Tele. Room 
Holmes 


FROM :W. Si ni ; : ics . 
a yh ; f 4 
SUBJECT: he AWRENCE "hereto eae! 


Former Special Agent , K 

' HOD 6-2-41 ; Sais 
Resigned 1-26-51 am 2K ( tt 
GS-13, $7800 


; On 6-25-62 former Special Agent Lawrence called me at the 

office long distance from Rochester, New York, where he stated he is working 
as a private investigator. He offered congratulations on my promotion to 
Assistant Director and inquired as to whether Mr. Baumgardner was still 
assigned at the Seat of Government, He also mentioned having seen former 
Special Agent Victor P. Keay recently and noted that Keay is now associated with 
The Wackenhut Corporation. I asked Lawrence whether he, Lawrence, had done 
any work for The Wackenhut Corporation and he stated no. 


Lawrence reminded me that we had been assigned together: in 
Brazil during the.SIS program. He did not make any requests and I, frankly, 
do not know what the purpose of his call was. I have had no contact with Lawrence 
- ‘Since he left the Bureau. 


Lawrence resigned 1-26-51 to seek other employment. He applied 
for reinstatement with the Bureau 10-21-53 but was unfavorably recommended 
because of information developed during a neighborhood investigation in connection 


with his application for the position of Deputy Director of Security, Department of 
State, to the effect that he had been runnin ng around with a blond beauty shop operator. 


Lawrence ‘was separated from his wife at the time.———_---— ete nines 
. ACTION: : | 7 REC i. y nf cg Og QR QYO, Bi Lore 
——— et . f= NUL aLe Lj 
i coi Submitted. for information. EDP. sia Ma 
~ ve odour” i 


1-Mr. Baumgardner ce i ae 


ee . | 
ot Naa co 
Ae Jul oie JUL 2 ms we 


sae 12 aks gai® * * sy ce am 


* 
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FD-281a (Rev, 12-9-57) e 7 ; 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


-31-62 


I certify that I havd feobiyedAhe following Government property for official use: 
returned 


5 Grand Master Keys 
613 through 617 


READ 
—- Very truly yours, 


eee pf Ask 


Signature) 


VY 
(Typed W. S. Tavel 
Signature) 


The Government property which you hereby acknowledge 
is hate! to you NGO RD at ible for taking care 


ARE op a ORD s been completed. 
T - LD MUTILATE IT IN 
a" abe 


CC-5a 


RECEIPT FOR GOVERNMENT PRO 
FEDERAL. BUREAU OF INVESTIGAT 


IN 
UNITED STATES DEPARTMENT OF JUSTICE 


March 15, 1962 


I certify that I have received the following Govermment property for official use: 


Grand Master Keys ~ Justice Bldg 
Key Room 1522 - Justice Bldg v pe 
6th Floor Keys ~ Justice Bldg — 
Record Branch Space Keys - Ident Bldg 
Sizth Floor Keys - Ident Bldg 

Grand Master Keys - Ident Bldg 


t W& ONO RR 


READ — =i 14 


The Government property which you hereby-acknowledge 
is charged to you and-you are responsible for taking 
care of it and returning it when,its,use has been 
completed, DO NOT MARK OR WRITE*ON- oe ae : ery a FUL y 


Tt IN ANY WAY, ~ 07 > <a DP rack, 
Left 4 ewan f eli Lbark te Yin aur sant ynuGg be) Willia S. M “Tavel 


FD-281a (Rev. 12-9-57) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


eS Deo ts 


I certify that I have reed / the ly Goyernme ‘property for official use: 
reéyarhed, ay 
(4 


Key to Room 5533 
tel-key cabinet - Communications Section) 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 


DO NOT MARK OR WRITE ONIT..OR MUTILATE IT IN 
ANY WAYS 


AY. Sey YI 


mis on  apR2e B62 


rte may 
FD-281a (Rev. 12-9-57) © @. 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


46-62 


I certify that I nay epee the following Government property for official use: 
returned 


5 Grand Master Keys 


i 
‘ge Ley - 
Ci*S- Cb - Mw fA 


(used in Communications Section) 


READ 
—— Very truly yours, 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning. it when its use has been completed. | (written 


fax NOT MARK OR WRITE ONIT OR MUTILATE IT IN | =" 
A 


Signature) 


PER. 


, - 
NY WAY. | Cea ge (‘Typed William S., Pavel 
aC Y O24 Ga ee —_—— ee Oe SS 


‘4 


ae ‘mse 
FD-281a (Rev. 12°9-57)"" 


15 Grand Master Keys 
numbers 591 through 595 
613 through 622 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
ANY WAY. 


(Written KD Taeee 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
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I certify that I have received the following Government property for official use: 


Very truly yours, 
PER 


Signature) ASS rennn iota, 


(Typed 
Signature) 


W. S. Tavel 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. G 
File No. MAR £9 4962 
Director 
Federal Bureau of Investigation 
United States Department of Justice ALSASILO SS, TIVELH 
Washington, D. C. RE: SA DECLINE Sa ES 


(Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
Iam forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will.be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the “Administrative Division of the FBI shall receive ali contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him.to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund-at the time any lability 
shall occur. The following person is designated as my beneficiary for FBI Agents‘ Insurance Fund: 


Name Relationship 


LV Pl 
SAV BE wee a Fed, M, BLEINETON FFF, 


The following person is designated as my beneficiary andor the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


PLY VLLIS &. TAVEL 


Address 


Relationship Date 


PAIS E, TAVEL. = | Beof4r 
Address (93: RX it Mia _) PL , Bro, LY. 
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<2 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
REPORT OF PERFORMANCE RATING 

Name of Employee:____- } A 

Where Assigned: FILES AND COMMUNICATIONS : ca 

: (Division) (Section, Unit) 

Official Position Title:__ASSISTANT DIRECTOR 
Rating Period: from ~~ G1-61 2 to___ 3-31-62 
ADJECTIVE RATING:____EXCELLENT OO re 


Outstanding, Excellent, Satisfactory, Unsatisfactory _ 


Assistant to 


Rated by: ie the Director se 4-2-62 
Signature Title Date 
Reviewed by: CRwuche Johan, Associate Director 4-2-62 
Signature Title : Date 
Rating Approved by: ____— _ : i ee Fee eel 
Signature Title Date 
TYPE OF RERORT 7- ay Pace 
— ce Bari 
. (% Official ( ) Adnfinistrative e AE En : | 
* - (X) Annual ( ) 60.D Mh A 2 Ras - 
( ) 90-Day : 
a ae m fu ’ he if. ( ) Transfer 
ge ( ) Separation from Service 
( ) Special 


Note: 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. . : 
UNSATISFACTORY ratings must be supported by a statement in writin stating ie WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR ~WARNING, and (3) the efforts made AFTER THE WARNING TO ‘HELP the employee bring his performance up to a 
satisfactory level. 
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UNITED STATES GOVERNMENT Galena) 


Conrad 


a yo) : Mr. DeLoach DATE: 3-12-62 rae ae 


{ Trotter 


“ Oi e ° Tele. Room 
7 ry! Holmes — 
7 . Gandy > 
FROM > ML. AC ois yo me ¥ 


é hav aaa 
SUBJECT:. - MISS EMILIE‘TAVEL © a — 
THE CHRISTIAN SCIENCE MONITOR. 7 
ONE NORWAY STREET ; 
‘BOSTON 15, MASSACHUSETTS 


is on the Special Corres earner e List, and is a staff correspondent for "The Christian 
‘¥{ Science Monitor." "She recently 7 visited the Department and then called at your office. 
\]{ As a result, she prepared two articles, "FBI Finds Stir Amiong Vice Kings" and 
"Lawmen Pass The 'Ammunition,'" which appeared in the 2-27-62 issue of her 
| newspaper as part of a series of ‘articles on crime in the United States. 
f 


The first of these articles quoted the Direcior ‘ias describing the 
new antiracketeering laws as "valuable new tools" in fighting crime. It was pointed 
out that in spite of our population explosion, crime was increasing today 4 times 


faster than the population increase. The article quoted crime figures from Uniform 
~ Crime Reports and outlined ways in which the public-could-neltrlaw enforcan 


organizations crush organized vice and corruptioh§7- 2/52 fh 
{ RECs Searched ———-—— Sak 
The second article mentioned above dealt withthe r tedelae 
} Wtcine 


NG free exchange of information by the law enforcem Lagenciess-noting 

a typical 12-month period, the FBI furnished 100, 000, ~:~ items of information to 
zi local authorities resulting in the arrest of 2, 570. ‘individuals and the recovery of 

Mot 614, 679 in stolen property. The article noted that the FBI had already dae 
‘32 cases to the Department under the new-antiracketeering laws. It pointed out th Lee 
these new laws against illegal gambling had resulted in a free flow of information from 
@ the Internal Revenue Service to the FBI. It mentioned the recent raid by the FBI on 
| a gambling establishment at Reading, Pennsylvania, and noted another case in which 
m the FBI made arrests in West Virginia in connection with a gambling ring. The 
article quoted "tan FBI official" as stating that Mr. Hoover felt that having a relatively 
small number of Agents contributed to a more efficient organization. The article 
concluded that recently-‘the Buréau had made "an outstanding contribution to local 
law enforcemént" in Chicago by furnishing to local police data pertaining to the} slaying 
Enclosure-arcqg Bee 13-6 ; wa oo oe aS ge 
‘1-Mr. Tavel © al of REC. 101 : Nm , 
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Memorandum a {a . 


wa a ert ne A her een te ba ten na Ree! ote 


2 a @ 


Re: MISS EMILIE TAVEL 


of John Kilpatrick, President of the United Industrial Workers of America. The 
article went on to point out that if the evidence was sufficient for conviction, this 
would represent the first gangland killing solved in the Chicago area in 20 years. 


It is noted that this same edition of ''The Christian Science Monitor" 
contained a reprint of the Director's Introduction in the February issue of the 
FBI Law Enforcement Bulletin. 
RECOMMENDATION: 


That the attached letter of appreciation be sent to Miss Tavel. 


A 


6K. 


J 


Mareh 1, 1962 


io 
Mr. William S. Tavel 


Federal Dureau of Investigation 
Washington, D.-C. a ” 
au “ee | Z ues , 
a = 
‘ee “ Dear Mr. Tavel: 3 
crn) es _ = 
Se es You are certainly to be commended for Ge 
cz the saving which has been effected in connection with i= a 
% ~_,our various telephone equipment and services. I Ms 8 
a know this is a result of your close supervision and z =z 
determined efforts to cut the cost of operations and 2 =. 
; TA Iam taking this opportunity to express my apprecia~ = 
“tion. = ee eee, 
ee ee ft AGAR: fe sole 21S OS AVG | 
a pee a Sincerely yours, - “—- te es 
Be ee og BP shes! of i MER oS. te 
oo . . iy Bs fa es 
a €2 i: weird flick e Chee ae = 
Ce a ae | 
1 - Miss udittoa (Seat Dir rae) 
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TO BE FILLED IN BY OPERATOR 


TO BE FILLED IN BY REVIEWING OFFICIAL 
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FD-289 (3-28-56) : ; 


® SAFE DRIVING RECORD CERTIFICAT©ON 


FIRST, MIOOLE INITIAL) 


as (PRINT - LAST, 
AVC L. LVIS4LLPSI SS; 


DIVISION AND SECTION ASSIGNED POSITION TITLE 
PILES FF COMPIANICATION S JISSUS TANT PUCEET OSE 


THIS [IS TO CERTIFY THAT 1 PRESENTLY [EC HoLo [] 00-NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 


PERMIT ISSUED BY: 
(STATE, TERRITORY LW2GCINIA 
POSSESSION, DISTRICT) 


PERMIT NUMBER 
AG - VET 2. 


(IF RESTRICTED, EXPLAIN BELOW) 


PERMIT EXPERES 


VSB Er 


THIS IS AN UNRESTRICTED tRESFRIGEER) PERMIT. 
(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT-QURING THE PAST THREE YEARS | HAVE ORIVEN A MOTOR VEHICLE VERNMENT OR PERSON 
ALLY OWNED) APPROXIMATELY2 OS, C42 MILES.“ OURING THIS TIME (A) | (Cad HAVE HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (6) ‘1 [9 HAVE HAVE NOT BEEN HELD AT FAULT* AS THE ORIVER OF A MOTOR VEHICLE 


INVOLVED IN A TRAFFIC ACCIOENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
’ DATES OF OFFENSES, 


Me Dee /Gbo Ktepkiet Aeeided fre Hipebiig br Fe, ar Fie 
Lf Natenet Cri wa aheeh ollie Aten, afrccele 2tar ffecarratly 
bop I Aid *fe-~ tirrreede tell, toe 


* . Son 
* "AT FAULT" MEANS ANY CASE IN WHICH. RESPONSIBILITY as Oo weer jt. VE = 4 
1S CONCEDED BY EMPLOYEE OR HIS JNSURANCE COMPANY : 


OR LIABILITY [S FIXED 8Y DULY CONSTITUTED AUTHORITY. SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT — LAST, FIRST, MIDDLE INITIAL} POSITION TITLE : DATE 
| DP _@o LAL LI hes pn SA hihi 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS? 


[CF cour imuous SAFE DRIVING RECORD 


[| INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
| CERTLFY THAT THIS EMPLOYEE IS: 


CA Giuieies ON THE BASIS OF HIS’ SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS : 


67-NOT KECORDED 
3 WAR 15 1962 


*K NAT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
’ - TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 


(SIGNATURE OF REVIEWING OFFICIAL) 


£ 


are al vie ates LL. Tanck 
RECOMMENDATION: esc ere he, J ca wo Gt aX ot 
, . iy ag One? abr ertiets Avie 
- None. , For a: and tbo ing tiiemypurposes. ( - 
h vy Ee Crit petit, Son t 
1 cage te Samah Li fe ARES tu50 mpegs 
ir. 
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Memorandum caren 


eee — 
TO © : Mr. Tavel ae DATE: 2/26/62 Sania ee 


Traitor oie es Ce 


; : Tele, Rea 
EROM Vary, u.Giherry, Jn GR ee 


een ; 
| uth. $s, flAVe/ a 
SUBJECT: TELEPHONE ECONOMY ne 
SEMIANNUAL DESK~TO-DESK SURV) CP Peret. es 


tn. ss. TAve/ 
The first of captioned Bureau-wide surveys for 1962 has 
been completed. Telephone equipment and services have been modified or 
removed from service at a saving of $3,006.20 per year. in the field and 
$546.80 per year at the Seat of Government (SOG), a total yearly saving 
of $3,553. - 


I attribute most of the saving to FD-344, "Report of Telephone ~ 
Equipment in Field Headquarters," which you had me devise for the field 
to execute and return to the Bureau in connection with this telephone 
survey. The FD-344 forced each office to take a good look at the details 
of its telephone installations and made each office aware of the oodst: of 
the various telephone services and equipment. 


By contrast, in the two previous surveys., total yearly saving 
avneeeed $474.88 and $4.50 in the field and at the SOG, respectively. 


In addition to. these direct savings, the SOG restricted tele~-. 
phone instruments to intraoffice dialing only (outside calls cannot be 
dialed) as follows: 


‘NUMBER TELEPHONES 


DIVISION RESTRICTED 

Training & Inspection “es lb AIS fn oat we i 
“Administrative oa f 2 bye 
General Investigative e MAR 32 by 
‘’ Special Investigative - : ais ais, 


% oo 
ns 


; While these restrictions do not provide a direct saving, they 
prevent official telephones from being used for anything but official ; 
purposes., In addition to these savings, the Minneapolis Office has been 
ordered to replace a teletypewriter with a cheaper model at a yearly 
saving of $540 and this will be accomplished as soon as the local tele- 
phone company in Minneapolis can secure the cheaper machine. 


An attachment to this.memorandum shows the saving accomplished 
by the offices in the oe pnd at the SOG. 


ot he 


RUHR tenon Mr. Jackson (Sent Direct) KEES LK. ‘ 


OFFICE . SAVING 


Anchorage $252.00 
Atlanta 327.00 
Boston 168.00 
- Chicago 126.00 
Cincinnati 72.00 
Denver 64.80 
Detroit 169.20 
Indianapolis 180.00 
Jacksonville 30.00 
Knoxville —- 21.00 
Los Angeles 24.00 
Miami ; 110.00 
New York City 955 .20 
, Norfolk 84.00 
~Philadelphia : 181.80 
San Francisco 48.00 
Seattle 27.00 
_ Tampa 166.20 
“ DIVISION 
_Mr. Belmont's Office $146 .40 
Identification 25.20 
Files & Communications 327.60 


Crime Records 48.00 
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Memorandum 
To > MR. MOR 


rom : W. 8, TAVEL eae 


) oh, : : rae 
suxecr: ACCOMPLISHMENTS ~ 1961 YR YM 
CEILES AND COMMUNICATIONS DIVISION MGS ‘m 
\ pritboce 


WN \ i feel strongly that success is measured not merely in terms of 
performing assigned tasks satisfactorily, but rather in the improvements which are 
made in all aspects of our operations contributing to increased efficiency and economy, 
better morale, and better service to other divisions; therefore, I thought the Director 
would be interested in the following brief synopsis of the improvements in the operation 
of the Files and Communications Division which i feel are significant: 


MORE PRODUCTION WITH FEWER EMPLOYEES Wilf. S| 


The Records Branch produced 226, 12 Lanits of work (including mail 
Paha ts name ae and SérVice requests) - in 1961 than in 1960. This was 


oe 


REDUCTION IN COSTS. 


A cost survey conducted in November, 1961, compared to a similar 
[survey in 1959 reflected a reduction in cost per unit in almost all operations. This 
reduction in the cost of processing over a million name check forms which we 
Hexpect to receive during the current fiscal year will amount to approximately’ S77 
Similarly, the cost of processing Bureau mail during the same period will be area 
toy over $71,000. The cost of most of our service functions has likewise been 
reduced despite the increased work resulting from new legislation and the relocation 
et the Domestic intelligence Division in the Riddell Building and the Cryptanalysis- 
Translation Section of the Laboratory. Division i in the FBI ie 
\ 
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Memorandum to Mr, Mohr from We S. Tavel 
Re: Accomplishments - 1961 


MORSES 


' Our recreational program during 1961 included a wide variety of activities 
i which 6, 038 employees participated. This was an increase in employee participation 
Coe almost 2, 000 over 1960, During 1961 employees in the Division received 145 

_ | commoendati ions and inc incentive awards compared io 102 in 1960, Forty-four per cent (44%) 
, of the suggestions submitied by employees were adopted in 1961 contrasted with 37% in 
1960, indicating a better quality of suggestions. We initiated a program of modernizing 
our rest areas, completing one with comfortable, up-to-date furniture in our Identifi- 
cation Building space. 


TTY 


EQUIPMENT AND OPERATIONS 


Ten (10) forms 1 used in this Division were eliminated and 45 were . 


TR 


| improved, by. revision, A survey by our Communications Section resulted in the adoption 
Jen Wide Area "Telephone Service (a new leased line service offered by the telephone 


company) in 5 field offices, resulting in an average total monthly savings of over $500 

. §in telephone costs. We installed Electrowriter machines between our Service Units 

« . located in the Justice and Identification Buildingson an experimental basis, These 

machines enable an employee writing on one machine to simultaneously reproduce the 

+ q written word on another machine located in a different area, We.have secured several 
automatic letter openers and improved tape-sealing machines to facilitate mail handling 

_ & processes, We requested that compact station wagons (Ford Econolines) be purchased 

_ {\for use on the courier runs between the Justice and Riddell Buildings and these have 

: prove to be much more economical than the larger carryalls previously utilized for 
courier runs, A new and improyelinformation desk was installed in. the Switchboard Unit 

incorporating revolving index eave to increase efficiency ane improve the SPR Eee of 

this operation, 


RENABILITAT FON WORK 


Through several rehabilitation programs, such as copy destruction, 
microfilming, and index-card purging, we have been able to purge our records of a 


large volume of obsolete material, thus regaining the | use of 1,627 file and card index 
drawers, This involves a savings Sof equipment; ‘valued | at. “approximately “$i5., 000. and it 
‘Tecoups: the use of over 1, 000 Square fect of “needed floor loor space. . We have added 

f identifying d deta to 137, 696 3 index cards and the effectiveness “6f this program of adding 

§ {identifying information to index cards is exemplified by the fact that.during 1961 we were 
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Memorandum to Mr. Mohr from W.S. Eyel 
re: Accomplishments ~ 1961 


i | acle to definitely state that there was no identical record on 78.7% of the approximately 

4111/2 million name check forms searched as compared to 75.9% "no records" in 1959 
and 77.9% in 1960, By being able to eliminate a card thio ugh identifying data at the , 
index we cut down proportionately the number of instances in which it is necessary to 

,4 actually pull files to determine if references are identical; thus, even an increase 

d of oniy a fraction of a per cent in the number of no records” when applied to over ‘a 

‘million name check forms saves unnecessary handling and processing on approximately 

j} 15,000 such forms, 


‘ While we are pleased that we have been able to make these improvements 
| during 1931, we are equally determined that during the coming year we will devote even 
;more thought and effort to streamlining operations, initiating new programs, and 
i striving for increased.economy, efficiency, and accuracy in our operations, We 

fully realize that if the Bureau is to progress we must never cease our search for 
jways to improve, 


RECOMMENDATION: 


For the Director's information. 
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MR. ‘perapy Loe ot ae w. 
MR.? ; Pe SRSHALL ole Av 

MR, GLOVER Ghar ee s B. 
MISS~KEPHART E/taren ™: 
MR.JOLIVER, W, Je /som 


MR. SWATKART, fez yr. LW 
MRNSHORT) Lester &, 
MR.XMCCOY, Earn! wile an 
MR.“MEDLER, 0. Geerga, a. 
MR. YSTULTZ, (Pov jen = 

MR .WHERRY; 

MISS /BROOKS, © Vely mY. 

MR. CLEAVER, Fran hk. 

MRS. ZPONOVER, E leaner 
MRS .YGENAU; Enrily 
MESSMHAZZARD, /?7ar¥y .Icese 
MRS.MKOHL, . Levere 

MR} KUEN eine F. 

MRS.) MCGRATH, Wf hapa 
MRS S7MBEAD; uc Gar e 
MISSYMURPHEY, Ko TD 
MISSYOESTERLEIN, (% fe serw 
MR FRUNALDUE, (ed¢eey P. 
Mrssy HOMASON Flo ven ée So 
MRS AVENABLE, JN@c'@ | 

MRS AWALTER, house 
MISSYWOLFE , 11a w 4 on 

MR APRANK, CU.G- 
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MARY -SARSON kha morn 
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January 24, 1962 


= 
Myr, William §. as 


Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Tavel: . to 


° 
: 


sad Lam taking this Perera) to commend you 
wa and, through you, the personnel of the Files and Commu- 


nications Division for the noteworthy improvements made 
in on division during 1961. 


e 
ww 


This is a remarkably fine record which, I 
am gure, can be attributed to the unceasing efforts ‘of all 
in inifiating new programs and in striving for increased 
economy, efficiency and accuracy in the ‘operations of 
'. the division. Iam very imapressed with the progress 


made. and I want to comniend you and your associates for 
your devoted services. 


MAILED 2 
Ve JAN 2 4 1992 


COMM-FBI 


Sincerely yours, 
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MR -PBRADY, Aawrenae wn 
MR MBRSHALL John WwW: 
MR-AGLOVER Charles 8, 

MIS. PHART Cleaner m- 
MR «: OLIVER J. Yelsan 
WAIKART Fras te. 
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FILES AND COMMUNICATIONS DIVISION 


a 2/28/62 


Bak 
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UNITED STATES GOVERNMENT . ; e \ Mohr 


M d: , ™ sP*Contad 
LVMLEMNOTANAUM A) Bus 
P . Malone 
: Rosen ———___—. 
TO :MR. MOHR pate: January 18, 1962 a 
Trotter 
Tele. Room 
FROM :W. ees a “Gandy 
SUBJECT: enrumlckven, oe Sh. ie , : 2 
REPORTER _ . 4 


“CHRISTIAN } SCIENCE MONITOR® 
__-- INTERVIEW WITH ATTORNEY GENERAL 


On November 30, 1961, I advised you that my sister, Miss Emilie 
Tavel, a reporter with the'Christian Science Monitor" in Boston, had bétn asked 
by her paper to do a series of afticles’ on crime and she had expressed an interest 
in securing an interview with the Director if possible. I recommended at that 
time, and the Director approved, that I advise Emilie that in view of his particularly 
busy schedule it would not be possible to arrange an interview with the Director 
but that Mr. DeLoach would be happy to talk:to her and furnish her any available 
information which would be of assistance in connection with the series of articles 
she plans ‘to write. 


I have just received a card from Emilie advising she will arrive in 
Washington on Saturday, 1-20-62, and that she would appreciate seeing Mr. DeLoach 
during the following week if possible, I have already mentioned this to Mr. DeLoach 
and he ual pear aner to see her. 


: Emilie aise mentioned that ‘she had requested an interview with the 
{ attorney General while in Washington and indicated on the card that Attorney 
i General Kennedy had stated he would see her next weeks, 
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Memorandum oes 


mY ro  : MR. MOHR DATE: "November 30, 1961 Suliven 
i 


. ‘ peta : 
a , ; Tele. Room 
FROM : W. S. MAVEL ‘ eats Guay, 


Gandy 


sana 


a ctr ner en, 
Rie a wegen = 


sumject; EMILIE TAVEL - : = ae. Se 


em MCHRISTIAN SCIENCE MONITOR" _ lal : 
. REQUEST FOR INTERVIEW WITH DIRECTOR on 
yr! 155 : Me 
See ne . 
In a personal letter which.I received yesterday from my sister, és: 
Miss Emili el, a reporter with the "Christian Science Monitor" in Boston, : 
‘she mentioned that she may possibly be in Washington on business prior to z 
| Christmas since the paper had asked her to do a series of articles on crime is 
and wanted her to secure an interview with the Director if possible. -She , 4 


wondered whether the Director ever granted such interviews and asked my 
advice as to whether I thought such an interview could be arranged. 


In view of the particularly heavy schedule which the Director has | 
during the coming weeks, I feel that I should explain to my sister his busy. ee 
schedule and advise her that I do not feel such an interview could be arranged, he 
but that Iam sure Mr. Deloach would be happy to talk to her and arrange to . 
furnish her any available information which would be of assistance in connection a 
with the series of articles on crime which. she plans -to write. : a 
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That I advise my sister as set out} ab 3 
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FROM 3: J, F. Gand 
J e7 cA P/ 
SUBJECT: bss APPEARANCE ORSSSISTANT. DIRECTORS - = 
“We 6 BEFOR. y INSSERVICE ICE.CLASSES ed 
Che 


The attached memorandum set forth dates on-which Assistant 3 
Directors did not appear before In-Service Classes during the past 3 weeks. = 
Mr. Tolson instructed that explanations be obtained as to why: the Assistant - 
Directors did not appear and the Director approved. O e 
. 7 S, 7 Hite I. 
Set forth below is the explanation submitted by each Assistant 


Director with the dates on which he did not appear before the In-Service Classes: 
, ue 
MR. JCALLAHAN, 10/16, 10/20, 11/2 and 11/3/61: 


My failure to appear on the dates indicated is attributable to the 
; need to afford my personal attention to official matters which I considered at the 
‘ time to be of a more pressing nature. The seminar is conducted normally by me 
and representatives of this division consisting primarily of the Personnel Officer 
and the Section Chief of the Voucher-Statistical Section. The majority of the matters 
oy eee raised by the class concern travel and expense account problems. 


MR mix, connan, 10/20/61: 


g Jam regularly scheduled for Laboratory Policy Seminar for ail 
In-Service and New Agents' Classes and I handle this assignment personally when 
present. {tis noted that on October 20, I was suffering from a very severe .cold 
which, during the course of the day, developed. into frequent coughing and almost 
complete loss of voice through hoarseness. Accordingly, being unable, because of 
this illness to appear before the class, I designated Laboratory Division Number 
ia Man, Dr. Briggs J. White, to handle the Policy Seminar | on that date. 
athe : . any oy ws > : 

MR DeLOACH, 10/27/61: be eet, MR ee ON 7 4 sheet 
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_'.,’ - The Director had spproved: my attending the National Executive ye 
Committee. ‘meetings of The American Legion. in Indianapolis; ‘Indiana, ‘on the first’ 
three days of the“week, wa 43, 24 and 25, 1961..’ As a result, I. had consi 
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3 
¥ Memo to Mr. Mohr . 
Re: APPEARANCE OF ASSISTANT DIRECTORS 
BEFORE IN-SERVICE CLASSES 


work on my desk of an expedite nature which was absolutely necessary to handle 
without delay. My overtime for that particular week will attest to this fact. 
Furthermore, I had three appointments that particular morning in connection with 
people who were here from out of town to prepare articles for the FBI. Consequently, 
Inspector Kemper was assigned to handle the In-Service that particular morning. I 
"y to lecture before all In-Services where it is humanly possible. 


Ma. /EVANS, 10/27, 10/31 and 11/2/61: 


I make it a practice to appear before In-Service and New Agents 
training classes personally whenever possible. With reference to my nonappearance 
on October 27 and 31 and November 2, I was in the Department at the times of these 
In-Service lectures meetings with the Executive Assistant to the Attorney’ General 
relative to "communist doctrine, tactics, strategy and objectives, instructions 
for high school and college students"; with Deputy Attorney General White as to 
cooperation.in law enforcement and with Assistant Attorney General Miller 


concerning a personnel matter involving former Special Agent Jack Levine. 
ed 


MR. YROSEN, 10/31 and 11/2/61: 
6 


With reference to not having appeared before In-Service Class on 
10/31 and 11/2, I have checked and found that I was in the office. I am unable at 
this time to recall the reason for not attending. I will endeavor to make every 
effort to attend these scheduled lectures, which have been previously covered by 
We? in the absence of the pressure of other matters. 
W te 3 


MR. {SULLIVAN, 10/23/61: 


(Explanation furnished by Inspector Joseph A. Sizoo for 
Mr. Sullivan who is at Albuquerque on a speaking engagement. ) 


Mr. Sullivan had an appointment on 10/23/61 with Colonel Kintner 

_ of the Foreign Research Institute, University of Pennsylvania. The appointment 
had been made a week before and Mr. Sullivan was to meet Colonel Kintner at the 
Statler Hotel the morning of 10/23/61. Attempts were made to contact Colonel 
Kintner at the Statler but he had gone to the Treasury Department for appointments 
with Treasury officials. It was then necessary for Mr. Sullivan to proceed to.thé 
Statler and keep the appointment with Colonel Kintner. Inspector Sizoo substituted 
for him in handling the In-Service lecture. 
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Memo to Mr. Mohr i 
Re: APPEARANCE OF ASSISTANT DIRECTORS (: 
BEFORE IN-SERVICE CLASSES F 

Ww. 5, ; : - 


MRYTAVEL, 11/2/61: 
i 


The time allotted to Files and Communications Division for 
appearance before In-Service classes is devoted to taking the class on a tour of 
our space in the Justice Building and explaining our operations on the spot, rather 


than classroom lecture. I make it a point to appear before each class to explain Fr 
the purpose of the tour and encourage questions. On November 2, I recall that I - 
had gone to our division's space in the Identification Building, where we have oe 


several hundred employees. I attempt to inspect this space several times a week, 
and on this occasion was detained due to a discussion with supervisory personnel 2 
of installation of new ventilation equipment in the room containing our lamination rs 
machine used for file repair, and several other matters pertaining to the work of ee 
the division. I was unable to return to the Justice Building until shortly after the 


In-Service class arrived for the tour, and Mr. Waikart, Number One Man of the 3 
Division, appeared before the class in my absence. I will insure in the future that - 
I continue to appear before all In-Service classes, and afford such appearances top 2 
priority. a 
RECOMMENDATION: 


For the information of the Director. 
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TO : Mr. Callahan DATE: 9-21-61 Sullivan eeee——= 
ave. — nem: 
Trotter 
- Tele. Room 
FROM: Ce Re DavidsonhVn enw : 


SUBJECT: WILLIAM S. Diz 
Assistant Director 
Files and Communications Division 
EOD 9-8-41 
GS-16, $15,515 


This is a brief summary of Mr. Tavel's record for the 
Director's use. 


A review of his file reflects that he entered on duty on 
9~8-41 as a Special Agent, is in grade GS-16, $15,515 per annum, ,he is 
married and has 2 daughters. He was designated as Assistant Director of 
the Files and Communications Division on 9+I0-61. He was last censured 
on 7-6-60 and the last commendation he received was on 12-12-60. On 
3-31-61 Mr. Mohr rated him SATISFACTORY. It is noted he assumed duties 
as Assistant Director at the close of business 3-3-61. 

On 2-10-61 the Director saw him and advised that Mr. Tavel 
called to express appreciation for being designated Assistant Director. 
The Director told him that he was assuming duties in which there was a 
real challenge as it was obvious the Files and Communications Division 
had not been operated with as firm a hand as it should be and it was his 
function to be thoroughly in touch with all its operations and to see 
all its personnel measured up to their individual responsiblities in 
their duties as well as in personal appearance. 


His weight is within the desirable limits, he is completely 
available for general and special assignment and he exceeded the division 
daily average overtime 5 of the past 6 months. 


On 9~8-61 the Director personally presented him with the 
Bureau's Twenty-Year Service Award Key. By letter dated 9-12-61 he 
thanked the Director for presenting his service award key and also thanked 
the Director and Mr. Tolson for coming to his reception. By letter dated 
9-11-61 Mrs. Tavel expressed appreciation to the Director for making 
her husband's Twentieth Anniversary such a memorable experience. 


| On 9-18-61 an inspection of the Files and Communications 
Division commenced. ee ee 
67- 2/5 $ 27-2020 
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PERMANENT BRIEF ATTACHED. 


jrwowrsousee™ | APPLICATION TO MAKE DEPOSIT OR REDEPOSIT 


ee CIVIL, SERVICE RETIREMENT SYSTEM 


TO AVOID DELAY IN PROCESSING: 1. Read carefully the information 
attached; 2. Typewrite or print in ink; 3. Complete Part Ain full and have your 
employing agency compiete Part B. If not Federally employed Part B need 
not be completed. : S 


A. TO BE COMPLETED BY THE APPLICANT 


V1 (A)NAME Q°N” (Last) _ (First) (Middle) 2. LIST ALL OTHER NAMES YOU HAVE USED | 3. DATE OF BIRTH (fra. day, yoar) 
HMR. ‘ ‘ 
ISS “TARVER L. LVILLA PA] S4AXBY 

: 1, (B) ADDRESS (Numbor and street) 4. (A) DEPARTMENT OR AGENCY Ti WHICH PRESENTLY OR LAST EMPLOYER, == Oo he BUREAU, 


BRANCH, OR DIVISIO. 
(Om EEO EIOPPL., 
4. (B) LOCATION OF EMPLOYMENT 


BL73RL 24 Ranh 


(City, zone number, and State) 
(City and State) 


SUCLING TOM, VA, LV ASHINGIAN DC. | Assiszresr 


5. LIST BELOW IN CHRONOLOSICAL ORDER: (A) ALL “DEPOSIT” PERIODS OF SERVICE FROM AUGUST 1, 1920, DURING WHICH NO CIVIL SERVICE HEEREMENT DEOUCTIONS WERE ‘#7: 
SALARY; AND (8) ALL * "REDEPOSIT™ SERVICE DURING WHICH RETIREMENT DEDUCTIONS WERE WITHHELD AND LATER REFUNDED TO 


BYC&B Lt OF PVV EET FANTION 


ci, 


4. (C) TITLE OF LAST PCcE™ 


+ 8Sc7oR 
STWEIPELD FROM YOUR 


oY SMHETHER 
* PERIODS OF SERVICE 2 TTHHELD OR 


” LOCATION OF EMPLOYMENT 
(City and State) 


DEPARTMENT OR AGENCY, INCLUDING BUREAU, 
BRANCH, OR DIVISION WHERE EMPLOYED 


Justice Department 


7, (A) ARE DEDUCTIONS FOR CIVIL SERVICE RETIREMENT NOW 
BEING WITHHELD FROM: YOUR SALARY? 


6. IF BOTH DEPOSIT AND REDEPOSIT PERIODS ARELISTED ASO\ =, 
CHECK ONE OF THE BOXES BELOW: 


1 WISH TO PAY THE TOTAL ..MMOUNT OF THE DEPOSIT AND 
‘ REOEPOSIT. 


Cj 1 WISH! TO PAY, THE REOEPOSIT ONLY. 


7. (8 ook ANSWER IS “NO” GIVE TE 247 OF SEPARATION 
” M YOUR LAST POSITION UNDE THE CIVIL SERVICE 


RETIREMENT ACT. 


I hereby certify that all statements in this application are true totthe bee of my knowledge and belief and that L intend to make fil za vment or begin 
installment payments of the amount due. j 


/. 
18/567 
(DATE) 


B. TO BE COMPLETED BY THE EMPLOYING AGENCY j 


INSTRUCTIONS TO THE AGENCY.—tThis application is not to be used as a means for verifying service for leave, retention, 
or other non-retirement purposes. The procedures for verifying service for non-retirement purposes or to establish creditability 
of service are contained in the Federal Personnel Manual. 

The applicant should be informed that he must be prepared to pay the amount of the deposit or redeposit (or both) either 
in a lump sum or installments. 


SCHEDULE 1.—From the *-.dividual Retirement Record (S. F. 2806) enter in this schedule the period(s) of service 
for which retirement deductions remain to the employee’s credit. Include any service since August 1, 1920, 
in other branches of your agency or in other agencies if such service is of record on S. F. 2806 in your posses- | 
sion. Xf it is more convenient than completing this schedule, a photo copy of the S. F. 2806 may be attached. 


_ PERIODS OF SERVICE. 


LOCATION OF EMPLOYMENT 
(City and State) 


DEPARTMENT OR AGENCY, INCLUDING BUREAU, BRANCH, OR. 
DIVISION WHERE EMPLOYED 


SCHEDULE 2.—List in this schedule all service since August 1, 1920 (beginning with first period of service 
shown by the applicant in Item 5 of Part A) for which deductions were not withheld and for which an official 
record is in the agency. An official record includes S. F. 2806, official personnel folder, pay card, or any 
other official document which shows that the individual was employed. Note under ‘‘Remarks’’ any periods 
of leave without pay, the time actually worked if the employee was paid on a when-actually-employed or 
part-time basis, or any other similar information which would affect the amount of deductions owed to the 
retirement fund. Any non-deduction service-which cannot be verified from official records should be listed 

and noted in the “Remarks”? column as “Unverified.’’ 


NATURE OF ACTION BASIC SALARY ep ae 
Fs 2 or annum, 
(Appt, pro., EFFECTIVE DATE RATE Se howe REMARKS 
res, otc.) ff te peetenie WAE, etc.) _ 


BASIC SALARY ACTUALLY EARNED 
Uf available) —__ 


TOTAL EARNEO 


CERTIFICATION.—The entries in schedules,1 and 2 are based on official records of this agency and are correct. 
There is no official personnel or fiscal record in this agency of the additional service (if any) alleged by the 
employee and marked “Unverified”? in Schedule 2. , 


“Authorized Certifying Officer 10/31 


(OFFICIAL Tr (DATE) 
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rf 
Myr. Viilliam S. Tavel 
Federal Sureau of Investigation 
Washington, 0. C. 
Dear Mr. Tavel: 
rermit me to express my personal 
appreciation for the support you gave the Bureau 
during the recent attacks leveled against us. I am 
certain the public will not be duped by such scurrilous 
charges; however, I do want to thank you for your 
expression of confidence. So long as we maintain our 
usual standards of performance, we need not apologize 
for baseless statements made with utter disregard for 


facts. ; rgslat oe 
Sincerely yours, 
le \ a: 


af 


a f 
L& 
‘Wlavay 


H00e 


NOTE: See Morrell to Mr. DeLoach memorandum, dated 


10-24-61, entitled Attacks on Jack Paar Show And 
In John Crosby Column," DCM:mlw. Mr. Tavel is Assistant 
Director of Files and Communications Division. 
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October 19, 1961 


Mr. John Hay Whitney 

Editor-in-Chief 

New York Herald Tribune 

230 West 4ist Street 

New York 36, New York . 


Dear Mr. Whitney: 
I was certainly surprised and shocked that the 


New York Herald Tribune, which I have read for many years, 
would publish such a diatribe as appeared in the column of John 


‘Crosby recently attacking Mr. J. Edgar Hoover. Certainly, 


there can be no doubt that Mr. Hoover has spent his entire career 
in fighting crime, which no one could say about Mr. Crosby. I have 
seldom read a more vicious personal attack or one which was based 
to a greater extent on ignorance of the facts. 


I am sure that if anyone attempted to hold you responsible 
for all the sins and mistakes of journalists throughout the country, over 
whom. you have no control, you would be as incensed as Iam sure . 


‘Mr. Hoover must be. To blame him for the rise in the crime rate ‘is 


obviously stupid since this is based on many moral and economic factors 
over which he has no control. 


I will be interested to see what action you. take to prevent 
any such attacks in the future since, if the Tribune continues to print 
such misleading and inaccurate articles, it will destroy the faith of many 
of its readers and its reputation for responsible journalism. ' 


ard truly youre 5 


\ é 


wa eb | /s/ William S. Tavel , af 
/ ny ome ; \ 


October 19, 1961 


Brigadier General David Sarnoff ’ 

Radio Corporation of America : : + 
30 Rockefeller Plaza 

New York, New York 


Dear General Sarnoff: 


I thought you would be interested in knowing that 
a number of my friends have expressed concern over the derogatory 
comments concerning the Federal Bureau of Investigation made 
recently on the Jack Paar show. Personally, I feel that such 
comments were uncalled for and were misleading and inaccurate. 
Iam sure that you do not want the facilities of the 
National Broadcasting Company used for the purpose of unjustly 
attacking our national leaders who have devoted their whole energies 
to protecting the interests of our nation. Certainly, such remarks 
not only undermine the confidence of the public in the FBI but for 
those who know the truth, they destroy their respect for the broadcasting 
company which.permits such attaclsto be put on the air. I do hope that 
you will use your influence to see that such vituperation is not permitted 
to emanate from the NBC network inthe future. 


Very truly yours, 


7. s/ William S., Tavel 
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TO  :MR. MOHR DATE: October 23, 1961 aed 
- Trotter ___ 
JAI ee Tele. Room ——___ 
bebe Wr§. TAVEL ST Gandy 


EXAMINING PHYSICIAN 
BETHESDA NAVAL ‘MEDICAL CENTER 


Bet hesde , Nel 


Last week when I went to Bethesda for my annual physical, I 
met Dr. McFadden for the first time and he appears to be extremely friendly 
toward the Bureau. He commented that he had been very much interested, in 
meeting the various agents, to observe that they are extremely high-caliber 
individuals and he felt, on the whole kept themselves in remarkably good 


physical condition. ay a peony OS 
REC-142 Gi» BLT T2 KA LOE 
5 . “Et Bloanahed ccc = epee omehe 
He also was very enthusiastic concerning the tour of the. Bureau: 
which he had taken a few days before and which was conducted’byWSA Walliany B, 
Hershey. Dr. McFadden stated that he was particularly*imprésse sd by the 
Laboratory and indicated that he had received the impression that the Bureau's 
whole operation was an extremely efficient one. 


SUBJECT: DR. PHILIP 5 Atie® AUDEN We cebeg 


Obviously, SA Hershey did a good job of selling the Bureau on this 
tour and I feel that it will undoubtedly pay off in increased cooperation from the 
Doctor in those cases where our agents may need some special medical attention. 


RECOMMENDATION: 


Submitted for information. 


1-Mr. Conrad 
1-Personnel file of William B. Hershey . 
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October 11, 1961 
Pi RSONAL ATTENTION 


Mr. William S. Tavel 
Federal Bureau of Investigation 
Washington, D. C. 


Dear wir. Tavel: 


I have reviewed the results of the recent inspection 
of the Files and Communications Division, and, based upon the 
Inspector's findings, the various phases of operations are rated as 
follows: Physical Condition and Maintenance - Good; Pending Work, 
Administrative Operations, Personnel Matters and Contacte - Very 
Good. 


It was ascertained that the space occupied by the Files 
and Communications Division is ad2quata and maximum use is being 
made of the areas assigned. The Inspector reports that housekeeping 
delinquencies have been called to your attention and thos: which have 
not been corrected should be remedied as quickly as possible. The 
space assigned to your Division is iimited and noncontiguous. There- 
fore, it is incumbent upon you to pay particularly close attention to 
organization and maintenance of the areas under your control. In 

| ike mannar you should insure that close security measures are afforded 
all phases of operations in the many arsas occupied by your Uivision. 

. You must continue to impress upon your supervisory employees the 
necessity for following good housekeeping procedures at all times. 


5 
5 
i 
a 


In reviewing pending work in your Division, the 
Inspector noted that production levels remained stable while the over- 
all accuracy of records improved. While you are allowed threz days 
ea handle mail other than specials in your Division, you should continue 
37 to emphasize to your employees the necessity for handling all mail in 
_ the most expedieat manner in order to avoid any delinquency. The 


L-iMr. Callahan (Attn: Mr.C.R. Davison) (with enclosure) 
C1 4 Personnel file of Mr, William 8.{/Tavel 
RKM:meh (5) 
Based on memo J. F. Malone to Mr. Mohr, 10/10/61, re: Files & Communica- 
tions Division Inspection, Insp. R.K. Moore, 9/18 - 10/6/61, RKM:meh. 
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Mr. William 8. Tavel 


projects currently under way in your Division for purging un~- 
necessary and obsolete material from the General Index and files 
should be closely supervised to improve the efficiency of our filing 
system and cut down space requirements. This important phase 
of your work must receive continuous attention. 


I have noted the work is fairly and equitably distributed 
and that present training programs are considered adequate. The 
assumption of additional responsibilities by your clerical supervisors 
in compliance with previous instructions was noted. A reduction in 
the number of niisfiles in the General Index indicates the benefit of 
proper training of new employees. 


1 am pleased tu note that you have effected a reduction 
of sight employees in the personnel quota of the kecords Branch, and 
that the over-all quota of exployees for your Division is considered 
adequate at this time. I also have noted that there has been a favorable 
reduction in the personnel turnover during the period of June through 
August, 1961, as compared with the same period last year. It was 
determined that information discussed in your supervisors’ conferences 
is effectively channelized to clerical employees for their assistanc2 
and guidance. You should continua to periodically re-evaluate the 
personnel requirements in your Divisica to make certain the Bureau's 
- responsibilities are effectively discharged. 


The Inspector has advisei me that tha practice followed 
in your Division in processing Seat of Government memoranda is 
correct and any change in present procedure would result in delay in 
recording mail. You should, however, caution all employees to be 
alert to insure that appropriate action has been taken on memoranda 
before they are processed for filing. 


It is encouraging to note the substantial number of 
submissions from your Division which were accepted for publication 
in The Investigator.'' Increased participation by employees in FBIRA 
and other extracurricular activities has helped contribute to the high 


morale of your division. 
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“Mr. William 3. Tavel 


sa Since the responsibility for transporting files now 

includes movenent to and from the i.iddell itullding, it is incumbent 
upon you to use maximum security measures. This is of the utmost 
impoxtance and you should not relax the supe: vision of this phase of 
your operations. 


The quality of suggestions recently received fron: 
your Division sas been demonstrated by the high percentage adopted, 
although the number submitted has noticeably declined. The partici- 
pation of employees in this worthwhile program is an indication of 
their interest in the progress of the Durxeau. 


The supes:visory structure of your Livision is considered 
aciequate and the administration of personne] was foundi to be effective. 
You must continue to provide the necessary angen and guidance 
to your staff. 


The employees on odd-hour shifts were founa to be 
actively and productively engaged and security regulations were 
being enforced. wowever, you should continue to examine this phase 
oi your operations closely and keep these shifts to a necessary minimus. 


The liaison which you have establishea with comine: cial 
ana govern.nental a,encies concerning records management anc 
communications should be further developed. You should pay pa:ticular 
attention to the possivilities of utilizing electronic and mechanical data 
processing in the ijureau’s records system. 


‘The inprovemente which have been called to my attention 
in the ovex-all functioning of the files and Communications Division 
are particularly gratifying, considering the brief period of time you 
have had to analyze and supervise the work of the Division. : 


Mr. William S. Tavel 


The matters brought to your attention in the work 
papers left with you by the Inspector and as set forth in the 
inspection report and in this letter should be carefully reviewed by 
you and the Number One Man. You should inform the Training and 
Inspection Division promptly concerning actions taken by you to 
correct the delinquencies noted during the inspection. 


Sincerely yours, 


John Edgar Hoover 
Director 
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October 16, 1961 


Mr. William §. ess 
Federal Bureau of Investigation 
Washington, D. C, 


Dear Mr. Tavel: 


I was greatly impressed with the spontaneous 
and enthusiastic support given by Bureau personnel to the 
1961 United Givers Fund campaign which formally began on 
October 2, 1961. As of October 5, 1941, we were over our 
quota with 101 per cent. In fact, we are now over 102 per 
cent and the pledges are still coming in. I was highly pleased 
upon learning that each division, as well as the Executive 
Offices and Washington Field Office, exceeded its quota. 
This, in my opinion, reflects most favorably upon the tre- 
mendous concern for others among my associates in the 
ayeeate 


I want to take this opportunity to congratulate 
you and, through you, the members of your working com- 
mittee, the Keyrmen and all of the individuals for their 
wonderful generosity and enthusiastic support of this Jp 


cause. He-s4s [ers : 


Sincerely yemeey, 


Ove ee ae 


Ul. Edgar Hoover 


1 - Miss Usilton (Sent Direct) 


CRD:cmt, ~~ Va 
(4) 
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NAME SBARCHING UNIT ~ uaRYXVOLFE 
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ERVIC - FLORENCE ZTHOUAS ON 


October 6, 


‘> 


| \ 
Mr. William s! Tavel ; 
Federal Bureau of Investigation. = 


. > 
Washington, D. C. or 
ps Fy 
we 

My = ~ 
Dear Mr, Tavel: o = 
Ss 
Tam taking this opportunity to commend, * $F 


through ycu,, the personnel in the Files and Commu- 
nications Division who performed in such.a fine man-~ 
ner in connection with an investization relative to the 
Espionage case inyolving Irvin Chambers Scarbeck. 


This special involved the review and 
analysis of a voluminous amount of material andit 
was carried out in an unusually expeditious fashion. - ‘ 
I want you to convey to everyone who assisted in this : 

undertaking my sincere appreciation for his very dili- 
\ gent, devoted and valuable services. 


Sincerely yours, 


Mohr ————___-= 8, CMT 


Callahan 
oe eos (4) es - ee gpg0% 
eee Seem 


Evans 


el. ve 
Malone ca & 
Rosen — ANA e uss Le} Wel ( 


i /  1- Miss Usilton (Sent Direct). 
Tolson . 7 0 wee Yi 
Belmont is, / at 1 BOY By 
\ 


Rosen ANG = G5 
Tavel ——__-___ gee 
Trotter .. oariiient| 
r Tele. Room, J 


/ 
Sag ve oe (Cl reteryeé unr (4 


¥ Gandy er ast pA 


ft ny jf oo gies: 


EMPLOYEES THAT WORKED OVERTIME ON 10/2/61 


HUBERT H./SARB 
SHIRLEY D.,-BARKER 
MARTORIE J./ BLAKENEY 
MARY ANN/COOK 

DARLA JEAN;GLASS 
HAROLD DEANAHILL 
NORMA JEAN-/TRWIN 
JOSEPH R. “KUYKENDALL 
DOLA PALMER 

ERLINE ;PERRY 
MICHAEIL-STEINBECK 
VANICE V.--WELLS 
MERRILL W.WALLACE 
CHARLES We?SMITH 
JIMMY R.- MAYFIELD 
JACK E—<BURTON 
BOBBY L«iSYKES 
NANCY Lv¥HARRISON 
GORDON L*tHARRISON 
ROBER? @..-HONDASHELL 
STANLEY T.a-FISHER 
SAMUEL D.. BAUGHMAN 
CARL S.~VALENTINE 
BELVA DEANZ WHITE 
MARY JEANAEMBREY 


CHARLES We'SCHRADER 
WILLIAM L,~BOONE 
SHIRLEY J./FRELAND 
JAMES S.-/(SWITZER 
CHARLES A,/PARISH 
MARY JOANNE. {GORDON 
BETTY L,--NANCE 
RONALD.-BAKER 
BILLIE LwfOVE 
MANUEL/-VALDEZ 
BARBARA A.“DIOTTI 
LESTER E.7*SHORT 
JOHN W.:tfA RSHALL 
NORMAN F. sitoue2 
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OL oprtOshy corm yo. 10 2. @@ pei Tolson “2 
ep cops ee : Belmont — 
“UNTEED STATES GOVERM@ONT oe 


Callahan 


. Memorandum Come 


Evans a 
Malone ————___. 
TO: BR. ue pate: _ 10-4-61 sullivea 


oe ; 1- Mr. Belmont 3 [——— 
met a 1 - Mr. Mohr Tele. Room —__. 
FROM : MR. arate 1 - Mr. Sullivan Sy) 
1 - Administrative Div. 
1 - Mr. Branigan 
supjecT: JRVIN CHAMBERS SCARBECK ~ Ll - Mr. Turner 
ESPIONAGE - PO be 
Lp 3 Tave/ 
y This is to,call attention to excellent performance 
af, on the part of theftiles and Communications Division}and WFO 
xX ) in connection wit jury panel investigation in captioned 


case. 


: , L Astirery, Ae FO 
The Internal Security Division oF the Department 


requested a jury panel investigation in’ connection with the 
trial of the captioned individual scheduled to begin in U.S. 
District Court, Washington, D, C., on 10-3-61. Inasmuch as 

a new list of prospective eg ee prepared on the first of. 
each month, it was impossible for WFO to obtain the list until 
4:20 pm 10-2-61, Because preliminary motions had been disposed 
of, it was anticipated that the jury would be selected soon 
after court convened on the morning of 10-3-61 and it was 
necessary, therefore, to handle the jury panel investigation 

as a "special." 


WFO furnished to the Files and Communications Division 
a separate sheet on each of the 350 prospective jurors listing 
his name, address, occupation, age and current employment. 
These names were delivered at approximately 5:30 pm 10-2-61. 
The names were, thereafter, searched and it was determined that 
there was no record in the Bufiles concerning approximately 1/3 * 
of the number, There were several hundred references on the other 
2/38. These references were reviewed by Files and Communications 
Division personnel and ali nonpertinent and not identifiable 
references deleted. Only positive and probable idents were 
forwarded to the supervisor in the Domestic Intelligence Division 
for review, This amounted to approximately 40 or 50 files thus 
reducing the supervisor's work to. a minimum, 


; _ WFO conducted credit and criminal checks and. searched 
the WFO indices against the 350 names and prepared the derogatory 
material in written form which was delivered to the attorney 
handling this case before the selection of the jury began 
shortly after court tosivened at 16: am 10-3-61, 


10598318 Ye" ges Lieppae ee 
EIT scgwshrit awe” at O98. med, a a 
(7) AA ee ee re a 
ty eta ee | We not 


MEMO FOR MR. SULLIVAN 
RE; IRVIN CHAMBERS SCARBECK 
105-98318 


RECOMMENDATION: 


It is.recommended that the Administrative Division 
direct appyppuy at commendatory letters to Assistant Director 
Tavel a “sACHsohnson of WFO for the meritorious performance 
of personnel under théir supervision, 
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WILLIAM SAXBY TAVEL 


. DeLoach_.— 
. Evans._—_- 
| Mr. Malone. 
§ Mr. Rosen... 
Mr. Sullivan__. 
Mr. Tavel.. 
| Mr. Trotter. 
F Tele. Room —— 

| Mr. Ingram. 
‘ Miss Gandy 


September ‘29, 1961 


Dear Mr. Hoover: 
Pe; We Pee 


I have just received your letter 
expressing your displeasure at my having trans- 
ferred Special Agent Joseph C. Fee to New York, 
I am indeed sorry that I'gave you cause to take 
this action, and I want to. assure you that. there 
was no deliberate intent on my part to violate 
your’ instructions. 


My failure to submit:this matter for 
your decision was certainly an error, but it is 
from such mistakes that one sometimes learns the 
most valuable lessons. Although I am no longer 
responsible for making transfers, you can be sure 
that I will profit from this experience, and will 
insure that exceptional matters are brought to your 
attention in order to avoid the necessity for any 
similar criticism in the future. 


Sincerely, 


poy oe /aceh_. 
tavel 


Saxby 


Numbered 4 4 : 
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Honorable J. Edgar Hoover 
Director 


September 28, i063 
PERSONAL | 


fou 
a: 


Mr. Villiam bs. Tavel 
Federal Bureau of Javestigation 
Vashington, 2. 0. 


ear My. Tavel: 


Your action ia ordering Special Agent Joseph C. 
£ee trausierred to the New York Division as his first office _ 
Oi assignment was in clear violation of instructions whick 1- 
had previously isaued. I have considered your explanation 
but it is not acceptable. I you felt that an exception to ion ¢ = 
rule should have been made in this case you should have | -! <: 
subinitted the matter by memorandum for my approval. You : 3 
were detinitely at iault in iailing to ao this. 


st BS 


19. Rd 8° = 


in view of the above, I shall expect you to handie 
your duties in the iuture with more regard for my instructions 
so that J will not again find it necessary to call such a derelic- 
MAILED & tion to your attention. 


GED. pie = a 7 AG 
bad rd 2 & 1961 fi te ; ak Wer truly yours, vi, 1h : 
C: spmd : 


(5) : EE S88: Mover ‘ . a2 es 
é a wy 
a John Edgar Hoover ve / 


pit Director 


Tolson 
Belmont 
Mohr 


i- Mr. Mohr (Personal Attention) / 
1 - Files and Communications Division Personnel File 1 


Callahan 
Conrad 
DeLoach 
Evans 
Malone 
Rosen 


Based on memo W.S§. Tavel to Mr. Mohr 9-27-61 WST:bnc. 


Sullivan 
Tavel 
Trotter 


Tele. Room 
Ingram 
Gandy 


war RoomC—_] = recerype unit L_] ao ce A 


> 


"\ Veteran 
YY 


ie: Ur, Tolson, by memorandum dated 9-26-61, potnted out that 
SA Fee was assigned directly to New York which ts contrary. to the 
: general rule that new agents not be assigned to New York, He noted 
i Fee had a knowledge of Russian which possibly had some bearing on 
vt" hts transfer, but stated. that the need for a Russtan-speaking agent 
"r 3 tn New York apparently was not so great since Fee was initially 
“a | @sstgned to general criminal work in New York, Mr. Tolson also 
|'a; noted that Fee resided in Fatrhaven, New Jersey, prior to entering 
| 3° the Bureau and still resides there and has tndicated New York as his 
os Sirst office of preference, He commented that Fairhaven is close to 
: New York and would obviously be an office of preference for SA Fee, 
He felt Fee should have been assigned somewhere else to make his 
= record as a new agent before betng assigned to New York, Ur, Tolson 
oe requested an explanation ani the Director noted, "I would like to 
e know. JI have repeatedly indicated no new agents are to be assigned 


to New Fork and certainly not back to area from which the new agent 
comes, 


an exceptional case, JI always made tt a potnt tn the normal” case 

1 ‘az | [not to transfer a new agent back to the area tn which he had resided, 
at and always double-checked each new agent transfer to see that he was 

ae not sent to an office of preference, In Fee's case, I felt the best 


The transfer was not made in any way for the conventence of Fee, but 
because of what appeared to be 
PUSS GR Sheeki ng. agent tn New Yo 


n urgent 


his services as a 


“” W8Tsbne 
‘(3) 


Enclosure ti tae 
14~ ats Downing 3 pe 
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i ‘yt F flak de Be ling: 
| UNITED STATES GOVERNMENT flr t eS ee Ye “GE = 
SB geen ee = { i” 6 ae 
: Memorandum eae ae. 2 Debeeh —— 
cae 7 aes 
y Ki fe ‘ aoe ‘ osen 
‘ TO st MR, MOHR OT oy pate: ' 9427-61 = 
rer “) ae a ils a | ote 
: : Be a oe _ Tele, Roos 
FROM > | oF, S.UKTAVEL no _ Gandy 
t () s : 2 : . 
_sugject: JOsepH c.UFrer ; 
: : Special Agent : 
New York Office 
EOD 2-29-60 
4 GS-10, $7160 
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Poe - Was futly aware of the general rule that new agents are 
; not trans erre ew York when er, and meticulously: 


followed “these instructions as a general rule, but felt that this was. 


Ae interestsof the Bureau would be served by transferring hin to New York, 
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¥, S&S. TAVEL TO MR, MOHR 9-27-61 
Re: JOSEPH CG. FEE 
Special Agent 


ete. le 


as "good", -At the time of the transfer, New York had an outstanding 
request for etght Russian-speaking agents, Washington Fteld Office 
needed seven, and Los Angeles one, JI had to rely on the' ‘sacs! 
evaluation of thetr needs, but discussed the matter with Mr. Downing, 
Chief of the Cryptanalysis-Translation Section, Laboratory Division, 
|] ses tt was felt that New York and Washington Field Office had the 


| Fee's ability in Russian on a Bureau test had been rated -_ 


most pressing need at the time, There were only two Russtan-speaking 
agents in this New Agents Class, SA Fee and Gnd Yaahingéon Fe and 
tt was gecided to send one each to New an Fi 


Russtan-speaking 


g 

Ne 
I mils ee Fee came om Fairhaven, New ; Ande 

Newark Office territory, some 58 mikes from New York, but he list 

no office of preference at the time, although he has since listed 
New York, Newark, and the Bureau, Staley, on the other hand, listed 
ew lork Gs his second office of preference at the time, He’ is from ; 
Indiana, Faced with the choice of sending Staley to an office of 
preference, or Pane to an office near hts home, but_not gm 


gift ee of preference, I chose t sg hetecow ania Ci enor ¥ teld 
an ee ew York, 3 
At the time I made the pssanins 7 had no way of knowing AK 
1 to what type of work Fee would actually be assigned in New York, but 
fi. the SAC was advised of his Russian-language ability by letter 5-13-60, 
: Fee arrived tn New York 5-28-60, and the performance rating covering 
the pertod from then until 8-1-60 reflects, as Mr, Tolson noted, that | 
Fee was assigned to criminal work, It also stated he was spending 
Jron four to str hours per week in study and conversation in Russian, 
: and rated his ability in the language as very good in reading, writing, 
and understanding, and fatr in speaking, but indicated he was not i 
' suffictently fluent to handle investigative problems, <A memorandum of i 
' 11-23-60 stated he was called on to contact highly classified sources 
due to his knowledge of Russian, and a letter of 1-3-61 stated he 
could handle investigative problems in Russian, An inspection write-up: 
Of 1-10-61 reflected Fee was fluent tn Russian and for this reason 
4 partictpated in the arrest of a Sovtet national in an important 
esptonage case, His 1961 annual performance rating, submitted in 
Harch, 1961, states Fee has been used on Russian-language interviews 
— tand tranelation work and rated hts ability very acne along ehese Lines. ; 
— me : : os 
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"s WW. S, TAVEL TO MR, MOHR 9=-27—61 
Re: JOSEPH CG, FEE 
or Spectal Agent 


reat 


% 


i It stated Fee had been assigned to Soviet espionage matters since , 

fe 8-1-60, slightly more than 60 days after he arrived in the offices, 
and had been.assigned to contact highly placed tnformants who 

furnished information in the Russtan language, . 


at 
: 


be I deeply regret that this transfer was made contrary to 

8 the Director's wishes, but I want to assure him that this, as any: 
other dectsion I make, was based on what I considered the best ts 
pd Re and needs of the Bureau, rather than conventence of the . 
employee, 
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RECOMMENDATION ¢ 


Submitted for tnfornation, | 


ee Ra - 2 9 , 
mean eee). 
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_. A PERMANENT BRIEF OF SA FEE'S PERSONWEL FILE IS ATTACHED, LZ 


WILLIAM SAXBY TAVEL 


September 25, 1961 


Dear Mr. Hoover: 


I received your memorandum advising 
me of the increase.in per diem for certain Bureau 
officials, and I wanted to express my appreciation. 
Realizing that such an increase was optional, I know 
that it was entirely due to your consideration that this. 
increase was placed in effect. 


In these days of rising costs, such an 
increase will certainly be most beneficial to Bureau 
officials in connection with any travel, and it is typical 
of your concern for the welfare of Bureau personnel 
that you granted it, even though the Bureau has recently 
been faced with increased expenses in other phases of 
its operations. due to the steadily increasing work load. 


Thank you again for your thoughtfulness 
and generosity. K 


[6-2/5 S24 265 | 
; ‘san al lara 
“sf 


28S oe a 


why py a 


reer dt rede 
¢F 


Honorable J. Edgar Hoover WATCIM T ae 
Director o* 5 if a vil wt 
Federal Bureau of Investigation 


U.S, GOVERNMENT PRINTING OFFICE: 1960.—-534439 


| 2, Payroll period 3. Block No. ae 


6. Grade and solary 


1. Agency and orgonizational designations 


eT DEPT, OF JUSTICE 


| 5. Employee's name (and social security account number when appropriate) 


WILLIAM S. TAVEY Assistant Director GS 16 $15,775 
PAYROLL CHANGE DATA . 


7. Previous 
normal 


10, Remarks: 11. Appropriation(s) 


| 18. Performance rating is satisfoctory or better. 
ry Ca, 7 Cee 


applicable box in case of excess LWOP) 
¥ poy stotus at end of waiting period. pri 
0 In LWOP status at end! of waiting period. 


14, Effective 15, Date last equivalent 17, New solary 
date increaso if rate 


10/1/6 


19, LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): nrueer-naenene ane 


Pariod(s): Mga Tp yg? ¥ 
No oxeoss LWOP, eel okeess Wort 4 4 
STANDARD FORM NO. 1126d i 
; & GAO 8000 


o t \ ath 
1126-507 : 


Initials of Clerk 


September 15, 1961 


fe me ' 
Mrs. William S. Tavel aly tR \ 
4736 24th Road North es 
Ar lington, Virginia. we 3 
— ms 
Dear Mrs. Tavel: z = 
; So S2 
Please accept my thanks for your BS = 
thoughtful letter of September 11. Iam always glad 
to hear from members of our FBI families, and it 
is indeed encouraging to know that your association 
with the Bureau has been so rewarding. 
I-can assure you that it was a pleasure 
having you and your children present on the occasion 
marking Mr. Tavel's Anniversary. ; 
Sincerely yours, 
J, Edgar Hoover 
ay a 
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= 25 & are a ss BS Bede s es , ae > = 
: : A ! 
DOG, : Mr. Tol son “ 
& : Mi. tBalmogt - 
< OFFICE OF DIRECTOR Wy : 


FEDERAL BUREAU OF INVESTIGATION 


UNITED STATES DEPARTMENT OF JUSTICE eel ene wa 
: Mr. Conrad 
September ll, 1961 Mr, DeLoagh 
M ans —____. 
Dear Mr. Hoover, > MP. Malone ——__—_. 
; Mr. Rosen ~—— 
I want to thank you for making the oes 
celebration of Mr. Tavel's Twentieth 4. Totter 
Anniversary ae memorable Mr. Jones 
rae Tele. Room 
74 ve. / Mr. Ingram_——_____ 


It was es eracious of you to allow _—Miss Holmes 
the children and me to be included at _Niss Gandy 

the presentation of the 20-year-key, 

and it was indeed an honor and surprise to have 

you and Mr, Tolson come to the reception in the 
afternoon, .- 


We are all very: proud of the opportunity of being a 
' part of the Federal Bureau of Investigation, and 
deeply appreciative of the part it has en in our 
family life. é 
REG-133 wi aii 
Thank you again for an Rreeee table ay 3 in oe livés 
8 SEP 18 ivbl 
Sincerely-yours;——— 
[al sia E. Tavel 


_ 4136 24th Road. North | 
Arlington, Virginia _ 
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& © Mr. Tolson! 


Mr. Belmont 


Mr. Mohr.— 
Mr. Callahan_— 
Tir. Conrad... — 
By. P-Leach_— 
Mr. Evans 

Mr. 1s’ one. 
Mr. Ros ne 


September 12, 1961 ee 


Mr. Trotter___— 
Tele. Room—_—_- 


P “yr. Ingram——_— 
AO” Miss Gandy. 

Se 

Y Lm 


Thank you for taking the time from 
your busy schedule to present my Twenty-Year Key 
last Friday. It was the highlight of a day which was 
altogether perfect, and which I will long remember. 
I was particularly pleased to have my wife and a 
daughters present, and the twins have not yet stopped 
talking about having met you. 


Dear Mr. Hoover: 


It was also most gracious of you and 
Mr. Tolson to come to my reception in the afternoon. 
I appreciate your thoughtfulness and will do all in my 


power in the coming years to continue to merit your 
confidence and approval. 


Sincerely, 


William S!/Tavel 
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Honorable J. Edgar Hoover 
Director 
y Federal Bureau of Investigation 
_?/ Washington, D.C. 
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‘ ons, ww elmont ———————— 
UNITED STATES GOVERK —@. Ue) Mea 
, Conrad 
Memorandum Da fe — 
ie 
= : MR. MOHR, pate: August 22, 1961 Smee ce 
Trotter _ 
Tele. Room 
mom (W. 8. CCAVELL Le aes 
= > | Ce Ne 
susjzor: EDWARD DeCOURCY | <M 
EDITOR AND, PUBLISHER.OF oe EZ 


"THE ARGUS.CHAMPION AND-NEWPORT- 
, LAKE SUNAPEE_TIMES" 

* NEWPORT, NEW, HAMPSHIRE: 

REQUEST FOR TOP TEN LIST 


While on leave last week, I had occasion to visit Mr. Edward 
DeCourcy, who is editor and publisher of "The Argus Champion and Newport- 
Rey Sunapee Times" in Newport, New Hampshire. He is a distant relative of 
_\ my wife and has just assumed the position as editor and publisher of this paper in 
N the past several months, The population of Newport is about 5500 but the paper, 
which is a weekly, covers 14 surrounding small communities, DeCourcy told me 
., that since he has taken over the paper the circulation has increased some 600 and 
\ I have no doubt that he will exercise a very substantial influence in these 
\ communities. He was previously editor of a paper in Milford, Connecticut, and, 
I believe, at one time received an award for his e towial-wnitings sss anann 
foal Ole onf 4 aS- LAGS 


\ ; 
\ DeCourcy is a person of strong pre principless 2 rd. 


appears to be a great admirer of the Director and the FBI He m aentiqn dith hat 
although he receives copies of the Uniform Crime Reports at thé present time 
he does not recéive the Top Ten Most Wanted List. He pointed out that this was 
possibly due to the previous editor of the paper not having requestéd same; however,. 
he stated he would like very much to give some publicity to the Top Ten fugitives 
program if it could be arranged for him to be advised of their identities and 
‘backgrounds. He stated he was familiar with the program from his days as an 
editor at Milford and felt that the Bureau did a tremendous job in writing up the- 
material on the Top Ten fugitives since it includéd the human interest and. dramatic 
side of the fugitive’s background which was the type of material he felt the public 
was particularly interested in. He also mentioned that any literature or material 
concerning the Bureau's operations which could be made available to him he would 
appreciate having since he felt he would like to know more about the Bureau’s 
operations and possibly would be in a position to use this in his editorials or feature 
articles. He mentioned:-that he had had some contact with the Bureau office in p 
Connecticut while he was in Milford and had referred to it information he felt t wouldly 


_that 
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Memorandum to Mr. Mohr from W, S. Tavel 
Re: Edward DeCourcy 


I feel DeCourcy would be an excellent press contact and suggest 
that the Crime Rew rds Division arrange to furnish him with the Top Ten wanted 
notices and some of the current Bureau publications dealing with the scope of our 
operations such as "Cooperation - The Backbone of Law Enforcement, ** and 
_ "The FBI Laborary," et cetera. 


RECOMMENDATION: 


That the Crime Records Division arrange to furnish the above material 
-to DeCourcy and have the Resident Agent covering Newport call on him for the | 
purpose of developing him as a contact in the newspaper field.. 


. aot oe 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 7 WASHINGTON 25, D. CG. 
File No. 

a AUG 11 4964 
Director 
Federal Bureau of Investigation 
United States Department of Justice LVIAALMASA SY YAAV EL 
Washington, D.C. RE: SA —\SEeeeeeSeSSSSsSSSSSssSsSeFeSesSsSssSSSSSSSSSSSSSSSSSSSsss 

: (Type or print plainly) 

Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special. Agent, 
Tam forwarding herewith (by CHECK - MONEY. ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand‘!s to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all Contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued. to 
the Assistant Director of the Administrative Division, directing him to pay to the designated. beneficiary the sum of $10,000. 
The Habiltty of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any NMability 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name 


Relationship 


PUVIMLAIS FF, TA Vee VWAEE 
Address ua 7 


AIBC atryea, N. ARLINE TOM v4, 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 


Name 


Relationship 


SUIVALIS F&, TAVEL IFES 
eee ATSC 2LF KANG MRLING TON VA, 


Very truly yours, 


ee eee PE Zz ZC 


67-NOT KECOnULD 
3 SEP 18 1961 


Special Agent 


September 8, 1961 
) PERSONAL 
Mr. William S. Tavel a 


Federal Bureau of Investigation ee) 
Washington, D. C; i 


eae 


wood SHIVA" 
Ch eo 


Dear Mr. Tavel: 


Undoubtedly this day will bring you many congratulatory 
messages from your friends and associates to help celebrate your 
Twentieth Anniversary of Bureau service. By way of official recognition 
of this important occasion, I am extending my perconal congratulations 
in addition to presenting to you on behalf of the Bureau the enclosed 
Twenty~-Year Service Award Key. 


It is extremely gratifying to know that this Bureau has had 

the benefit of loyal and efficient personnel such as you over the years 

. When our responsibilities have so greatly increased. You may well be 
proud of the contributions you have made to the effective discharge of 
these heavy responsibilities. I am fully aware of your substantial share 
in our important work and I wish to teke this ongortunity to exnress my 
appreciation for the splendid manner in which you have discharged your 
various assignments. It is the.continued steadfast devotion to duty so 
consistently manifested by associates such as you that contributes to 
the position of high esteem held by the Bureau today. 


REu-ka of SE 
I sincerely respect and appreciate your valuable eee SF 
and hope we will have the benefit of them for years to. come. a ; 
: ; She ri ; *: 
vo With best wishes and kind regards 

Tolsoh’ ‘a — S ' wee 

Belmont —_.__. Cite 3 

—  Sincerély,. ger 

pide ar ara; a 

peek i J EDGAR HOOVER y /!” 


Malone —————__-. 
, Rosen 


Sullivan aq\ 
Tavel At 
Trotter Ay s 
Tele. Room —Enclosuré _ 4 

I 

Gandy NE Mond, “ROOM: Cl TELETYPE unit L_] 
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SENT ren D. 0. . 


— 


By \t 


; Trotter 


Tolgon 
Belmont 
Mohr 
Callahen 
Conrad 
DeLoach 
Evans —____. 
Malone —_ 
Rosen 


. Sullivan 


Tavel 


Tele. Room 


s 


Ingram 
. Gandy -——. 


September 6, 1961 


PERSONAL 
Mr. William S, Tavel 
Federal Bureau of Investigation 
Washington, D. C. 
Dear Mr. Tavel: |  & 
Ihave received your letter of September 5, age 2 
and I certainly appreciate the interest which prompted we wo 
your requests. “2 & 
im = 
It will be a pleasure for me to personally S = 
i ee 


present your 20-Year Key on September 8, and I shall look 
forward to having Mrs. Tavel and your daughters present 
on this occasion. Lam also making arrangements for you 
to receive one of my colored photographs which Ihave auto~ 
graphed to you. 


Sincerely yours, 
5. Edgar Hoover 


CJH:jks (3) 
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WILLIAM SAXBY TAVEL 


@ Mr. Tolson. 
. Belmont 
. Mohr. 
re Co 

Coq ii ad Pa 

vl 


. W aed 
. Malone. 
. Reren. 
. Sullivan _ 

. Tavel, 

r. Trotter,f hy ' 
Tele. Room ey 


September 5, 1961 


Dear Mr. Hoover: 


On Friday, September 8, I will have completed 
20 years of service with the Bureau, and I would like to request 
that you make the presentation of my Key. While I realize that 
this is an imposition on your time, it would make the occasion. 
a much more memorable one for me. I would also like to request 
that my wife, Phyllis, and twin daughters, Christine and Claire, 
be present since the occasion is an important one for them, too. 


Although I have a large picture of you in my office, 
I would deeply appreciate it if you would autograph to me one of 
your colored photographs, which would serve as a constant 
reminder of this memorable occasion. Since I am customarily 
known by my middle name, "Saxby," I would be particularly 
pleased if you would autograph it in this fashion. 


Iam extremely proud and grateful to have.been a 
part of this organization under your leadership for the past 20 years, 
and I hope to continue to serve the Bureau for many years to come. 


Sincerely, 
Saxby! Tavel 


oh. - 
i eae 


Honorable J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D.C. 
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OPTIONAL FORM NO. 10 ry 4 Tolson 
“ - 6. @ Belmont f___ 
UNITED STATES GOVERNMENT o— 
(ol; lot; — 
Memorandum ,/ alee 


Evans —_. 


Malone ——___ 


TO * Mr. DeLoach DATE: 726-61 


Tele. Room 


. , Ingram —_—-— — 
FROM ; M. ayeel Gandy —— _ 


susject: COMMITMENTS OF BUREAU OFFICIALS 
FOR MONTH OF JULY, 1961 


A schedule of commitments for Bureau officials. 
for the month of July, 1961, was previously submitted 
to you for transmittal to the Director's Office. The 
following addition to this schedule should be noted. 


Mr. WwW. s(tavel: 


7-28/8-18-61 Annual leave 
RECOMMENDATION: 
None. For information. fa 


a SE 


eames Teer ae 
soamthed — Rar ad 


a 
8 AUG i v6 27 . 
REC-14g°-— a 


24 


1 - Director's Office 
1 - Mr. Mohr 
1 - Movement Unit, Room 5259 


‘ Belmont 


Tolson —_ 


Mohr “ 

Callahan na nmenn 
Conrad —— 
DeLoach 
Evans 
Malone 
Rosen 
Sullivan —————— 


Tavel oe . 


Trotter 
Tele. Room —_.—- 


Ingram 


Gandy 


June 21, 1961 


To: Superintendent 
Benjamin Franklin Post Office 
Washington 4, D.C. 


From: Join Edgar Hoover, Diréctor 
Subject: POST OFFICE BOX 557— 

Please change the name of the box holder 
of cay oe post office box fron J. J. McGuire to 
W. SJ Pave 


1 = Mr. Callahan, attention go. S. Johnson., (sent rect) 


te ih OS | 
LEW: ba of sit ~\ : WEC-1S te Pa ee v1 a eed 
(6) Wa ae TON grates memameeness 577 3 APs 7 
NOTE: mis ‘Bureau's Post Office Box 557 originallyy 23.2 igh 


opened in. the name of Mr. J. a: McGuire’. should have. the 

box holder's name changed to be in Mr, Tavel's™ name. 

LEW: mrp 6=21- 61. In making payment of ‘annual rental 

for box it was noted that thé box was. still in Mr. McGuire's 


.Rame. 


' orn / 
WAY, & Se Hk e pla o a 


aa ‘ 


Pris Lon 


COM Gr St 


to. JUN 22 1961 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


) 
Name of Employee: WILLIAM s Gaver — 


Where Assigned: -LLES AND COMMUNICATIONS 


() : 
( ) 90-Day ais 
( ) Transfer 
( ) 
( ) 


(Division) (Section, Unit) 
Official Position Title: ASSISTANT DIRECTOR 
Rating Period: from 4-1-6000 to__-_ 3-31-61 Ss 
Employee’s 
ADJECTIVE RATING:_______ SATISFACTORY Ttials 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
the 
Ratedby: Assistant to Director 3-31-61 | 
Signature - Title ; ' Date — 
Reviewed by: Ou... Go0e en rAssociate Director __—3-31-61__ 
Signature Title Date 
Rating Approved by: _ : : a eT Oe — 
Signature Title Date 
a rf TYPE OF REPORT See 
fl Sipe etd See ASS | 
archer ae? os, ae ‘ 
(ar ‘| ; (XX) Official ( ) Administrativg PR cs oe t 
r vi f (X) Annual 60-Day oe 
{ aia | he 


Separation from Service 


Special / 
G21 


NARRATIVE COMMENTS 


* 


The regulations require thaf OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. _ 

UNSATISFACTORY ratings must be supported by a statement in writing stating ON TEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


B75C9 


I certify that I have received the following Government property for official use: 


xxtekurreds 


“Manual of Instructions mag Je 
“Defense Plans: Manual #114 ye 
‘Position Classification Manual ee 


PorecwOrereattoens—Poltescs Lersees \ ae ma Piet 
v"C" Code Books #501 Srncuen #510 (Code Room) 


Above manuals returned by Mr. McGuire 


READ 


Very truly yours, 


The Government property which you hereby acknowledge PE 
is charged to you and you are responsible for taking care wf 7 7 
of it and returning it when its use has been completed. | (written hha 


DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN ater meek: | eames 
ia iis) ceeea ee eee EP | (eed William S,/Tavel 


Signature) 


(a 


ebruary £3, 1961 


ie, 2. #, Bighkan — 
Tho Chesapeake and Potomne Telephone Company 


1225 % Street, Noxrthwost 
Vashingtoa §, D.C, 


Rear st, ligham: 


Will you please fcraish fy. Courtney A. Lvang, 
who has been uade an Assistant Director of the Federal 
Gureeu of Investigation, with an instruction card for tke 
Priority I long-distance telephone aystea, Instruction 
card nusber 90 has been assigned to Assistant Director 
Walizan & favei who hes succeeded lo, Joha Jd. UcGuire, 


Sincerely yours, 


gokn Eézar Hooves 
Pirector 


1 ~ Personnel file of Courtney A, Evans 
@)'~ Personnel, file of Willian §,' Tavel 
iL -~ Hr, Evans, sent separately 

iL - Mr, Tavel, sent separately 

1 - Defense Plans Desk, sent separately 


NOTE: The Priority I long-distance telephone systen was set 
up at no cost to the individual agencies in Yebruary, 1957, 
by C & P Telephone Company to provide top Governnent 
officials with facilities for making long-distance 
telephone calis in an emergency situation where local 
telephone company switchboards would be unmanned, Chance 
in an Assistant Director or higher position requires 
bringing the list up to date with appropriate telephone 

ip) company official,. LEW:mrp 2-23~G61, 


Tolson — 
Parsons 


_ C. Sullivan —4,, ft 


‘fe. Room 


Very truly yours, 
3f FE. Fl. 
John Edgar Hoover coe 
Director ve 
oe Ss | 
mm Awe 
Sis ee ee Ed 
ow 9. tn j ty somes . om ahaaarille iN, > } 
“JE: EDM (5) a3 + Fa apy fae ; q 
- ue / ak | (eda ole t2gt if 
S Ea SO ea 
te ef) 22 
sy “ae “ 
SUNT FROM D. O, | ( a 
| min 22S Af RO 
& DATE Sof bat | 
iV Pa Heys 4 ¥ RD kh. 
ern Pa ' a ae aaa rat 
;y A oy, 


February 17, 1861 
MEMORANDUM FOR MR. TOLSON 


On February 10, 1961, I saw Inspector W. SJ. ftavel, 
who called to express his appreciation for being designated 
Assistant Director in charge of the Files and Communications 
Division. 


Itold Mr. Tavel that he was assuming duties in which 
there was a.real challenge as it was obvious the Files and 
Communications Division had not been operated with as firm a 
hand as it should be and it was his function to be thoroughly in 
touch with all its operations and to see all its personriel measured 
up to their individual responsibilities.in their duties as well as in 
personal appearance. 


maw. RoomC—l teveryee uit Ll 


February 10, 1961 


Mx, William Jl Tavel 
Federal Bureau of Investigation 
Washington, DB. C. 


Dear ir. Tavel: 


i x am indeed pleased to advise you that 
+ you are being designated Assistant Director in 
charge of the Files and Communications apap 
effective xt the close of business March 3, 1961. 


Siacerely yours, 


3. Edgar Hoover 


2 = Miss Usilton 
1 = Movement 
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Tolson 
Mohr 
Parsons 
Belmont 
Callahan < 
Conrad 
DeLoach 
Malone 
McGuire 
Rosen 
Trotter 
Evans 
W.C. Sullivan 
Tele. Room 
Ingram 


- Gandy 


re 10 1961 
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UNITED STATES GOVERNMENT 


Bs Ont 
peritt lohan 2 
Memorandum . 7 ye Cond 
Malone — 
ro +: DIRECTOR . pare: February 10, 1961 oleate 
—— : 
rrom : CLYDE. TOLSON. pit Ingram 


Pbape 


supyecr: ASSISTANT DIRECTOR 
FILES AND COMMUNICATIONS DIVISION 


There are attached summaries of the files of Lin Ss. vel, 
Inspector and Number’One Man to Mr. Mohr, and Frank W. Waikart, 
Number One Man in the Files and Communications Division. 


It is raommended.that Mr. Tavel-be designated.Assistant 
Director: to replace Mr. John J.. McGuire, who is r etiring, without 
change in grade or salary. 


Enclosures 


! OK- 


CT:DSS 


é 


Ee ws 
4 fh mat 
ha 
. B ; 


wba | 
; earened Numbered_——a-— 
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" RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


3-16-61 


I certify that I have received the following Government property for official use: 


Bee 


2 Parking Stickers USDJ Garage Space 89 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has bee cht pleted. | (Written 
DO NOT MARK OR bear ON ONL OR MUTICATE IT IN es 


ANY WAY. a ee oe ' (Typed = =William a \ravel 
7 a enn abo. : —— Signature) ——___ 


FD-28la (Rev, 12-9-57) 2 


o.2.. FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Ps -/7-6 I 


FEA./ 


New Commission Card with case # 25 wv 


ES 


Assistant Director 


I certify that I have received the following Government ye official use: 


RETURNED 


Old Commission Card with case # 71 7” : 


Inspector 1 t : 
; he 
S- 


READ 
se Very truly yours, 
The Government property which you hereby acknowledge par. 
is charged to you and you are r onsible for taking care 7 = 
of it and returning it when it ge" has been completed. wits etleceece mA Jvc, 


DO NOT MARK OR..WRITE, ONT? “MUTILATE IT IN y 
Gia) as ; (Typed: William 8S: ‘Tavel 
“a Signature) 3 : : = 


Standard Form 50-5 Part 
Rev. July ‘1 


Bromtigueed by U.S. Ciel "NOTIFICATION OF PERSONNEL ACTION * 50-106 -13 


Service Commission—-FPM-R- 
1. NAME (LAST [CAPS]—First--Middle—Mr.—Miss—Mrs.) 2. DATE OF BIRTH 3. IDENTIFICATION (optional) 
D ‘TAVEL, WELLIAM S. (MR) Fo LQ45 12180 

4, THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMA’ 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. + INFORMATION 

5. NATURE OF ACTION (standard ‘terminology must be used) | 6 EFFECTIVE —_| 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
| . DATE OF ACTION 

REASSIGNMENT ch 3~3-62% | EXCEPTED BY LAT 

FROM— a»: , 8. POSITION TITLE TO— - 

. Inspector -” AND NUMBER Assistaat Director 


GS 16 GS 16 


SERIES, GRADE, 


$15,525 per annum . * SALARY $15,515 per annum 


NAME AND Files and Comnunicatious 
” LOCATION OF Division | 

OuICH Washington, BD. C. 

EMPLOYED 


- DUTY 
STATION 


|| Yes : ; . APPORTIONED Yes : [| Apportionment Waived 
” POSITION STATE: j | Proved 


13, VETERAN PREFERENCE | 14. TENUREGROUP 15. POSITION OCCUPIED IS IN THE: 


“No Spt. | 10-pt. Disab. 10-pt. Other Competitive Excepted 


Service Service 


16. APPROPRIATION —_ Oo 17. PAYROLL DEDUCTIONS ‘| 18 DATE OF APPOINTMENT —__ 

From: Ss. & EB, FBI } AFFIDAVITS (accessions only) 

to: SAME 

19. REMARKS: 

a. Subject to completion of 1 year probationary (or trial) period commencing __ 
b. Service counting toward career (or permanent) tenure from: 


Separations: Show reasons below, as required. Check, if applicable: [| om During probation [_] d, From appointment of 6 months or less 


Basis for this position is Section 695(e) of the Classification 
Act of 1949 as amended. 


67-NOT PRC OOPS 
27 FEB a 1961 


20. EMPLOYING DEPARTMENT OR AGENCY —_ AEBICN IRE Rey 
U. S. DEPARTMENT OF JUSTICE “oe. eee 
FEDERAL BUREAU OF INVESTIGATION “ee 6 
21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 
item 10, above) FEDERAL BUREAU OF INVESTIGATION 
‘WASHINGTON 25, D. C. — 23. DATE: Due hah Et 


vr U.S, GOVERNMENT PRINTING OFFICE: 1960 « 353528 


4. PERSONNEL FOLDER COPY 


ca 


. a ay *. 
4 7 : Tat © he Nhs ie 
aoe ~URSIONAL FORM NO. 10 Se Saas oe ; i 


+ _ Tolson "32 


UNITED STATES GOVERNMENT el es 
: . Belmont 


Memorandum eee 


TO > Mr. Calla DATE: 2—10-61 Rosen —— 


Trotter - 


Evans : 
. \ -s W.-C. Sullivan 
From ; C. R. Davi soncR yr Tele. Room — 
\ Ingram —___ 
Gandy — 


“ suspect: WILLIAM S.\TAVEL 
Inspector 
#1 Man to Assistant to. the Director John P. Mohr 
EOD 9-8-41; GS-16, $15,515 
(Designated Assistant Director, Files and‘ 
Communications Division effective close of 
business 3-3-61) 


The following is. a brief summary of Mr. Tavel's record for 
the Director's use. By letter dated 2-10-61 he was designated Assistant 
Director, Files and Communbrations Division effective close of business 
3-3=61. 


On 9-841 he entered on duty as a’ Special Agent and on 7~9-50 
was transferred to the Seat of Government as a Supervisor in the 
Administrative Division. He subsequently served as a Unit Chief, 
Assistant Personnel Officer, assistant to the Assistant Director, 
Personnel Officer, #1 Man of the Administrative Division and on 1-8-60 
was designated #1 Man to Assistant to the Director John P. Mohr. 


During the past year he was censured on 2 occasions, the last 
being on 7-6-60 for a number of nonsubstantive errors which appeared in 
items of official correspondence that he had reviewed and approved. He 
received one commendation during the same period, that being on 12-12-60 
for reporting for work on 12-12-60 despite the extremely hazardous travel 
conditions, Mr. Mohr rated him EXCELLENT on his 1960 annual performance 
report and stated he exercised excellent judgment in connection with his 
responsibilities. He was a dedicated, loyal Bureau employee who had an 
exemplary attitude, was enthusiastic, amenable to criticism, seeked ways 
of doing the job better and offered constructive suggestions and ideas. 
He made an excellent personal appearance and it was definitely felt he had 


the potential for advancing to greater executive and administrative 


responsibilities in the Bureau. 


His file reflects that the Director saw him on 1-7-60 and the | 
Director stated he was a very substantial, well-appearing Agent Agent who seemed 
to be intensely interested in his assignment, —_The-Direvtor rat rated im 
above average, 


Aoup.: 6l- Pine Se raed see freee td 

He is available for generanO Spepiat agsignment, his — ht 
is within desirable limits and his daily average over'tine* for thespast 
6 months is as follows: Leese 


July, 1960 3°28" October, 1960 2'52' 
si August, 1960 1°57" November, 1960 3'08" 


ie OD FEB {é waPPtember: 1960 3° Qs" December, 1960 1! eg 
/.: 


apgie fonts by Permanent Brief 


It is noted that during March-April, 1959, Mr. Tavel conducted 
an inspection of the Training and Inspection Division at which time former 
Assistant Director Quinn Tamm was in charge of that division. Mr. Tamm 
subsequently saw the Director and indicated he disagreed with the 
inspection findings on several items, namely criticism by the Inspector 
of Mr. Tamm for not resolving a personality clash between two employees 
and separating these employees; a finding that the division had excessive 
personnel; certain compilations regarding overtime; and instructions of 
the Inspector that keys to automobiles at the Quantico firearms range not 
be left in automobiles, Mr. Clayton conducted an inquiry into each of 
the items mentioned by Mr. Tamm and found that the findings of the 
Inspector were substantiated and justified. There were some errors made 
in the Inspector's overtime compilations, as stated by Mr. Tamm, but 
these errors were all made on work sheets and not carried forward to the 
official inspection summary or to the official letter to Mr. Tamm, 


Mr. Tavel wrote the Director on 5-7~59 expressing regret for 
the inconvenience caused the Director by the criticism which Mr. Tamm 
had made of his (Mr. Tavel's) inspection of the Training and Inspection 
Division. The Director discussed this matter with Mr. Tavel when he saw 
him on 5-11-59 and told him that he considered that all in all it was a 
job well done but by now Mr. Tavel realized he had to lean over backwards 
to be meticulously accurate in inspection work. Mr. Tavel stated he 
certainly realized this and regretted the controversy had arisen. 
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- Administrative Division. 
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UNITED STATES coM Percent 


Memorandum 
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Calighan — 
DeLoach —_. 


Malone —___ 
McGuire __ 
Rosen —_____ 


TO :Mr. Callahan DATE: 1+5=61 Tamm : 
rotte 
We. Sullivan eat 
Tele. Room 
FROM :C. R. Davidson CRY pA ~~ it aaa 
supjecT: WILLIAM S.¢TAVEL 


Inspector 
#1 Man to Assistant to the Director John P. Mohr 
EOD 9-8-41; GS-16, $15,515 


The following is a brief summary of Mr. Tavel's record for 
the Director's use. 


On 9-8-41 he entered on duty as a Special Agent and on 7-9-50 
was transferred to the Seat of Government as a Supervisor in the 
He subsequently served as a Unit Chief, 
Assistant Personnel Officer, assistant to the Assistant Director, 


Personnel Officer, #1 Man of the Administrative Division and on 1-8-60 


was designated #1 Man to Assistant to the Director John P, Mohr, 


During the past year he was censured on 2 occasions, the last 
being on 7-6~60 for a number of nonsubstantive errors which appeared in 
items of official correspondence that he had reviewed and approved, He 
received one commendation during the same period, that being on 12-12-60 
for reporting for work on 12-12-60 despite the extremely hazardous travel 
conditions. Mr. Mohr rated him EXCELLENT on his 1960 annual performance 
report and stated he exercised excellent judgment in connection with his 
responsibilities. He was a dedicated, loyal Bureau employee who had an 
exemplary attitude, was enthusiastic, amenable to criticism, seeked ways 
of doing the job better and offered constructive suggestions and ideas. 
He made an excellent personal appearance and it was definitely felt he had 
the potential for advancing to greater executive and administrative 
responsibilities in the Bureau. 


His file reflects that the Director last saw him on 1-7-60 and 
the Director stated he was a very substantial, well-appearing Agent who 
seemed to be intensely interested in his assignment. The Director rated 
him above average. 


Staheassignhertyl hiswe 


He is available for generalyor sp 
ime do 


is within desirable limits and his dai yy av 
6 months is as follows: 


June, 1960 3'06" 3'08" 
July, 1960 3°28" october 2°52" 
1961 August, 1960 L557" November 3*08" 


Hh @ JAIL 


\ 


Enclosure: Perman 
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It is noted that during March-April, 1959, Mr. Tavel conducted 
an inspection of the Training and Inspection Division at which time 
Assistant Director Quinn Tamm was in charge of that division. Mr. Tamm 
subsequently saw the Director and indicated he disagreed with the 

. inspection findings on several items, namely criticism by the Inspector 


of Mr. Tamm for not resolving a personality clash between two employees 
and separating these employees; a finding that the.division had excessive 
personnel; certain compilations regarding overtime; and instructions of 
the Inspector that keys to automobiles at the Quantico firearms range not 
be left in automobiles. Mr. Clayton conducted an inquiry into each of 
the items mentioned by Mr. Tamm and found that the findings of the 
Inspector were substantiated and justified. There were some errors made 
in the Inspector's overtime compilations, as stated by Mr. Tamm, but 
these errors were all made.on work sheets and not carried forward to the 
official inspection summary or to the official letter to Mr. Tamm. 


| 


asin Se 


Mr. Tavel wrote the Director on 5-7-59 expressing regret for 
-the inconvenience caused the Director by the criticism which Mr. Tamm 
had made of his (Mr. Tavel's) inspection of the Training and Inspection 
Division. The Director discussed this matter with Mr. Tavel when he saw 
him on 5-11-59 and told him that he considered that all in all it was a 
job well done but by now Mr. Tavel realized he, had to lean over backwards 
“to be meticulously accurate in inspection work. Mr. Tavel stated he 
certainly realized this and regretted the controversy had arisen, 


~ Tolson — 
M 


OPTIONAL FORM NO. 10 © & 
i 


‘UNITED STATES GOVERNMENT 


Memorandum 


TO : MR. MOHR DATE: 1/4/61 Tamm —_ 


Trotter a 
W.C, Sullivan 

Tele. Room 
Ingram —____ 
Ga 


FROM: W. cee x 


_ g 
supjyect: ACCIDENT : 4 
PERSONALLY OWNED AUTOMOBILE 


ON 12/30/60 


' On 12/30/60, at about 4:00 P. M., while on annual leave, I was 
driving my personally, owned car North on Mt. Vernon Memorial Highway. 
There.is a gradual curve approaching the south end of National Airport and 
an exit road from the hangar parking area enters the highway from the right. 

- There is a stop light some distance beyond the exit road. As I approached 
the light the late afternoon sun was Shining on it and it appeared green to me. 
I was going about 35 miles an hour and the speed limit is-40. As I was almost 
opposite the exit, Mrs. John Skillin, Route 5, Alexandria, Virginia, driving 
a Valiant station wagon, pulled slowly out of the exit and struck.the rear 
fender of my car, knocking it.around:so that it came to rest facing East in 
the intersection. No-one was injured, there were no police officers present 
and no traffic citations have been issued. In talking to Mrs. Skillin, she 
stated that the light was green in-her favor when she started up and the drivers 

‘of two cars which were in the line of traffic behind Mrs. Skillin waiting to 
enter the highway also stated that the light was green in her favor: I have 
filed the necessary county and state accident reports. 


rd 
This is being submitted as a matter of information. 


Ames My 1 
we Cte Ab “Gs ©! 
“Searched ————-— ‘ 


ro tren @& Wey 
Ae Oe 


WST:hif 
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47 
1 O JAN 16 1831 


December 12, 1960 


Mr. William S. Tavel 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Tavel: 


Iam indeed pleased to commend you 
for the outstanding attitude you exhibited in re-. 
porting for duty today despite the extremely 
hazardous travel conditions. 


You demonstrated 4 most exemplary 

devotion to the work of the FBI in considering 
_your services so-essential that, in spite of an 
announcement that all Federal Government 
agénciés would be closed; you. reported for duty.. 
I certainly appreciate your dedicated efforts and 
I want you to know I have instructed.that a copy: of 
this letter be. placed in your personnel file. 


Sincerely. yours, 


FD-28la (Rev. 12.9-57) ) @ 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Hf- 1-60 


I certify that I-have received the following Government property for official use: 


yetarned 


‘SOG INSPECTORS MANUAL.#A.. & 


i te 


oa | 


READ =, vm Ws , 


Very truly yours, 


The Government property which you hereby acknowledge » 


is charged to you and you are responsible for taking care. ae Z 
of it and returning it when its use has been completed. (Written ee 2 falluaen CONE. 


| DO NOT.MARK OR WRITE ONJT OR MUTILATE iT IN, | Sc™re 
ANY WAY. we (Typed Welliam isis 
al : yo oe —— GT) 


\ 


. ; 
j 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. G 
File No. 


Director 

Federal Bureau of Investigation , 

United States Department of Justice WSALLIAIA SEOTHVE L 

Washington, D.C. RE: SA ————____ eee 

(Type or print plainly) 

Dear Sir: 
For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 

previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 


Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 


voluntaryy gratuitous contribution:-to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed'the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name 


Relationship 
bY & 


4736 24% WW, SUILING TON, VA, 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in‘the line of duty. 


FHUVALIS El, TAVEL 
Address 


Name Relationship 


PHYLLIS F&. VAVEL- 

SO L3G 2B FAN, AICLINETEN, Va 

67 ah ‘ores D) R DED Very saat yours, a 
Lew SEP Fo cu yey Dibleain Tarr = 


Special Agent v\ 


a. | 


COMM-FBI 


[anne 
CO 
y= 
a 
Or 
a if 
ee | 
bas eae 
—~ 


ier 
wai RdomL =} tecerype unit [—] 


2 


July 6, s£60 
PIRLONAT, 


tr. Villiam s. Pavel 
. Federal Bureau of Investigation 
¥. ashixgton, Dd. Cc. 


Dear Mr. Tavel: 


In the recent past a number of nozcubstantive 
errors appeared in itoms of official correspondence that . ~-. 
had becn reviewed and approved by you. You were remiss 
in not detecting the crrors in question. 


Hereafter, you should review official correspond- 
“ence more thoroughly so that there will be no other occasion 
- to.call such errors to your attention. 


| _ Very truly yours, Hoe 
; de soger Hos. ax “Ty cy 7 
) ‘pmd ., ., John Edgar Hoover oe 
: Director mae oO 
3 ~o 
i ~ Mr. Mohr (pee kaa = = 
? Y 4 3 
Ut 


Based on memo W.S. Tavel to Mr, Mohr 7-1- 60 WST:hif. 


a oP oi =. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 


UNITED STATES DEPARTMENT OF JUSTICE 
bfrfoe 
: 


I certify that I have received the following Government property for official use: 


Phi A 


D. C. Official Parking Permit, expires June 30, 1961 


RETURNED i 
D. C. Official Parking Permit, expires June 30, 1960 


eed 
ek Oa ‘eat 
\a 4 \ ‘ ag 
\ « 
READ s ioe a 
Very truly yours, RE 
The Government property which you hereby acknowledge ae ee 


is charged to you and you are responsible for taking care : ‘ ae ee = 
of it and returning it when its use has been completed. | (written Vel leghets 7 arEek. 
DO NOT MARK OR WRITE ONIT OR MU Eee IT IN Sronette)s oe 

: Sivsturey) We Ss Tavel 


(AYN A Ly. 


_ABAJUL UW ie 


# ~ . 
— : = = — 7 CiRGERT COTTE PC 
Srandaed Form No, 2309 LTH BENEFITS REGISTRATION Fogg Sree ee 
CHAPTER 1-3 FuM, . FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 3 2 4 5 f 8 
@ GAO 5000 ns on beck of last rage. Use cnly typewriter or bole en.) i 6 ? 


3. Are you now married? 


xo CG] 


2. DATE Gé BIRTH 
(Use numbers) 


MONTH 


7 


(FIRST) 


a 
JAVEL Wire. &ésli) st 
: / 


(AIDELE INTIALL 


PART A 
ALL Wt0 


REGISTER 4. YOUR MARING ADDRESS = (NUMBER AND STREET} (CY AND ZONE NUMBER] {STATE} 5. SEX rea 
~ 7 Z iy F Pare * G BALE 
HUST FILL tf. FT 2 ef RELI, Bt rlOFORCH ite. 
1 THIS Sere : : 1 renate [_][2] 
; , 6. Ase you covered by, or ts any family member listed b.tow cov- | 7. Place an “X"' in proper box to show your annual basic salcry 
FART, . ered by or enrolling in, a plan under the Federal Employees range. : 


Health Benefits Act of 1959 (through the enrollment of another 
United States or District of Columbia Governmen} employee or UNDER $4,090 CO $6,600 TO $9,999 Cis}- 


da i ves [ } s4o00 10 35,599 [JB] —sto.coo ca over [544] 


PART B .ftet elect to enroll in a health benefits picn cs shown below, authorize deductions to ba mode from my solary, compensation, or cnuuity 
FILL IN THIS to cover my share of tho cost of the enroliment. (Copy the information requested balow from insids cover of brochure of tie plan you select.) 


Het aon NAME OF PLAN . OPTION (HIGH OR LOW} 
ROLL IK A yea PP AIM PBES VEIT 7k LM 


HEALTH BENEFITS 
PLA 


; 2. th space below list alf eligible family members without excepto excepton: a: List yo your ‘wile or husband fe, then your unmorried children under 
. _ age 19, including legally adopted children, and stepchildren ond illegitimate children who live with you in o regular parent-child ralotion- 

rv ship. ‘tnclude also any unmarried child over 1% who became discbled before age 19 and who, because of the disability, is ancepable 
of self-support. (Aftuch a doctor's cartiiicote for a disabled child ege 19 or of over.) 


“DATE OF BIRTH 
(Month, Day, Yeor)} 


NO [t 


ENEO! LENT stMENT CODE NUMEER 


1€ enrollment 
is for self caly, NAMES OF FAMILY MEMBERS 
onwrer item 7. 
if enrollment 
Is for self and 
« family, also 
aaswer item 2 
ond item 3 if 


it applies, abe ; —b7c 


DATE OF ERITH 


NAMES OF FAIAILY JAEMBERS (onto, Doy, Yoor) 


Wifece ips ey 
Hosbead 6"? 


aye 
tu 


L, ty ff rf3 “2 


wefan Os ~~ 


THIS PART HUST 


| scutes etna fanaa ead seabeteenhiediemnbanemin hemienimaaeeed teed hort ane ag.am Uennonenianias iepmnanandiemectmmien tn mmetneathiieiesneneendhenen in sadicememmmmanadh amd aintmnines Sea stiameatnn tne ame teak eek tteneal 


ALSO BE FILLED e “ hae : peeen : eee : 
it IF YOU 3. If you are o female (employee or anavitent}-—does the f.muly listed cbove include a husband who is incapoble of self- VES O 
GHANGE YOUR support by season of mental of physical disability which con be expected to continue for more than one year? = (If answer 
, L ONROLLEEHT, is “Yes,” atlach a doctor's certificate.) no C] 
7; PART (PLACE AN “Xt IN ITEM T OR ITEM 2, WHICHEVER APPLIES AND ANSWER ITEM 3. - : hes, 
< FILE IN THIS 1. Lelect not fo enroll in any pion ,|3. The reason for my clection is (Place an “X"" in proper box): ae 
bs A under the Health Benefits Act. [| (0) tem covered by o plan under the HedIth Benefits Act through the enroll- Cj 
neal 02 IF i : . ment of my husband, wife, or parent. 
j = = ee = = 
i YOU WISH TO 2. Lelect to cancel my present enroll- (5} eee by a health insurance plan which is not under the Health OB] 
CANCEL YOUR | ; on 
i |] ENROLLMENT. ment under the Heolth Benefits Act. (A Any-coler- resaon, 7 me 
[ PART D It elect to change: «my encoliment as shown by the enrollment cumber gad other infor. nfornation in Port 8 eae ee 
| ace "FILL IN THIS lV, Enrollment code nuwber of present olen. [2. Number of event which permits its chonge, “~T3.” Date of event which permite change. 
i "PRY IF YOU s (See table en back of duplicate for proper number} : Pee 
; WISH TO MONTH of | pay YEAR ; 
| ‘ ICL = . 
ENROLUMEXT. . 
PART E i 4 ; - . ae ie Peer : 
- a Se B ’ z WARMING. —Any intentienal false stetamont in 
: i ALL WHO we / Yo this application or willful misreprosontution relative 
y * ” P REGISTER “By Lfo- thereto is a violation of the law punishable by a 
: j “ fina of net more than $10,069 or imprisonment? of 
t MUST FitL et Lb aa A Wits EC 4 ay not more than 5 years, cr bath, (1B U.S.C. 1003.) 
i IR THIS PART. YOUR SIGNATURE—GO NOT PRINT - ee (DATED “_ 
IL ie . NAIAE AND ADDRESS OF EMPLOYING OFFICE : our or «+ * $2. DATE RECEIVED IN = |. 3. EFFECTIVE DATE OF 
* ar" e = Sie 6 EMPLOYING OFFICE . ELECTION . 
L B a ‘. sa a worn woe nr eT al Pas 
bo} parte |. - Cf. Pheceecboree Re eas oe ee 
TO BF : * is i /E 7 oe 
- | COMPLETED “hb : Ba Ee ee a = CES 
se . <0 4, PAYROLL OFFICE NO. 5 PAYROLL ACTION 
bo. | i SEDERAL BUREAU OF INVESTIGATION : Bey ey [AINITALS AND DAE) 
: AGENCY, “UNITED STATES DEPARTMENT OF JUSTICE. 7 Lede rBuod Le: Seene ety 
Boy : . » _ WASHINGTON 25, D. C. WON. Pare ee nd 
: aemanys fe RS : 4 ; Gey ree: 
a feet ~ Fes Uauth -stet 
_ ot Ata SETARIS a o : lo- 22.- as ‘ 
‘ ig oe woe i = eis = : Sey ONY 
meete sre le" 2 Teiplleate—To Employing Office © 7 7S TT ee : APRA 1969 


. 
eat 
=, 


ea 


OPTIONAL FORM NO. 10 @ "a 
UNITED STATES GOVERNMENT & 


Memorandum 


TO : MR. MOBR paTE: '%/1/60 


W.C. Sullivan —— 


ti ee Room — 
FROM : W. SMTAVEL a andy 


Gandy ——_____. 


suBJECT: REVIEWING ERRORS 


It is noted that since 4/22/60, I have been charged 
with 12 reviewing errors and, under existing regulations, since 
I have been scored with 12 errors during the period from 4/7/60 
to 7/1/60, Iam subject to censure. 


RECOMMENDATION: 


That I be censured for the above reviewing errors. 


AE) 


1 - Mr. Cavanaugh (sent direct) 


WST:)hif 
(3) 


LE Gf cesses fe tin Tait 


ye 
we > | c 
ce | b Bo a oo 
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FD*i85 (Rev. 6-20-57) ®& D & & 


: FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Manet Ty) 


(Division) (Section, Unit) 


Official Position Title:_Inspector = 


Where Assigned:___ASsistant to the Director's Office 


Rating Period: from _ Aprili1, 1959) to__— March 31 1960 
‘ = = 
i : Employee’s 
ADJECTIVE RATING________ EXCELLENT 0“ Titials 
Outstanding, Excellent, Satisfactory, Unsatisfactory . sT 


Assistant to 


Rated by: SPB he _the Director Director = ss 3/ 31, 60 = 


Signature. Title Date 
wa ' gq “fae ee pe tlle 5 Maoh ebay fee ay bu ve oF 2 o- oO OE BERS ET AR 
Reviewed by: a 
A sss Signature nature Title Date 
g es Stn dle 2 \Loan— Assistant Director APR 18 1960 


Rating Approved by: a pe = 
Signature Title Date 


TYPE OF REPORT 


meee 17/91 
(3%) Official REC-13.3( \) Administrative. ¢ Ylg ; 
(% Annual ( } 60- Day ss i 


\C) 90-Day"*" ‘4 so ts fi ipeue b 


()"Transfer ~ “~~ 
: ( ) Separation from Service y, 
ee See Gs Sa Special 

ee ary) () Sp 7 


ome) do a 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ‘ratings be supported by a statement in writing setting fotth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must-be supported by a statement in writi 


ng stating (EEN the performaiice is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


oe 


FD-185a (Rev. 4-14-58) 


0 Buance RATING ou ® 


FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


_—— WILLIAM 8. TAVED Tite 


Name of Employee — Ins ector 


Rating Period: from 4 1 ‘59 ae 31 /60 


RATING GUIDE AND CHECK-LIST 
Note: pete tems having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
ate items as tollows: 
+ __ Outstanding (exceeding excellent and deserving of special commendation). 
Ee Excellent. 
_—_.. Satisfactory (good or very good). 
=. Unsatisfactory. : 
__©)__. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all rated elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. eat J , : 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all‘rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


is (1) Personal appearance. 
#_ (2) Personality and effectiveness of his personal contacts. 
= (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 
Pi ot (4) Physical fitness (including health, energy, stamina). 
—i_.. (5) Resourcefulness and ingenuity. = 


Th (6) Forcefulness and aggressiveness as required. 


© _ (17) Firearms ability, 
—2_.. (18) Development of informants and sources of information. 
—~& (19) Reporting ability: 

= (a) Investigative reports 

—G_.. (b) Summary reports 
(c) Memos, letters, wires 
(Consider: >$=.conciseness; -#~ clarity; “© organization; 
thoroughness; _=t accuracy; e adequacy and perti- 


(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
—ct_ (8) Initiative and the taking of appropriate action on own 
responsibility. 
—_* (9) Planning ability-and its application to the work, 
. (10) Accuracy and attention to pertinent detail. 
— th. (11) Industry, including energetic, consistent application to duties. 
——¥*_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
ae (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 
_o_ (14) Technical or mechanical skills. 
— 2... (15) Investigative ability and results: 
—@ _ (a) Internal security cases 
ON. (b) Criminal or general investigative cases 
© (c) Fugitive cases 


—@_ (d) Applicant cases 
(e) Accounting cases 
) (16) Physical surveillance ability. 


nency of leads; =I administrative detail.) 
oe. (20) Performance as a witness. 
—_ (21) Executive ability: 
on (a) Leadership 
—rt&_ (b) Ability to handle personnel 
a=. (c) Planning 
—=2 (d) Making decisions 
__“t_ (e) Assignment of work 
—2h.. (f) Training subordinates 
—&... (g) Devising procedures 
— -t. (h) Emotional stability 
t= (i) Promoting high morale 
—t_. (j) Getting results 
Oo (22) Ability on raids and dangerous assignments: 
—~@__ (a) As leader 
—2_. (b) As participant 
eal (23) Organizational interest, such as making of suggestions for 
improvement. 
—f (24) Ability to work under pressure. 
—~—. (25) Miscellaneous. Specify and rate: 
—— Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): _L 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


C. (1) Is employee available for general assignment wherever needs of service require?. 


(If answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service requireffeS- (If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? a> 2. Has employee used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? 
f answer is “yes,” personnel file must reflect the following: (a) Has va 


(Jf answer to either question is “Yes,” explain in 


WH vex —_ No 


lid State or local operator's license for type vehicle he is to use. (b) Is 


physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: — 


~ Outstanding, Excellent, Satisfactory, Unsatisfactory 


Si. 


—_—— EMPLOYEE'S INITIALS 


eS 


During the rating period, Mr. Tavel functioned as 
Personnel Officer and since January 1, 1960, has been Number 
One Man to the Assistant to the Director. In his present 
position fhe reviews mailjand)handles the transfers of Special 
Agent personnel, as well as the selection of Special Agent 
personnel for advancement. 


Mr. Tavel exercises excellent judgment in connec- 
tion with his responsibilities and is a dedicated, loyal Bureau 
employee. He works long hours without regard to his own 
health and his personal objective is to do his job in the very best 
manner possible. He has an exemplary attitude, is enthusiastic, 
amenable to criticism, seeks ways of doing the job better and 
offers constructive suggestions and ideas. He makes an excellent 
personal appearance and I definitely feel he has the potential for 
advancing to greater executive and administrative responsibilities 
in the Bureau. It is a pleasure to work with him as an associate. 
He is certainly entitled to the over-all rating of Excellent for his 
work during the past rating period. 


aan ar aes 2, a me a eh omaimeumretce 


U.S. GOVERNMENT PRINTING OFFICE: 1956 — 461965) 


2. Payroll period 3. Block No, re 


6. Grade and salary 


ise rats 


= BASE PAY | OVERTIME aT Te GROSS PAY | 


7. Previous 
normal 


8. New 
normal 


9. Pay this 
pore 


11. Appropriation{s) 


13. Audited by 


| |_periodle step-Increase a Pay adjustment 0 Other step-increase. 
14 Etfective 15. Date last 16. Oid salary 17, a salary 18. Performance rating Is satisfactory or better. 


date equivalent ‘rate rata 
Increase 


é.. ry : ct We GN oF ; Signaturo or othor authentication) 
Ww iM/OP Uita (FY ineippropttare spaces "edvering'LWOP : R (Check applicable box in case of excess LWOP) ! 
"ging flowing Porlods)s ve oe en tee 4 [_] Im pay status at end of walting perlod. " 
det [| in LWOP status at ond of walting perlod, 
= No oxcoss LWOP, Total oxcoss LWOPLW Initials of : 
AADARD FORM NO. 1126d—Rovised ~; 7 i 4 
aie proscribed by Comp. Gen., U. S. PAYROLL CHANGE SLIP ov. PERSONNEL COPY a cae Pe 


Mareh 5,1957 6 GAO 8000 ae a e s 


Fe 


FD-28la (Rev. 12-9-57) 


Once FOR GOVERNMENT profairy 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


=2.2-E9 


I certify that I have received the following Government property for official use: 
Tehonex) 


Foreign Operations Policy Manual #1) 


cILe 


wi 


READ | Ee | 


Very truly yo 


The Government property ‘which you hereby acknowledge 


is charged to you and you are responsible for taking care . ‘< — 
of it and returning it when its use has been completed. (natin, Le Lhecces VA aesL 
DO NOT MARK OR “ey ONIT OR MUTILATE IT IN | S™o™) 


LS) Ce eee (ped | Willian s reve 


re 
7 9 CAR vate el 


sap et NSP PARE OO I AT OS AOE 


Mre _ son a 


00-6. ° . . 
. OFFICE OF DIRECTOR . i Se aa Ps 
FEDERAL BUREAU OF INVESTIGATION : . 
Mr. Belmont 


UNITED STATES DEPARTMENT’ OF JUSTICE 


4736 24th Road North 


Mr. Callahan, 


Mr. DeLoach 


Arlington, Virginia . Me MAlONe a (| 
February 22, 1960 Mr. McGuire: 
Mr. Rosen 
v4 Mr. Tamm . 
Mr. J. Edgar Hoover His Trotter 
Director Mr. Jones — : 
Federal Bureau of Investigation Mr. WeC. Sullivan. 
Washington, D.C. Tele. Room | 
. P Mr. Ingram | 
: Miss Holmes 
Dear Mr. Hoover, hice canay ; 


Your letter of eeiniaw 18, andthe lovely flowers . | 

were certainly deeply appreciated, and served to : 
brighten a rather dull and tedious spell of lying in bed | 
‘with the flu. = - | 


vere bom , 
- [ 


It is always rather frustrating to be confined-at: -home 
when there is work to be done, but I have taken-your . 
advice, relaxed, and am glad to report that I, I feel 
well, and will return to work tomorrow z: I cannot 
thank you ae for your thoughtfulness and interest 


asociated with-such a fine organization. 


OF ce, Sincerely, 


/s/ William sf Tavel 
‘ H Seal 
COPY: hbb 


"FEB 23 1960 


BS GT- 


REc-l Bie a oS 


© AR L 1960 Y 


AT 
Ahigin, Wer geis ee 
Ca 22% Phe 


fale Sobre Vf Axes Che 
Cet cadect 
ft ten Lek tbh tx. 


Cbter PS / ‘ 
(atten 3S vik Tray rnecd, hema nt nak, om 


wy he i ees : ae ‘ 
Lirwsidey, 


February 16, 190 


\ 
Mr, William 8.\'tavel 
Fedoral Bureau of Investigation 
Tashington, D. C. 


Bear Hr. Tavel: 


It is noted that & memorandum dated January 21, 
4800, which recommended administrative action with respect 
toa Bureau émployee, was roufed to you for another purpose 
and you neglected to take appropriate steps to insure that the 
administrative action which had been recomraended and ap- 
proved was promptly taken. 


You should have exercised more care in this 


instance and in the future you should insure that similar mo 
delays are not permitted ta occur. a 
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Memorandum 
. McGuire —__ 
To: MR. MOHR pate: February 12, 1960 Tem ——— 
wersainie 
Tele. Room 
FROM : MR, J. F. MALO iearam ———- 
SURJECT: LETTER TO MR, RALPH H, LINDSEY iY 
235 WEST MOUNTAIN f 
JACKSONVILLE, ALABAMA ) 
DELAY IN ACKNOWLEDGMENT Ly | 
: he Seg boa, 
BACKGROUND: : 


As a result of the delay in. answering a piece of correspondence 
from captioned individual, Section Chief M. A. Jones, Crime Records Division, 
, Submitted .a memorandum from himself to Mr. DeLoach dated 1/21/ 60, wherein 
‘he stated the primary responsibility was. that of Special Agent Willi onahue, 
Mitigating circumstances. were explained. Assistant Director DeLoach added 
an addendum to this memorandum wherein he stated that despite the mitigating 
circumstances, the delay was excessive and he recommended a letter of censure 
for Special. Agent Donahue, By longhand note Mr. Mohr added, "I am having 
Mr. Tavel of my office check the delinquency reporting system of this office." 
Both the addendum and the longhand note were dated 1/21/60. The memorandum 
was received.in the Director's Office at 9:49 AM, 1/22/60. It was returned 
to Mr. Mohr's Office at 10:44 AM, 1/22/60. ‘The "Director concurred with 
both recommendations. 


DELAY IN PREPARATION OF CENSURE: 


Mr,.. Jones‘ memorandum was not received in the Administrative 
Division until 2/ i/ 60. Upon its receipt a letter of censure was prepared : for 
Special Agent Donahue. Administrative Division pointed up the delay and 
inquired.as to the whereabouts of Jones' memorandum in the interim. They 
also recommended that the Training and. Inspection Division. fix the. resp a 
for this delay. es a} 


Attached are memoranda from Inspéctors Tavel and Desmond, 
Inspector Tavel states Mr. Mohr handed him the memoranduin | on.or about. 
1/22/60 with the instruction to check the delinquency reporting system in 
the-Crime Records Division. Mr. Tayel neglected to forward. Jones' memorandum 
| to the Administrative Divisign-for preparation of the letter of censure for Special 
Agent Donahue. While. spector Tavel does not recall the exact date, he did give 
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Re: Letter to Mr. Ralph H. Lindsey 
Delay in Acknowledgment 


the memorandum to Inspector Desmond (either on 1/27 or 1/29/60) to check 
into the delinquency reporting system in the Crime Records Division, and noted 
this action on the original memorandum. Mr. Tavel orally states he did not 
notify Mr. Desmond that the letter of censure for Special Agent Donahue had 
not been prepared. | 
oy 

ir, Desmond states he received the Jones memorandum on 
1/29/60 from Mr. Tavel with the instruction that he was to check into the 
delinquency reporting system of the Crime Records. Division. No mention 
was made of the fact that.the letter of censure for Special Agent Donahue 
had not been prepared, and Desmond did not notice that the notation normally 
placed on a memorandum of this type by the Administrative Division concerning 
the action taken, was missing. He kept the memorandum in his possession 
until he completed the survey of the Crime Records Division.on2/10/60 and. 
forwarded the: memorandum to the Administrative. Division. 


CONCLUSION: 


Inspector Tavel shaild have forwarded the Jones memorandum 


{ of 1/21/60. to. the Administrative Division.on 1/22/60 upon its return from the 
| Director's Office for the preparation of the letter of censure for Special Agent 


Donahue. He.should have requested. its. return and then furnished it to Mr. 


§ Desmond for the requested survey. 


Inspector Desmond, while not being specifically advised by 
Inspector Tavel that the letter of censure had not gone forward and while the 
responsibility was not primarily his, should.have, during the period of time 
he had the memorandum in ‘his posseSsion, noted the absence of the administrative 
action as ‘to Special Agent Donahue, 


RECOMMENDATIONS: 


1, That Inspector Tavel be censuzed for his.failure to forward Puan’ 
the memorandum to the Administrative Division so that immediate. action could 
have been taken against Special Agent Donahue, If approved, to be handled by the 
Administrative Divi s on. : . 


4 


2. Inspector Desmond be censured for his failure to note that the paw. 
administrative action had not been taken during the time that he had the memorandum 
in question in his possession. If approved, to be handled by the ra 


we Division. GIN : rai ; S GAL 


“afew -2 


2/12/60 


Mr. Moore: 


With respect to the delay in preparing a letter of 
censure to SA William L. Donahue in Crime Records Division, the 
memorandum from Mr. Jones to Mr. DeLoach dated.1/21/60 
recommended.such censure and Mr. Mohr noted: "I agree -- lam 
having Mr. Tavel of my office check the delinquency reporting 
systeny of this office." The Director noted "yes" with regard to the 
censure and to ‘do so"regarding my checking the delinquency. report- 
ing system. This memorandum was timestamped into Mr. Mohr's 
offics on 1/22/60 at 10:44 A.M. Ican only assume that I received 
it sometime that day. This-was a Friday. The memorandum was: 
checked to Mr. Callahan whose division. the censure was to be 
prepared but was not received in that division until 2/11/60. 


My only recollection concerning this memorandum 
is that after’ discussing the matter with Mr. Mohr-he instructed that 
Ihave Mr. Desmond: make. the check into the delinquency: reporting 
system in the Crime Records. Division- ‘since he was to make an 
inspection of that division. I, therefore, turned the memorandum 
over-to Mr. Desmond.but I cannot recall the exact date that I did 
this. Mr. Desmond advises me that the inspection started on 
1/27/60 which would have been the next Wednesday. 


I sincérely regret that I did not insure that this 
memoraridum was brought to the attention .of the Administrative 
Division.more promptly so-that the letter of censure. could be 
prepared. 


W. S. Tavel 
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Rosen —___ 
TO s Inspector R. K. Moore DATE: February 12, 1960 Rove 
T (-} pe eeeeny 
W.C. Sullivan 
Tele. Room 
FROM : Inspector J. F. Desmond Gandy 


supject: DELAY IN HANDLING REPLY TO 
LETTER FROM MR, RALPH H. LINDSEY 


Re memo from C. R. Davidson to Mr. Callahan 2-11-60 
and memo from M. A. Jones to Mr. DeLoach dated 1-21-60. 


The memorandum of 1-21-60 was given to me by Inspector 
Tavel on 1-29-60, to the best of my recollection, after the inspection 
of the Crime Records Division had started. Inspector Tavel stated 
he had no further need of the memorandum and he initialed it and wrote 
my name in for the purpose of my making an inquiry into the delinquency 
reporting system of the Crime Records Division. Since the memorandum 
was dated a week previous and initialed by Inspector Tavel, I proceeded 
to handle the request that inquiry be made and utilized this memorandum 
in connection with the inspection. 
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February 18, 1960 


Rr. William .!' Tavel 
4736 24th Road, North 
Arlington, Virginia 


Dear Bir. Tavel: 


Ihave been informed of your present 
ilincss and certainly. hope that you will.soon be 
well, 


One of the most important things for 
you to do at this time is to dismiss all thoughts 
of work {fom your mind. I want you to take ali 
the time necessary to.bring about 4 full recovery. 


_ Sincerely, 
Be Hdgax Hoover , 


WSH:bak:gt (4) 
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Note: SA Tavel commenced sick leave at 9:00 A.M. on 2/17/60 
and is ill from the flu. It is hoped that he can return to work 


‘Tuesday, 2/23/60. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. G 
File No. 


Director 
Federal Bureau of Investigation 


United States Department of Justice 
a: sa VAG Ss, TAVEL 


Washington, D. Cc. R 
(Type or print plainly) 
Dear Sir: : 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who diess from any cause except self-destruction while employed as a Special Agent, 
Iam forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith 1s a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Adminis trative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the D£rector as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Diwision, directing him to pay to the designated beneficiary the sum of $10,000. 
The Habilty of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any Hability 
shall occur, The following person is designate<i as my beneficiary for FBI Agents‘ Insurance Fund: 


Relationship > Date 


PHYLLIS: E, TAVEL. WIFE L 4s, Go 
ee I36 AL Rel. Ne ARLINGTON. VA. 


The following.person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
paneer of agents killed in the line of duty. 


Relationship f 7 Date 


O° PHYLLIS EG, (AVE lL SYNE E 2/5/60 


Address 


4736 pt Rd. N. Ald INETON, UA, 


Very truly yours, 


Special Agent 


FD-28la (Rev. 12-9-57) 


& RECEIPT FOR GOVERNMENT oad@ary 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


__[-/¢-6d 


I certify that I have pbégitdd/'the following ne for official use: 


returned Fi 
Manual of Instructions #660 
Position ruc foV Manual gsvV 
Nurses Manual #2 


Time and Attendancesjdnuaz 206 7 
4 Keys, ¥o-Rooms .4545$ Maa 4545~ “16 oee3 
b 4525 Wilose x, 2 ‘floor’ cupboards), 5264¥Closet), 
4 47259 45193 Xoloset- 2) if ye 
Grand Master Key ae ~key Cabinet W 4 a 
READ ce 


Very truly beets 


(Witten 3 hot, wing, Te 72EL 


+ Shgmenture) ene 


(Typed : Willian "Wiliian ¢ Nar — 


Signature) 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 


DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
ANY WAY. : 
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January 13, 1960 Mr. 2 fu ra 


Mr. Ik oon | 
BM. Tom J 


Mr. Troster ww 

Lin. Y°.. Sullivan 
Mr. J. Edgar Hoover oo 
Director Miss Gandy___ 
Federal Bureau of Investigation - 
Washington, D. C. ee 


Dear Mr. Hoover: 


I want to express my appreciation for my desig- 
nation as Number One Man to Mr. Mohr. Iam extremely 
pleased with the assignment and grateful for your confidence 
in me. It offers a real challenge, and the opportunity to 
broaden my knowledge of the Bureau's operations and policies. 
You may be sure I will remain alert to protect the Bureau's 
interests, and exert every effort to merit your approbation. 


I would have requested to see you personally 
to thank you, but in view of the interview you recently afforded 


me, I felt such a request would be an imposition upon your 
time. 


Sincerely, 


William S. “‘Tayel 
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UNITED STATES GOVERNMENT 


Memorandum 
oa : MR. TOLSON pate; January 8, 19 
‘ ; ; ? r D) ao oa 
Loach | 
suxject: PERSONNEL CHANGES uecare—— | 


Tanm 
Trotter 
W.C. Sullivan 


in view of the assignment of SA. Everett 3Ktngram toservein = Gniyo 
‘the Director's Office, it wilfbe necessary-to-eelest:a replacement for him as my 
assistant. Accordingly, it is recommended: 


1. That Inspector William a Krave, who has just been designated 
Number One Man of the Administrative Division, be approved as my assistant. 


. Mr. Tavel entered on duty on 9/8/41, ia in GS-16, $14,190, 44 yeara 

; e and hasa B.A. Degree. He has served in the Administrative Division since 
v/a 50 and has had varied experience in several units in the Personnel Section. He 
gérved as Personnel Officer of the Bureau from 9/12/58 until 1/4/60 when he was 
designated Number One Man of the Administrative Division. Mr. Tavel is intelligent, 
enthusiastic,- aggressive, and has a wealth of knowledge regarding the various functions 
of the Administrative Division. He previously served in my office for a considorablo 
period of time and became acquainted with many of the duties that he would be 
handling if approved as my assistant. The Director saw Mr. Tavel on 5/11/59 and 
stated he makes an excellent persenal appearance, seems to be intensely interested 
in his-work and the Director rated him above average. He appears to be particularly 
well qualified for this assignment. 


If the above recommendation is approved, it will be necessary to 
designate a replacement for Mr. Tavel as Number One Man of the Administrative 
Pavision. Accordingly, it is recommended: 


3. That SA William S/\Hyde, who has just been designated Personnel 
Officer of the Bureau, be designatefi Number One Man of the Administrative Division 
as a replacement for Mr. Tavel. 


Mr. Hyde entered on duty 11/18/40, resigned 4/26/47, was reinstated 
12/15/47, is in G8-15, $12,770, 44 yeara.o and has A.B. and LL. B, Degrees. a 
He has been assigned to the Administe, va ion since 4/17/50 and has had MY 
experience in almost every type of wee handled in the Personnel Section. He was 
designated Assiatant Persgnne gn 1/30/59 and was desi ne aon 
Officer on 1/4/60. He is with al. Eypee. atte clang) 
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Memorandum to Mr. Tolson 
Re: PERSONNEL CHANGES 


is.an excellent contact man, is alert and conscientious. He has displayed outstanding 
intelligence in handling his various assignments and is completely loyal to the 
Director. His vast knowledge of personnel matters would be invaluable in serving 

as Number One Man of:the Administrative Division. The Director saw SA Hyde 

on 5/25/59 and stated he makes a mature appearance and seemed to be intensely 
interested in the responsibilities assigned to him. On the basis of his qualifieations 
he appears to be the logical selection to replace Mr. Tavel as Number One Man of 
the Administrative Division. Mr. Callahan concurs. 
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THE PERMANENT BRIEFS ON MESSRS. TAVEL AND HYDE ARE REPORTED 
TO BE IN THE DIRECTOR'S OFFICE. 


January 6, 1960 


Mr. William 8. ‘Tavel 
Federal Bureau of Inveatigation 
Washington, D. C. 


Dear Mr. Tavel: 
1 aim pleased to advise that. you are hereby 


designated Number One Man to the Assistant to the Director 


Joha ‘’. Mohr eifective immediately with no change in grade 
or salary. . 


Sincerely yours, 


Be aE eR | 
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January 8, 1569 


MEMORANDUM FOR MR. TOLSON 


' On January 7, 1960, I saw Inspector 
Yilliam S. Tavel of the Administrative Division, who 
! has just been named the Number One Man of this 
Division. Mr. Tavel called to express his appreciation 
for his designation. 


| Mr. Tavel is a very substantial, well- 
appearing Agent, seems to be intensely interested in 
( his assignment, and I would rate him above average. 
} 

Very truly yours, 


. Heoay Hooray 


John Edgar YWoover 
Director 
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TO : Mr. Calla DATE: 15-60 
Ft 
Nenana Tolson 
Belmont 
FROM : W. S. Hyd ay et roe rae 
onal Mobr 
i Parsons 
SUB $ ‘ a Rosen 
JECT: SA WILLIAM S. TAVEL Tamm — 
rotler 
Inspector W.C. Sullivan _ 
Number One Man : Tele. Room —_ 
Administrative Division pee 


HOD 9-8-41, GS-16, $14,190 
Non-Veteran; Not in Reserve 
Not on Probation 


The following is a brief and concise summary of Nr. Tavel's 
record for the Director's use. 


On 9~8-41 he entered on duty as a Special Agent and was 
transferred to the Seat of Government on 7~9-~-50 as a Supervisor in the 
Administrative Division. He subsequently served as a Unit Chief and 
éssistant Personnel Officer. From October, 1957, until 9-12-58 he was 
assigned to the Assistant Director's Office as his assistant. On 9-12-58 
he was designated Personnel Officer and on 1-4-60 he was designated Number 
One Man of the Administrative Division. 

i He was last CENSURED by letter dated 5-29-58 for failure to 
discover an error that appeared in a letter to Mr. Harold J. Walker. He 
was last COMMENDED on 5-22-58 for the splendid success of the Fifth Annual 
FBI Vesper Service, held 5-18-58, at the New York Avenue Presbyterian 
Church. On 3-31-59 Mr. Mohr rated him OUTSTANDING and by letter dated 
j9-7-59 he received a CASH AWARD in the amount of $400.00 in recognition 
“of his outstanding performance from 4-1-58 to 3-31-59. 


By letter dated 5-7-59 to the Director he expressed regret 
for the inconvenience which had been caused him by the criticism which 
Mc. Tamm had made of his (Mr. Tavel's) inspection of the Training and 
eee Division. This letter was acknowledged by the Director on 


The Director saw him on 5-11-59 and stated he had called to 
express appreciation for the Outstanding rating which he had received 
together with a cash award of $400. He made an excellent personal 
appearance, seemed to be intensely interested in his work and rated him - | 
above average. The Director discussed with him generally the inspection | 
which he had made of the Training and Inspection Division and told him 
that he considered that all in all, it was a job well done, but that by 
now he realized he had to lean over backwards to be meticulously accurate 
in any statements or findings in inspection work. Mr. Tavel stated he 
certainly realized this and regretted that there had been some controversy | 
as a result of the ceanlag which he Ne a eae ection | 
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His daily average overtime for the last six month's is as follows: 
June, 2 hours 53 minutes; July, 2 hours 6 minutes; August, 1 hour 55 minutes; 
September, 2 hours 43 minutes; October, 2 hours 45 minutes; November, 
2 hours 59 minutes. 


As of January, 1959, he listed no Offices of Preference. 


-— 2 m 


Lin. TOLSON 12/31/59 
J.P. P0dn 


PERSONNEL CHANGLS 
ADE INISTRATIVE DIVISION 


In connection with my duties, I would like to make the followiny 
recommendations as to personnel chanzes in the Administrative Division: 


i. It is recommended that Snecial Ascent Supervisor Liverett J. 
Ingram, who has functioned in my front office in handling the selection of personnel 
for advancement and the transfer of Special Agent personnel, continue to ke 
assigned to ray office to handle such duties. Kir. Ingram has handled the duties 
in the past in a far above average manner ard he has exercised excellent judgment 
in comection with the selections and recommendations he has made. 


A permanent brief of his file is attached, it being noted that the 
Director saw him on Cctober 3, 1959 and commented that he made an excellext 
personal appearance, seemed to be intensely interested and the Director believed 
ke had definite possibilities for advancement in the Eurean. 


2. It is recommended that Inspector William 5,-Tavel, Personnel 
Cificer, be designated as Number One Man of the Administrative Division with 
no chanze in grade or salary. 


A pormenent brief of hor. Tavel's file is attached and it is noted that 
he entered on duty as a Special Agent on September 3, 1941 and is presently in 
Grade GS 16, $14,199 per annum. He is 44 years of age, married and has two 
children. He hos a Dachelor of Arts Degree and attended law school. Ee hag 
been assigned to the Administrative Division since July 9, 1959 and he has done 
an outstanding job as Personnel Officer. It is noted that he has been interviewed 
by the Director on a couple of occasions and the Director has commented on him 
in an above average manner. 
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3. It is recommended that Spccial Agent Eupervisor \illiam S. Hyde, 
Assistant Personnel Officer, be designated as Personnel Officer with no change 
in grade or salary at this time. 


A permanent brief of tr. Hyde's file is attached, it being roted that 
he entered on duty as a Special Agent on November 18, 1940 aud is presently in 
Grade GS 15, $12,770 per annum. He is 44 years of age, married and has one 
child. He has Bachelor of Arts and Laws Degrees and is a member of the 
Pennsylvania Slate Bar. He has served in a number of divisional offices and has 
been a Supervisor in the Administrative Division since April 17, 1029. 


Lily. Hyde has an excellent record in the Eureau's service, is a loyal 
and devoted Bureau employee and kas capabilities of further advancing in the 
Eureau. Tne Director has seen M’r. Hyde and commented on him very favorably. 


The foregoirg recommendations have been discussed with Mr. Callahan 
and he concurs. 


Stariderd Form 50—5 Part 


Eau toh by u.s. Sil AOTIFICATION. OF PERSONNEL 


1, NAME (LAST [CAPS] —First—Middle—Mr.= MMs) 


| TAVEL, WILLIAM S. (HR.) 


4, THIS 1S AN OFFICIAL NOTICE OF THE PERSONNEL ‘ACTION. DESCRIBED- BELOW, WHICH. AFFECTS YOUR EMPLOYMENT. 


CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERS SIDE OF THIS FOr. 


"5. NATURE OF ACTION (standard torminology must be usad}) ~—s|_«6.. EFFECTIVE 
DATE OF ACTION 


I~4-60 


8. POSITION TITLE 
AND NUMBER 


REASSIGNHENT 
"Paspector (Personnel Officer) 


GS 16 
$14,199 per anmm 


9. SERIES, GRADE; 
SALARY 


10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 


“li. DUTY 
STATION 


12. APPORTIONED 
POSITION 


13. VETERAN PREFERENCE _ 


ity REMARKS: 


a. Subject to completion of 1 year probationary (or.trial) period commencing 
b. Service counting toward career (or permanent) tenure from: 


Separations: Show reasons below, as required. Check, if applicable: 


20, EMPLOYING DEPARTMENT OR AGENCY 


U. Se Department of Justice 
‘aderal Bureau of TF 


21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER vr different tikes 


iiem 10, above) ¥ederai Burean of Investig 


TANT PEEgB 
+ 00 "eu, 3. 


‘Y 


GOVERNMENT PRINTING OFFICE: 1 


4, Personnel Folder: Copy. 


sera 


3, IDENTIFICATION (opifonal) 
#IZLIES 


GENERAL INFORMATION ! 


“7, CIVIL SERVICE OR OTHER LEGAL AUTHORITY. 


EXCEPTED BY LAW 


To~ a5 AS 
auspector 


GS 36 
$14,190 yer annum 


id Apportioriment Waived 


Proyed 


18, POSITION OCCUPIED IS IN THE: 


Competitive 
Service 


Excepted 
Servico 
18, DATE'OF APPOINTMENT 
- AFFIDAVITS (accessions only) 


e. During probation [| d. -From appointment of 6 months or less 


22, SIGNATURE (or other authentication) AND TITLE 


to. 
So. 
Director 


e* 


Aon 


988—J471207 


January 4, 1969 


Mr. William Mocs 


federal Bureau oi Investigation 
Washington, 5. C,. 


Dear Aur. Tavel: 


1 aco pleased to advise you are hereby desiguated 
Pa Number One Man of the Administrative Division eifective immedi- 
y be ately with no change in grade or salary. : 
4 a : " Sincerely yours, 


1, Shean Covey 


Jolin Edgar Hoover 
MALE By -—~ | Director 


JAN & - 
‘609 , 299 


a en. COMM.Fx) 


, nm = 
1- Mr. Mohr Se 
1 - Mr. Callahan én 
1 - Mr. Clayton we qo 
1 - Movement Unit 2 oe 
Mio = 
-oC 
b] = 
o = 
er cp Z 2 3 
t.) ig 
i 
J 


Tolson 
Belmont 


DeLoach —_ 


McGuire 


3 “6 maw 
Pari 3") hi Vy 
Tani A : 


_ (6) : J a) 
, , d \ ae : es 


Trotter 

W.C. Sullivan _ 
Tele. Room __ 
Holloman 
Gandy 


MAIL ROOML_]_ TELETYPE UNITC__] 


pec a ee 


Medical 
Information 


Below 


FD-300 (Rev. 2-9-60) Se, : 
v éa 


Attachment to Standard Form 88, Report of Medical Examination 


For Inférmation and Guidance of Medical Examiner 


/ 


TAVEL~ Wi LLian = 
Name of Examinee 


(Type or print) Last First Middle 
2 MOHE'’s OFFICE 


The following portions of the attached examination report form need not be completed: 


2 62 
3 65 
4 67 
9 68 
11 69 
14 72 
17 76 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 


Examinee [_lis Cis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


[INo [TV yYes If “yes” please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


[J No CJyes If "yes" please specify defects. 


If examinee has defective vision, should he wear corrective glasses while operating a motor 


ep (J Yes [7] No 


67-NOU Ret ip : 
Oi ave YCRDED “1 


Desirable Weight Ranges for Males 


Height Smal! Frame 
St 4" 117 - 125 123 - 135 


4 ~ 
Remarks: er 


Large Frame 


131 - 148 
vst 194 15 
sor 129 19 
gm | meets tee | at 
51g! [2s 132-14 \ eee ___i7- 166 
sr 151-170 
sso | wets | ast | ss 
: 14-1 
gases | tse | ts 
6° 2" 163 - 181 174 - 195 
6' 3" 3 168 -. 186 2 178 - 200 
et 4e __”_178 - 196 ‘188 - 210 
ee a YS 192 - 216 
3. Examinee's frame is [7] small CJ medium (J large 
4. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight Satisfactory Excessive C1) Deficient 
5. Under. proper medical supervision,,.examinée should TC tose pounds 
{gain pounds 


At a 


Standard. Form &$ 


At 


ey a = ZPORT OF MEDICAL EXAMINATIOgs be 
au coe Ww a ee 
BALAST/ NAME—FIRST NAME—MIDDLE NAME - "_£2,/SRADE AND COMPONEMMOR POSITION DENTIFIC Ra # 
« Tie = -— wee im: 
EAVEL, WILLIAM SAXBY ASSISTANT DirEcTaR |& 3 #e # 
4, HOME ADDRESS (Number, street or RFD, city or town, zoneand State) fe” PURPOSE OF EXAMINATION [ABATE OF EXAMINATION 
eres ANNUAL _11-21-63 
HALE 
A2/oate oF BIRTH 37 PLACE OF BIRTH : aia 14, NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN : 
7-12-15 : 
15, EXAMINING FACILITY OR EXAMINER, AND ADDRESS 7 5 16, OTHER INFORMATION a o 
17. RATING OR SPECIALTY oP ys ay ed OPS TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 
CLINICAL EVALUATION NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
: or sch cach Trem in_ appropriate col ABNOR comment. Continue in item 73 and use additional sheets if necessary.) 
ae 
|__| 18. HEAD, FACE, NECK. AND SCALP || 
ae eal 
|| 21. MouTH AND THROAT ioe 
Zz aL nt. : i 
|__| 22. EaRS—GENERAL Trt selene ent eb) | 
Poa 23. DRUMS (Pérforation) oo | | 
[| eres-cona ara a 
] | 25. OPHTHALMoscoPIC coon 
} | 26. PUPS (Equality and reaction) + ; || mt a 8 p eS gal 044 |! 
[|__| 27. ccunée morurry Aseseated, porated moe-[ | | Gir Q)1% § a | 
ff ze. LUNGS AND CHEST (Include breasts) zail == ‘ Seared Bre re ae os 
| | | 29. HEART (Thrust, size, rhythm, sounds) Bai fe ; 43] e i 2 a a ane) 
|__| 30. VASCULAR SYSTEM (Varicosities, etc.) |_| , mee a oceania 
| ns een 
= = Teh pao 
32. ANUS AND RECTUM (Hemorrhelde.fatulegy [| 


“Wr "f ~ (St the Se 
35. UPPER EXTREMITIES (Strength, rangeof 
36, FEET 
tA ra (E: it feet) 
a7. LOWER EXTREMITIES (siren nth. ranoe of motion) 
38. SPINE, OTHER -MUSCULOSKELETAL 
1,39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 
40, SKINLYMPHATICS 
: f | a1, NEUROLOGIC (Equilibrium teate under item 72) 


42. PSYCHIATRIC (Specifyany personality deviation) 


poor, L4 afer — 


|_| : 
43, PELVIC (Females only) (Check how done) 


WY tfc] 
Olvaeinat Drecrar || 7 _ (Continue in item 73) : Wj 4: 


44, DENTAL (PI sropriate symbols above or below number er and lower teeth, respectively. REMARKS AND ADDITIONAL DENTAL 
(Place appropriate symbols above or belo: mber of upper and lo resp Y.) Dereeee ae isueeee 


oO—Restorable teeth X—Missing teeth (6.X'8)—Fized bridge, brackets to 
i—Nonrestorable teeth XXX—Replaced by dentures include abulments & e735 


AXCQ—D 


LABORATORY FINDINGS 


_ 45, URINALYSIS: A. SPECIFIC GRAVITY 
B. ALBUMIN, st” a 


C. SUGAR ee 
47, SEROLOGY (Specify test used and result) 


a 


46. CHEST X-RAY (Place, date, fim numbe; and resull) ae | 
F1214-O2 [domab ig mats rem! , 
Gil C 3 


(ALAA C7 


48. EKG 


~” MEASUREMENTS-AND’OTHER FINDINGS = eres 


51. tf i S2f as 53. COLOR HAIR SA, COLOR EYES 55. BUILD: 56. TEMPERATURE 
i : i 3 yt | BZe Oistenner Omeowm Cl teavy Dlosese 


BLOOD bo. (Atm at heart level) . 58: i 7 - __ PULSE (Arin at heart lerel) 


7h Sen C. 2MIN.AFTER [D. RECUMBENT [E. AFTER STANDING 


ia DISTANT VISION mo 


: ‘ Ce SEARSION Ss Cee ee 
"RIGHT 20 S10)” * “CoRR Tom 7s “BY _Z or er 
3 — = a So 7 rt 
De a Oe Aside 
62, HETEROPHORIA (Specify distance) = v ~ ee Pica : : : ; 
Es° EX? RH, ’ UH PRISM DIV, PRISM CONV. ; PC PD 
vie at * “OT = 
63, ~~ ACCOMMODATION. : a, COLOR VISION (Test used and result), # 65. DEPTH PERCEPTION UNCORRECTED ; 

a ee St Sg SP: bh! 5 imc joo (Test: used and score)’ 2 pe eit eee 
RIGHT Lert Dv F. th Af, et ie CORRECTED : x 
66. FIELD OF VjSION e Ty Ve é ¢ ; 68: REO LENS TEST 169, INTRAOCULAR TENSION 

Pas ee Ses teats = _— : 

20. ; “HEARING 2 j AUDIOMETER , 72, PSYCHOLOGICAL AND PSYCHOMOTOR : 
— ——_—_—_—— ————T— - ne — - . (Tete used and score), 
RIGHT WV 7 say sv 7a 


220 80 | 1000 | 2000 | 3000 | 4000 8000 ; 
“256 b1a-| rors | 2068 | 2893 | 4096 otek 8198 # 


igo “Dee? sv “bie | C2 ne en tn Sa eM ; ‘es 


73. NOTES (crac AND SIGNIFICANT OF INTERVAL aoe i 


hi * a 24 aw 
< ; ay < a ¥ 
( 4 % * ‘ pai 
a aa : { t 
eat —  * geass : 
: baa , . : 
y aia Ea egy - ad ¥ is wench a oe a 
=F : ; “I a 
: “ poe’ 
e E es Gas ne . ; 
- cad 
oe ; wo (Use additional sheets If necessary) ; ——— 
7} “SUMMARY OF DEFECTS AND DIAGNOSES tit dlgnotes tolth item numbers) 7 ‘ “ 
4 Y 
- oy c 1 
. * 
t 2 
Sar in “go , 
75. TRecoMTiENDATIONS=FURTHER "srecutisn EXAMINATIONS INDICATED (Specify). ee ey P76 AL PHYSICAC PROFILE.” 


: ° 


} : 5 = oe ons ca iy “ye em za “H Te Ts : 
Dio Ry arr a ae ce ae Gea ae 
TI. EXAMINEE (Chee: SOD NY : 5 —s eae eras - —. 


JS QUALIFIED FOR j é \ B. PHYSICAL CATEGORY 
3.0. IS NOT QUALIFIED FOR $5 Sno ey % 2 ne : - 


(78: IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER? a oe as: aa Ee. 


7S YPED OR PRINTED NAMEOF PHYSICIAN = at a "1 signatf Hf ry EU. aa aor 
i ee . : ff: 
ee 2 men 2 i eee ee ee S Pete: cr 
“SONTYPEO OR PRINTED NAME OF PHYSICIAN, pe Pe 64 {SIGNATURE _ ee ey cae 
81, TYPED OR PRINTEO NAME OF DENTIST OR PHYSICIAN (Indicate which) i 
; ae ie a 
~ “82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY : SIGNATURE ; : : e. NOMBEE DF i eae: 


: ; ct Pw LL i. ~~ 1 eae ce on 


: a ne a te RR ae ee ae mae ior on 
ty ia 


Standard Form. 89 
(Rev. Aug. 1950) 
BUREAU OF THE BUDGET 
CIRCULAR A-32 


REPORT OF MEDICAL HISTORY 


THIS INFORMA FOR OFFICIAL USE ONLY AND WiLL NOT. BE RELEASEO TO UNAUTH(Giage PERSONS 


om A, a MAMEOPIRGT NAME—MIDDLE NAME ‘ 2. GRADE AND COMPONEN POR POSITION 
TAVEEL WILLY SAXBLY ASST. DIHCECTO CE 


4, HOME ADDRESS (Number, street or RFD, city or town, zone and State) 5. PURPOSE OF EXAMINATION 


7. a 8. Dy, 9. TOTAL YEARS GOVERNMENT SERVICE 7 _| 1. poe : 11, ORGANIZATION UNIT | 
L4 MILITARY CIVILIAN a2 Z_ 


14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


16. OTHER INFORMATION 


17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) a - 


MER YY Good 


18. FAMILY HISTORY ’ 19. Et BLOOD cae (Parent, brother, sister, other) 


IF DEAD, So OF DEATH (Check each item) RELATION(S) 


RELATION AGE | STATE OF HEALTH 


ratueR = ("77 | Goop Hae eee | HAD TUBERCULOSIS | 


wore |_| paceaser | eanenre ane | a oe — 2 
| 


SPOUSE 
a = 
BROTHERS eH aa reve 
fed 
eae 


ie 
Seem Das haa Saar 
ee eva 

sss [Pd i src nian IE OE 
ea ERENS MAS RRNA Co 


CHILDREN _ AD AS A b6 
oats ne ae a b7C 
ee eee MCLE 

20. HAVE YOU EVER HAD OR HAVE YOU Now (Place check at left of each item) 

we|vo]__Checkeach tom) Pesto] (Cheah each Rem) [eSlWo], Cheek cash Hem P| F0], (Cook ea Tom 
[7 |evmierreven ices | [V7] soren |_| Tito. nti evar cman |_| y/[ Gon wowed me 
[7 oweien |p | recto 1 —— 
“aaa —[- [teres 15 —— fa 

SWOLLEN OR PAINFUL JOINTS Br oS u SE = | 1/1] PARALYSIS (Ine. infantile) 

v |_| mumes 7 Stele | |v stormess or areata || | FREQUENT OR PAINFUL URINATION my PILEPSY OR FITS a 
eset eee | eee ee 
[7 FREQUENT OR SEVERE HEADACHE | y/| | cHRONICCOUGH =| | yA SUGARORALBUMININURINE |__| 7] FREQUENT TROUBLE SLEEPING 

eee OR FAINTING SPELLS Tepe oe wr (fans PREQUENT OR TERRIFYING NIGHTMARES 


| | evetrovere(e-ets F/deen Vp IGH OR LOW BLOOD PRESSURE | IY VENEREAL DISEASE | |v DEPRESSION OR EXCESSIVE WORRY 


AR, . NOSE OR THROAT TROUBLE - | CRAMPS IN YOUR LEGS it RECENT GAIN OR LOSS OF WEIGHT | |Y OSS OF MEMORY OR AMNESIA 


| FREQUENT INDIGESTION ARTHRITIS OR RHEUMATISM 


11 BED WETTING» 
BONE, JOINT, OR OTHER DEFORMITY . 14 RVOUS TROUBLE OF ANY SORT 
SEVERE TOOTH OR GUM TROUBLE | GALL BLADDER TROUBLE OR GALL STONES | [Aipaneness ANY DRUG OR NARCOTIC HABIT 
Aysmusms dT aaunoceeSS—S~@:=id | LOSSOF ARM.LEG.FINGER, OR TOE |__| 1] SXCESSIVE DRINKING HABIT _ 
12 freee I errr 19 err nacre — 


‘OMACH, LIVER OR INTESTINAL TROUBLE 


21. HAVE YOU EVER (Check each item) 22, FEMALES ONLY: A. HAVE YOU EVER —_—B. COMPLETE THE FOLLOWING: 
Ami YORN GLASSES || artempren suicioe | |_| been precnant |] AGEAT ONSET OF MENSTRUATION 


ORN AN ARTIFICIAL L EYE LW] peen a steer WALKER 4 HAD A VAGINAL | DISCHARGE ~ |__| mtervat BeTween PERIODS 


STUTTERED OR STAMMERED UGHED UP BLOOD” Hy HAD PAINFUL MENSTRUATION |__| DATE OF LAST PERIOD. 


‘ | WORN A BRACE OR BACK SUPPORT| 41] BLED EXCESSIVELY AFTER INJURY OR ~ | HAD IRREGULAR MENSTRUATION — | QUANTITY: [Jaoamat [Jexcesswe [scanrr 


23. = MANY JOBS HAVE YOU HAD INTHE =| 24. wae IS THE EONGES? PERIOD You _—| 25. WHAT IS YOUR USUAL OCCUPATION? 26, ARE YOU (Check one) © 
THREE YEARS? LO ANY OF THESE JOBS? 
MONTHS ers Sd e, oS tre PSST, DLC, F&/ IGHT HANSEO (0) cert eae 


prciostrsl7. 2iss2g- eg 


YES NO. CHECK EACH ITEM YES OR’NO. EVERY ITEM CHECKED “YES” MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


27, HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF; 
Ac SENSITIVITY TOCHEMICALS, . DUST. SUNLIGHT, ETc. 


Be INABIUTY To PERFORM | CERTAIN MOTIONS _ 


36 _ INABILITY TO ASSUME CERTAIN POSITIONS 


0, 0, OTHER M EOICAL, REASONS (ity yes, dive ye reasons) 


=e {7 
28. HAVE YOU EVER WORKED WITH | RADIOACTIVE SUB- 
A STANCE? 


29. DIO > YOU HAVE DIFFICULTY WITH H SCHOOL STUDIES 
OR TEACHERS? (if yes, give pores) 


30. HAVE YOU EVER BEEN REFUSED EMPLOYM ENT BECAUSE 
OF YOUR HEALTH? (if yes, state reason and give 
details) 


3. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(Uf yes, state reason and give details) 


32, HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO } HAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT T (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR: 
luM? (if.yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


34. “HAVE You EVER HAD? ANY TLLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTEO? (If yes, specify 
when, where, and give details} 


35. HAVE YOu! CONSULTED OR BEEN TREATEO BY “CLINICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS?-(If yes, give com~- 
plete address of doctor, hospital, clinic, 
and details) 


36. “HAVE You TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLOS? Cf yes, which illnesses) 


37. HAVE ¥ YOU EVER BEEN - REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date and reason for 
felection) 


38, HAVE YOU EVER BEEN’ “DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date, reason, and 
type. of discharge: whether honorable, 

~ other than honorable; for unfitness or an= 

suitability) 


39, HAVE YOU EVER RECEIVED, 1S THERE PENDING, HAVE 
YOU APPLIEQ FOR, OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ivy? Uf yes, specify what kind, granted by 
whom, and what.amount, when, why) 


J CERTIFY THAT E HAVE ‘REVIEWEO : JHE FOREGOING INFORMATION SUPPLIED SY ME AND THAT IT IS TRUE'AND COMPLETE TO THE BEST OF MY KNOWLEDGE, 
1 AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 


oF PROCESSING MY APPLICATION FOR THIS BELOW BENT OR SERVICE, 


TYPED OR PRINTED. NAME OF EXAMINE 


LVILL SAPO 3S. TAVEL. 


SIGNATURE? 


FD-300 (Rev. 10-10-62) 


@& or & 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of. Medical Examiner 
ASSISTANT DIRECTOR,F.B.I. 
Name of Examinee _ CAVED, OO COWELLTAM 0 OSAXBY 
(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 


2 14 68 

3 17 69 

4 62 72 

9 65 76 
1} 67 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71, Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 


For All Examinees, Whether Clericat or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 


Examinee is Cis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


No [J Yes If “yes” please specify defects. — 


2. Does/examinee have any defects prohibiting safe operation of motor vehicles? 


No Cd Yes If "ves" please specify defects. —_ 


test at least 20:/40 in one eye and 20/100 in the other, corrected or uncorrected. Ahould 
examinee wear corrective glasses while operating a motor vehicle? Yes 
If recommendation is based on a factor other than above standard, indicate basis 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
[ZANo 


é 
— 


iJ DIS 52t- 2Y/ 


Remarks: —- ‘ eet 


Desirable Weight Ranges for Males 


Height Small Frame Medium Frame Large Frame 


9/4" 117 - 125 


123 - 135 131 - 148 


5! 5" 120 - 129 126 - 139 134 - 152 


5/6" 124-133. 130 - 143 138 - 157 


oy 128 - 137 134 - 148 143 - 162 


5/8" 132 - 141 


138 - 152 147 - 166 


sig” 136 - 146 142 - 156 _ 151-170 
5! 10" 140 - 150 146 - 161 155 - 175 
sli" 144 - 154 150 - 166 160 - 180 
6! 148 - 158 154-171 164 - 185 
et 152 - 163 158 - 176 169 - 199 a 
co. Ae 
ef 2" 156 - 167 163 - 181 174-195 
7 Serr og 
6 3 160 - 171 168 -_186 178-300 1 2 
: 5 * 
GPAe =< ‘169 - 180 178 - 196 188 - 210 = 
Pome Ax 
615" 174 ~ 185 182 - 202 192 - 216 


Examinee's frame is (J smal) CJ medium once 


. Considering above weight table, the’examinee’s frame, and other individual physical characteristics, 
I consider his present weight Satisfactory Excessive C7 Deficient 


. Under proper medical supervision, examinee should [lose 


CI gain 


pounds 


pounds 


| 4M 4 
Sighptine Mey Fe 
H-2(-6.3 0 


Q a  @ 


/ 


i 


Nene 


—eome— —_—_— a lr 


Standard Form 88 
(Rev. June 1956) : 


Bureau ofthe Budget : ORT OF MEDICAL EXAMINATIG@ 
Ciratat A432 (Rev.) z ‘ ates 
: D7 PSP NAME—FIRST NAME—MIDDLE NAME 1/2, ARADE AND COMPONENT OR POSITION 
7 o A Lian SaAxbh om 5tstis Uy ta = 


Cif 4 ~ = YES 
4, HOME ADDRESS, (umber, street or RFD, city or town, zone and Stat /S, FURPOSE OF EXAMINATION V6 AATE OF EXAMINATIG 


L/-&-6 2Z- | 


sex 7 ee 9. TOTAL YEARS GOVERNMENT SERVICE ‘| 10. AGENCY TL. ORGANIZATION UNIT 
| Mes Ch 


(12) DATE OF BIRTH (13, Lace oF BIRTH 


Af I, 


15. EXAM(NING FACILITY OR EXAMINER, A - 7 - | 16. OTHER INFORMATION 


14, NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


17, RATING OR SPECIALTY TIME IN THIS CAPACITY (Total) === CLAS SIX MONTHS 
NOTES. (Describe every abnormality indetail. Enter pertinent item number before each 
OR, =a GEINIGAL EVALUATION taco To TABNOR: 3 emmont ntinue in item,73 and use additional sheets if necessary.) 
MAL | umn; enter “NE” if not evaluated. iat | FH 


a: 
Poa 
re 


aT 
18. HEAD, FACE, NECK. AND SCALP (JeLry , ne ap hate 


(nt. & ext, canals) (Auditory 
22, EARS—~GENERAL (otnty under iteme 70 and 719 | | 
23. DRUMS (Perforation) 4 
mae ere (Visual acuity and R a 
24. EYES—GENERAL Under stems 60. 60 and On 


25. OPHTHALMOSCOPIC — 


[ms CEnay entrain | 
[, ceuan wor Gens ma oe] 

2 nes at GHEST cud ean) | 

-[ | 29. Heart (Thrust, size, rhythm, sounds) eal 

~_) | 30. VASCULAR SYSTEM (Varicosities, cfc.) 
~ | 31. ABDOMEN AND VISCERA (Include hernia) — 


a if 4 (Hemorrhoids. fistulae) 
32. ANUS AND RECTUM Prostate, 4) indveated) 


~_ fl 33, ENDOCRINE SYSTEM ; 


34, G-U SYSTEM 


ine 
aa 
Es 
el 
be 
a 
= 
ia 


(Strength. rance of motion) 


40, ‘SKIN, LYMPHATICS ogre a a 
Al, NEUROLOGIC (Equitibrium teste under item 72) 


I 
i 

| | 37. LoweRexTREMITIEs (ErPt feet) : 
it 
ae 


42. PSYCHIATRIC (Specifyany personality deviation) 


43, PELVIC (Females only) (Check how done) 


G 
Civacinat Clrectat (Contifuie in item 73) K V4, ; 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectizely.) REMARKS AND ADDITIONAL DENTAL 


‘DEFECTS AND DISEASES 
O—Restorable teeth X—Missing teeth (6X8)—Fized bridge, brackets to . 
l= Nonrestorable teeth XXX—Replaced by dentures include abutments ? 
’ 
i © |e Mefecks flotag) 
H 
T T 


es oF 


LABORATORY FINDINGS 


45. URINALYSIS: A. SPECIFIC GRAVITY 
B.ALBUMIN sis 
C. SUGAR | 


‘Sa es aD. number and result) 4 Ti ; f f 
2 


eee LROSTF—b & rls tet 
“warn HEM) ec Sag OS 
tor: | Foorched. fags Sing c 


L NOV 20 1. | 


SCNT aenipanTa eben —i8 Narn 


MEASUREMENTS: AND OTHER FINDINGS 


51. HEIGHT $2. ogg 55; BUILD: 56. TEMPERATURE 
ae Y 2) 7) stenver 4 MEDIUM 7 Heavy (CJ osese sg 


~ BLOOD PRESSURE reat at heart Tevet) PULSE Carn at heart level) 


sys,‘ A. SITTING B. AFTER EXERCISE|C. 2 MIN. AFTER [D, RECUMBENT[E. AFTER STANDING 
ee recind 
BENT et ane 1 1 


"DISTANT VISION REFRACTION 2 _NEAR VISION 
Oe fe STEIN a a ay 
RIGHT 2/2 © corr. Tom 20 BY s. Ox ~—— “corr. 16 y yen 7 


TA gO com. Toa _g.0__ [or 3 ex 


62. HETEROPHORIA (Specify distance) 


ES® EX? R.H, Lu. PRISM DIY, PRISM CONV. PC PD 
63. ACCOMMODATION G4. COLOR VISION (Test used and result), 65. DEPTH PERCEPTION UNCORRECTED 
= / (Test used and score) 
RIGHT LEFT fFO Vw “8 CORRECTED 


66. FIELD OF VISION . 67. NIGHT VISION (Test used and score) 68. RED LENS TEST 69, INTRAOCULAR TENSION 


2 wea eae aeeaea aa 


: (Tests used and score) 
_ 
nomen pm osm || aa | | | ae] | | | 


LEFT WV ons sv “a fs cet S4—- s EOI AN [OR 1S 
‘ ul lurts be +0 lat NEA NS 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


7). Chiko go ~2 Ecol) V Fas oo 


(Use additional sheets if necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 


75, RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 76. A. PHYSICAL PROFILE 
x 
(i. (uk. ae 
> = (eee (ane eee (ee ee 
7. ae (Check) 
A. 7 ts QUALIFIED FoR B, PHYSICAL CATEGORY 
* p, (J 1S ROT QUALIFIED FOR 
78. IF NOT QUALIFIED. LIST OISQUALIFYING DEFECTS BY ITEM NUMBER | po a | 8 {| c E 
79. TYPED OR PRINTED NAME OF PHYSICIAN “| StcnatuRe : 
; | A. 
8). TYPED OR PRINTED NAME OF PHYSICIAN 7 7 ~ | SIGNATURE : 7 
81, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) SIGNATURE 
cl ea TEP eb 
82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY SIGNATURE an NUMBER OF AT. 
Me ~ ? TACHED SHEETS <. 
< Y i . fice or eS 


e ea: 
4 ‘d La 
\ @ .S, GOVERNMENT a rues > ene ll 


aad eas 


l 


i Standard Form 89 i 

Leer ee ee £ 

Beet or eee @eeronr OF MEDICAL HISTORY 
eas THIS INFORMATIOM F 


ie: ~é¢ OR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIccO PERSONS 
1. LAST NAME—-FIRST NAME—MIDDLE NAME 2. GRADE AND COMPONENT OR POSITION 


TRVEL., LWIL44(414 SAXBY SISSISTANT DIRECTOLe 


4, HOME ADDRESS (Number, street or RFD, city or town, zone and State) 7 


5. PURPOSE OF EXAMINATION 


PRIVAAL Plt NSTESP LE 


7.SEX sd BRACE 7 9. TOTAL YEARS GOVERNMENT SERVICE ~ | 10. AGENCY 11, ORGANIZATION UNIT 
/7 LY MILITARY ——————S—S—«&YsCCLVILIAN ganas 


12. DATE OF BIRTH 13. PLACE OF BIRTH | 14, NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 
7, Y 2 J SWUM TEL. poe, 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS _ “ae 16. OTHER INFORMATION - 


6, DATE OF EXAMINATION 


17, STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past history, if complaint ezists) 


18. FAMILY HISTORY : ; " “7 19, HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
RELATION | AGE | § STATEOF HEALTH = | ~—_IF DEAD, CAUSE OF DEATH ves | No | (Check each item) RELATION(S) 


HAD TUBERCULOSIS 
HAD SYPHILIS 
HAD DIABETES 


FATHER ea 
women | —ehlebewaed ~ “lCaeceer | GF | 
seoust NSP | Facey Gene | 
a ps oo tear 

prommens |H3| —ewecttendp 
a eS RLS keene eee eae, 
aaa ers Ce ee 

ers Stee eee 


sisters [| | 
CHILDREN Excellent | 
mae oe HAD EPILEPSY (Fits) ; b7c 


20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) ; 


-YES| NO (Check each item) ves|No | ' * (Check each item) YES; No| _. (Checkeachitem)  _ yes] No | ' ” (Check each item) 
SCARLET FEVER, ERYSIPELAS | [efsree TUMOR, GROWTH, CYST, CANCER — mw “TRICK™ OR LOCKED KNEE 


DIPHTHERIA | A TUBERCULOSIS RUPTURE mi FOOT TROUBLE 
t 7 Y” SOAKING SWEATS PA Oe ” maar - - ames *, 
RHEUMATIC FEVER | {Y eae NENTS, i -APPENDICITIS ma) NEURITIS eee 
PILES OR RECTAL DISEASE/#)1 01 yurle-pha-) Vf PARALYSIS (Inc. infantile) 


“SWOLLEN OR PAINFUL JOINTS (ASTHMA ee 
pmuMPs ORTNESS OF BREATH ” Y FREQUENT OR PAINFUL URINATION mm. PILEPSY OR FITS 
KIDNEY STONE OR BLOOD IN URINE | iy ‘AR, TRAIN, SEA. OR AIR SICKNESS 


WHOOPING COUGH wt | PAIN OR PRESSURE IN CHEST __ 
ches LZ SEES cai Zs 
SUGAR OR ALBUMIN IN URINE | | V-FREQUENT TROUBLE SLEEPING 
( |_| 


i 
| 


HAD CANCER 


HAD RHEUMATISM (Arthritis)| 7 7 


VER ——— 


LETS LT 
NSS INS 


NNN 
et 
ANN 


JERE | CHRONIC COUGH — UGAI 


FREQUENT OR SEVERE HEADACHE 

I2ZiNI A PALPITATION OR POUNDING HEART BOILS FREQUENT OR TERRIFYING NIGHTMARES 
Poseanmis on aeunarn |_| yoo waren — 7 
{ LE ORGALL: LAMENESS 7 ek : mw ANY DRUG OR NARCOTIC HABIT 


}OSS OF ARM, LEG, FINGER. OR TOE mim EXCESSIVE DRINKING HABIT 


GAEL BLADDER TROUBLE OR GALL STONES 
PAINFUL OR “TRICK" SHOULDER OR ELBOW 1 |Y HOMOSEXUAL TENDENCIES 


DIZZINESS OR FAINTING SPELLS 
EYE TROUBLE — 


Ni 


EAR, NOSE OR THROAT TROUBLE 


RUNNING EARS naw 


SRR RENEE 
ISIRRIE AI 
| 


H 


JMONDICE 
MEDICINE. — — 
21, HAVE YOU EVER (Check each 1tem) 22. FEMALES ONLY: A. HAVE YOU EVER— B, COMPLETE THE FOLLOWING: 


WORN GLASSES i ATTEMPTED SUICIDE BEEN PREGNANT : Bal AGE AT ONSET OF MENSTRUATION 
WORN AN ARTIFICIAL EYE BEEN A SLEEP WALKER HAD A VAGINAL DISCHARGE he INTERVAL BETWEEN PERIODS 


| | | HAD PAINFUL MENSTRUATION — |_| DATE OF LAST PERIOD 


ra > = 
{ STUTTERED OR STAMMERED COUGHED UP BLOOD OF LAST PERI - 
|| WORN A BRACE OR BACK SUPPORT| | 47 SLED EXCESSINELY AFTER TNUURY OR [| HAD IRREGULAR MENSTRUATION —_| QUANTITY: [Jno [Jexcesswe (C}scarty 


23, HOW MANY Seta HAVE YOU HAD IN THE — 24. TEED ne ct peoe You — 25. WHAT IS YOUR USUAL OCCUPATION? — 26. AREYOU(Check one) 
PAST THREE YEARS? OFT JOBS? _ 
/ mMontHsS = 2-/ 24 ssh Due, 73) [fen vanco— [_] pert wanven 


: 4 a ER — 
cWCLOSUREL— G7? -2ISSAG-232 


N 


f. TYPED OR PRINTEO'NAME OF PHYSICIAN OR EXAMINER 


i eee eS 


YES” | no | CHECK EACH ITEM YES OR NO, EVERY*ITEM CHECKED “YES" MUST BE FULLY EXPLAINEO IN BLANK SPACE ON RIGHT 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
§ _ A SENSITIVITY TOCHEMICALS. DUST. SUNLIGHT, ere. 
oh 


B. “‘INABIUTY ‘To PERFORM M CERTAIN MOTIONS 


a c INABILITY TO ASSUME CERTAIN POSITIONS _ 


28. HAVE YOU EVER, WORKED WITH RADIOACTIVE SUB- 
STANCE? 


29. DID ‘you “HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (if yes, aive details) 


30. WAVE YOUE EVER BEEN REFUSED —M PLOYMENT BECAUSE 
OF YOUR HEALTh?. (If yes, state reason and give 
_fetails) 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(Uf yes, state reason and give geraus) 


32 HAVE You HAD.OR HAVE You BEEN ADVISED nis) HAVE, 
ANY OPERATIONS? (ff yes, describe and give 
age at which occurred) 


33, HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) 1N A MENTAL HOSPITAL OR SANATOR- 
luM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 


; . Ce / f3 
hospital or clinic) Fae ated eplhte line , Pe re q 


“| 34, HAVE YOU EVER HAD ANY ILLNESS oR INSURY OTHER 
4 THAN THOSE ALREADY.NOTEO? (If yes, specify 


4 when, where, and give details) % Fish of 
"|" 35. HAVE YOU CONSULTEO OR BEEN TREATED BY CLINICS. | — Chegd- Lvauunuedt - 2 ww 7 OO 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 

WITHIN THE PAST 5 YEARS? (If yes, give com- 


plete address of doctor, hospital, clinic, 
ond details) 


36. - HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? Cf yes, which supers 


37. HAVE You EVER BEEN REVECTED FOR MILITARY 

SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date and reason for 
. See con? 


38. HAVE YOU EVER BEEN OISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (If yes, give date, reason, and 
type. of discharge: whether honorable, 

1 other than honorable, for unfitness or un« 

suitability) 


39, HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE 

: YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 

PENSION OR COMPENSATION FOR EXISTING DISABIL- 

TY? (Uf yes, specify what kind, granted by 
whom, and what amount, when, why) 


I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME ANO THAT IT [S TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
} AUTHORIZE ANY OF THE DOCTORS, HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EME EMPLOYMENT OR SERVICE. 


TYPED OR PRINTED NAME OF EXAMINEE 


fVALSBAD S, TAVEL 


40. PHYSICIAN S SUMMARY AND ELABORATION OF “ALL PERTINENT DATA (Physician shall comment on all posutice answers in items 20 thru $9) 


(Eee 


: : piri eben ite * 7 oF Rs 4 
‘ < s oo = + ft9 0 “War 
see s 
~, Peek 
a : : ee yee ; . . eee Be i 


Jah 


Attachment to Standard Form 88, Report of Medical Examination 


For Information and Guidance of Medical Examiner 


_ . 
Name of Examinee / Lf f Sex iz 
(Type or print) ast First Middle 


The following portions of the attached examination report form need not be completed: 


2 14 68 

3 17 69 

4 62 72 

9 65 76 
1] 67 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 


a 
For-All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
Carp) 


The medical examiner should answer the following question: 


wen e 


: Examinee is [lis not qualified for strenuous physical exertion. 


a 
a 

— 
end 


To bé;Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and- dangerous assignments which might entail the practical use of firearms? 


No [“} Yes If “yes” please specify defects. 


2. Does exdminee have any defects prohibiting safe operation of motor vehicles? 
No CJ yes It "yes" please specify defects. 


If examinee has defective vision, should he wear corrective glasses while operating a motor 
vehicle? LJyYes No 


Mg ee 


Se CLOT E 


a ¢ F- IS 52 b- QR2. 


~ 


Remarks: 


4 
“e 


e 


ide 


Desirable Weight Ranges for ‘Males 


117 - 125 123 - 135 
_ 120- 129 —- 126 - 139 
124 - 133 130°- 143 


Small Frame 
128 - 137 ~ 


134 - 148 


132 - 141 138 - 152 


. 136.- 146, 


160-171. 
169 -. 180 a 
«174-185 182-202. . 


"156 = 167 


140 - 150., 


3. Examinee’s frame-is (7 small 


4. Considering above weight table, the e 
I consider his:present weight ° 


CJ medium 


150 - 166 


~ 158 - 176 
163 - 181 


‘154-171 a 


.. . 168 - 186 


| ; 178 - 196 


atisfactory. 


~ 


5. Under proper medical supervision, examinee should. [J iose 


(Signature of Medical Examiner) 


(Date) 


+ aed 


Large Frame 


131 - 148 | 


134-152 - 


‘138 - 157 
"143 - 162 
147 - 166 
151 - 170 
155 - 175 
160 - 180 
164 - 185 
169 190 
174 - 195 
178 - 200 
188 - 210 


192 -.216 


arge 
inee's frame, and other individual physical characteristics, 
CIExcessive ‘C1 Deficient 
pounds 
[Jgain —____ pounds 
# 
> ae . 


i 


ia 


Standata Form 88 
(Rev. June 1956) 


fl 
AST NAME—FIRST NAME~MIDDLE NAME . 


TAVEL, WILLIAM SAXB 


4, HOME ADDRESS (Number, street or RFD, city or town, zone and State) 


_ 
? 


SEX 
ur | 
72 DATE OF BIRTH 
4-12-15 


~ PLACE OF BIRTH 


Sumter, 8.C. 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS __ 


LULU £9) 


rer OF MEDICAL EXAMINATION 


9. TOTAL YEARS GOVERNMENT SERVICE _ 


re 


™ FC GRADE AND COMPONENT OR FS@*TION 


‘Assistant Director 


FURPOSE OF EXAMINATION 
Annual Exam 


“110. AGENCY 


| 5 DATE OF EXAMINATION 


10-18-61 


~ 141. ORGANIZATION UNIT — 


14, NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


| 16, OTHER INFORMATION 


17. RATING OR SPECIALTY 


CLINICAL EVALUATION - 
NOR- eck each itemin appropriate col- |ABNOR- 
MAL umn; enter ‘‘NE’’ it rey evaluated. 
18. HEAD, FACE, NECK. AND SCALP 

|] 20. sinuses _ |] 
_\[ 21. MoutH ano THRoaT i 

~ — Y Cnt. & ext. canals) (Audit 
_ | 22 exns—cenerat Une ot ccnald auditory 

| 23. DRUMS (Perforation) 


7 (Visual acuity and refractio: 
24. EYES=GENERAL under sfems 59. 60 and 67) " 


25. OPHTHALMOSCOPIC 
26. PUPILS (Equality and reaction) 


29. HEART (Thrust, size, rhythm, sounds) 


20. VASCULAR SYSTEM (Varicosities, ele.) 


31. ABDOMEN AND VISCERA (Include hernia) 


2. 0 (Hemorrhoids, fistulae) — 
32. ANUS AND RECTUM Prostate, i indicated _ 


- 33, ENDOCRINE SYSTEM 


34.G-U SYSTEM 


43, PELVIC (Females only) (Check how done) || 


Civacina, () recta 
44, DENTAL (Place appropriate symbols abore or below number of upper and lower teeth, respectively.) 


O-—Restorable teeth 
(~Nonrestorable teeth 


R 
1 
5 ; F 
T é« x on T T . 
Bot? +"? isgoRatényspinpinas 
“45. URINALYSIS: A. SPECIFIC GRAVITY . ~O = 46. CHEST X-RAY (Place, date, film number and result) 


B. ALBUMIN 
C. SUGAR 
47, SEROLOGY (Specify test used and result) 


GS oe 


X—Missing teeth 
XXX—Replaced by dentures 


Mey 3 
Nt Ney HSh94- We Nervwaar 


TIME IN THIS CAPACITY (Total) - LAST SIX MONTHS — 


NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary.) 


REC-147 
ENCLOSURE: 7” 


& NOV 2 


(Continue in item 73) 
REMARKS AND ADDITIONAL DENTAL 
. DEFECTS AND DISEASES 
(6 X8)—Fized bridge, brackels to 


include abutments No wl defects ; 


50. OTHER TESTS — 


MEASUREMENTS AND OTHER FINDINGS 


51. HEIGHT , 52. WEIGHT 53, COLOR HAIR 54, CQLOR EYES 
A Cw / G Lo wo oz é 
S7. ~ BLOOD PRESSURE (ama at heart dered) 
A. ~ B. PSsys. 


: Cae (a 


55. BUILD: 
mae 0 MEOIUM ‘pf ucavy- CJ osese 


—— ~~ PULSE (Arm at heart lecel) 
B, AFTER EXERCISE 


56. TEM 8 


C.2MIN, AFTER [D. RECUMBENT] E. AFTER STANDING 
$ ‘o Ce ; 
ail ans] BR 

59. “DISTANT VISION, R 61, ae JV] NEAR VISION ; 
aT FO ORR TOR) f Chere 
LEFT YC) CORR TOM DO [BY AF b eae ___ ORR. TDF 7 iy) 
62, HETEROPHORIA (Specify distance) 

Ese EX? # eT 30 nS 05 nec | lw PRISM CONV. PC "PD 

cr 
3a 060UOOCS ACCOMMODATION | 64 COLOR VISION. shee oes and a 65. DEPTH PERCEPTION UNCORRECTED 
ome shine — (Fest used and score) an 
RIGHT LEFT CORRECTED 
66, FIELD OF VISION a 68. REOLENS TEST ==-—s——s«f 69. INTRAOCULAR TENSION 
70, REARING 7 ‘ly AUOIOMETER i 72."PSYCHOLOSICAL AND PSYCHOMOTOR 
cen en : me (Tens used and score) 
ons “pS : ” f : a SOoGcuGcG . 
oe an 
LEFT WV assy =f ns en eae 
rs 


ee 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY — 


.e, 


ott celal paw - io nak oe 


_ te additional sheets yf pecess2ts) 


7]. EXAMINEE (Check) 


A. Nis QUALIFIED FOR 
B. (1S NOT QUALIFIED FOR 


* 78, 1F MoT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


79. TYPED OR PRINTED NAME OF PHYSICIAN : 7 a Sea U - 


SIGNATURE 7 
Pe. ne dade — 
60. TYPED OR PRINTED NAME OF PHYSICIAN - i SIGNATURE - os : 
; os TerT 7 F 
rs at ae ‘ arene : St : 
81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) SIGNATURE 
- = : ia aia a Pa 3 ~ _ tied y = 23s owe 3 
02. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY SIGNATURE. : ae ~~ £4 THOUMBER OR AT? $4 
5 JACKED SHEETS 
poke Ne ae Bi : 5 


ts z: vere 
ws RNMENT ae ‘ 


oes ; : 
ad, 4 


PROMULGATED BY ie 
BUREAU OF THE BUDGET R RT OF MEDICAL HISTORY 4 
CincuLar A-24 THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UNAUTHORIZED“ PERSONS 


Ci AST NAME—FIRST NAME—MIDDLE NAME  2J,GRADE AND COMPONENT OR POSITION 


—__TAVEL, WILLIAM SAXB Assi i 


eae 
f 
»-Btandhra Form 89 yo 
(Rev, Aug, 1950) 
i 
A 


. = _t, ? 
; 4. HOME ADDRESS (Number, street or RFD, city or town, zoneand State) Ss JPURPOSE OF EXAMINATION (FE DATE OF EXAMINATION 
= Annual Exan 10-18-61 
(7 J5ex RB RACE 9, TOTAL YRS, GOVT. SERVICE | 10. DEPARTMENT, AGENCY,OR SERVICE 11. ORGANIZATIONUNIT = 
M Ww MILITARY CIVILIAN 
(i2>onte OF BIRTH PLACE OF BIRTH : - ‘| 14, NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN es ew 


| 7-12-15 __| Sumber, S.C 


16. OTHER INFORMATION 


) CDstatement OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) Taek =e aa 


CIS JFAMILY HISTORY C19.) HAS ANY. BLOOD, RELATION (Parent, brother, sister, other) , 
RELATION | AGE | STATE OF HEALTH | IF DEAD, CAUSE OF DEATH yes | NO (Check each item) RELATION(S) 


N 


FATHER 1 | | nap tusercuLosis 
MOTHER. 2 Laue * <3? | G7 HAD SYPHILIS eae oe, 


S “HAD DIABETES 


sous [37 Seecteere | | 
Sg 2 ee 2 2 ee 2 


HAD KIDNEY TROUBLE 
‘HAD HEART TROUBLE = 


‘HAD STOMACH TROUBLE be -id g 
HAD RHEUMATISM ( Arthritis) : 


ITY 


SISTERS 


in 


o 
oO 


ANSNSLNS 


eae See eee 1 | HAD EPILEPSY (Fils) 
eee [oom surcneee 
eee ee ee eee oe “net 
(20) HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 7 : 
wes|no] __(Cheokeach tom) Peso] (Cheokench Hom) [SO], (Gheck each am) PO], (Cheah ach Wom) 
Servs. ercmaus | [v[comen | 7] Toon ono cra caceh_|_[y/[ RGR” on ac 
jv[wimeenn A menace rine | proce 
[sven on eanricaoms | “|yfastinn |] nisson necro |“ fips re at 
panes of santos | [yf toon nrc omarion [| RR OR RE 
“WHOOPING COUGH are: | | fPAINOR PRESSURE INCHEsT || {KIDNEY STONE OR BLOOD IN URINE | | 1] CAR, TRAIN, SEA. OR AIR SICKNESS 
[ FREQUENT OR SEVERE HEADACHE [y¥“| | cHroniccouch —ss| |] SUGARORALBUMININURINE |_| { FREQUENT TROUBLE SLEEPING 
DIZZINESS OR FAINTING SPELLS iv PALPITATION OR POUNDING HEART BOILS ie fae | | | FREQUENT OR TERRIFYING NIGHTMARES 
EYE TROUBLE LevCd4 f/eadee| | \/{ HIGH OR LOW BLOOD PRESSURE | | ¥{ VENEREAL DISEASE 


ROUBLE RECENT GAIN OR LOSS OF WEIGHT 


1371 
Sl eee 
ee 
ia 
a 
aa 


H 


o 
“J 
Q 


Ne 


x 


mm DEPRESSION OR EXCESSIVE WORRY 
| |e-ftoss OF MEMORY OR AMNESIA __ 


CRAMPS IN YOUR LEGS 


FREQUENT INDIGESTION | ARTHRITIS OR RHEUMATISM BED WETTING 


: diathe a . REET 08 LU aves ss 
CHRONIC OR FREQUENT COLDS [ STOMACH, LIVEROR INTESTINAL TROUBLE |, | 1] BONE. JOINT, OR OTHER DEFORMITY | | V-(NeRVvous TROUBLE OF ANY SORT 
[ GALL BLADDER TROUBLE ORGALL STONES | |_/{ LAMENESS ~ | ANY DRUG OR NARCOTIC HABIT 


SEVERE TOOTH OR GUM TROUBLE | | 
| [ufeaunce ssf LsSOF ARM, LEG, FINGER, OR TOE | [eT EXCESSIVE DRINKING HABIT 
“Trees To fg ost —| “Tricorn oraane] 7 vONOSEUAL TENDONS — 


(21) AVE YOU EVER (Check each stem) 22. FEMALES ONLY! A, HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 


 [worncusss ss RTTEMPTED SUICIDE |] [seenprecnant «|__| AGE AT ONSET OF MENSTRUATION 
open on aan |] [pen nse waren || [owe a wena canes || wren ewe renons 
15m vee aos |] [ BEREEAFO WO] [avon ae coe | [out oF emo 
“A sroreen on snnenes |Z [gentoo taos [|] nora reunion | nteor usr Fens 
f | WORN A BRACE OR BACK SUPPORT | L77 SER Excessivery arTeR GURY OR” [ |” [ HAD IRREGULAR MENSTRUATION _| QUANTITY: LJnonmat, CJexcesswe [Jscanty 


q 


7 ome 


RUNNING EARS 


x 
RENN 


23. now ln ides HAVE YOU HAD IN TRE 24, bl 1S THE LONGEST PERIOD YOU 25. WHAT IS YOUR USUAL OCCUPATION? 26. AREAOU (Check one) 
THREE YEARS? HELD ANY OF THESE JOBS? “ 
OME MONTHS 2 O-Y7L212— ASST Lr FE / (Aricurnanceo = () ure nowen 


Ms. CLOSURE ’ \ { 
2 Sole : 


we. ‘ e ‘ é 


CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED “YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


27, HAVE YOU,BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A, SENSITIVITY TOCHEMICALS, DUST, SUNLIGHT, Ere. 


B INABILITY ‘TO PERFORM CERTAIN MOTIONS 
GQ INABILITY TO ASSUME. CERTAIN POSITIONS 
Do OTHER MEDICAL, REASONS fy ‘yes, give reasons) 


28. HAVE rE YOU EVER WORKED WITH RADIOACTIVE SuB- 
STAN 


29, bio You HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS! (if yes, give details) 


30. HAVE YOU EVER BEEN! REFUSED EM PLOYM! ENT BECAUSE 
OF YOUR HEALTH? (If yes, state reasonand give 
details) 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(if yes, state reason and give details) 


32, HAVE YOU HAD, OR HAVE YOU BEEN ADVISED'3O HAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) . 
33. HAVE YOU EVER BEEN’A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 


1uM? (If yee specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


BRower170F = /9S2 ~ GA RELELD HOSPITAL, DS, - 


BRONCHOSCOPY. — FF: 
‘#3, RY collar | bau ce egoaceateet tee Shovthir . 


34, HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (Jf yes, specify 
when, where, and give details) 


35, HAVE YOU CONSULTYEO OR BEEN TREATED BY CLINICS. 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? CIf yes, give com-+ 
plete address of doctor, hospital, clinic, 
and details) 


36. HAVE You TREATED YOURSELF FOR ILUNESSES OTHER 
THAN MINOR COLoS? (If yes, which illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 


38, HAVE You EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un+ 
suitability) 


39. HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE. 

YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL. 
ITY? (Uf yes, specify what kind, granted by 
whom, and what amount, when, why) 


1 CERTIFY THAT 1 HAVE REVIEWEO THE FOREGOING INFORMATION SUPPLIED BY.ME AND THAT JT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT oR SERVICE. 


TYPED OR PRINTED NAME OF EXAMINEE mates ¢ = neta 


PVIKLSAIIA STAVE LA 


Ay amare meres EPEAT png AS ay! 


£0 thru $9) 
ier 
; a 
CP. lint (points nell 
cn . 3 + . 
fs i te Oo 
to , fn ue, 
toy ok RY at 

= 34 i £3 Bf e 
4 watt & Bas 


rere rein nies ECONO ce 
TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER SIGNATURE 


U.S. GOVERNMENT eee 


Rev. August 1954 
Promulgated 
By Bureau of The Budget . 
Circular A—32 


Lad « 


3 Z 
Standard Form 520 @ & r & g® 
¥ 


PREVIOUS ECG 


CLINICAL RECORD Ol ves Ono 


CLINICAL IMPRESSION - 


~ § TL MEDICATION | =1% 
(J emercency| () seostoe 
O routine | O ameurant 


RACE | HEIGHT | weicHT |} BP. SIGNATURE OF WARD PHYSICIAN DATE 


RS—T SEGMENT a : eee 


PRECORDIAL, LEADS (Specify) 


SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 


1. Within normal limits 
2. Nosignificant change since 11/2/60 


(Continue on reverse) 


No. { SIGNATURE 
ECG i 
PATIENT'S TC 


ICATION (For typed or writfon omtries give: Name-—tIast, first, REGISTER NO. 


middle; grade; date; hospital or medical facility) 


TAVEL WILLIAM J FBI ELECTROCARDIOGRAPHIC RECORD 
2 3 - Standard Form 520 
USNH NNMC BisTHSeDA ,MD / y gos ‘ agers re a = we 4 (Attach tracings oe F. 507) 


te NCLOSURE i 


Boras 


ar’ © FD.300 (Rev. 2-9:60) © ® ® 
i ”s, 9° 4 © 


ASSISTANT DIRECTOR 


Attachment to Standard Form 88, Report of Medical Examination 


For Information and Guidance of Medical Examiner 


Name of Examinee es TAVEL WILLIAM SAXBY 


(Type or print) Last — First Middle 


The following portions of the attached examination report form need not be completed: 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 


Examinee ddlis Cis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting. his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


EXNo CyYes If "yes" please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


No [yes If "ves" please specify defects. 


If examinee has defective vision, should he wear corrective glasses while operating a motor 


vehicle? [] Yes No 
GP YUE TOL OR 


‘ ENCLOSURE 


Remarks: 


Desirable Weight Ranges for Males 


Height Small Frame Medium Frame Large Frame 


5! 4" 117 - 125 123 - 135 131 - 148 


Sue" 120 - 129 126 - 139 134 - 152 


5/6" 124 - 133 130 - 143 138 - 157 


ee 128 - 137 134 - 148 143 - 162 


| imei 

| eis 
518" 138 - 152 147 - 166 
7 151-170 
gio | wo -tso | ets |g 
: 164-185 
6! 2" 163 - 181 174 - 195 
63" 168 - 186 178 - 200 
eat 1-210 
6! 5 174-185 192 - 216 


. Examinee’s frame is CJ small CJ medium pw) large 


. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
TI consider his present weight Satisfactory [excessive Deficient 


. Under proper medical supervision, examinee should Close pounds 


[J gain 


pounds 


4 
N 


oe p) Qu: badddp— 


(Signature of Medical Examiner) 


eke, a ey) 


Ss, SEX 
7 


(12) DATE OF BIRTH 


laflo 


ea RACE 


E 


PLACE OF BIRTH 


WUMTER SC, 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 


AL i Ce 


17. RATING OR SPECIALTY 


. CLINICAL EVALUATION : : 
eck each item in_ appropriate col- RENO 
umn; enter “‘NE’’ rf ree evaluated. 
18, HEAD, FACE. NECK, AND SCALP 
19, NOSE : 


ROR- 
y MAL 


Unt. & ext. canals) (Audit 
22, EARS—GENERAL acuity under, stems, 70 and 171 


t 


25, OPHTHALMOSCOPIC _ 


27. OCULAR MOTILITY (Associated ein alee 


ments, nystagmus’ 


28. LUNGS AND CHEST CUnelude breasts) 


ies, _ a 


pala 


‘Strength, range of. zof motion) 
* 1 39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 


He 40. SKIN, LYMPHATICS. 


= ae 

ee ae 

|| 

37. "LOWER ERTAEIITES (Except feel) | || 
Pe 

a 

|_| 

ess 


43. PELVIC (Females only) (Cheek how done) 
Civacinat CJ recta 


us. DENTAL (Place appropriate symbols above or below nismber of upper. and lower teeth, respecticely.) 


—_X——Missing teeth 
NXX—Replaced by dentures 


O—Restorable teeth 
l~Nonrestorable teeth 


» aAmA=—9 


45. URINALYSIS: A. SPECIFIC GRAVITY 
B. ALBUMIN: wea et D. MICROSCOPIC 


47. SEROLOGY (Specify test used ond result) 


«Ong 


Ly 


Ase ‘nrar 


Gi WLU 


q 


ree GET 


[9 TOTAL YEARS GOVERNMENT SERVICE 
MILITARY | CIVILIAN © 


_ NOTES. (Describe every abnormality in detail. 
comment, 


Teller egg of Seu acta QRerECR 


LABORATORY FINDINGS 


49, BLOOD TYPE AND RH 
FACTOR 


rome AND COMPONCNT OR POSITION 
— INSPECTOR. 


PURPOSE OF EXAMINATION sts 


AWNMtHAL, FYAYISIC#L. 


10. AGENCY 11. ORGANIZATION UNIT 


14, "NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


a 
gio 


a OF EXAMINATION 


sips 


- 116, OTHER INFORMATION 


- XIME IN THIS CAPACITY (Total) “LAST SIX MONTHS 


Enter pertinent item number before each 
Continue in item 73 and use additional sheets if necessary.) 


RiC-1c 


“7 


Pay 


Searched me 


8 ‘Nuy 30 ivan 


RN RRR NAMEN NR AS 


eas: 


KCominue in item 73) 


"REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES © 


(6X8) — Fired bridge, brackets to \ % 
clude abutments wT ce 
ineiade aber te No Denta datas 
2 8 4 #8 6 E 
ri ar::) 9 18 17 F 
T 


46. CHEST x io az date, film number and result) 
/ as —o2 / LT. 
— é 


50. OTHER me 


a 7 
MEASUREMENTS AND OTHER FINDINGS Dah gee aN, 
51, HEIGHT a Wo OLOR HAIR 54. COLOR cel 55. BUILD: 56. se 
op aa ef Oistenoer Olamcowm Bfueavy Conese: £ 
ia PRESSURE — et heart =e : PULSE (Arm at heart lerel) 
sys. | B. AFTER EXERCISE] C..2 MIN. AFTER [D. RECUMBENT E. AFTER STANDING 
satin mec | sate 
i BENT. enn) ES 


4 _ £2 
nig] LD conn. 708) mate as EL ; 
Ea LP o_O Zoe 


62. HETEROPHORIA (Specify distance) 


Es° EX® RH. LH. PRISM DIV. PRISM CONV. PC PD 
ct 


63. ACCOMMODATION : 64. poeey VISION a used and result) gy 65, DEPTH PERCEPTION UNCORRECTED 

ener tact A. re used and score) es eee aes 
RIGHT’ ~ Lerr CORRECTED Tee 
66. FIELD OF VISION 67. NIGHT VISION As usedand =o €. REO LENS TEST 69, INTRAOCULAR TENSION 


70. : HEARING AUDIOMETER 72, PSYCHOLOGICAL AND PSYCHOMOTOR 
a z " ne aa : =a (Tests used and score) 
ret te a ° melee 5° 
Lo 4 ZS 
unw AL ow “A s frowrf of td 


= ee ee er si ee 


ae NOTES coping) AB ANO SIGNIFICANT OR INTERVAL HISTORY ° \ 
pee 
+ ane a t ry 
fom) nq 1 fae ite 
wees) O). j le Me 
ft es! Lee a ee See 
= or. 
[@) NJ 
wi = 
‘ => 
= 
J (Use additional sheets if necessary) 
74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) ' 
zo Lord ws 4A 7 Vee form Creme 
4 
75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 76. "7 Ae PHYSICAL ace 


77, EXJMINEE (Check) 
A. [2] 1s QUALIFIED FOR B. PHYSICAL CATEGORY 
B. G IS NOT QUALIFIED FOR 


78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER va Pow fe fe] E 


79. TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE y, p y 
LGB JOHSTON cart Me Usa MY 
g i Gar = Zhe. 9 Dmales 

80. TYPED OR PRINTED NAME OF PHYSICIAN 7 SIGNATURE 
81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) ‘3 SIGNATURE a ; 
82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY | ~ ‘| SIGNATURE- ¢ FRUMBER OF AT: + § g 

: : TACHED SHEETS : 

’ > i iad a! 


U.S. GOVERNMENT PRINTINGLOFEICE 4 1957 Onn asZ298 CS? 


dard Form 89 


(Rev, Aug. 1950) 
PROMULGATED BY 


\ P N 
BUREAU OF THE BupGet 2) REPORT OF MEDICAL HISTORY Pp 


CIRCULAR A-24 THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


(1, Yast NAME--FIRST NAME~MIDDLE NAME : (|.2, RADE AND COMPONENT OR POSITION 3. t IFICATIO 6 : 
_ > 7 F i 3 . 
VIVEL. PULLIN] SAXBY _ MYIVSIIECTOLE, iM 9 Lo Pg E 
4, HOME ADDRESS (Number, street or RFD, city or town, zoneand Slate) ~ (S,AURPOSE OF EXAMINATION (6, JATE OF EXAMINATION 


Attest, FV VSICALH 4x fea 
(7. Bex (8.)RACE hh ~ | +9. TOTAL YRS. GOVT. SERVICE | 10. DEPARTMENT, AGENCY,OR SERVICE — "| 11. ORGANIZATION UNIT Ho 
7 Cone [aa ae 
ATEOF BIRTH = - 13, PLACE OF BIRTH a | | 14. NAME, RELATIONSHIP, AND ADDRESS OF NEXTOF KING : 
VWit2f!I8 | SLMIER. 
15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS — oS ~ | 16, OTHER INFORMATION ~ BO 


ATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past history, if complaint exists). ~ - 
a s a 

VERY Goop- Ap Ctiuts fave. seetat pat , cetera by Sim bath 
PIEDHCONES, 


- eD - 
(18.) AMILY HISTORY y 134 HAS ANY BLOOD RELATION (Parent, brother, sister, other) 


AGE | STATE OF HEALTH | IF DEAD, CAUSE OF DEATH yes | No (Check each item) RELATION(S) 
| | ap TuBERCULosIs 

i | HAD SYPHILIS ae 
‘HAD DIABETES OO 


RELATION 


FATHER 


MOTHER — 


SISTERS 


CHILDREN 


i ee ee “HAD EPILEPSY (Fits) a oo —_ 
eNO 


AVE YOU EVER HAD OR HAVE YOU NOW ( Place check at left of each item) : 
(Check each item) jves|NO |, (Check each item) 


“Whto] Check each om) Reso] (Check onch Rom 
[json |_| ion crow, cra. cance _| | v7] “TI OF WoweD ee 


[7 | semisr reves ears | 
pawernemn | /f inencians | iene | rromn 
fmmanereen || ARR | formes rs 
fswouarormanracsones || /[snina ~~ | us on nec RE pal pof VRAIS Cae RED 
TY [stores or wren || V [rset ov aroun | [V7] erunav on 
m4 a 
m7 
T 


\ 
INISINISTNINE TRIIN 


WHOOPING COUGH 


[memes 

Pg CQ 
FREQUENT OR SEVERE HEADACHE | jL@4| cHRoNic coucH cm (7S | [V/|sucaRoRALBUMININ URINE | [1] FREQUENT TROUBLE SLEEPING 
DIZZINESS OR FAINTING SPELLS | |y/| PaLPiTaTION ORPouNDING HEART | [7] Bons =| 4 | Frequent on TERRIFYING NIGHTMARES 
EYETROUBLE OS™” | |A{ wich on Low BLoop’ pressure | [7/| venereatoisease |_|] DEPRESSION OR EXCESSIVE WORRY _ 
| EAR, NOSE OR THROAT TROUBLE | |)/| CRAMPS IN YOUR LEGS” | RECENT GAIN OR LOSS OF WEIGHT || MEMORY OR 
pRunnincears TL FREQUENT INDIGESTION = 


OR TR ° LOSS OF MEMORY OR AMNESIA 
1 SAF | | ARTHRITIS OR RHEUMATISM | |] BED WETTING 
SEVERE TOOTH OR GUM TROUBLE | [i-{catreuaover trovsteorcatn stones | [fiameness = (as ANY DRUG OR NARCOTIC HABIT 


SINUSITIS” xv JAUNDICE . |v LOSS OF ARM, LEG, FINGER, OR TOE | | EXCESSIVE DRINKING HABIT 
EERE ITER ra armen |v [ones eens —— 


7 HAYFEVER” | 
22. FEMALES ONLY! A. HAVE YOU EVER— —_—_—B. COMPLETE THE FOLLOWING: 


\ 
INN 


E YOU EVER (Check each item) 


WORN GLASSES 


WORN AN ARTIFICIAL EYE _ 


WORN HEARING AIDS 
| | stuTTERED OR STAMMERED 
WORN A BRACE OR BACK SUPPORT 


23, HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE: YEARS? 


21 


BEEN A SLEEP WALKER 


| [7] HED WITH ANYONE WHO HAD” "| |__| seen treareo FoR A FEMALE pisorper |_| DURATION OF PERIODS 

7] [soucneo ur stoop /457/ | |_| HAD PAINFUL MENSTRUATION |__| DATE OF LAST PERIOD 
BLEO EXCESSIVELY AFTER INJURY OR 1 SEH AR ~ N . 

| [| BESO EXCESSIVELY AFTER TNUURY OR | [| HADIRREGULAR MENSTRUATION | QUANTITY: [_Jronwan [ Jexcesswe (]seamry 


24, WHAT IS THE LONGEST PERIOD YOU 25. WHAT IS YOUR USUAL OCCUPATION? 26. ARE YOU (Check one) 


HELD ANY OF THESE JOBS? INPRO Ff [fcr wsoeo — C) ner ewwen 


MONTHS 


27, HAVE YOU BEEN UNABLE TO HOLO A JOB BECAUSE OF: 
a SENSITIVITY TO CHEMICALS, OUST, SUNLIGHT. ETC. 


29, DID YOU | RAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? uF yes, give details) 


30, HAVE YOU EVER BEEN REFUSED EM! PLOYM ENT BECAUSE 
OF YOUR HEALTH? (If yes, state reasonand give 
details) 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
Uf yes, state reason and give details) 


32. HAVE YOU HAD, OR! HAVE you BEEN ADVISED To HAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT. (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR: 
IUM? (if. yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


34. HAVE YOU EVER HAD ANY ILLNESS ‘OR INJURY OTHER 
THAN THOSE ALREADY NOTEO? (Jf yes, specify 
when, where, and Give details) 


35. HAVE YOU CONSULTEO OR BEEN TREATED BY CLINICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 


36. HAVE You TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date and reason for 
peen (28) 


38, HAVE YOU EVER | BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date, reason, and 

_ type of discharge: whether honorable, 
other than honorabie, for unfitness or un- 
suitability) 


39, HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE 
YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL« 
IY? Uf yes, specify what kind, granted by 
whom, and what amount, when, why) 2 
1 CERTIFY THAT [ HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME ANO THAT $f IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE, 

1 AUTHORIZE ANY OF THE DOCTORS. HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE.GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 

OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE 


TYPED OR PRINTED NAME OF EXAMINEE 


40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positice answers in item$ 20 thru 39) 


Wecast0irnoaf wth, 0 fae = 


rence nti er er mtn 
TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINERS 


&. 8. JOHESTOR, GAPI, MG, USK ' 


we Co 


OS aan me = 
* - : : rr 


FD-3 . 209- am ; 
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Attachment to Standard Form 88, Report.of Medical Examination 
, For Information and Guidance of Medical Examiner 


’ * oe ote 
*Name of Examinee 7, OU E C- as VOLES BO} SAXBY = 
(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 


2 62 
3 65 
4 67 
9 68° 
11 69 
14 72 
17 76 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee is over 35 years of age-or examination indicates such is 
desirable. 


t 


49. Is necessary unless facilities for affording same are not readily available. 


5 71. Audiometer examinations should be afforded-whenever possible. 


For All Examinees, Whether’Clerical or Special Agent Applicants or‘Employees: 


The medical examiner should answer the. following question: 


Examinee ic [Tis not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


No ClyYes If "yes" please specify defects. 


2. ee have any defects prohibiting safe operation of motor vehicles? 
N 


ro) (J Yes If “yes” please specify defects. 


If examinee ‘has defective vision, should he wear corrective glasses, while operating a motor 
vehicle? Yes i) No 


po | ENCLOSURE 9 fy- gy -o- oe 


am wd 
Desirable Weight Ranges for Males 


Height Smal{ ‘Frame Medium Frame Large Frame 


| Medium Frome __| 
sa 131-6 
ss 1o4- 182 
ser 18 = 11 
7 19-162 
s9 1st = 17 
suo | wo-tso | tases fas 
: 164-185 
ei 19 - 190 
et 2" 163 - 181 174 - 195 
6! 3" 168 - 186 178 - 200 
7 188-210 
es 102-2 


3. Examinee’s frame is [J small ["] medium B28 large 


4. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 


I consider his present weight (XJ Satisfactory Excessive (1) Deficient 
5. Under proper medical supervision, examinee should [Jose pounds 
CJgain pounds 


Remarks: 


sent te er AEN ES 


wen 


Vee WiLlingy xB Y 


b7- 


~ 
y 


* 


MEDICAt 
LIP 


Filo of 


{ 


Personnel 
Personnel 


. PATIENT'S LAST NAME — FIRST NAME = MIDDLE NAME | REGISTER NO. WARD NO. 


taf? clinic 


SEX [ (Check one) 


BEDSIDE, WHEELCHAIR, C] BED ! 
OR STRETCHER | PATIENT AMBULATORY 


EXAMINATION REQUESTED 


TAVEL, WILLIAM SAXBY § FBI 


REQUESTED BY 


Onnston 


_ DATE OF REQUEST 


(Above space for mechanical imprinting, if used) 
PERTINENT CLINICAL HISTORY. OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 


FILM NO. 1810459 DATE OF REPORT 


RADIOGRAPHIC REPORT 


11/10/ 59 LEFT SHOULDER IN EXTRRNAL AND INTERNAL ROTATION: Negative for 
osseous or foint abnormality. 052 JHE:ege Si. 


eee | EpEe 
| Z fl Ang 4. BY Gs VSN 
at 4 ce % i 
4 D 
ous .4ndical Center ¥ 
a eae 
2B thesda 4 3 aloxyland SIGNATURE: (Specify location of laboratory if not part of requesting facility) 


Standard Form SI9A (Rev. Aug. 1954) 
Promulgated by Bureau of the Budget 
Circular A—32 (Rov.) 


RADIOGRAPHIC REPORT 


{NAME OF HOSPITAL OR OTHER MEDICAL FACILITY} 


» 


PATIENT'S LAST NAME — FIRST NAME — MIDD 


WARD NO. 


' STAFF CLINIC 


rw © 
> * 


TAVEL , WILLIAM SAXBY FBI AGE ] SEX |, (Check one) 
BEDSIDE, WHEELCHAIR. BED: 
OR STRETCHER PATIENT AMBULATORY 


EXAMINATION REQUESTED 
| 


REQUESTED ‘BY ‘DATE OF REQUEST 


(Above space for mechanical imprinting, if used) Dr. 
PERTINENT CLINICAL HISTORY, OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 


FILM NO. DATE OF REPORT 
RADIOGRAPHIC REPORT 


10 Nov. 1959 CHEST: Examination again demonstrates the cystic changes previously described 
in the right perihilar region. Appearance of the heart and lungs is otherwise unchanged 


as compared with the previous study dated 10 Oct. 1958. 033 DEM:2j 


; Op 


Deparuunent +} at sa D. E. MAC CARTY, 
US. Naval Hosp” | center aye 
ee) Naval Medical Cem LT MC USN 
: Nationa f nd SIGNATURE: (Specify location of laboratory if not part of requesting facility) 
Bethes e ‘ j : Standard. Form 519A (Rov. Aug. 1954) 
BK Promulgated by Bureau of the Budgat 
Cireular A~+32 (Rov.) 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) ' RADIOGRAPHIC REPORT 


“” 
Standard Form 89 
7 flew, Aue, 1950) @ @& 
¢ ROMULGATED BY 
e BUREAU OF THe Buncet REPORT OF MEDICAL HISTORY 
IRCULAR. Ariat THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 
BS od NAME—FIRST NAME=-MIODLE NAME , pcre AND COMPONENT OR POSITION 
TGVEL Wiktjan SAXRY /NSPECTOE 
4, HOME ADDRESS (Number, street or RFD, cily or town, zone and State) . Fe aac OF EXAMINATION = 
AWN Ft. PUYS/EA L 
ae ae 9. TOTAL YRS. GOVT. SERVICE | 10. DEPARTMENT. AGENCY,OR SERVICE 
V7) W MILITARY CIVILIAN 
eae - 15: eats OF RA 14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


Vi2f{ ke | SUMTER, SC, 
15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS _ i 16. OTHER INFORMATION 


a a 
aay OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 
VERY GooP. — Solekess te, 


B-t87 FAMILY HISTORY : io AS Any, ; Brood RELATION (Parent, brother, sister, other) 


RELATION | AGE STATE. OF HEALTH IF DEAD, CAUSE OF DEATH ves | No (Check each item) RELATION(S) 
FATHER Jz i= — ———— 

nonin [gala cece ATF + 
woe 30 [= Daly goo | = 


; eran 


© fo 
SISTERS — POURS co eee ie Seem ee Ca ee Sil oncom 
Se ee ee (ines 
Ae RE: ic ES 
beets Seto ner be 
re ee 
20" HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each tem) { 
ws[no] (Cheek each tom) __isfio],_Coheckeeoh Rom) [Slpa]) —CGhank cach Hoa) PESO] (Cheah aah or 
Wt RG a 
v[oraTHeRA TUBERCULOSIS RUPTURE || 7 Foor trousie 
oe ———[- ras as [7 fea ————— 
[sus onPanrac ome —|}7]pstina || _[russeneemracoae |p ari te 
ee ere ees | eee 
A AP 
|TV sre craton | [7 [pte oie 


| DIZZINESS OR FAINTING SPELLS at FREQUENT OR TERRIFYING NIGHTMARES 


EYE TROUBLE 2p-eed jaa ji | DEPRESSION OR EXCESSIVE WORRY 
-RAMPS IN YOUR LEGS aaron eI OSS OF MEMORY OR AMNESIA 
pane eee meme iene 
]»7{ STOMACH, LIVER OR INTESTINAL TROUBLE | | L] BONE, JOINT, OR OTHER DEFORMITY | _ |] NERVOUS TROUBLE OF ANY SORT 

(7 | gaswearvanrencnsmes [_[Ufpawenss | “avons ornare mor — 
[pmmcice | fuss cra re ee | [Yor a a 


ANY REACTION 10 SERUM, DRUG OR z x =i 2 rR Ree 
|W] HEIs on OSE DROS OF | [/ | HOMOSEXUAL TENDENCIES 
21. HAVE You EVER (Check each item) 
WORN GLASSES 


22, FEMALES ONLY! A. HAVE YOU EVER— 8. COMPLETE THE FOLLOWING: 
WORN AN ARTIFICIAL EYE 


Pa a i Ee 
[7 procaine || [os vc nce —| Prev er anon 
WORN HEARING AIDS | wistatenects ONE HO HDT] [semirecateo ror aremate oisonoer |_| DURATION OF PERIODS 
[ STUTTERED OR STAMMEREO 


COUGHED UP BLOOD az HAD PAINFUL MENSTRUATION |_| DATE OF LasT PERIOD cia 
L WORN A BRACE OR BACK SUPPORT| {1“| SLED.EXCESSIVELY AFTERINJURY OR | [| HaD IRREGULAR MENSTRUATION _| QUANTITY: ‘Enonwac Clexcessve ()scanty 


23. HOW MANY JOBS HAVE YOU HADIN THE | 24, WHAT IS THE LONGEST PERIOD YOU ei HAT IS YOUR USUAL Se, 26. ARE YOU (Check one) 
PAST THREE YEARS? HELD ANY OF THESE JOBS? 


Yt MONTHS Sora Mout wanoed «= (7) terrnancen 


PAINFUL OR “TRICK” SHOULDER OR ELBOW 


IN 
aR 


YES | xo | CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED “YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 
27, HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT. ETC, 


C. INABILITY TO ASSUME CERTAIN POSITIONS 
D, OTHER MEDICAL REASONS (If yes, give reasons) 


28, HAVE YOU EVER WORKED WITH RADIOACTIVE SUB. 
STANCE? 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
oF Lio (Uf yes, state reasonand give 
etails : 


31, HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(if yes, state reason and give details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
luM? (Uf yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) : 


HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (Jf yes, specify 
when, where, and give details) 


» HAVE YOU CONSULTEO OR BEEN TREATED BY CLINICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 


HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which ilinesses) 


HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 

~ .other.than honorable, for unfitness or un- 

suitability) 


9. HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL: 
WY? Cf yes, specify what kind, granted by 

whom, and what amount, when, why) 


1 CERTIFY THAT [HAVE REVIEWEO THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE, 
1 AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 


OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 
SIGN, WS LL bs ; ‘ 


TYPEO OR PRINTED NAME OF EXAMINCE 
40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers in tems £0 thru $9) 


Wf Bereness to | Cyr SA elder Vette Cus “reeks 


RTYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 
~ & R, JOHNSTON, CAPT, MC, USH 


™ U.S, GOVERNMENT PRINTING OFFICE 3 1952-O-213344 


So EO © Wa ae eee ee Ra ee epee ee stat ee a a hie alt al 


REGISTER NO. WARD NO. 


«PATIENT'S LAST .NAME--FIRST .NAME--MIDDLE NAME 
: | Steff Clinic 
TAVEL, William Saxby FBI AGE | SEX |(Check one) 
\ BEDSIDE, WHEELCHAIR, r-4BED 
* i OR STRETCHER PATIENT AMBULATORY 


EXAMINATION REQUESTED 


REQUESTED BY DATE OF REQUEST 
Dr .Johnston 


Above space for mechanical imprinting, if used) 
PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


FILM NO. : = ] DATE OF REPORT 


RADIOGRAPHIC REPORT 


10/1/58 CHEST; Examination again demonstrates the multiple cystic appearing changes 
in. the region of the right hilum and right 3rd anterior interspace. These have 
remained appreciably unchanged since examinations dating back to 1953. The heart 
and lungs are otherwise essentially negative. JP/hcb 


J -PAUL 
LCDR MC USN 
Department of Radiology 
U.S. Naval Hospital 


National Naval Medical Center : 
SIGNATURE: (Specify location of laboratory +f not part of requesting facility) 
7 Standard Form Si9A (Kev. Aug. 1954) 
Promulgated by Bureau of- the Budgot 

wt apo c9—16—50900-54¢ Circular A-32 Rev.) 


RADIOGRAPHIC’ REPORT 


~ 


Tie e come 


. = ~ ase 
a - sos (NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) | 


; ° @ © 
Meu + 7 


Standard Form 513 
Rev. August 1954 
B Burson ofthe B dget 
7 Bureau of tho. Budge! 
® ~ Circular A232 


, GLINICAL RECORD 


CONSULTATION SHEET 


REQUEST 


TO: _ - FROME (Requesting ward, unit, or actioity) —S«»—«s DATE, OF REQUEST 
BAR CLINIC : STAFF CLINIC 1 20-12-58 


REASON FOR REQUEST (Complaints and findings) _ 


Lfhits SA, FBI appeared this date for his annual physical 
examinatton and tt was noted he has never been afforded an 
audiogram. Please do audiogram for record purposes. . 


Thank you, 


PROVISIONAL DIAGNOSIS 


C emercency 
(7 routine 


~, = — 


PATIENT'S IDENTIFICATION (For typed or written entries give: Name—liast, first, 
middle; grado; date; hospital or medical facility) 


LAVEL, WILLIAM 8S. SPECIAL AGENT, FBI CONSULTATION SHEET 


Standard Form 513 


U.S. GOVERNMENT PRINTING OFFICE : 1957-~O-437819 16—56119-5 f 


z 
eal 


iPATIERT'S LAST NAME—FIRST NAME—MIDDLE NAME REGISTER NO. 


WARD NO. ; 
| Staff clinic 
Seiad one) 
[[) BEDSIDE, WHEELCHAIR, BED 
“TAVEL, WILLIAM SAXBY FBI Cor STRETCHER PATIENT C) AMBULATORY 


EXAMINATION REQUESTED 


REQUESTED BY | DATE OF REQUEST 
(Above space for mechanical imprinting, if used) StafP clinic 


PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


FILM No. | DATE OF REPORT 


RADIOGRAPHIC REPORT 


9/25/57 CHEST; ‘The heart is not enlarged. There is prominence of the right hilar 
region and slightly lateral to this, there are some radiolucencarles suggesting 
bullae or cavitary formation. No history is included on this chit. Is there a 
history of recent infection ? The patient should be returned for an apical 

" Lomiotic film and tomograms. RCG:ege 


CU 
U.S. Naval Hospital jO SN 


SIGNATURE: (Specify location of laboratory if not part of requesting facility) 
National Naval Medical Center i Standard Form 519A mati Aug. 1954) 
a ulgated urea 0 Budge 
¥ Bethesda 14, Maryland ero ot —16—56000-5t Tomulgerouler A--32 (Rev) 


»(NAME OF HOSPITAL OR OTHER MEDICAL: FACILITY) | Dike te ae _ RADJOGRAPHIC REPORT 


PATIENT’S LAST NAME—FIRST NAME—MIDDLE. NAME REGISTER NO. 


SEX |(Check one) 


ir BEDSIDE, WHEELCHAIR, -~7BED 
: Clor STRETCHER Clpatient (Janpurarory 


EXAMINATION REQUESTED 


AGE 


TAVEL, WILLIAMS. FBI 


REQUESTED BY DATE OF REQUEST 


(Above space for mechanical imprinting, tf used) R 
PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


FILM NO. 25288.57 | DATE OF REPORT 


RADIOGRAPHIC REPORT 


10/16/57 RIGHT PERI-HILAR TOMOGRAMS: ‘Tompgraphy was carried out in 12,15 and 18 
cm. The previously reported cystic type change lateral to the right hilum is 

well demonstrated in these films. ‘The examination in 25 SEptember 1957, has 
been comparedivith the previous films back to 1953, and there has been no apparent 
change in this area. ‘There are no bronchograms at present available, but it is 
understood that a bronchography was carried out. 


CONCLUSION: No interval change. WML:ege 
of Radiology, ~. ; WW, M. LITTLE 


SURG. CDR. RCN” 


SIGNATURE: (Splkeifyocation of laboratory if not part of requesting facthity) 


ospital ? 
ania Neve al_ Medical Context 
a 14, 5 ams “promulgated by Durcau of tho Budget 


¢ ies GPO c9_10_50906-54 Gireular AW82 (itev.). 
nf ‘ (NAME OF HOSPITAL OR OTHER MEDICAL FACILITY] | RADIOGRAPHIC REPORT 


Department 


= % 


PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME 


~e 


WARD NO. 


fla GAR “aces e Staff Clinic 
TAVELY Williem Saxby FBI (Check one) 
| O ORGIRETCHER Oo PATIENT oO AMBULATORY 


|| EXAMINATION REQUESTED 


| REQUESTED BY 


Dr.Jdohnston 


DATE OF REQUEST 


(Above space for mechanical imprinting, ff used) 
PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


RADIOGRAPHIC REPORT 


9/19/56 CHEST: The lungs are clear. The heart is not enlarged. MWD/heb 


FILM NO. - DATE OF REPORT 


Ml. We DIETZ, 
LupR. MC USN 


SIGNATURE: (Specify location of laboratory if not part of requesting facility) 
Standard Form 519A (Rey. Aug. 1954) 


aro e0—16—-56006-5f Promulaated by Bureau of the Hadgot 


RADIOGRAPHIC REPORT 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) \ 


PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME 


ME a Nelleizen “ig | 


+ 


REGISTER NO. DANO . 
FL OZ 


(Check one) a ] if 
BEDSIDE, WHEELCHAIR, BED 14 
PATIENY We 


OR STRETCHER 


DATE OF REQUEST 


Fe 25 -ST 


(Above space for mechanical imprinting, if used) 
PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


FILM NO. YO ie => : DATE OF REPORT 
RADIOGRAPHIC REPORT 2 
F-27-FO 


Jtorvteak 


Ak, pie f lime @ 
hy 


SIGNATURE: (Specify location of laboratory if not part of requesting facility) 


6, ; FEOF HOEY Tee Dore ICE TONEY) 
. : : Shane cated by Bureac of ihe badges. 

biel yy Burcau 0: o 

SPO = -e0—10—s6000-5T Cireular A—32 (Rev) 


RADIOGRAPHIC REPORT 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 


Pas PE ene cere ee eee 


(Check one) | PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME | REGISTER NO, > | WARD NO, 
BEDSIDE, WHEEL 
CAI On TAVEL, William § | __Staf# Clinic 
go Bee atta | REQUESTED BY : | DATE OF REQUEST 
(Cl amputatory Dr. Olmsted 
EXAMINATION, REQUESTED AGE | SEX | IDENTIFICATION HO. 
CHEST . 38 | Male ] 


‘PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


1154653 


RADIOGRAPHIC REPORT __ FILM NO, ; DATE OF REPORT 
Lp-22-53 


Chest - Re-axamination of <he chest again reveals a orotic 
‘strands extending from the right hilar region into the 

right third anterior interspace. There is alsos§uggestion 

of several tiny emphysematous blebs in this region. The 
findings are unchanged since the examination of 11-9~53, 
therefore they probably represent an inactive fibrotic process. 


H LT LCUSN 


SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FACILITY) 


: ; Standard Form 19a (Rav, Fob 1051) 
xs romugal y LDurcau o! o Bui 
NNMC BETHESDA, MARYLAND ay) Ciroular'A—33 
GIANK OF HOSPITAL OR OTHER MEDICAL FACILITY) OPO cio sesoe-yt RADIOGRAPHIC REPORTS 
1 


“(Check one) | PATIENT'S LAST NAME--FIRST NAME—MIDDLE NAME 


% BEDSIDE, WHEEL | : : 
o sels | REQUESTED BY | DATE OF REQUEST 


AMBULATORY Dr. Olmstead . 


EXAMINATION REQUESTED 


AGE 
CHEST 


PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS | 


SEX IDENTIFICATION NO. 


11 


RADIOGRAPHIC REPORT FILM NO, DATE OF REPORT 


1 R253 


CHEST : Re~examina tion of the chest again reveals fibrotic strands extending from 
the right hilar region into the right third anterior interspace. There is 


also suggestion of several tiny emphysematous blebs in this region. The 
findings: are unchanged since the examination of 1l-9-53, therefore, 
they probably represent an inactive fibrotic process. 


R.B. BRIDENBAUGH, LT, MC, USN 


FE NT erred 
SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FACILITY) 


Standard Form 519A (Roy. Feb. 1051) 
Promulgated by Bureau of the Budget 
Cireular A323 


c0—16—sc000~4 t - RADIOGRAPHIC REPORTS 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) GPO 


ae - 
eat (Check o> 


“i PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME | ‘REGISTER NO, 


BEDSIDECWHEEL - : 
Ocaeor | TAVEL, "aattem 5, 
q PE ied ieia | -RequEsTeD BY 


Clamputatory |. Die. 
EXAMINATION REQUESTED 


Oinstead_ _! 


IDENTIFICATION NO. 


CHEST : 


‘PERTINENT CLINICAL ‘HISTORY, OPERATIONS, PHYSICAL FINDINGS; AND PROVISIONAL DIAGNOSIS 


‘RADIOGRAPHIC REPORT j FILM NO, DATE OF REPORT 


Ip 22053 aa 


| CHEST: Re~examination of the chest again reveals fibrotic strands extendin 
; : 2 cn Gin x g from : 
| the right hilar region into the right third anterior interspace, There ia ‘ 
. also suggestion of several tiny emphysematous blebs in this regiong:“The 


” 


Findings are unchanged since. the examination of 119-53, therefore,” :: 


ee 


they probably represent an inactive fibrotic processs. aera SS 
oe a 
a i . 
ic , ane / — R, ; + 
f fe eB BRIDENBAUGH, LT, MC, USN 


SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FACILITY) 


Standard Form 519A (Roy. Feb. 1951) 
Promulgated by Bureau of tho Budget 
Circular A=-32 


(au oF HSRC OR OER HEAL FAG) ero eet RADIOGRAPHIC REPORTS 


we 


ee Se 


(Check one) | PATIENT'S LAST RAME—FIRST NAME—NIDDLE NAME "| REGISTER NO. “WARD NO, 


Cirepsine, wieeL ree Wiltiay Saxby FBI Rm 11 

Oo seo ne REQUESTED BY DATE OF REQUEST — 

Clawusrory | __Dre Olmsted 6-30-54 
EXAMINATION REQUESTED 7 | AGE | SEX IDENTIFICATION NO, 


PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


; 7736-54 


RADIOGRAPHIC REPORT - : FILM NO, a OF REPORT 6-3 0-5); 


eee sr es rd 


4 eS ROR OEE poe See teas wees eats Ss ee 


Ths chest exAmination again presents the fibrotic infiltration in the right chest 
at the level] of\tha third interspace. No change is noted from the previous 


examinations. 


1 J. Ws FRIES, Lf LMCUSN 


SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FACILITY) 


Standard Form 519A (Rov. Fob. 1951) 


‘NMC BET HESDA 9 MARYLAND Promulgated by aurea of of the Budgot 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) : GPpo. e9—16—50000-4 RADIOGRAPHIC REPORTS iE 


pa 7 


om! 4 | 


I aL Ea aa a a a ic a ci aa ean da ear dentin el 


as ; 
¥ 
(Check ong) PATIENT'S LAST NAME—FIRST NAME—MIDBLE NAME REGISTER NO. WARD NO, 
(U] pensipe, wHEEL ‘ aes | 
O “CHAIR OR TAVEL, William § 
“REQUESTED BY DATE OF REQUEST 
ED PATIENT — . 
See ae | - § t. clinic 9-29-54 | 
. 
EXAMINATION REQUESTED : AGE SEX i] IDENTIFICATION NO. | 
chest, 39 M 


PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


RADIOGRAPHIC REPORT FILM NO. DATE OF REPORT 
10-254, 7736-54 


Re~examination of the chest again reveals the density in the right hilar region/ 
There has been no appreciable change since the examination in June 1954. 
This could be sknmmexkk the result of a vascular change such as an Av fistula. JP/m 


J. PAUL 
LT Mc usy 


ee rae eer ereerserr eee ead 
SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FACILITY) 


Standard Form 519A (Roy. Fob. 1951) 


USNH BETH MD Promulgated by Bureau of tho Budget 


Ciroular A—32 
(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) aPo 1e—56900-8 t RADIOGRAPHIC REPORTS 


t 


a fm ci 


r 
(Check ong} 
Cl sepsine, wheel 


CHAIR, OR 
STRETCHER 


Cleep patient 
(C] AMBULATORY 
EXAMINATION REQUESTED 


Chest 


PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


PAT JENT'’S LAST NAME—FIRST NAME—MIDDLE NAME REGISTER NO. , WARD NO. 


. = ry 
__Tavel William Se $ 
| DATE OF REQUEST aa 


REQUESTED BY 


| AGE” | SEX | IDENTIFICATION NO. 


11,5465 


RADIOGRAPHIC REPORT : FILM HO, DATE OF REPORT 


A few fibris appearing strands of increased density are noted in the right mid ‘lung 
fielde No previous films are available for comparisine In addibion a sharply circum 
scribed roundéd area of increased density is noted ajacent to the right fourth nib. 
anteriorlye This density cannot be identified in the lateral projections Significance 
of these findings is not apparent from this examinatiog. They could be the result of 
an old healedc inflammatéry process. . 
Examination shpuld be refeated in three or four weeks for the purpose of furthir 


evaluation. 
COPY 
y Ti 
SIGNATURE: (SPECIFY ON OF LABORATORY IF NOT PART OF REQUESTING FACILITY) 
Standard Form 519A (Rov Feb, 1951) 
Promulgated by Bureau of the Budsot 
Circular A—32 

eS 
(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) GPO c0—J6-—66900-47 RADIOGRAPHIC REPORTS 


(Check one) PATIENT'S YAME—FIRST IDDLE NAME oe 
[J] BEDSIDE, WHEELg* Lora 
O cHR OR? | =a Me 

STRETCHER 


REQUESTED BY 


Cee revert ae, Fai? 


EXAMINATION REQUESTED 


rab 


SUMMARY OF PERTINENT CLINICAL HISTORY, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 


lea J J) 5 96- race 


RADIOGRAPHIC REPORT (Use reverse side for additional epace) Ll=12 53 
- Cad 


SEX 


“ 


A few fibrit appearing strands of increased density are 
noted in the right mid lung field. No previous films are 
available for comparison, In adittion a sharply circumscribed 
rounded area of increased ¢# density is noted ajacent to the 
right fourth rib anteriorly. This density cannot be identified 
in the lateral projection. s&# Significance of these findings 
is not apparent from this examaination. They could be the 
result of an old heated inflammatory process. FILM Ko, 
Examination should be reapeated in three to four weeks for 

purposed of further evaluation. 


Oe 
(OATE OF REPORT) 


. | ’ i / i REPORT MADE BY—Initials) 
( | 3 Standard Form 519a_ Promulgated August 1948 


By Bureau of the Budget—Circular A—32 


_—— RADIOGRAPHIC REPORTS 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY: GPO e166 56906- 


| 


(Check one) PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME in REGISTER. NO. 


WARD KO. 
Cy nepsive. wer. «| | PAVE, WILLIAM SAXBY FBI Staff Clinic Rme 11 
Cio acan | REQUESTED BY Bi DATE OF REQUEST 
[1] amBuLAToRY "Fe "Be vel. and, ee 9~18~52 
EXAMINATION REQUESTED AGE ‘SEX IDENTIFICATION NO, 
Chest 14 x 17 ves, old film #296396] 37 Me 
“PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL, DIAGNOSIS 
RADIOGRAPHIC REPORT : 2 : _ FILM NO.” DATE OF REPORT 


ixamination of the chest. in single PA projection only shows peribronchial 
infiltration on the right extending into the right base. In addition there 
is an area of metdilic type of density overlying the anterior end of the th 
rib on the right. This may represent some lipiodol. It would be necessary 
to have old films for complete evaluation of this case and I suggest we make 


every effort to obtain films before clearing this ent. 
Eatery ~“ Woe ~ Bagr 
CE COS, COR CUSN 106 Y -S, ? 
9-19-52 SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOY PART OR REQUESTING FACILITY) 


Stondand Form 519A (Rov, Fob. ;2951) 
Promulga: ated by H pare or of tho Budgot 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) “apo ag—sosoe-at ; RADIOGRAPHIC ‘REPORTS 


Se ao or ae 


“AIR CONDUCTION 


Bes eS CRA eer ve ete eal 
ge “KZ 1010101 a| OU Ao|dlo ld] | 
ee ae ae ae 


a 
= aml 


